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SALARIES REVIEW COMMISSION

The Salaries Review Commission was appointed in August, 1978 in accordance with section 140
of the Constitution of the Republic of Trinidad and Tobago (Act No. 4 of 1976). The terms of reference
of the Commission are to review from time to time, with the approval of the President, the salaries
and other conditions of service of the President, Judges, the Auditor General, the Ombudsman, Members
of Parliament, including Ministers of Government and Parliamentary Secretaries, the Director of
Public Prosecution, the Chief Parliamentary Counsel, the Solicitor General, Members of the Election.s
and Boundaries Commission, Member of the Integrity Commission, Members of the Public Service
Commission, Members of the Police Service Commission, Members of the Teaching Service Commission,
Members of the Salaries Review Commission, and the holdørs of such other offices as may be prescribed.

2. The members of the Review Body are :—
MITRA G. SMANAN, T.C., S.C.—(Chairman)

BERNARD PRIMUS
•

Louis G. ROSTANT

RODE= ST. ROSE

LEONARD WILLIAMS

3. The Secretariat is provided by the Personnel Department and its Head, the Chief Personnel
Officer, is the Secretary of the Salaries Review Commission.
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SECOND REPORT OF THE SALARIES REVIEW COMMISSION
OF TRINIDAD AND TOBAGO

INTRODUCTION
Following our appointment in August, 1978, we embarked upon a review of the salaries and•

other conditions of service for officers of the Judicial and Legal Service as a matter of priority, bearing
in mind the obvious difficulty which was being experienced in recruiting and retaining suitable stall
and the likely deleterious effect which such a. state of affairs would have on the system of administration
of justice in the country if this situation were allowed to continue. The outcome of our review and our
recommendations formed the basis of our First Interim Report which was submitted to His Excellency,
the President in July 1979.

2. Since then, we have been engaged in reviewing the salaries and other terms and conditions of
employment of all the other offices which come under our purview. Appendix I identifies all of the
offices for which we now have responsibility with the exception of offices of the Judicial and Legal •

Service which have already been identified in our First Interim Report. The present Report includes
recommendations for all of these offices save those of Mayor, Alderman and Councillor of the Municipal-
ities ; Chairman, Alderman and Councillor of the County Councils and Chairman and Members of the
Public Service Appeal Board. With regards to these latter cases, we have decided to refrain from
making any recommendations for revisjon until we have had an opportunity to consider memoranda
from the office-holders and to interview them concerning their submissions and functions.

3. Mindful of the fatt that avenues of appeal and redress, a normal feature of collective bargaining
and industrial relations processes, are not available to the office-holders under review, we have placed
a great deal of emphasis on allowing incumbents to articulate their views, both in written and/or oral
presentation, on terms and conditions of service which ought to apply.

4. In our deliberations, we have adhered to and been guided by the prineiples and criteria adopted
in the First Interim Report.

In particular, we wish to identify the following considerations which we have kept in mind through -

out the review
(a) the necessity to attract, recruit and retain persons of suitable competence, experience,

knowledge, skills and personal attributes to fill positions of the highest responsibility
and trust in the State;

(b) where possible, prevailing salaries and other terms and conditions of employment of
personale' occupying broadly comparable positions in the country;

(c) the implications of salary revisjons for those office-holders on the pay structure of the
• Public Service and to a lesser ertent compensation levels in the economy as a whole;

(d) the need to ensure appropriate differentials in compensation to take account of significant
differences in the levels of responsibility between one office and another.

5. We found it convenient for the purpose of our øsereise to categorise the offices under review
into groups broadly reflective of functional roles that are related to one another. For this reason, we
identified the following groupings

(1) Members and Officers of Parlament
(2) The Higher Judiciary
(3) Auditor General
(4) The Industrial Court
(5) Top Managers in the Public Service and the Central Bank
(6) Top Managers in the Public Utilities and other Statutory Authorities
(7) Senior Officers in the Protective Services and Defence Force
(8) Senior Diplomatio Representatives
(9) Chairmen and. Members of Commissions and Boards.

6. Our report has, therefore, been structured to reflect this arrangement.

2
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0.11.APTER 1

MEMBERS AND OFFICERS OF PARLIAMENT

MEMBERS OF PARLIAMENT
7. The Parliament of Trinidad and Tobago consists of the President, the Senate and the House of

Representatives.

THE PRESIDENT
8. The President of the Republic is the Head of State in whom the Constitution verts executive

authority. This office is in effect the most senior position in the hierarchy of public offices and has
been remunerated at the highest level. We are satisfied that this arrangement should not be altered.

9. The current remuneration of the office of President has been based on the arrangements which
had been provided for the former .office of Governor-General. This remuneration was last revised
with effect from 1974 following upon the recommendations of our predecessor, the Salaries Commission.

10. The basic salary recommended and approved effective to 1976 was $4,550 per month. However,
the salary payable has in fact been adjusted subsequently, as an interim measure, to reflect the percen-

tage increases granted to public servants in the last round of negotiations sovering the period 1977-
1980. The actual salary paid over this four-year period has, therefore, been as follows

1977—$5,915 per month
1978—$6,211 per month
1979—$6,522 per month
1980—$7,174 per month

11. The present structure also provides for a Duty Allowance of $1,300 per month, primarily
to cover entertainment expenses, which is payble to the holder of the office only when he is actually
engaged in the performance of the duties and functions of the office. The quantum of the allowance
has remained unchanged since 1974.

12. In our view, the existing remuneration arrangements fall far short of what would appear to
be a reasonable compensation package for the holder of this important public office. We have, therefore,
decided to recommend somewhat substantial improvements in the overall terms and conditions of
service of the President.

Salary
13. We recommend that the basic salary of the President should be $10,000 per month for the

years 1977 and 1978 and $11,000 for 1979 and 1980. This salary should continue to be paid free of tax. .

Entertainment
14. Existing arrangements to cover expenses relating to entertainment appear to be woefully

inadequate. The President is now required to bear the cost of normal entertainment out of his Duty
Allowance and expenses relating to official entertainment are only met by the State if there is a speeific
decision of Cabinet that in a particular programme the President should be host on behalfof the Govern-
ment.

15. We consider that the President should be provided with an unaccountable Entertainment
Allowance of $1,500 per month and that, in addition, provisjon should be made for a vote to cover
expenses relating to official entertainment.

Duty Allowance
16. The President should continue, in our view, to receive a Duty Allowance, the level of which

should be increased to $1,500 per month. Our intention is that the allowance should serve to assist in
defraying expenses on clothing and other incidentals relating to the functions of the office. Moreover,
we consider that the President should be eligible for the Duty Allowance even during periods when
he is not actually engaged in the perforamnce of the duties of the office, for example, during periods
of vacation leave.

Housing, Transport and Telephone Facilities
17. With regard to housing and transport facilities, the President should continue to be provided

with an official residence, fully furnished and maintained by the State, with adequate domestic staff
and chauffeurs, as well as a number of official motor vehieles, also fully-maintained by the State. The
full cost of telephone rental, metered charges and ticketed talls related to official duties should also
be met by the State.

Vacation Leave
18. After due consideration, we found ourselves in agreement with the observation of the President

that the existing facility of sixty (60) talendar days Vacation Leave annually is too generous. Accord-
ingly, we wish to recommend a reduetion in the annual Vacation Leave entitlement of the President
to forty-five (45) talendar days.
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•Overseas Travel Facilities
19. (a) On visits abroad, the President should qualify for either an allowance to cover full hotel

expenses including meals plus a subsistence allowance of $75 (US) per day, or an allowance
of $150 (US) per day for boarding and lodging plus $75 (US) per day for subsistence.

(b) Bearing in mind the structure of remuneration arrangements enjoyed by top executives
in private industry as well as Judges, we consider that it would be appropriate to provide
the President with the following leave passage facilities

• First-class passages to the maximum valne of return air-fares to the United
Kingdom annually for the President, his wife and dependent children under the age
of eighteen.

Medical Facilities
20. The President should be entitled to operative treatment, X-ray, bacteriological and patholo-

gical examinations and physiological treatment and to all incidental hospitalization services at any
hospital or any State institution established and maintained by the State under the Hospitals °ridi-
nance ; or where these services are not available at such hospital to be paid the cost of such treatment
and services at any other hospital, institution or nursing home in Trinidad and Tobago.

PRIME MINISTER
21. The Office of the Prime Minister is unique. He is the Head of Government and as such has

overall responsibility for the general direction and control of the affairs of the Government of Trinidad
and Tobago. We consider that, gnite apart from the status and prestige of the office, the duties and
responsibilities of Prime Minister are extremely onerous and the remuneration arrangementa should
be a fair refiection of the demands of the office, particularly in the context of the expansion of the
work-load related to the rapid economic development which has taken place in the country and the
increased involvement of Government in industrial activity. In this case also the salary of the office
was last reviewed in 1975 and a salary of $4,290 per month was approved with effect from January 1,
1974. This salary has also been adjusted in conoert with pay rises for public officers and the actual
salary received by the Prime Minister sinte 1977 has been as follows :-

1977—$5,577 per month
1978—$5,856 per month
1979-46,149 per month
1980—$6,764 per month

22. Apart from salary, the Prime Minister is now provided with certain benefits. He occupies an
official residente, furnished and maintained at the expense of the State, domestio staff is provided
and an official motor-car is also at his disposal. In addition, he is permitted the facility of a loan to
purchase a private motor-car exempt from motor-vehicle tas and he receives in respect of this private
vehicle a Chauffeur Allowance equivalent to the minimum salary of a Chauffeur. II in the Public
Service and a Commuted Travelling Allowance of $650 per month. Telephone expenses related -to
official business are paid by the State.

23. The Prime Minister is not provided with any Entertainment Allowance.

24. As in the case of the President, we consider that the present remuneration arrangementa
are unrealistically low. The inadequacy of the benefits relate not only to the position of the holder as
Chief Executive but also to considerations relating to his role as a Parliamentarian. With this in
mind, we wish to recommend the following revised remuneration arrangementa which involve in
some instances innovative features, the rationale for which will be explained below.

Salary
25. The salary of the Prime Minister is subject to taxation. We recommend that the salary of the

Prime Minister for the years 1977 and 1978 should be revised to $9,500 per month and a salary of
$10,500 per month should be paid to the holder of the office for the period 1979-1980.

Entertainment Allowance
26. The absence of any provision for an Entertainment Allowance is an omission which should

be remedied. Accordingly, we recommend that in keeping with the requirements of the office, the
Prime Minister should receive an unaccountable Entertainment Allowance of $1,000 per month, with
additional provision for a. vote for official entertainment ex'penses.

Parliamentary Allowances
(a) Parliamentary Expenses Allowance

27. We recommend the introduction of a Parliamentary Expenses Allowance of $1,500 per month
for the Prime Minister to assist in defraying expenses related to his functions as a Parliamentarian
with responsibilities to a Constituency. (The rationale for this recommendation will be developed
later in the seotion dealing with other Members of Parlament).
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(b) Stationery and Postage
The Prime Minister should be provided with official stationery and be entitled to free postage

within. Trinidad and Tobago of all correspondence related to the business of the Constituency.

Housing, Transport and Telephone Facilities
28. It is intended that the existing arrangements with respect to housing accommodation, tran-

sport and telephone facilities for the Prime Minister should continue, except that the Commuted
Travelling Allowance, currently $650 per month, should be increased to $800 per month.

Medical Facilities
.29. The Prime Minister should be entitled to operative treatment, X-ray, bacteriological and.

pathological examinations and physiological treatment and to all incidental hospitalization services
at any hospital or any State institution established and maintained by State under the Hospitals
Ordinance; or where these services are not available at such hospital, to be paid the cost of such
treatment and services at any other hospital, institution or nursing home in Trinidad and Tobago.

Subsistence Allowance
30. We consider that when the Prime Minister travels beyond a radius of 10 miles from Port-of-

Spain on official business, he should be entitled to receive an allowance of $60 per day or part thereof.
In cases of travel to Tobago, provision should be made for the State to cover the full cost of hotel
expenses including meals and the holder of the office should be entitled to a Subsistence Allowance of
$30 per day.

Overseas Travel Facilities
31. On visits abroad, the Prime Minister should qualify for an allowance to cover full hotel expense

including meals plus a Subsistence Allowance of $75 (US) per day.

MINISTERS OF GOVERNMENT
32. The current salary of a Minister of Government is $4,099 per month*.

33. Ministers are now also entitled to a Commuted Travelling Allowance of $650 per month,
Chauffeur Allowance equivalent to the minimum salary of a Chauffeur LI in the Public Service while
any Minister residing more than twenty (20) miles from Port -of-Spain may claim a Subsistence Allow-

ance of $200 per month.

34. A Minister is also eligible for a loan not exceeding $20,000 to facilitate the purchase of a motor •

vehiele. This loan, and the interest thereon, is normally repayable over a period of five (5) years. Minis -

ters who avail themselves of this facility may also obtain an additional loan to cover the cost of motor
• insurance premium. The motor insurance loan is repayable over a period of one year. Vehieles pur-

chased under this arrangement are fully exempt from Motor Vehicle Tax if they are locally assembled.

35. The complexity and importance of this task for the well being of the people can hardly be
over-emphasized and we have seen the need to provide for fairly substantial increases in salary and
somewhat more generous allowances to Ministers so as to reflect more realistically their constitutional
position and administrative responsibilities. In so doing we have also removed what we considered
to be an anomaly, regarding the relative salaries of a Minister and a Permanent Secretary. In our view,
as a matter of principle, a Minister of Government should receive a salary higher than that of his
Permanent Secretary. Accordingly, we wish to recommend the following revised compensation armnge -

ments for Ministers of Government.

/ 36. The First Interim Report of the 'then. Salaries Commission established a Professional Allow-

ance for the office of Attorney General. In consideration of the fatt that the Attorney General is the
only Minister of Government who is specifically required to possess a professional qualification for his
appointment and for the proper execution of his functions. The quantum of this allowance is now •

$650 per month.

Salary
37. Ministers should receive a basic salary of $7,500 per month for the period 1977 to 1978 and

$8,500 per month for the period 1979 to 1980.

Entertainment
• 38. In keeping with the requirements of their office they should also be entitled to an unaccount-

able Entertainment Allowance of $500 per month.

Housing
39. Ministers of Government should be provided with an official residente or an allowance of

$1,000 per month in lien thereof.

*The interim salary rates received by'Ministers for the years 1977-1979 were as follows:-
1977—$3,380 per month
1978—$3,549 per month
1979—$3,727 per month
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PARLIAMENTARY ALLOWANCES
Parliamentary Expenses Allowance

40. A Parliamentary Expenses Allowance should be provided on the following basis :—
(i) Ministers who are elected Members of Parliament—$1,500 per month.

(ii) Ministers who are Senators—$500 per month.
In addition, Ministers who are elected Members of Parlament should be entitled to official stationery

and to free postage within Trinidad and Tobago for all correspondence related to the business of the•
Constituency.

Transport
41. (i) Ministers should be entitled to either an official motor car with all maintenance and

running costs to be met by the State or a loan of $25,000 to be applied towards the pur-

chase of a motor car subject to full exemption from motor vehicle tax if the vehicle is
locally assembled. The loan and the interest 'thereon should be repayable over five (5)
years and a Minister should also be eligible for an additional loan to cover the cost of
motor vehicle insurance premium repayable over a period of one (1) year.

(ii) The existing arrangement whereby a Minister is eligible to receive a Chauffeur Allowance
equivalent to the minimum salary of a Chauffeur II in the Public Service should continue
in effect, such allowance being payable directly to the Chauffeur.

(iii) A Commuted Travelling Allowance should be provided at the rate of $800 per month.

Telephone Facilities
42. Ministers should be provided with telephone service with rental, metered charges and ticketed

calls related to official business being paid by the State.

Overseas Travel
43. A Minister's spouse should be able to accompany him/her on one official trip per year, apart

from those special occasions which may be decided by the Cabinet, with the cost of first class air passage
and full hotel accommodation including meals, being met by the State.

Medical •

44. Ministers should be entitled without charge to operative treatment, X -ray, bacteriological
and pathological examinations and physiological treatment and to all incidental hospitalization services
at any hospital, or other institution established and maintained by the State under the Hospitals
Ordinance; or where these services are not available at such hospital, to be paid the cost of such treat-
ment and services at any other hospital, institution or nursing home in Trinidad and Tobago. Ministers
should also belong to a medical group plan, on either a contributory or non-contributory basis, which
should iuclude a provision to take care of the necessity of having to travel abroad for medical treatment.

Subsistence •

45. Ministers residing beyond a radius of 10 miles from Port-of-Spain should receive a Subsis -

tence Allowance of $300 per month. When travelling beyond a radius of 10 miles from Port-of-Spain
on official business, they should receive $60 per day. When travelling to and in Tobago, Ministers
should be eligible to receive either full hotel expenses, including meals plus $30 per day or a flat sum
of $80 per day.

46. Where a Cabinet Minister is required to stay overnight at a hotel as a result of late sittings of
Parlament, he should be entitled to have the cost of his accommodation and meals met by the State,
provided always that he resides beyond a radius of 10 miles from Port-of-Spain.

Other
47. The Attomey General should continue to receive a Professional Allowance in lieu of private

practice. The quantum of this allowance should be increased to $1,000 per month.

LEADER OF THE OPPOSITION

48. The Parliamentary system of Government in this country confers a very important role on
the Leader of the Opposition in relation to the maintenan.ce of denaocratic processes. For this reason
•it seems necessary to provide for a substantial increase in salary to ensure that the holder of this post
is appropriaimly remunerated. By way of allowances the Leader of the Opposition now receives the
following
Transport

(a) (i) A maximum loan of $20,000 to facilitate the purohase of a motor vehicle;
(ii) Full exemption from Motor Vehicle Tax;
(iii) A Commuted Travelling Allowance of $600 per month;
(iv) A Chauffeur Allowance equivalent to the minumum salary of a Chauffeur I in the Public

Service.
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Telephone
(b) Telephone service with the °ost of rental, metered charges and ticketed talla being met by the

State.

Salary
49. The salary of the Leader of the Opposition is now $3,688 per month. The monthly salary

rates for the preceding three years have bøen $3,042, $3,194 and $3,354 respectively. We recommend
that the salary rate should be revised in the following manner:-

1977-1978—$5,000 per month
1979-1980—$6,000 per month

Entertainment
50. In our view the holder of this post will need to inour erpenses relating to entertainraent as a

normal feature of the discharge of his responsibilities. We therefore recommend that he should receive
an unaccountable Entertainment Allowance of $300 per month.

Parliamentary Allowances
51. (i) A Parliamentary Erpenses Allowance should be paid to the Leader of the Opposition at

the rate of $1,500 per month to assist in defraying necessary erpenses on secretarial and
research assistance and accommodation related to his representational role.

(ii) The Leader of the Opposition should also be entitled to receive official stationery and
free postage within Trinidad and Tobago for all official correspondence related to the
business of his constituency.

Transport
52. (i) The Leader of the Opposition should continue to be eligible to receive a loan for the

purchase of a motor vehicle with full exemption from Motor Vehiole Tar but the ceiling
of the loan should be increased from $20,000 to $25,000.

(li) The Commuted Travelling. Allowance of $600 per month which the Leader of the
Opposition now receives should be increased to $750.

(iii) The Leader of the Opposition should eontinue- to be provided with a Chauffeur Allowance
but this should be equivalent to the minimum salary of a Chauffeur II in the Public
Service payable directly to the Chauffeur.

Telephone
53. We recommend that the Leader of the Opposition should be entitled to telephone service

with the full cost of rental, metered charges and ticketed calls relating to official business being met by
the State.

Subsistence
54. (i) A Subsistenoe Allowance of $250 per month should be paid to the Leader of the Opposition

as long as he resides beyond a radius of ten (10) miles from Port-of-Spain.
Where the Leader of the Opposition is required to stay overnight at a hotel as a result of
late sittings of Parliament, he should be entitled to have the cost of his accommodation
and meals met by the State, provided always that he resides beyond a radius of ten (10)
miles from Port-of-Spain.

T.11/1 PRESIDENT OF TILE SENATE AND TWE SPEAKER
OF THE HOUSE OF REPRESENTATIVES

55. The President of the Senate is remunerated at the rate of $2,459 per month. He is aLso paid
a Travelling Allowance of $260 per month plus mileage at the rate of twenty (20) cents per mile in
respect of official travel and is eligible for a Chauffeur Allowance of $696 per month. In. addition he'
is eligible for Grade I quarters or a Housing Allowance of $250 per month and an Entertainment
Allowance of $160 per month. •

56. The Speaker of the House of Representatives receives an interim monthly salary of $3,587
for 1980. as well as a monthly Travelling Allowance consisting of a flat sum of $260 for the upkeep of
his motor vehicle plus mileage at the rate of twenty (20) cents per mile in respect of official travel. He is
also eligible for a Chauffeur Allowance of $696 per month, Grade I quarters or a Housing Allowance
of $250 per month and an Entertainment Allowance of $160 per month.

57. Both the President of the Senate and the Speaker of the House are eligible for a maximum
loan of $20,000 to assist in the purchase of a private motor vehicle with exemption from Motor Vehiele
Tax associated with the maximum valne of the loan.

58. At present, the remuneration of the President of the Senate is set at a lower level than that
of the Speaker of the House. However, in recognition of the relative responsibilities and status of the
two offices we recommend that the salaries of the poste should be equated. In this counection it should
be noted that prior to 1971, holdørs of both offices were remunerated at the same level of salary.
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59.. As a consequence of our• proposed °hange in rerativities tho. salaries and allowances which

we now recommend for both offices are identical,. -vvith the sole exception of the Parliamentary Expenses
Allowance.

Salary
60. The basic salary of the President of the Senate and the Speaker of the House of Representatives

should be $5,000 per month for the years 1977 and 1978 and $6,000 for the period 1979 and 1980.

Entertainment
61. The holders of these offices should receive an unaccountable Entertainment Allowance of

$500 per month.

Housing
62. We recommend an improvement in the existing housing arrangementa. The President of the

Senate as well as the Speaker of the House of Representatives should be entitled to an official residence
or an allowance of $1,000 per month in lieu thereof.

Transport
63. The holders of the offices of President of the Senate and Speaker of the House of Represen-

tatives should
(i) be eligible for a Chauffeur Allowance equivalent to the minimum salary of a Chauffeur

II in the Public Service;
(ii) continue to receive a loan to assist in the purchase of a private motorvehicle, but the

maximum value of the loan should be increased to $25,000, with provision for full exemp -

tion from Motor Vehicle Tax*;
(iii) be entitled to a Commuted Travelling Allowance at the rate of $500 per month.

Telephone Service
64. The cost of telephone rental, møtered charges and ticketed oalls related to official business

should be paid by the State.

Medical Facilities
65. The President of the Senate and the Speaker «the House of Representatives should be entitled

to the same medical facilities as recommended for a Minister of Government.

Subsistence Allowance
66. (i) When travelling beyond a radius of ten (10) miles from Port-of-Spain, the holders of the

offices of President of the Senate and Speaker of the House of Representatives should
•

qualify for a Subsistence Allowance of $60 per day;
(ii) In the case of travel to or within Tobago, we recommend the payment of full hotel ex -

penses including meals plus $30 per day or a flat sum of $80 per day;
Where the President of the Senate and the Speaker of the House of Representatives are
required to stay overnight at a hotel as a result of late sittings of Parliament, they should
be entitled to have the cost of their accommodation and meals met by the State, provide
always that they reside beyond a radius of ten (10) miles from Port-of-Spain.

(iv) The President of the Senate and the Speaker of the House of Representatives should be
eligible for a Subsistence Allowance of $250 per month should they reside over a radius
of ten (10) miles from. Port-of-Spain.

Parliamentary Expenses Allowance
67. Where the Speaker of the House of Representatives is an elected member he should receive

a Parliamentary Expenses Allowance of $1,500 per month.

PARLIAMENTARY SECRETARIES
68. Parliamentary Secretaries are in effect Junior Ministers whose responsibilities are to relieve

their seniors of some of the burden of their parliamentary duties as well as assisting in their depart-
..

mental duties. They now receive a monthly salary of $2,050 as well as a Travelling Allowance of $325
per month plus mileage at the rate of twenty (20) cents per mile in respect of official travel. They are
eligible as well for a Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the
Public Service. The facility of a maximum loan of $20,000 for the purchase of a motor vehicle also
exists and Parliamentary Secretaries qualify for full exemption from Motor Vehiole Tax. Those who
reside over twenty (20) miles from Port-of-Spain qualify for a Subsistence Allowance of $130 per
month.

*In all instances when an offloer is eligible for a loan to purohase a motor vehicle, he should also be eligible for
a loan to cover the rost of Motor Vehicle Insurance Premium although this may not be explicitly stated.

_ .



Salary . •

69. We recommend that Parliamentary Secretaries be paid a. basic salary of $3;500 per month.
for 1977-78 and $4,500 per month for 1979 and 1980.

Entertainment
70. We also recommend an Entertainment Allowance of $300 per month for holders of the office

of Parliamentary Secretary.

Parliamentary Allowances
71. The Parliamentary Secretary who is elected should receive a Parliamentary Expenses Allow-

anee of $1,500 per month and should be granted the facility of official stationery and free postage for
official correspondence within Trinidad and Tobago. Parliamentary Secretaries who are Senators
should be provided with 'a Parliamentary Expenses Allowance of $500 per month. •

Transport
72. Parliamentary Secretaries should be entitled to a loan of $25,000 for the purchase of a motor

vehicle, with full exemption from Motor Vehicle Tax. They should also be eligible for a Commuted
Travelling Allowance of $750 per month, if an elected Member of Parliament or $600 if a Senator.
Parliamentary Secretaries should continue to be eligible for a Chauffeur Allowance equivalent to the
minimum salary of a Chauffeur I in the Public Service.

Telephone
73. The cost of telephone rental, metered charges and ticketed ca% relating to official business

should be paid by the State.

Subsistence
74. (i) Parliamentary Secretaries who reside beyond a radius of 10 miles from Port -of- Spain,

should receive a Subsistence Allowance of $250 per month.
(ii) Where Parliamentary Secretaries are required to stay overnight in a hotel, as a result

of late Sittings of Parliament they should be entitled to have the coat of accommodation
and meals met by the State, provided always that they reside beyond a radius of ten
(10) miles from Port -of-Spain.

VICE -PRESIDENT OF THE SENATE AND DEPUTY SPEAKER OF
THE HOUSE OF REPRESENTATIVES

75. At present both the Vice-President of the Senate and the Deputy Speaker of the House of
Representatives receive an interim monthly salary of $1,742. They are also eligible for a maximum
loan of $20,000 to assist in the purchase of a private motor vehicle with exemption from the Motor
Vehicle Tax associated with the maximum valne of the loan.

76. The Vice-President of the Senate receives a monthly Travelling Allowance of $200 in addition
to mileage at the rate of twenty (20) cents per mile, whereas the Deputy Speaker of the House of
Representatives receives a monthly Travelling Allowance of $260 plur mileage at the rate of twenty
(20) cents per mile in respect of official travel.

Salary
77. We are satisfied that the salaries of both these posta should continue to be equated and we

recommend a monthly salary at the rate of $2,800 for the period 1977-78 and $3,500 for 1979-1980.

Parliamentary Expenses Allowance
78. The Vice -President of the Senate should receive an allowance of $500 in keeping with his •

status as a Senator, while the Deputy Speaker of the House of Representatives, as an elected Member
of Parliament, should be entitled to a Parliamentary Expenses Allowance of $1,500 per month. Both
the Vice-President of the Senate and the Deputy Speaker of the House of Representatives should be
entitled to official stationery and to free postage within Trinidad and Tobago for all correspondence
related to official business.

Transport
79. The Vice-President of the Senate and the Deputy Speaker of the House of Representatives

should also be entitled to the following :—
(i) A maximum loan of $25,000 for the purchase of a private motor vehicle with full exemp -

tion from Motor Vehicle Tax;
(li) A Commuted Travelling Allowance of $500 per month.*

*In the case of the f)eputy Speaker of the House of Representatives the holder should qualify for a CommutedTravelling Allowance of $850 per month should he or she represent a Constituency beyond a radius of ten (10) milesfrom Port- of•Spain.

•
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Telephone
80. The cost of telephone rental, møtered charges and ticketecl talls related -to offioial bueiness

and incurred by these officials should be paid by the State.

Subsistence
• 81. We recommend a Subsistence Allowance of $250 per month for the Vice-President of the Senate

and the Deputy Speaker of the House of Representatives should they reside beyond a radius of ten (10)
miles from Port-of-Spain. They should also be eligible for overnight subsistence provisions on the same
basis as have been recommended for the President of the Senete and Speaker of the House of Represen-

tatives, on occasions of late sittings of Parlament.

MEMBERS OF THE HOUSE OF REPRESENTATIVES
82. The existing rate of remuneration for Members of the House of Representatives is fixed at

$1,537 per month. The corresponding interim salaries for the three previous years were $1,398, $1,331
and $1,268 respectively. In addition to baSic salary, Members of the House receive a Travelling Allow-

ance comprising a flat sum of $325 per month plus a mileage allowanee of twenty (20) cents per mile
in respect of official travel. Recognised official travel for Members of the House of Representatives
may relate to either Parliamentary Business, Party Caucuses or Constituency Visits.

83. Members of the House of Representatives are also eligible for loans to facilitate the purchase
of a motor vehiele and to meet the cost of vehicle insuranee. Additionally, a Subsistence Allowance
of $130 per month may be claimed by those Members of the House of Representatives who reside
over twenty (20) miles from Port-of-Spain.

84. Special arrangements apply to those Members of the House of Representatives representing
constituencies in Tobago, who are allowed either $30 per day or full hotel expenses plus $10 per day
for periode spent in Trinidad on official business. These Members may also claim the cost of transpor-

tation to and from airports on such occasions.

85. In our view the social and economic development of the country has been accompanied by
a widening of the stope and complexity of the issues with which Members of Parlament are expected
to deal, which has meant the need to devote more time and effort to study isenes and prepare for debates
if a high level of performance is to be maintained.

86. In this respect our counterpart in the United Kingdom, the Top Salaries Review Body headed
by the Right Honourable Lord Boyle of Handsworth, has remarked, inter alia, as follows:—

.
(a) Constituents are making greater demands on their Members of Parliament;
(b) A conscientious Member of Parliament, attentive to the needs of his constituents, has a

significantly more exacting life than his counterpart of ten or fifteen years ago;
(e) The quality of Members of Parliament now mattere more than øver before and while

it would be wrong to set Members' of Parlament salaries so high as to make the financial
rewards of service in Parlament a main attraction. in themselves, it would equally be
mistaken, and bad for Parliamentary demoeracy, for able men and women to be deterred
from standing for Parliament by the inadequacy of the salary.

These observations are, in our view, equally applicable to this country.

87. As such we are in no doubt that the remuneration arrangements for Members of the House
of Representatives should be substantially increased and we recommend as follows:

•

(I) Salary
88. The salary of each Member of the House of Representatives should be •

$2,500 per month
for the years 1977 -78 and $3,000 per month for 1979 -80.

(il) Parliamentary Allowances
Parliamentary Expenses Allowance

, . 89. In general, there seems to• be an urgent need to provide Parliamentarians with facilities
to assist them in the performance of their Parliamentary duties. A Parliamentarian who is an elected
Member will, whether or not he is a Member of Government, in the come of his representational
role find it necessary to incur expenses related to the maintenance of a Constituency Office, secretarial
and research assistanse and other incidentals.

90. Parliamentarians now suffer the liability of having to meet such expenses entirely out of
their basic salary. We have observed that this practice differs markedly from arrangements provided
for Parliamentarians in other countries, for example, the United Kingdom, the Federal Republic of
Germany and Sweden.

91. In our opinion, at this stage of our political development, it would seem undesirable to
continue an arrangement which may well result in discouraging persons with ability from presenting
themselves for public service at the highest level. Accordingly, we think it expedient to introcluce a

Parliamentary Expenses Allowance to assist in defraying those costa identified above.

3

•



10

92. We recommend that the quattum of this allowance be fixed at $1,500 per month for Mem-

bers of the House of Representatives.

93. In addition to this allowance, we further recommend that the facilities of free postage for
official correspondence relating to constituency business within Trinidad and TobagO, and official
stationery should be available to Members of the House of Representatives.

(ill) Transport
94. Each Member of the House of Representatives should be eligible for the following

(a) A loan of $25,000 to purchase a new motor vehicle with full exemption from Motor
Vehicle Tax;

(b) A loan to cover the cost of motor insurance premium;
(c) A Commuted Travelling Allowance of $500 per month, or $650 per month if the Member

represents a constituency beyond a radius of ten (10) miles from Port-of-Spain.

(iv) Subsistence
95. Members of the House of Representatives should receive an allowance of $250 per month

if residing beyond a radius of 10 miles from Port -of-Spain. In addition, where a Member of the House
of Representatives is required to stay overnight at a hotel as a result of late sittings of Parlament,
he should be entitled to have the cost of his accommodation and meals met by the State, provided
always that he resides beyond a radius of 10 miles from Port-of-Spain. Hotel expenses, meals,
the cost of air-fare and transportation to and from airports in Trinidad and Tobago will be met by the
State in respect of Members of the House representing constituencies in Tobago for attending meetings
of Parliament and Committees of Parliament; and for attending official functions. The expenses of
the spouse of such representatives should also be met by the State for attendance at official functions.

MEMBERS OF T H /41 SENATE

96. Each Senator who is not a Minister, Parliamentary Secretary or temporary appointee currently
receives a basic salary of $1,229 per month and a Traveling Allowance of $200 per month plus mileage
at the rate of twenty (20) cents per mile in respect of official travel. Comparative salaries for the three
previous years were $1,118, $1,065 and $1,014 respectively. Senators are also eligible for loans applicable
to the purchase and insurance of new motor vehieles under the terms and conditions outlined previously
for other Parliamentarians.

• 97. We have observed that the constitutional changeover to Republican status has resulted
in an enhancement of the role of the Senate in so far as Bills may now be introduced in the Senate
rather than exclusively in the Lower Chamber as was the case before 1976.

98. Taking all relevant considerations into aocount we recommend that the salary of a Member
of the Senate who is not a Minister or Parliamentary Secretary should be $2,500 per month. Temporary
appointees to the Senate should be entitled to receive the same salary, allowances and privileges of
a regular Member of the Senate.

Parliamentary Allowances
Parliamentary Expenses Allowamce

99. (a) Each Member of the Senate should receive a Parliamentary Expenses Allowance of $500
per month.

(b) All Senators should be entitled to official stationery and full postage within Trinidad
and Tobago for correspondence related to official business.

Transport
100. Senators should be entitled to a Commuted Travelling Allowance of $500 per month, and '

with the exception of temporary appointees should be also eligible for—
(i) A loan of $25,000 to purchase a new motor-car with full exemption from Motor

Vehicle Tax;
(ii) A loan to cover the cost of Motor Insurance premium.

Telephone
101. The full coat of telephone rental, metered charges and ticketed oalls related to official business

of Members of the Senate should be met by the State.

Subsistence
102. Members of the Senate who are not Ministers should receive a Subsistence Allowance of

$250 .permonth if residing beyond a radius of ten (10) miles from Port -of-Spain. Where it is necessary
• for a Senator to stay overnight at a hotel as a result of late sittings of Parliament then he should be

entitled to have the cost of his accommodation and meals met by the State, provided always that he
resides beyond a radius of ten (10) miles from Port-of-Spain.
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T1-1E OMBUDSMAN

103. The office of the Ombudsman, which is an office of Parliament, is relatively new and unique
and intended as an institution to protect the rights of the indiv-iduals with respect to action of the
State and its agents. In this context the Ombudsman is required to investigate any decision or recom -.

• mendation made, including any advice given, or recommendation made to a Minister, or any att of
commission or omission by any department of Government or other authority or by their member
or nfficers in the exercise of administrative funotions.

104. According to the contract of the incumbent, the Ombudsman has been paid salary at the
following rates sinte 1977 :-

1977—$5,000 per month
1978—$5,250 per month
1979—$5,512.50 per month
1980—$6,063.75 per month.

105. In addition he is entitled to the conditions of service and allowances based on the Judges'
(Conditions of Service and Allowances) Regulations, 1971, as amended by the 1974 Regulations.
Among the major features of this compensation package are the following

(i) Hoesing
Rent-free fully-furnished residence of the super -grada category.

(ii) Transport
(a) An official motor vehicle, the cost of upkeep of the vehicle to be borne by the Govern-

ment of Trinidad and Tobago..
(b) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service.
(iii) Entertainment Allowance

Entertainment Allowance of $250 per month.
(iv) Medical Treatment

Operative treatment, X-ray, bacteriological and pathological examinations and
physiotheraphy treatment and all incidental hospital services at any hospital, institution
or nursing home in Trinidad and Tobago, free of charge.

(v) Telephone
An official telephone at his residence, the cost of rental of which, as well as other

charges relating to its use for official purposes, refundable as claimed.
(vi) Vacation Leave

Forty-five (45) working days per year, with provision for casual absences not in
excess of 14 days to be deductible from this leave.

(vii) Sick Leave
Fourteen (14) days normal sick leave per year with provisjon for extension of sick

leave at the discretion of the President.
(viii) Leave Passage Allowances

At the expiration of each contract, leave passage allowances equivalent to the full
actual coat of three adult first class return air passager to the United Kingdom by the
most direct route.

(ix) Gratuity
Gratuity at the rate of 20 per cent of salary on the satisfactory completion of his

term of engagement.

(x) General
If the Ombudsman, shall take his leave or any part of it at the expiry of his term

of office, he shall be entitled to be paid his salary, or a proportionate part of it, during
the period of such leave, to occupy the rent-free, fully-furnished residence of the super -

grade category and to medical treatment in accordance with this contract until the
• expiration of his leave.

106. From our assessment of the duties we are of the view that the salary payable to the Ombuds-

man should be the same as that payable to a Justice of Appeal and that he should be provided with
allowances which relate as closely as possible to those of an Appeal Court Judge. Accordingly, we
recommend the following

(i) Salary
Salary at the rate of $7,500 per month for 1977-78 and $8,500 per month for 1979-

1980. •

(ii) Holming
Rent -free, furnished quarters of super -grade quality or an allowance of $1,000 per

month in lien thereof.

•
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(iii) Entertainment Allowance
An unaccountable Entertainment Allowance of $500 per month.

(iv) Transport
(a) An official motor vehicle, the cost of upkeep of the vehicle to be borne by the State, or
(b) (i) A loan of $25,000 to purchase a private motor car with full exemption from

Motor Vehicle Tax ;

(ii) A loan to cover the cost of Motor Vehicle Trisurance premium; and
(iii) A Commuted Travelling Allowance of $500 per month.

(c) An allowance equivalent to the minimum salary of a Chauffeur II in the Public
Service.

(v) Telephone •

As per existing arrangement.
(vi) Vac.ation Leave

Present eligibility should continue to apply.
(vii) Overseas Travel

Continuation of existing leave facilities.
(v-iii) Medical Treatment

Retention of existing benefits.
(ix) Book Allowance

An unaccountable Book Allowance of $250 per month.
(x) Subsistence

(a) When the holder of the office is required to travel on official business beyond
radius of ten (10) miles from Port -of-Spain he should receive a Subsistence Allowance
of $60 per day, and when trevelling to Tobago on such business he should receive
either full hotel expenses, including meals plus $30 per day, or a flat sum of $80
per day.

(b) When the Ombudsman is abroad on offficial business he should be provided with
Subsistence Allowance on the same basis as now exists i.e. $50 (US) per day to-

gether with hotel accommodation plus meals in all countries other than CARICOM
countries, with the exception of Jamaica, where payment should be in United
States currency at the rate of $50 (US) per day.

• In CARICOM countries, excluding Jamaica, the arrangement should be a Sub -

sistence Allowance of $50 (US) per day, plus hotel accommodation and meals.

(xi) Superannuation Benefits
The existing provision with respect to a gratuity of 20 per cent of basic salary over

the contractual period should be retained.
(xii) General

If the Ombudsman shall take his leave or any part of it at the expiry of his term
of office, he shall be entitled to be paid his salary, or a proportionate part of it, during
the period of suoh leave, to occupy the rent -free, fully furnished residence of the super
grade categoty and to medical treatment, in aecordanee with this contract until the
expiration of his leave.

•
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CHAPTBR 2

THE HIGHER JUDICIARY

107. To the Judiciary is entrusted the very grave responsibility for the administration of justice
in an efficient, impartial and independent manner which would contribute to the maintenance of
democratio processes, atability and the protection of the rights of the citizen. This requires men and
women of the highest legal competence and integrity who are undoubtedly in short supply.

108. In their written and oral submissions to the Commission the Judges of the Supreme Court
stated, inter alia:—

"(1) The natura of the judicial office is such as to require that it should command the utmost
• confidence and respect of the community. One obvious means of seeking to attain this

objective is the provision of adequate emoluments for judicial service and thus protect
a Judge and his family against the effects of pecuniary embarrassment.

(2) After retirement from judicial service a Judge is not at liberty to revert to the practice
of the profession in which he was trained to make his livelihood, nor are alternative
sources of earning an inconi.e normally open to him. One raust emphasize this fad not
only because judicial office appears to be unique in this respect but because the economic
position of the holders of such office normally leaves them, on their retirement from office
after many years of the most exacting kind of labour, not far from the verge of des -

titutioia. One has only to realize the difficulties inherent in the acquisition by Judges of
suitable homes.

(3) In order to preserve his independence and impartiality a Judge is unable to make,
prior to his retirement, any •arrangements for subsequent employment in the private
sector. The impropriety and undesirability of his doing so are obvious. One of the results
of the present situation is that it is extremely difficult (and will become increasingly so)
to recruit to the Judicial Bench persons of the requisite character and calibre at a time
when the demand for such persons is rendered progressively greater by the continuous
growth in the magnitude and complexity of judicial work as well as of the society in
which we live."

We accept three Submission.s.

CHIEF JUSTICE

109. At the head of the system of administration of justice, the Chief Justice now receives •an
interim salary of $6,558 per month. The saltiries paid to the holder of the Office during the preceding
three years were, $5,408, $5,678 and $5,962 respectively.

110. The Chief Justice is also now entitled to free furnished super-grada quarters or an allowance
of $300 per month in lien thereof. He is also paid an Entertainrnent Allowance of $350 per month,
while the coat of telephone rental, metered charges and ticketed calls related to official business is
reimbursed.

•

111. He is provided with an official car and is also eligible for a loan of $20,000 to purchase a
motor vehicle with exemption from Motor Vehicle Tax. A Commuted Travelling Allowance at the rate
of $250 per month is provided and the Chief Justice is also eligible for a Chauffeur Allowance of $696
per month payable directly to the Chief Justice.

112. When on duty in San Fernando or Tobago the Chief Justice now receives a Subsistenoe
Allowance at the rate of $40 per day.

•

113. By way of Medical Benefits the Chief Justice is entitled without charge to operative treat-

ment, X-ray, bacteriologioal and pathological examinations and physiotherapy treatment and to all
incidental hospitalization services at any hospital or other institution established and maintained by
the State under the Hospitals Ordinance; or where three services are not available at such hospital to
be paid the cost of such treatment and services at any other hospital institution or nursing home in
Trinidad and Tobago.

114. Provision is made for Vacation Leave during the "Court Vacation", that is, the whole of
any period prescribed as a Court Vacation by rules of Court in relation to the High Court and the
Court of Appeal and during the "long Vacation".

115. In every alternate year the Chief Justice is entitled to go abroad during the long vacation
and qualifies for a free passage allowance payable for himself, his wife and children if any. The passage
allowance should not exceed the cost of three .adult, first- class, return air fares by the most direct
route to Kingston, Jamaica. For every alternate occasion on which the Chief Justice is entitled to go
abroad, the passage allowance should not exceed the cost of three adult, first -class, air fares to the
United Kingdom.
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JUSTICES OF APPEAL. AND PUISNE JUDGES

116. The existing eonditions for Justices of Appeal and Puisne Judges are, apart from salary,
very similar to those of the Chief Justice. The monthly salary of a Justice of Appeal for the years
1977, 1978, 1979 and 1980 are $4,732, $4,969, $5,218 and $5,739 per month respectively. The corres-

ponding salaries for Puisne Judges are $4,225, $4,436, $4,658 and $5,124 per month.
117. Both categories of Judges are eligible for a maximum loan of $20,000 to purchase a motor

car, with full exemption from Motor Vehicle Tax as well as a loan to cover the insurance of the motor
vehiele. A Commuted Travelling Allowance is payable to them at the rate of $250 per month, and
they are entitled to a Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II.

118. Puisne Judges and Justices of Appeal, like the Chief Justice, are entitled to free furnished,
super-grade quarters but the allowance in lien thereof is $250 per month. Entertainment Allowance
of $250 per month is also provided. In all other respects the terms and conditions now existing are the
same as for the Chief Justice.

119. It is fair to say that it has become increasingly difficult in reoent years to fill vacancies on
the Bench, and while it would be unrealistic to set salaries for these posts at levels which approach
the earning potential of leading legal professionals in private practice, it does seem to us that the
existing levels of salaries and allowances are so unattractive as to contribute to the problem.

120. In the light of these considerations and in a desire to set remuneration arrangements whioh
would more adequately reflect the grave responsibilities of the Judges, we recommend the following

(A) Chief Justice
(i) Salary

A revised salary of $9,000 per month for the period 1977-1978 and $10,000 per
month for the years 1979-1980.

(ii) Entertainment Allowance
An unaccountable Entertainment Allowance of $800 per month.

•

(iii) Housing
Free furnished quarters of super-grade quality.

(iv) Transport
(a) An official car with all maintenance and operational costs paid by the State;
(b) A maximum loan of $25,000 to purchase a private motor car with full exemption

from Motor Vehicle Purchase Tax;
(c) A loan to flnance payment of motor vehicle insurance premium;
(d) A Commuted Travelling Allowance of $500 per month;
(e) A Chauffeur Allowance equivalent to tbe salary of a Chauffeur II in tlie Public

Service.

(v) Telephone
Cost of telephone rental, metered charges and tieketed calls related to official •

business to be paid by the State.
(vi) Medical

The existing arrangements to continue in effect.
(vii) Vacation •

The existing arrangement to be maintained.
(viii) Overseas Travel

The existing arrangements to continue in e.ffect.
(ix) Book

An unaccountable Book Allowance of $300 per month.
(x) Subsistence

(a) $60 per day when travelling beyond a radius of ten (10) miles from Port -of-Spain ;

(b) For travel to and within Tobago either hotel accommodation and meals plus $30 per
day or a flat sum of $80 per day;

(c) For travel abroad on official business a Subsistence Allowance of $50 (US) per day
together with accommodation and meals should be payable to the Chief Justice in
all countries other than CARICOM countries with the exception of Jamaica, where
payment should be in United States currency pro tem as above;

In CARICOM countries (exclucling Jamaica) the Subsistence Allow an c e
payable in addition to hotel accommodation and meals should be $50 (TT) per day.

(xi) Pensjons
Pending the report of the Cabinet -appointed Committee now engaged in a compre -

hensive review of the pension arrangements for employees of the Central Government,
Statutory Boards and Government Agencies, we propose to defer consideration of any
modification in existing pension arrangements which ought to continue in force for the
time being.
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Justices of Appeal and Puisne Judges
(i) Salary

(a) A revised monthly salary for Justices of Appeal—$7,500 for 1977-1978 and $8,500
for 1979-1980.

• (b) A revised monthly salary for Puisne Judges of $6,500 for 1977-1978 and $7,500 for
1979-1980.

Allowances
Entertainment

Both Judges of the Appeal Court and the High Court should receive an unaccount -

able Entertainment Allowance of $500 per month.
Houling

Free, furnished super-grade quarters or an allowance of $1,000 per month in lieu
theroof should be paid to 411Judges.

(iv) Transport
• (a) A maximum loan of $25,000 to purchase a private motor car with full exemption

from Motor Vehicle Tax;
(b) A loan to finance payment of Motor Insurance Premium;
(c) A Commuted Travelling Allowance of $500 per month.
(d) A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service.
(v) Book

We recommend an unaccountable Book Allowance of $250 per month.
(vi) Other Allowances and Conditions of Service

All other allowances and conditions of service should be provided on the same basis
as those•recommended for the Chief Justice.

121. The existing arrangement whereby all allowances paid to Judges are wholly exempt from
payment of Income Tax or any other tax should continue in effect.

•
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CRAY= 3
•

AUDITOR GENERAL
122. Under the Constitution the Auditor General holds an office of special importance being

responsible solely to Parliament for monitoring and ensuring proper financial accountability for the
expenditure and appropriation of public funds.

123. The interim monthly salary rates paid to the Auditor General sine 1977 are as follows :-
1977—$5,070 per month
1978—$5,324 per month
1979—$5,591 per month
1980—$6,150 per month.

124. Under the existing arrangements the holder of the office receives a Commuted Travelling
Allowance of $200 per month and is also eligible for a maximum loan of $20,000 for the purchase of a
motor vehicle as well as a loan to cover the cost of motor vehicle insurance premium. The Auditor
General is entitled to exemption from the Motor Vehicle Tax associated with the quantum of the
maximum loan. A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the
Public Service is also payable.

125. Apart from these benefits, the Auditor General is entitled to free, furnished super-grada
quarters or an allowance of $250 per month in lieu thereof. He is also entitled to an Entertainment
Allowance of $150 per month.

126. Every two years the Auditor General is entitled to spend his long vacation in the United
Kingdom and to receive three adult, first class, return passages for himself, wife and dependent children
under the age of twenty-one years.

127. We recommend that the Auditor General should be remunerated in the following malmer:—
(i) Salary

Revised salary at the rates set out below for the period 1977 to 1980:-
1977-78—$7,500 per month
1979-80—$8,500 per month.

(ii) Hoesing
Free, furnished super-grada quarters or an allowance of $1,000 per month in lieu

thereof.
(iii) Transport

(a) A maximum loan of $25,000 to facilitate the purchase of a motor vehicle.
(b) Full exemption from Motor Vehicle Tax.
(c) A Commuted Travelling Allowance of $500 per month.
(d) A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service.
(iv) Entertainment

An unaccountable Entertainment Allowance of $500 per month.
(v) Telephone

The cost of telephone rental, metered charges and ticketed talls relating to official
business to be paid by the State.

(vi) Overseas Travel
Entitlement biennially to first-class return passages to the United Kingdom for

himself, wife and dependent children under the age of eighteen.
(vii) _Medical Benefits

Medical benefits on the same basis as recommended earlier for Cabinet Ministers.
•(viii) Book Allowance

A Book Allowance of $250 annually to assist in the cost of purchasing booka, period -

icals and other literature necessary to keep abreast of developments in his field. •

(ix) Subsistence
Whenever required to travel on official business beyond a radius of ten (10) miles

from Port-of-Spain, a Subsistence Allowance of $60 per day; and in respect of audi
travel to Tobago, full hotel accommodation and meals, plus $30 per day by way of
Subsistence Allowance or a flat sum for subsistence of $80 per day.

(x) Vacation Leave
Continued entitlement on the existing basis.

(xi) Pensions
Pending the report of the Cabinet-appointed Committee now engaged in a compre-

hensive review of the pension arrangements for employees of the Central Government,
Statutory Boards and Government Agencies, we propose to defer consideration of any
modification in existing pension arrangements which ought to continue in force for the
time being.
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CIIIAPTER 4

THE INDUSTRIAL COURT

128. The Industrial Court is a superior court of record with jurisdiction to hear and determine
trade disputes and to regulate the industrial relations processes within the country. The existence of
this Court and the ertent of its power refiects the importance ascribed to industrial stability and the
complexity of industrial relations issues.

129. Under the existing arrangements the President of the Industrial Court has terms and condi-
' tions of employment equivalent to that of a Justice of Appeal, while the Vice -President of the Court

and the Chairman, Essential Services Divisjon have been equated with a High Court Judge. Other
members of the Court receive a salary slightly lower than that of a Judge of the High Court, but their
allowances and other terms and conditions of office are the same as those of Judges.

130. We consider that these established relativities are althogether reasonable. Interim salary
arrangementa over the period 1977-80 for the holders of these offices in the Industrial Court have
been as follows:-

1977 1978 1979 1980

President 4,732 4,969 5,218 5,739
Vice -President ... 4,225 4,436 4,658 5,124
Chairman, Essential Services Divisjon* 4,658 5,124
Member 4,056 4,259 4,472 4,919

131. Taking into account our earlier recommendations concerning the Judiciary as well as our
endorsement of the relativities already established, we recommend the following revised terms for
the holders of offices in the Industrial Court coming under our purview.

132. Salary 1978-79 1979-80

$ $
President ... 7,500 8,500
Vice-President 6,500 7,500
Chairman, Essential Services Divisjon ... 6,500 7,500
Member ... . 6,000 7,000

Allowances and Other Conditions of Service
133. The following allowances and other conditions of service are further recommended for all

the holders of the offices of the Industrial Court:—
(i) Entertainment Allowance

An unaccountable Entertainment Allowance of $500 per month.
(ii) Housing

Free, furnished super-grade quarters or an allowance of $1,000 per month in lieu
thereof.

(iii) Transport
(a) A maximum loan of $25,000 to purchase a private motor car which would be fully

exempt from Motor Vehicle Tax;
(b) A loan to finance payment of motor vehicle insurance premium;
(c) A Commuted Travelling Allowance of $500 per month;
(d) A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service.
(iv) Telephone

Cost of telephone rental, metered charges and ticketed talls related to official busi-
ness to be paid by the State.

(v) Medical
The existing arrangements whereby officials of the Industrial Court receive the

.same medical benefits as Judges of the Supreme Court should continue in effect.
(vi) Vacation

The existing arrangements should be maintained.
(vii) 0 verseas Travel

The existing arrangements should continue in effect.
(viii) Book

An unaccountable Book Allowance of $250 per month.

*This post was not filled urstil 1979.
4

_ _
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(ix) Subsistence

(a) $60 per day when travelling beyond a radius of 10 miles from his official headquarters;
(b) for travelling to and within Tobago, either full hotel accommodation and meals

plus $30 per day or a flat sum of $80 per day;
(c) for travel abroad on official business a Subsistence Allowance of $50 (US) per day

together with accommodation and meals should be payable to the President of the
Industrial Court in all countries other than CARICOM countries, with the exception
of Jamaica, where payment should be in United States currenoy pro tem, as above; •

in CARICOM countries (excluding Jamaica) the Subsistence Allowance payable in
addition to hotel accommodation and meals should be $50 (TT) per day.

(x) Pensjons
Pending the report of the Cabinet-appointed Committee now engaged in a compre-

hensive review of the pension arrangements for employees of the Central Government,
Statutory Boards and Government Agencies, we propose to defer consideration of any
modification in existing pension arrangements which ought to continue in force for the
present.

134. The existing arrangements whereby all allowances paid to the holders of the offices in the
Industrial Court are wholly exempt from payment of Ineome Tas or•any other tax should continue
in effect.

•

•

•

•
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1 TOP' MANAGEMENT PERSONNEL IN THE PUBLIC SERVICE AND
THE CENTRAL BANK

• 135. Included in this category relating to the top management personnel in the Public Service
and the Central Bank are the following prescribed offices:—

Permanent Secretary
Economic Adviser to the Prime Minister
Chief Personnel Officer
Adviser to the Minister of Industry and Commerce

• Director of Personnel Administration
Executive Director, National Advisory Council
Commissioner of Inland Revenue and Chairman of the Board of Inland Revenue
Chief Medical Officer
Director of Contracts
Secretary to the Ombudsman
Commissioner of Inland Revenue
Governor of the. Central Bank
Deputy Governor of the Central Bank.

136. This group performs a managerial role, critical to the proper and efficient operation of the
Ministries, Departments and Agencies of the State which come under their administration and
ultimately the quality of their performances determines the degree to which Government polici es
and programmes result in economic and social progress in the country.

137. Although subject to ministerial direction they raust exercise in their day-to -day funotioning
a considerable degree of authority and control and are responsible for creating the en.vironmental con-
ditions which will facilitate the accomplishment of the broad objectives of their organizations. Their
responsibilities span policy formation, the implementation of Government policy, Financial and
Administrative Management and are often more burdensome than those of the private sector because
of the complexity of the objective function of Government organizations.

138. We have made a point of drawing specific attestion to the role and responsibilities of the
personnel fiffing these public offices because it seems to us that insufficient recognition has been given,
in the traditional structure of their remuneration, to the importance and the burden of their respon-
sibilities particularly sinte these have grown tremendously with economic expansion and social de-

velopment and created a need for personnel of the highest competence, specialized knowledge and •

skills, not least among them managerial skills.
• 139. Given the rapid development taking plate in the industrial, commercial and financial sectors

of the economy, inclusive of State -owned enterprises, which is already exerting a serious pull on
experienced and qualified personnel in the Public Service, it seems critical to us that there should be
a substantial improvement in the remuneration arrangements for top managers in the Public Service
and Central Bank.

140. Details of interim salaries paid to these top management personnel for the period 1977 to
1980 are set out in Appendix II to this report. However, in 1980 the interim monthly salaries being
paid to the holders of these posts are as follows:—

Governor of the Central Bank ... 6,149
Permanent Secretary to the Prime Minister and Head of the

Civil Service 4,945
Permanent Secretary, Ministry of Finance 4,945
Economic Adviser to the Prime Minister 4,945
Deputy Governor of the Central Bank ... 4,919
Permanent Secretary to the Prime Minister 4,716
Permanent Secretary, Ministry of External Affairs and Head

of the Foreign Service 4,716
Permanent Secretary, Ministry of NationalBecurity 4,716

• Chief Personnel Officer 4,716
Director of Personnel Adminstration 4,716
Chief Medical Officer ... 4,716
Director of Contracts 4,716
Adviser to the Minister of Industry and Commerce 4,716
Permanent Secretary (other than those mentioned above) 4,600

•Executive Director, National Advisory Council ... 4,600
Commissioner of Inland Revenue and Chairman of the Board

Inland Revenue ... 4,600
Secretary to the Ombudsman 4,600
Commissioner of Inland Revenue 4,485
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141. The main features of the existing allowances and other conditions of service of officers in
this grouping are as follows:—

.

•

Housing
(i) The Governor and Deputy Governor of the Central Bank are provided with free furnished

accommodation of a standard commensurate with the offices.

(ii) Except for the Permanent Secretary, Ministry of Finance, Permanent Seeretaries, the
Economic Adviser to the Prime Minister, the Chief Personnel Officer and the Director of
Personnel Administration and other officers in this group are not entitled to housing
accommodation but may be eligible for Grade I quarters, where available, at a rental
rate of fifteen per cent (15%) of salary.

Transport
142. The Governor and Deputy Governor of the Central Bank are each provided with an official

car maintained at the Bank's expense and a Chauffeur. Holders of posts in the Public Service included
in this group are entitled to a Commuted Travelling Allowance of $285 per month. In the course of
our review, it emerged that some of these public officers received an Upkeep Allowance of $288 per
month plus mileage at the rate of twenty-two (22) cents per mile for official travel. All public officers in
this group are eligible for a maximum loan of $20,000 to enable them to purohase a locally-assembled
motor vehicle with exemption from Motor Vehicle Tax associated with the maximum value of the
loan. However, apart from-the Permanent Secretary, Ministry of Finance and the Chief Medical
Officer no provision is currently made for a Chauffeur Allowance for these public officers.

Entertainment
143. The Permanent Secretary, Ministry of Finance receives an Entertainment Allowance of

$200 per month while the Governor of the Central Bank and the Deputy Governor are provided with
allowances of $500 and $400 per month, respectively. None of the other office-holders are provided
with Entertainment Allowances.

Telephone
144. Arrangements generalhy exist for telephone rental and other expenses related to official

business to be met by the State or the Central Bank.

Overseas Travel
145. Vacation leave travel facilities are genrally not available to persons in this group but

in the case of the Governor and Deputy Governor of the Central Bank the existing arrangement is
that they are permitted to be a

-
ccompanied by their wives at least once per year on official business

abroad at the Bank's expense.

Vacation Leave
146. All holders of offices in the Public Service in this group are eligible for 35 working days

vacation annually while the Governor and Deputy Governor are eligible for 30 working days vacation
leave each year.

Medical
147. The Public Offisers in this group are eligible for free X-ray and operative treatment at

State institutions. In the case of the Governor and Deputy Governor of the Central Bank, they are
members of a non-contributory Group Medical Scheme under which standard benefits are provided
for members and their dependants.

Administrative Allowance
148. Unique among the officers in this Group, the Chief Medical Officer currently receives a

taxable non-pensionable Administrative Allowance equivalent to 30 per cent of salary in lien of
private practice.

149. In terms of existing relativities, we are of the view that the differentiation which now exists
between Permanent Secretaries should be eliminated save in respect of the Head of the Civil Service
and the Permanent Secretary, Ministry of Finance.

150. In the latter case, we could not but fail to recognise the tremendous responsibility entrusted
to the holder of this post considering not only the size of the national budget and the stope and import -
ance of matters economic and financial for which he has responsibility as prinsipal adviser to Govern-
ment, but also the fatt that under the existing structure of the distribution of ministerial responsibilities
the Ministry of Finance, for which he is Accounting Officer, embraces several non-financial activities
such as Public Utilities and Housing.

151. In drawing up our recommendations for this group we have taken note of information
which suggests that basic salaries for managers in the private sector and State enterprises who hold
posts of similar and even arguably lesser responsibility normally range from $6,000 to more than
$10,000 per month in 1980, the higher leveis being primarily indicative of remuneration in the Petroleum
Industry and in the largest enterprises in other sectors of the economy.
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152. Taking all relevant considerations into account we recommend the following revised structure
of remuneration for top managerial personnel in the Public Service and the Central Bank :-

Salary
Top Managers of the Central Bank

1977-78 1979-80
$•

Governor ... 7,500 8,500
Deputy Governor ... 6,000 - 7,000

Top Managers in the Public Service
Permanent Secretary to the Prime Minister and Head of the

Civil Service ... 6,000 7,000
Permanent Secretary, Ministry of Finance ... 6,000 7,000
EcOnomic Adviser to the Prime Minister ... 6,000 7,000
Commissioner of Inland Revenue and Chairman of the Board

of Inland Revenue ... 6,000 7,000
Permanent Secretary ... 5,000 6,000
Chief Personnel Officer ... 5,000. 6,000
Director of Personnel Administration ... ... 5,000 6,000
Chief Medical Officer ... ... 5,000 6,000
Director of Contracts • • • ... 5,000 6,000
Adviser to the Minister of Industry and Commerce ... 5,000 6,000
Executive Director, National Advisory Council ... ... 5,000 6,000
Commissioner of Inland Revenue ... 5,000 6,000•

Secretary to the Ombudsman ... 4,500 5,500
•

Housing
153. The Governor and Deputy Governor of the Central Bank should continue to be provided

free, furnished, super-grade quarters. The Permanent Secretary to the Prime Minister and Head of
the Civil Service, as well as the Permanent Secretary, Ministry of Finance and Economic Adviser to
the Prime Minister should be entitled to rent-free, furnished, super-grade quarters or an allowance of
$1,000 per month in lieu thereof. All other officers in this group should be entitled to free, furnished
accommodation of Grade I quality or an allowance of $800 per month in lieu thereof, with the exception
of the Secretary to the Ombudsman who should not be eligible for housing benefits.

Transport
154. The existing arrangement whereby the Governor of the Central Bank and his Deputy are

each provided with an official car maintained at the expense of the Central Bank, and with a Chauffeur,
should continue in effect. All other officers should be eligible for a maximum loan of $25,000 to facilitate
the purchase of a motor car with full exemption from Motor Vehicle Tax and they should be paid a

•Commuted Travelling Allowance on the following basis
Effective : January 1, 1977 to March 31, 1978 $340 per month

April 1, 1978 to July 31, 1979 ... $360 per month
August 1, 1979 to July 31, 1980 ... $400 per month
August 1, 1980 $500 per month

With the exception of the Secretary to the Ombudsman, additional provision should be made for
•payment of a Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the Public

Service, subject to the condition that the allowance would be paid directly to the Chauffeur.
• Entertainment

•

• 155. In the case of the Govemor and Deputy Governor of the Central Bank, the Entertainment
Allowance should be increased to $750 and $500 per month respectively. A similar Entertainment
Allowance of $500 per month should be paid to all other officers in the group with the exception of•

the Secretary to the Ombudsman who should be provided with an allowance of $250 per month for
this purpose.

Telephone
156. All holders of offices within this group should be entitled to telephone service with the cost

of rental and related charges for its use for official purposes being met by the State or the Central Bank.

Book
157. A Book Allowance of $250 per year should be provided for the purpose of assisting the officers

in this group in meeting the cost of purchasing hooks, periodicals and other literature in order to keep
abreast of developments in their professional fields or spheres of responsibility.



22
•

Medical. B enefits
158. 'With respect to the Governorand Deputy Governor of the Central Bank, the existing arrange -

menta whereby they are covered by membership of a non-contributory Group Medical Plan for stall
of the Central Bank should continue in effect. In all other instances office holders should be entitled
without charge to pathological examinations and physiological treatment and to all incidental services
at any hospial or other State institution or, with approval, to be paid the coat of such treatment at
any other institution in Trinidad and Tobago.

Vacation Leave
159. In all instances the Vacation Leave provisions for holders of offices in this group should be

thirty-five (35) working days per annum.

Subsistence
160. For travel on official business beyond a radius of ten (10) miles from their official head-

quarters, a Subsistence Allowance of $60 per day should be payable to members of this group. In the
event of travel on official business to Tobago the officer should be provided with either full hotel
accommodation and meals, plus a Subsistence Allowance of $30 per day or a flat sum of $80 per day.

Pensions
161. Pending the Report of the Cabinet-appointed Committee now engaged in a comprehensive

review of the pension arrangementa for employees of the Central Government, Statutory Boards and
Government Agencies, we propose to defer consideration of any modification in existing pension
arrangementa which ought to continue in force for the present.

•
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TOP MANAGEMENT PERSONNEL IN THE PUBLIC UTILITIES AND
OTHER STATUTORY AUTHORITIES

162. For the purpose of this exercise top management personnel in the Public Utilities and other
Statutory Authorities constitute a fairly cohesive group. Included in this category are the following
public offices which come under our purview:-

.
General Manager, Industrial Development Corporation
Director, Management Development Centre
Executive Director, Water and Sewerage Authority •

Deputy Executive Director, Water and Sewerage Authority
Director (Finance), Water and Sewerage Authority
Director (Technical), Water and Sewerage Authority
Director, Water Resources Agency, Water and Sewerage Authority
General Manager, Port Authority
General Manager, Public Transport Service Corporation
Executive Director, National Housing Authority.

163. The holders of these offices occupy managerial positions of cousiderable responsibility that
are essentially similar to those of Permanent Secretaries and Departmental Heade with whom we
have dealt in the previous section, although in the case of the major Utilities and the Industrial
Development Corporation, the managerial role is in some respects rather analogous to the manage-

ment in the industrial and commercial sectors given the nature of the functions and objectives of the
respective organizations.

164. The interim salary arrangements for the holders of these posta for the period 1977-1980
are as follows:-

1977 1978 1979 1980
$ $ $ $

General Manager, Industrial Development
Corporation ... 3,889 4,083 4,287 4,716 •

Director, Management Development Centre ... 3,889 4,083 4,287 4,716
Executive Director, Water and Sewerage

Authority 3,889 4,083 4,287 4,716
Deputy Executive Director, Water and

Sewerage Authority 3,793 3,983 4,182 4,600
Director (Finance), Water and Sewerage

Authority 3,793 3,983 4,182 4,600
Director (Technical), Water and Sewerage

Authority 3,793 3,983 4,182 4,600
Director, Water Resources Agency, Water and

Sewerage Authority 3,793 3,983 4,182 4,600
General Manager, Port Authority 3,889 4,083 4,287 4,716
General Manager, Public Transport Service

Corporation ... 3,793 3,983 4,182 4,600
Executive Director, National Housing Autho-

rity 3,793 3,983 4,182 4,600

165. The structure of allowances which now exists may be briefiy summarized as follows :-

(i) Holming
Entitlement to housing benefits is enjoyed at present only by the General Manager,

Industrial Development Corporation, who is provided with rent-free housing.

Travelling.
(a) In the case of the General Manager, Industrial Development Corporation, provision

is now made for a motor-car, fully maintained at the expense of the Corporation,
and a Chatiffeur;

(b) All other officers have been receiving a Commuted Travelling Allowance on the same
basis as Permanent Secretaries, current quantum of this allowance being $285 per
month. In addition, they are eligible for a maximum loan of $20,000, repayable over
a five-year period, to facilitate the purchase of a motor vehicle and a loan to cover
the cost of Motor Vehicle Insur' ance Premium. Provision is made for exemption
from Motor Vehicle Tax associated with the maximum loan.

Entertainment
An unaccountable Entertainment Allowance of $100 per month is now payable to

the General Manager, Insustrial Development Corporation and the Corporation bears
the cost of his major entertainment.
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The Director of the Management Development Centre receives an accountable Entertainment Allow-

ance of $200 per month and an unaccountable Entertainment Allowance of $100 per month. The
only other officer now in receipt of an Entertainment Allowance is the General Manager, Port Authority
who is provided with an. unaccountable Entertainraent Allowance of $250 per month.

166. In deciding upon our recommendations for revised remuneration for the top management
personnel in the Utilities and other Statutory Authorities here too we have been guided by a desire
to establish a reasonable relationship to the general level of remuneration in the private sector and
State Enterprises for jobs of similar weight, although we do not believe that compensation arrange-

ments should necessarily be equal to the highest salary levels obtainable in the largest and most pro -

fitable firms in the private sector and para-statal enterprises.

167. We have also sought to differentiate in remuneration arrangements on the basis of our
assessment of the weight of the responsibilities associated with different jobs among the groups and
in the case of the first and second levels of management at the Water and Sewerage Authority, to
establish relativities that will be reasonably reflective of the increased responsibility falling upon
the holder of the top position.

Salary
168. We recommend that the basic salary for the various posts in this category should be revised

as follows
1977- 1978 1979-1980

$ $

General Manager, Industrial Development Corporation ... 5,250 6,325
Director, Management Development Centre ... 5,250 6,325
Executive Director, Water and Sewerage Authority ... 5,000 6,000
Deputy Executive Director, Water and Sewerage Authority ... 4,500 5,500
Director (Finance), Water and Sewerage Authority ... 4,500 5,500
Director, (Technical), Water and Sewerage Authority ... 4,500 5,500
Director, Water Resources Agency, Water and Sewerage Author-

ity ... 4,500 5,500
General Manager, Port Authority ... 5,000 6,000
General Manager, Public Transport Service Corporation ... 4,800 5,800
Executive Director, National Housing Authority ... 4,800 5,800

169. It should be noted that we have recommended a somewhåt higher salary for the General
Manager, Industrial Development Corporation and the Director, Management Development Centre
than for the top managers of the major utilities merely to reflect the fatt that the holders of these two
offices belong to contributory pension schemes which require them to make a contribution of 5 per
cent of salary while in the other cases the pension arrangements are non-contributory..

Housing
170. All of the officers should be entitled to free furnished quarters of Grade I specifications, or

an allowance of $800 per month in lien thereof.

Entertainment
171. An unaccountable Entertainment Allowance of $500 per month is recommended for the

holders of offices in this group, except the Deputy Executive Director, Water and Sewerage Authority;
Director (Finance), Water and Sewerage Authority; Director (Technical), Water and Sewerage Au-
thority and Director, Water Resources Agency, Water and Sewerage Authority, who should receive
$250 per month.

Book
172. An unaccountable Book .Allowance of $250 per year should be provided for all the officers

in this group to assist them in purchasing books, periodicals and other literature of relevante to their
jobs and professional disciplines.

Transport
173. The General Manager, Industrial Development Corporation should continue to be provided

with an official car, with all maintenance costs and running expenses to be met by the Corporation.
Other officers in this group should be eligible for a maximum loan of $25,000 to enable them to purchase
a motor vehicle with full exemption from Motor Vehicle Tax and they should be paid a Commuted
Travelling Allowance on the following basis :—

January 1, 1977 to March 31, 1978 ... $340 per month
April 1, 1978 to July 31, 1979 $360 per month
August 1, 1979 to July 31, 1980 $400 per month
August 1,1980 ... . • • $500 per month
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174. All of the officers. in this group should be eligible for a Chauffeur Allowance equivalent to
the minimum salary of a Chauffeur I in the Public Service. The Allowance •shoUld be paid clirectly to
the Chauffeur.

Medical
175. By way of medical benefits all of the officers in this group should be entitled without charge

to pathological examinations and physiological treatment and to all incidental services at any
hospital or State institution, or with approval, to be paid the cost of suoh treatment at any other
institution in Trinidad and Tobago.

Telephone •

176. Telephone Service should be provided for all holdørs of posts in this category and the cost
of telephone rental, metered charges and ticketed calls related to official business should be met by the
State.

Subsistence
177. For travel on official business beyond a radius of ten (10) miles from their official head-

quarters, Heads of these Public Utilities and the Statutory Authorities should be paid a Subsistence
Allowance of $60 per day. In the event of travel on official business to and in Tobago an officer should
be provided with either full hotel accommodation and meals, plus a Subsistence Allowanee of $30 per
day or a flat suin of $80 per day.

178. In the case of the Deputy Executive Director, Water and Sewerage Authority, the Director
(Finance), Water and. Sewerage Authority, the Director (Technical), Water and Sewerage Authority
and the Director, Water Resources Agency, Water and Sewerage Authority for travel on official
business beyond a radius of ten (10) miles from their official headquarters, a Subsistence Allowance of
$50 per day should be paid and in the event of travel on official business to and in Tobago they should
be paid with either full hotel accommodation and meals plus a Subsistence Allowance of $20 per day
or a flat sum of $60 per day.

Vacation Leave
179. The officers in this group should all be entitled to thirty-five (35) working days vacation

leave annually.

• Pensions
180. Pending the Report of the Cabinet -appointed Committee now engaged in a comprehensive

review of the pension arrangements for employees at the Central Government, Statutory Boards and
Government Agencies, we propose to defer consideration of any modification in existing pension
arrangements which ought to continue in force for the present.

•

5
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CHAPTIIR 7

SENIOR OFFICERS IN THE PROTECTIVE SERVICES
AND THE DEFENCE FORCE

181. The offices which fall within this group are:—
Chief of Defence Staff
Commissioner of Police
Special Adviser to Cabinet on all Protective Services and Chief Executive Officer of the

National Security Council.

182. In the interim salary arrangementa, the monthly salaries accorded to these officers are as
follows :-

1977 1978 1979 1980

$ $ $ $

Chief of Defence Staff 3,698 3,883 4,182 4,600

Commissioner of Police ... ... 3,698 3,883 4,182 4,600

Special Adviser to Cabinet on all Protective
Services and Chief Executive Officer,
National Security Council 4,083 4,287 4,716

183. Apart from these basic salaries the holders of these officers are eligible for the following
allowances

(i) Hoesing
The Commissioner of Police is entitled to an official residente, while the Chief of

Defence Staff and the Special Adviser to Cabinet are entitled to rent -free, furnished
super-grade Quarters.

(ii) Entertainment
The Chief of Defence Staff and the Commissioner of Police are each provided with

an Entertainruent Allowance of $200 per month.
• (iii) Transport

(a) Both the Commissioner of Police and the Chief of Defence Staff are provided with
official tars for which all operational and other costs are borne by the State. The
Chief of Defence Staff is eligible also for a loan of $20,000 to purchase a private motor
car with exemption from purchase tax associated with the maximum value of the

• loan; in addition he receives an Up-keep AlloWance of $288 per month and mileage at
the rate of 22 eents per mile.

The Special Adviser to Cabinet on all Protective Services and Chief Executive
Officer, National Security Council is entitled to a loan of $20,000 to purchase a
private motor car under the terms and conditions outlined for the Chief of Defence
Staff and a Commuted Travelling Allowance of $285 per month.

(b) The Commissioner of Police is provided with a Police driver and the Chief of Defence
Staff, a military driver, whereas the Special Adviser to Cabinet on all Protective
Services and the Chief Executive Officer, National Security Council receives a
Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the
Public Service.

(iv) Telephone
The cost of telephone rental, metered charges and ticketed talls for official business

relating to all office -holders in this group, are paid by the State. •

(v) Ration/Meal Allowance
The Chief of Defence Staff is eligible for a Ration Allowance of $7.00 per day while

the Commissioner of Police receives a Meal Allowance of $75.00 per month.
(vi) _Medical

At present the three officers in this group are entitled to free medkal attention for
for themselves, spouses and children.

(vii) Uniform
The Commissioner of Police receives a Uniform Upkeep Allowance of $80 per month

while the Chief of Defence Staff is provided with a similar allowance of $550 annually.

Inducement Allowance
184 The Special Adviser to Cabinet on all Protective Services and Chief Executive Officer of the

National Security Council is currently entitled to a Special Inducement Allowance of $140 per month.

185. We consider that the administrative responsibilities attached to the offices in this group carry
• equal weight and accordingly we recommend that they should be remunerated at the same level.
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Salary
186. The holders ofl the offices of Chief of Defence Staff,, Commissioner of Police, and Special.

Adv-iser to Cabinet on all Protective Services and Chief Executive Officer of the National Security
Council should receive a monthly salary of $5,000 for the years 1977 and 1978 and $6,000 for the period
1979 and 1980.

Housing
187. The Special Adviser to Cabinet on all Protective Services and Chief Executive Officer of the

National Security Council and the Chief of Defence Staff should receive free furnished Grade I Quar-

ters or an allowance of $800 per month in lieu thereof. The Commissioner of Police should continue to
enjoy the facility of the official residente which is provided for the holder of this office

Entertainment
188. The three officers in tiis group should receive an unaccountable Entertainment Allowance

of $500 per month.

Transport
189. (a) The Commissioner of Police and the Chief of Defence Staff should continue to be

provided with official cars and drivers.
An allowance equivalent to the minimum salary of a Chauffeur I in the Public

Service, payable directly to the Chauffeur, should be provided for the Special Adviser to
Cabinet on all Protective Services and Chief Executive Officer,National Security Council.

(b) The three office -holders in this group should be entitled to a maximum loan of $25,000 to
be applied towards the purchase of a private motor car with full exemption from Motor
Vehicle Tax.

(c) The three officers in the group should also be entitled to loans to cover the cost of motor
vehicle insurance premia.

(d) These officers should be eligible for a Commuted Travelling Allowance on the following
basis :—

January 1, 1977 to March 31, 1978 $340 per month
April 1, 1978 to July 31, 1979 ... $360 per month
August 1, 1979 to July 31, 1980 $400 per month
August 1, 1980 $500 per month.

Telephone
190. The cost of telephone rental, metered charges and ticketed talls relating to official business

should be paid by the State.

Book
191. An unaccountable Book Allowance of $250 per annum should be paid to holders of the three

offices in this group.

Subsistence
192. When travelling beyond a radius of ten (10) miles from their official headquarters, the officers

in tids group should be paid a Subsistence Allowance of $60 per day. In the case of travel to and in
Tobago, they should be entitled to free hotel accommodation and meals plus $30 per day or a flat
sum of $80 per day.

Medical
193. The medical facilities already enjoyed by these officers should continue to be provided.

Pensions •

194. Pending the report of the Cabinet -appointed Comruittee now engaged in a comprehensive
review of the pension arrangements for employees of the Central Government, Statutory Boards and
Government Agencies, we propose to defer consideration of any modification in existing pension
arrangements which ought to continue in force for the present.

Other
195. We recommend that the Commissioner of Police and the Chief of Defence Staff should con-

tinue to receive Meal/Ration and Uniform Allowances.
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SENIOR DIPLOMATIC REPRESENTATIVES
196. The role of the Head of a Diplomatio Mission is a highly responsible one involving as it does

responsibility for articulating and interpreting the policies of the Government of the Republic of
Trinidad and Tobago in the host country and in promoting the various interests of the State in its
relationship with other countries.

197. We have noted that an anomaly now exists with respect to the relative salaries of a High
Commissioner or an Ambassador to that of a Foreign Service Officer V, and we consider it neeessary
in our recommendations to provide for the elimination of this anomaly.

198. Invariably, because of the nature of the function, the structure of the remuneration package
for the holders of these posts is signifieantly different from most of the other categories of public officials •

we are required to consider.

199. The existing structure of salary and allowances and terms and conditions of service appli- •

sable to Heads of Missions resident abroad are as follows :-
(i) Salaries

Salaries payable to Heads of Missions during the period 1977-1980 on an interim
basis are as follows :-

1977-$3,380
1978-$3,549
1979-$3,727
1980-$4,099

(ii) Allowances
(a) Foreign Service Allowanc.es $

Brasilia ... ... ... ... 2,923
Brussels ... ... ... ... 2,909 •

Caracas ... ... ... ... 2,777
Geneva ... ... ... ... 2,865
Georgetown ... ... ... ... 1,734
Kingston ... ... ... ... 2,366
Lagos ... ... ... ... ... 3,816
London ... ... ... ... 2,639
New Delhi ... ... ... ... 2,118

•

Permanent Representative to the United
Nations/New York ... ... ... 3,146

Ottawa ... ... ... ... 2,654
Washington ... ... ... ... 2,952

(b) Warm -Clothing Allowance $

Self ... ... ... ... 1,050 ..

Spouse ... ... ... ... ... 1,050
Each Child ... ... ... ... 210
Maximum ... ... ... ... 2,730

renewable every two years.

(c) Outfit Allowance $
Self ... .• • • .. ... ... 750
Spouse ... ... • • • ... ... 750
Each Child ... ... ... ... 150
Maximum ... ... ... ... 1,950

(d) Official Entertainment Allowance $

Brasilia ... ... ... •• • 20,000
Brussels ... ... ... ... 12,000
Caracas • • • ... ... ... 10,000
Geneva ... ... ... ... 6,452
Georgetown ... ... ... ... 5,000
Kingston ... ... ... ... 14,000
Lagos ... ... ... ... ... 10,000
London ... ... ... ... 13,600
New Delhi • • • ... ... ... 7,000
Permanent Representative to the United

Nations/New York ... ... ... 8,645
Ottawa ... ... ... ... 6,500
Washington ... ... ... ... 10,000

__ _
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200. Heads of Missions reoeive free housing accommodations for self and family. Domestio staff,
to a maximum of three in number—Butler, Maid and Cook—is provided at the State's expense. Two
of these can be recruited from Trinidad and Tobago and transported to the High Commissioner/Am-

bassador's residence at the State's expense.
•

201. An official car together with a chauffeur is provided for the Head of Mission. The State
bears the expense of upkeep of the car and payment of the chauffeur's salary.

•
202. Heads of Missions abroad are entitled to annual leave of two talendar months per year with

entitlement to first -class return air -passages to Trinidad and Tobago subjaet to a maximum of three
adult passages.

203. They are also entitled to free medical and surgical treatment for themselves, spouses and
children under the age of 21 years at the expense of the State. There are of course, certain limitation
as to what the term "medical and surgical" includes. The term "medical and surgical treatment" does:

(i) not include normal dental care such as extraction of teeth, orthodontic care, polishing
of teeth and other routine dental matters;

(ii) include any extraordinary oral surgery that would not fall within the general definition
of normal dental care;

(iii) not include opthalmologists' or opticians' fees in respect of testing or examination
eyes;

(iv) not include the cost of a pair of spectaoles.

204. In terms of Education Allowance, Heads of Missions are entitled at present to the following:
(i) Payment of an Education. Allowance not exceeding $75 per month per child up to a

maximum of three children while such children are in Trinidad and Tobago atten.ding
school and separated from their parents and provided that they are under the age of
20 years.

(ii) Payment of one (1) return passage per child per year up to a maximum of three children
to the officer's station in the case of (i) above.

(iii) Payment to offisers posted abroad of an Education Allowance in respect of each child
up to a maximum of three (3) equal to the actual tuition and other compulsory school
fees which he may be required to meet in the event that sehooling up to the standard
provided in Trinidad and Tobago is not available free of cost or for any other reason.

•205. We recommend revised salaries of $4,500 per month for 1977-78 and $5,500 per month for
1979-80 for Ambassadors/High Commissioners.

206. We are of the view that existing allowances are reasonable and recommend that they shouid
continue in effect for the time being.

AMBASSADOR EXTRAORDINARY AND PLENIPOTENTIARY

207. The Office of Ambassador Extraordinary and Plenipotentiary is a peculiar one among senior
diplomatis representatives and needs to be dealt with individually, sinte this official is resident in
Trinidad and Tobago and may be talled upon to represent Trinidad and Tobago at any international
event in a foreign country. Existing arrangements as we understand them are as follows

(i) Salary
The existing salary of the office holder is fixed at $4,099 per month and is equivalent

to that of a Cabinet Minister.
(ii) kimsing

This Ambassador is provided with free furnished accommodation at the expense of
the State.

Entertainment
In keeping with the status and responsibility of his position he receives an unaccount -.

able Entertainment Allowance of $100 per month as well as the faoility of an Official
Receptions Vote to cover the cost of expenses related to official receptions both at home
and abroad.

(iv) Transport
The holder of this office receives a Commuted Travelling Allowance of $650 per

month and is entitled to a maximum loan of $20,000 to facilitate purchase of a motor
vehicle. He is also entitled to a Chauffeur Allowance of $365 per month.

(v) Medical
The Ambassador is currently entitled to free medical and surgical treatment at any

medical institution in Trinidad and Tobago.
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(vi) Overseas Travel •k.

When required to travel abroad: outside the CARICOM area, excluding Jamaica,,
on official business, the Ambassador Extraordinary and Plenipotentiary is eligible for
an overseas Subsistence Allowance of $50 (US) per day in addition to full hotel accom-
modation and meals. In cases of travel on official business to CARICOM countries,
excluding Jamaica, a Subsistence Allowance of $50 (TT) is payable in addition to the
cost of accommodation and meals.

(vii) Outfit .Allowance
• An initial Outfit Allowance of $500 is provided for the diplomatic attire required

of this position.
(viii) Vacation Leave

The holder of this office is eligible for thirty-five (35) working days annually.
(is) Pensions

Retirement benefits in accordance with the Retiring Allowance (Diplomatis Service)
Act No. 44 of 1976 are provided for the Ambassadar.

208. In respect of the Ambassador Extraordinary and Plenipotentiary we recommend a salary
of $7,500 per month for the period 1977-80 and $8,500 per month for the period 1979-80 as applicable

•

to Ministers of Government.

209. In terms of allowances, we recommend as follows:—(i)Entertainment
The holder of this office should be eligible for an increase in the Official Receptions

Vote from $3,000 per annum to $6,000 per annum.
(ii) Transport

(a) The loan to purchase a motor vehicle should be increased to $25,000 and there should
be provision for a loan to cover the cost of Motor Vehicle Insurance Premium.

(b) The Commuted Travelling Allowance should be increased to $800 per month.
(c) A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service should be provided with arrangementa for N.I.S. contributions and
Cost -of-Living Allowance, as at present.

(iii) Outfit.
The initial Outfit Allowance of $500 should be increased to $750 as applicable to

other Ambassadars/High Commissioners.
(iv) Warm. Clothing

There should be provision for a Warm Clothing Allowance for the holder of this
office. The allowance should be identical to that provided for other Ambassaders and
High Commissioners.

210. In all other instances the allowances that are currently provided should continue in effect.
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CHAPTFkli 9

CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

ELECTIONS AND BOUNDARIES COMMISSION

211. The importance of the role and function of the Elections and Boundaries Commission in
reviewing the Constituency boundaries and the supervision of the conduct of elections is very well
established.

212. The Chairman of the Commission is a full -time officer who now receives a salary equal to
that of a Permenant Seoretary; in 1980 this amounts to $4,716 per month. Members of the Commission,
whose responsibilities are part-time in nature, now receive $1,538 per month.

213. In addition both Chairman and Members are eligible for loans for the purchase of a motor-

car and are entitled to a Motor Vehicle Upkeep Allowance of $175 per month and mileage at the rate
of seventeen (17) cents per mile for official travel.

214. A Subsistence Allowance of $20 per day is payable in the event of travel on official business -

outside of Port-of-Spain.

Salary
215. We recommend that the Chairman should receive a salary of $5,000 per month for the

period 1977-78 and $6,000 per month for 1979-80 as in the case of Permanent Secretaries, while
Members should receive revised salaries of $2,000 for 1977-78 and $2,500 for 1979-80.

Housing
216. We aLso recommend that the Chairman should receive free, furnished, Grade I quarters or

an allowance of $800 per month in lieu. thereof.

Entertainment
217. The Chairman should be entitled to an unaccountable Entertainment Allowance of $500

per month.

Transport
218. We recognise that in the performance of their duties the Chairman and Members of the

Elections and Boundaries Commission will be obliged to incur significant expenses related to travel.
Accordingly, we recommend that the Chairman be granted

(a) the facility of a loan of $25,000 to be applied towards the purchase of a private motor
car with full exemption from Motor Vehicle Tax as well as a loan to cover the cost of
Motor Vehicle Insurance Premium;

(b) an allowance equivalent to the minimum salary of a Chauffeur I in the Public Service
payable directly to the Chauffeur;

(c) a Commuted Travelling Allowance of $500 per month. In the case of the Members,
-
our

recommendation is the provision of a Commuted Travelling Allowance of $500 per month
as well as the facility of a maximum loan of $25,000 to be applied towards the purchase
of a private motor car with full exemption from Motor Vehicle Tax.

Medical
219. The Chairman of the Elections and Boundaries Commission should be entitled to the same

Medical Benefits provided for Permanent Secretaries.-

Book
220. The Chairman should be provided with a Book Allowance of $250 per annum.

Vacation
221. We recommend that the Chairman of the Commission should be granted twenty-eight (28)

working days Vacation Leave annually.

Telephone
222. The cost of telephone rental, metered charges and ticketed talls related to official business

conducted by the Chairman should be borne by the State.

Subsistence
223. When travelling beyond a radius of ten (10) miles from their Official Headquarters the

Chairman and Members should receive a Subsistence Allowance of $60 per day. When travelling
within Tobago, they should be entitled to full hotel accommodation and meals plus $30 or a flat sum
of $80 per day.

Gratuity •

224. The Chairman of the Elections and Boundaries Commission should be entitled to a gratuity
equivalent to twenty (20) per cent of salary at the end of his term of office.

t.
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General
225. If the Chairman should•take his leave or any part of it at the expiry of his term of office,

he shall be entitled to be paid his salary or a proportionate part of it during the period of such leave, to
occupy the rent-free, fully-furnished residente of the Grada I category and to medical treatment as
specified above until the expiration of his leave.

TAX APPEAL BOARD

226. The Tax Appeal Board has jurisdiction to hear and determine appeals against decisions of
the Board of Inland Revenue upon objections to assessments made under the provisions of the In.come
Tax Ordinance.

227. Originally, the Board consisted of a Chairman and four (4) Members. However, at present
there is a Chairman and two (2) Members.

228. In the current salary structure the Chairman of the Tax Appeal Board is remunerated at
the rate of $5,124 monthly for 1980, a salary equivalent to that of a High Court Judge.

229. The current salary£or a full-time Member is $4,919 per month, equivalent to that ofa Member
of the Industrial Court.

230. In terms of allowances, both the Chairman and full-time Members of the Board receive ,

allowances similar to those of a High Court Judge, except in respect of pensions. They both receive
an Entertainment Allowance of $250 per month and are entitled to free, furnished, super-grade
quarters or an allowance of $250 per month in lieu. thereof. The cost of telephone rental, metered
charges and ticketed calls related to official business is paid by the State.

231. According to the terms and conclitions of service the Chairman and full-time Members are
eligible for loans of $20,000 to assist in the purchase of private motor vehicles with full exemption
from Motor Vehicle Tax, as well as loans to cover the coat of Motor Insurance Premia. They also
receive Commuted Travelling Allowances of $250 per month and Chauffeur Allowances equivalent to
the minimum salary of a Chauffeur II in the Public Service.

232. We recommend that the Chairman and Members of the Tax Appeal Board should
receive remuneration as follows

(i) Salary
The salary payable to the Chairman should be $6,500 per month for 1977-78 and

$7,500 per month for 1979-80. The salaries for the full-time Members should be $6,000
for 1977-78 and $7,000 per month for 1979-80.
Housing

The Chairman and full-time Members of the Tax Appeal Board should be entitled
to free, furnished, super-grade quarters. However, the quantum of the Housing Allowance
which is paid in lieu of quarters should be increased to $1,000 per month.

(iii) Entertainment
An unaccountable Entertainment Allowance of $500 per month should be paid to

both the Chairman and Members of the Board.
(iv) Transport

The Chairman and Members of the Board should be entitled to:—
(a) A loan of $25.000 to assist in the purchase of a motor vehicle with full

exemption from Motor Vehicle Tax;
(b) a loan to defray the cost of Motor Insurance Premium ;

(c) A Commuted Travelling Allowance of $500 per month;
(d) A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II

in the Public Service.
(v) Medical

The Chairman and Members of the Tax Appeal Board should be entitled to the same
medical benefits recommended for Judges.

(vi) Book
An unaccountable Book Allowance of $250 per month should be paid to the Chairman

and Members of the Board.
(vii) Telephone

The coat of telephone rental, metered charges and ticketed calls related to official
business should be borne by the State on behalf of the Chairman and Members of the
Tax Appeal Board.

(viii) Overseas Travel
The Chairman and Members of the Tax Appeal Board should 'continue to be entitled

to Vacation Leave passages on the same basis as provided for Judges of the Supreme
Court.
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(ix) Subsistence
- (a) When travelling beyond a radius of ten (10) miles from Port-of-Spain on official

business, the Chairman and Members of the Board should be paid a Subsistence
Allowance of $60 per day. For travel to and in Tobago the holders of these offices
should receive $30 per day with the coat of hotel accommodation and meals to be

• paid by the State or a flat sum of $80 per day.
(b) For travel abroad on official business a Subsistence Allowance of $50 (US) per day

together with hotel accommodation and meals should be payable to the Chairman
and Members of the Tax Appeal Board, in all countries other than CARICOM
countries with the exception of Jamaica, where payment should be in United States

•

currency, pro tem as above; in CARICOM countries (excluding Jamaica) the Sub -

sistence Allowance payable in addition to hotel accommodation and meals should be
$50 (TT) per day.

(x) Pensions
Pending the report of the. Cabinet-appointed Comrnittee now engaged 'in the com -

prehensive review of the Pension arrangements for employees of the Central Government,
Statutory Boards and Government Agencies, we propose to defer consideration of any
modification in existing pension arrangements which ought to continue in force for the
present.

SERVICE CORMISSIONS

233. Five Service Commissions tomprise this group. They are :—
(a) Public Service Commission
(b) Teaching Service Commission
(c) Statutory Authorities Service Commission
(d) Judicial and Legal Service Commission
(e) Police Service Commission

234. The various Service Commissions are responsible for the recruitment and discipline of public
officers within their purview.

235. The remuneration related to offices of these Service Commissions for the years 1977 to 1980
are as follows

• 1977 1978 1979 1980

$
Public Service Commission

• Chairman ... 3,043 3,195 3,355 3,690
Deputy Chairman ... 2,535 2,662 2,795 3,074
Member ... 1,014 1,065 1,118 1,230

Teaching Service Commission
Chairman ... 2,028 2,129 2,235 2,458
Member ... 845 887 931 1,024

Statutory Authorities Service Commission
Chairman ... 1,288 1,352 1,420 1,562

Deputy Chairman ... 725 760 799 879

Member ... 460 507 533 586

Police Service Commission
Chairman ...
Member ... 338 355 373 410

•• Judicial and Legal Service Commission
Chairman ...
Member ... 373 410

236. It should be noted that among the Chairman and Members of the various Service Com -

missions, only the Chairman and Deputy Chairman of the Public Service Commission are full -time
officials, and the existing remuneration arrangements reflect this fundamental difference.

237. Of significance also is that under the Constitution the Chairman of the Police Service Com-

mission shall be either the Chairman or the Deputy Chairman of the Public Service Commission, and
in the case of the Judicial and Legal Service Commission, the Chief Justice is the ex officio Chairman,
and the Chairman of the Public Service Commission is an ex officio Member of that Commission.

238. Apart from basic salary, various allowances are provided, mainly with a view to defraying
,costs likely to be ineurred in the exercise of their functions.

6
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(i) Transport
(a) A Motor Vehicle Upkeep Allowance of $288 per month plus mileage at the rate of

twenty-two (22) cents per mile f9r official travel are payable to the following office
holders :—

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission
Chairman, Teaching Service Commission
Chairman, Statutory Authorities Service Commission.

(b) The above -mentioned office -holders are also eligible for a maximum loan of $20,000
to facilitate the purohase of a motor vehicle for the performance of their duties, and
they are eligible for exemption from Motor Vehicle Tax associated with the maximum
loan stipulated.

(c) All other office -holders in this sub -group are entitled to mileage at the following
rater in respect of official travel:-

40 cents per mile Standard Car•

35 cents per mile—Light Car
(li) Subsistence

All officials of these Service Commissions are currently provided with a Subsistence
Allowance of $10 per day for attendance at meetings if they reside outside of Port -Of-

Spain.
(iii) Medical

The Chairman and Deputy-Chairman, Public Service Commission, are currently
entitled to free X-ray and operative treatment at any State medical institution.

(iv) Vacation Leave
The Chairman and Deputy Chairman of the Public Service Commission enjoy

vacation leave entitlement of twenty-eight (28) working days annually.

239. In drawing up our recommendations for revision of the salary and allowances provided for
holders of these offices we have taken into account the relative weight of responsibilities associated
with the various offices as affected by the magnitude of the group for whom they have responsibility
as well as the natura and diversity of the mix•of personnel involved.

240. We have observed that the current practice is that where there is dual or multiple member-

ship of Service Commission, officials are restricted to receiving stipend in respect of only one office.
We are of the opinion that this is not equitable considering that it is expected that the persons con -

.
cemed are required to diseharge the specific duty of each office fully.

241. We now recommend the following salaries and allowances :— •

(i) Salary

Public Service Commission 1977- 1978 1979- 1080

Chairman ... 5,000 6,000
Deputy Chairman ... 4,000 5,000
Member ... 2,000 2,500

Teaching Service Commission
Chairman ... 3,500 4,500
Member ... 1,500 2,000

Statutory Authorities Service Commission
Chairman ... 3,500 4,500
Deputy Chairman ... 2,250 2,750
Member ... ... • 1,000 1,500

Police Service Commission
Chairman ... 750 1,250
Member ... 600 1,000

Judicial and Legal Service Commission
Chairman ... 750 1,250
Member ... 600 1,000

Allowances
(ii) Housing

Free, furnished, Grade I quarters or an allowance of $800 per month in lieu thereof
for the Chairman of the Public Service Commission.

(iii) Entertainment
An unaocountable Entertainment Allowance of $500 per month for the Chairman,

Public Service Commission and $250 per month, for the Chairman of the Teaching
Service Commission and the Statutory Authorities Service Commission and the Deputy
Chairman, Public Service Commission.
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(iv) Book
An unaccountable Book Allowance of $250 per year for the Chairman and Deputy

Chairman of the Public Service Commission.
(v) Telephone

The cost of telephone rental, metered charges and ticketed talls related to official
business should be borne by the State in respect of the Chairman, Public Service Com -

mission, Teaching Service Commission and the Statutory Authorities Service Commission
and the Deputy Chairmen of the Public Service Commission and the Statutory
Authorities Service Commission.

(vi) Subsistence
The holders of the offices of Chairman, Deputy. Chairman and Member of the

Service Commissions should be eligible for the following subsistenee arrangements—
(a) When travelling beyond a radius of ten (10) miles from Port -of-Spain on official

• business they should be paid an allowance of $60 per day;
(b) For travelling to and in Tobago the holders of these offices should receive $30 per

day with the cost of hotel accommodation an meals to be borne by the State or a
flat sum of $80 per day.

(vii) Transport
(a) A Commuted Travelling Allowance of $500 per month should be paid to the Chair-

men, Public Service Commission, Teaching Service Commission and. Statutory
Authorities Service Commission and the Deputy Chairman, Public Service Com-

mission.

(b) Chairmen of the Public Service Commission, Teaching Service Commission and the
Statutory Authorities Service Commission and the Deputy Chairman of the Public
Service Commission should be eligible for a loan of $25,000 to purchase a motor
vehicle which would be fully exempted from Motor Vehiele Tas as well as a loan
to cover the cost of Motor Vehicle Insurance Premia.

(c) The Deputy Chairman Of the Statutory Authorities Service Commission and Members
of the Service Commissions should be entitled to a Commuted Travelling Allowance
of $150 per month.

• (d) The Chairman, Public Service Commission, Statutory Authorities Service Commis -

sion, Teaching Service Commission and Deputy Chairman, Public Service Commission
should be entitled to a Cha.uffeur.Allowa.nce equivalent to the minimum salary of a
Chauffeur I in the Public Service payable directly to the Chauffeur.

(viii) Vacation Leave
The Chairman and Deputy Chairman, Public Service Commission should continde

to enjoy twenty-eight (28) working days Vacation Leave annually.

(ix) Medical Benefits
The Chairman and Deputy Chairman, Public Service Commission should be entitled

without charge to pathological examinations and physiological treatment and to all
incidental services at any hospital or State institution or, with approval, to be paid the
cost of such treatment at, any other institution in Trinidad and Tobago.

(x) Gratuity
The Chairman and Deputy Chairman of the Public Service Commission should be

entitled to gratuity of 20 per cent of salary at the end of their term of office.

(xi) General
If the Chairman or Deputy ChairmaR of the Public Service Commission should•

take his leave at the expiry of his term of office, he should be entitled to be paid his
salary or proportionate part of it during the period of such leave, to occupy the rent-free
Grade I furnished quarters and to medical treatment as specified above, until the expira -.

tion of his leave.

SALARIES REVIEW CO1VIMISSION

242. Under the Constitution the Salaries Review Commission "shall from time to time, with the
approval of the President, review the salaries and other conditions of service of the President, the
holders of offices referred to in section 136(12) to (15), Members of Parliament, including Ministers
of Government and Parliamentary Secretaries, and the holders of such other offices as may be

prescribed." By virtue of the Judicial and Legal Service Act, 1977, Offices in the Judicial and Legal
Service have also come under the purview of the Commission.
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243. Existing farrangements for the Chairman and Members of the Saaa.ries Review Commission
provide for the following:—

(a) Chairman*
A salary of $4,970 per month in 1978 and $5,219 in 1979; existing remuneration

is $5,741 per month.
Eligible for :—

(i) A loan of $20,000 to purchase a motor vehicle with full exemption from Motor
•Vehicle Tax.

(ii) A loan to cover the cost of Motor Insurance Premium.
(iii) An Upkeep Allowance of $285 per month.
(iv) A Chauffeur Allowance of $696 per month.
(v) Vacation Leave of thirty-five working days per annum.

(b) Members
A stipend of $1,200 per month sinte 1978 and a Travelling Allowance of $100 per

month.
244. The following revised salaries and allowances are considered appropriate:—

(a) Chairman
(i) Salsry

$7,500 per month in the year 1978
$8,500 per month for the years 1979-80.

(ii) Entertainment
An unaecountable Entertainment Allowanee of $500 per month.

(iii) Housing
Free, furnished, Supergrade quartera or an allowanee of $1,000 per month in lien.

thereof.
(iv) Transport

(a) A loan of $25,000 for the purchase of a motor vehiele ;

(b) A loan to cover the cost of Motor Vehicle Tusl -trance Premium ;

(c) Full exemption from Motor Vehicle Tax;
(d) A Commuted Travelling Allowance of $500 per month;
(e) A Chauffeur Allowance equal to the minimum salary of a Chauffeur TI in the Public

Service and payable directly to the Chauffeur.
(v) Telephone ,

f

The coat of telephone rental, metered charges and ticketed talls related to official
business to be paid by the State.

(vi) Book
An unaccountable Book Allowance of $250 per month.

(vii) Subsistence
(a) $60 per day when travelling beyond a radius of ten (10) miles from his of6efal head-

quarters;
(b) When travelling to and within Tobago either full hotel accommodation and meals

plur $30 per day, or a flat sum of $80 per day.
(c) For travel on official business, an allowance of $50 (US) per day together with

accommodation and meals in all countries other than CARICOM countries, with the
exception of Jamaica, where payment should be in United States currency, pro
tem as above ; in CARICOM countries (excluding Jamaica) the Subsistence Allowance
payable in addition to hotel accommodation and meals should be $50 (TT) per day.

(viii) Medical
Entitlement without charge to operative treatment, X-ray, bacteriological and

pathological examinations and physiological treatment and to all incidental hospitaliza - •

tion services at any hospital, or other institution, established and maintained by the
State under the Hospitals Ordinance; or where these services are not available at such
hospital, to be paid the cost of such treatment and services at any other hospital,
institution or Nursing Home in Trinidad and Tobago.

(ix) Vacation Leave
Thirty-five (35) working days Vacation Leave per annum.

(x) Overseas Travel
In every alternate year the Chairman, Salaries Review Commission should be

entitled to go abroad during his vacation and should qualify for a Passage Allowance
payable for himself, his wife and dependent children under the age of eighteen. The
Passage Allowance should not exceed the cost of three adult, first -olass, return air -fares,
by the most direct route, to Kingston, Jamaica. For every alternate occasion on which
the Chairman is entitled to go abroad the Passage Allowance should not exceed the
rost of three adult, first-dass, return air-fares to the United Kinddom.

*By Cabinet decision the Chairman of the Salaries Review Commission receives the same salary and some of the
allowances of a Judge of the Appeal Court.
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(xi) Gratuity
A gratuity of 20 per cent of basic salary payable at the end of his term of ()face.

(xii) General
If the Chairman of the Salaries Review Commission shall take his leave or any

part of it at the expiry of his term of office, he shall be entitled to be paid his salary or a
proportionate part of it during the period of such leave, to occupy the rent-free, fully-

furnished quarters of the super-grade category and to medical treatment, as specified
above, until the expiration of his leave.

(b) Members
(i) Salary

A monthly salary of $1,500 per month for 1978; and $2,000 per month for the
period 1979-80.

(ii) Transport
A Commuted Travelling Allowance of $150 per month.

(iii) Subsistence
The same provisions outlined for the Chairman would apply to the Members of the

Commission.

•

•

•
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CHAPTER 10

REVISION OF REMUNERATION ARRANGEMENTS FOR
JUDICIAL AND LEGAL OFFICERS

245. Since the Commission submitted its First Interim Report, in July 1979, on revised terms
and conditions of employment for Judicial and Legal Officers, developments, particularly in terms of
the general movement of salaries, have necessitated a review of the recommendations made in the
First Interim Report. Accordingly, we wish to propose the following revisions to the terms previously
recommended.*

Salary
246. Salaries should be provided for holders of posts in the respective salary groups on the

following basis:—
Salary per month

1977-78 1979-80

Group I 5,000 6,000
Group II 4,000 5,000
Group III 3,500 4,500
Group IV 3,250 3,700
Group V 2,750 3,250
Group VI 2,500 3,000
Group VII $1,800 x 100-2,300 $2,300 x 100-2,800

Housing
247. Holdørs of the Judicial and Legal Offices in Groups I and II and Magistrates should be

entitled to receive an allowance of $800 per month in lieu of rent -free, Grade I quarters.

Entertainment
248. It is recommended that holders of all posts classified in Group I to III should receive an

unaccountable Entertainment Allowance on the following terms :—
Group I—$500
Group II—$250'
Group 111—$100

Transport
249. We reeommend that the Judicial and Legal Offices classified in Group I, with the exception

of the Chief Magistrate, should be paid a Commuted Travelling Allowance on the following basis
January 1, 1977 to March 31, 1978 $340 per month
April 1, 1978 to July 31. 1979 $360 per month
August 1, 1979 to July 31, 1980 $400 per m-onth
August 1, 1980 $500 per month

250. All other officers of the Judicial and Legal Service should be paid a Commuted Travelling
Allowance of $400 per month with effect from August 1, 1979 as recommended in our First Interim
Report, the Allowance to be increased to $500 per month with effect from August 1, 1980.

251. Officers of the Judicial and Legal Service should all qualify as well for loans to a maximum
of $25,000 to enable them to purchase motor vehicles with full exemption from Motor Vehicle Tax,
as well as loans to cover the coat of Motor Vehiele Insurance Premium.

Subsistence
252. Officers required to travel beyond a radius of ten (10) miles from their Headquarters on

official duty should be paid a Subsistence Allowance on the basis set out hereunder:—
All Officers in Group I .... ...Hotel accommodation and meal plus $30 per day for

Subsistence, or a flat sum of $80 per day in Tobago; and
$60 per day when travelling over 10 miles from Head -

quarters.
All Officers in Groups II and III ...Hotel accommodation and meals plus $20 per day or a

flat sum of $50 per day in Tobago; and $40 per day
when travelling over 10 miles from Headquarters.

All Officers in Groups IV to VII ...Hotel accommodation and meals plus $15 per day or a
flat sum of $40 per day in Tobago and $30 per day when
travelling over 10 miles from Headquarters.

Other Allowances and Conditions of Service
253. The recommendations in respect of other allowances and conditions of service as outlined

in the First Interim Report should remain unaltered.

*The modifications recommended hereunder do not affeet the substanee of the Notas of reservations eontained
in the First Interim Report of the Commission.
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CONCLUDING NOTES AND RECOMMENDATIONS

Effective dates of Implementation of revised and new Allowances recommended by
the Salaries Review Commission

254. Except as otherwise stated earlier in the Report the effective dates of implementation of
the revised and new allowances should be as specified hereunder

Travelling
(a) A maximum loan of $20,000 for the purchase of a motor vehicle with effect from August 1,

1979;
A maximum loan of $25,000 for the purchase of a motor vehicle with effect from August 1.
1980.

(b) Full exemption from Motor Vehicle Tax with effect from August 1, 1979.
(c) Chauffeur Allowance effective August 1, 1980 in all cases where not previously applicable.
(d) Commuted Travelling Allowance to holders of offices who obtain a loan to purchase a

motor vehicle effective date of implementation August 1, 1980.

Entertainment
With effect from August 1, 1979.

Book
With effect from August 1, 1979.

Telephone
Effective August 1, 1980 in all cases where not previously applicable.

Housing
Effective date August 1, 1979.

Subsistence
(i) In the case of officers of the Judicial and Legal Service the recommendations made in the

First Interim Report should be applicable from August 1, 1979 to. July 31, 1980.

(ii) All other revised rates of Subsistence Allowance should be applicable from August 1, 1980.

Medical
Effective date August 1, 1980 in all instances in which the conditions recommended are not now

applicable.

Parliamentary Expenses Allowance
Effective from August 1, 1980. All (Aller allowances not specifically mentioned should be introduced

or revised with effect from August 1, 1980.

Mayor, Alderman and Councillor—Municipalities
Chairman, Alderman and Councillor—County Councils

255. The above -mentioned Local Government offices will be dealt with in the next report of the
Commission. Under present arrangemonts allowances are effective till 31st December, 1980.

Chairman and Members of the Public Service Appeal Board
256. Our recommendations regarding the Public Service Appeal Board will be made after we have

had an opportunity to interview the Chairman and Members of the Public Service Appeal Board.
Present arrangements for theso officials should therefore continue in effect for the time being.

Retention of Existing Benefits
257. In a few instances it is the case that the terms recommended may be less favourable than

conditions curently enjoyed by the holder of the office. In such cases we propose that the incumbent
• should retain theso terms as personal to himself or herself and that the recommended arrangements

should be applicable to any new appointee.

Taxation
258. (a) We propose that all allowances recommended in this Report should be totally exempt

from payment of Income Tax and any other tax.
(b) Our recommendations will inevitably be the subject of much public comment and it is

right in our view that such comment should be made in the light of knowledge of the
likely effects of taxation on the salary levels that we have recommended. (See Appendix
IV).

• _
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Library facilities, Office accommodation •and Physical facilities for Members of Parliament ' '

259. In their appearance before us the Leader and 1VIembers of the Opposition made representa -

tions regarding the need for improvement in offiee accommodation and library facilities. We wish to
suggest that steps be Laken to remedy any of these complaints which may be justified.

Maintenance of Judges' Quarters
260. It has been brought to our attention also by the Judges in their‘submissions that they asperi-

ente great difficulties in having maintenance work on their quarters carried out promptly. We are of
the view that the necessary administrative arrangements should be made as a matter of urgency to
ensure that these difficulties are eliminated.

The Working Environment
261. It has long been established that physical conditions in the Public Service generally compare

very unfavourably with those provided for personnel at comparable levels in the Private Sector. We
believe that the time has come when much more attention needs to be given to the matter of improving
the working environment throughout the Public Service. Both in oral representations and memoranda
submitted to us, in several instances officials have stressed the unsatisfactory physical conditions
under which they are required to perform their duties. We are satisfied that it would be inimical to
the objective of fostering a high level of effieiency in the Public Service, if an urgeni and concerted
effort is not made to bring about a substanital improvement in the working environment in the Public
Service.

The Efficiency of the Public Service
262. The Public Service has the largest single reservoir of talent in the country: a resource of

enormous social and economic importance. We have been concerned in this review with the fundamental
question of how the Public Service raight be made more efficient and effective, and, of how the com -

peten,ce of public servants as managers may be increased to enable bøtter value to be had for any
given level of Government expenditure. Further to this end we raised certain questions in our dis -

cussions with the Permanent Secretaries and other senior public officials who appeared before us.

263. We submit that the structure of the Public Service should serve two overriding objectives :

(a) it should enable all public servants whatever their background, skill, or discipline to make
their full contribution to the work of Government; and

(b) it should promote the effective management of that work.

264. The improvements in pay and conditions of service which we reeommend are based upon
the assumption that the quality and effieiency of the Public Service will be fully maintained and will
continued to stand up to outside comparisions.

The responsibilities with which the Public Service is charged and the duties which public
servants have to shoulder are such that they can be properly carried out only if the standards of
efficienoy and performance in the Service are at least as high as those found elsewhere. These con-
siderations are crucial to all our findings.

SIIMMARY OP REOOMMENDATIONS

265. Our specific recommendations in respect of the various offices under our purview which
have been dealt with in this report are summarised for ease of reference in Appendix V. •

Dated this 2nd day of July, 1980.

MITRA G. SINANAN, T.O., S.C.
(Chairman)

BERNARD PRIMUS

LOUIS ROSTANT
•

RODNEY ST. ROSE

LEONARD WILLIAMS*

HILTON H. CUPID
(Secretary)

*Signed subject to the following note of reservation.
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• • NOTE OF RESERVATION BY Mr. LEONARD WILLIAMS

The Report has been signed by me, subject to the following reservations :

Salaries •

• 1. Comparability of public sector salaries with that of private sector salaries is now generally
accepted as a useful guide in the determination of public sector salaries. This principle, discussed in
the First Interim Report of the Commission, is still valid and applies to the salaries recommended in
this Report. Though my reservations with my fellow Commissioners apply to a limited number of
salaries, the particular salaries are important and could, on the basis of differentials and relativities,
significantly influence the level of all salaries in. the public sector.

2. In addition to the principle of comparability, the particular relation which exists between
the public sector and the private sector salaries in Trinidad and Tobgo must be takgin into considera-

tion. For owing to the size of the Government sector in the economy, wages and salaries paid in the
public sector are key influencers in the determination of the general wage and salary structure of the
country. This, notwithstanding, public sector salaries must be at a level that would attraot and retain
the quality and type of staff necessary to -administer and carry out the policies of the Government.

3. These two factors, namely the pull exerted by salaries in the public sector on salaries in the
rest of the economy and the need at the same time to fis public sector salaries at a level that attracts
and retains adequate staff, create particular problems in determining the level of public sector
salaries in the country. Further, in fising the salaries of the prescribed posts which fall under the
purview of the Salaries Review Commission, the application of generally accepted job evaluation
procedures is extremely limited, as most of the prescribed posts provide for responsibilities which are
exceedingly difficult to assess and measure in a meaningful way. An additional consideration is that
these posts do not lend themselves to the usual performance test of efficiency and competency in the
achieving of stated objectives and goals in the same manner applicable to management in the private
sector where the results of the criteria for successful operation of an organization are differently moti-
vated. For there is no test of the market place to draw on as the goals and objectives of corporate
organizations in the private sector differ markedly from the objeotives and goals which management
in the public sector seek to attain.

4. However, one cannot deny the fatt that the continued efficiency and effectiveness of the public
service, which are of such great importance to both the Government and the nation, depend to a
significant degree on the maintenance of reasonably competitive salaries for the top management in

• the public service.

5. Inevitably, therefore, one must fall back on judgment, bearing in mind the special circumstances
which apply to public sector salaries in general. Taking all the relevant factors into consideration
and in particular the level of allowances recommended, including the recommendation that the allow-

ances recommended should be tas free, I am left to conclude that the salaries listed below are adequate,
fair, just and equitable for the various posts.

6. The increases in salaries I have recommended are consistent with the Government's position
regarding public service pay, without sacrificing principles of fair remuneration of top management
personnel for the responsibilities devolving on them. As stated in the Report, the salaries that are
attached to the prescribed posts, which fall under the Commission, should be subjected to periodic
review, if necessary on an annual basis, to ensure that they maintain an acceptable level of tompara-

- bility with those of the private sector.

7. For the undermentioned offices I recommend the following salaries

Revised Salaries Recommende d
Office

1977-1978 1979-1980

•
$ $

Prime Minister ... 9,000 10,000
Minister of Government 6,000 7,000
President of the Senate 4,500 5,500
Speaker of the House of Representatives ... 4,500 5,500
Leader of the Opposition 4,500 5,500
Parliamentary Secretary 3,000 4,000
Ombudsman 6,000 7,000
Auditor General 6,000 7,000
Chief Justice 8,000 9,000
Justice of Appeal 6,000 7,000
Puisne Judge 5,500 6,500
President of the Industrial Court 6,000 7,000

7



. .

42

Revised Salaries Recommended
OFFICE

1977-1978 1979-1980

$ $
Vice -President of the Industrial Court 5,500 6,500
Chairman, Essential Services Divisjon of the Industrial

Court 5,500 6,500
Member of the Industrial Court ... 5,000 6,000
Permanent Secretary to the Prime Minister and Head

of the Civil Service ... 5,500 6,500
Permanent Secretary, Ministry of Finance 5,500 6,500
Economie Adviser to the Prime Minister ... 5,500 6,500
Deputy Governor of the Central Bank 5,500 6,500
Commissioner of Inland Revenue and Chairman of the
Board of Inland Revenue 5,000 6,000
Commissioner of Inland Revenue ... 4,500 5,500
Chief of Defence Staff 4,800 • 5,800
Commissioner of Police ... 4,800 5,800
Special Adviser to the Cabinet on all Protective Services

and Chief Executive Officer of the National
Security Council • • • 4,800 5,800

Chairman, Tax Appeal Board 5,500 6,500
Member, Tax Appeal Board 5,000 6,000
Chairman, Salaries Rev-iew Commission 6,000 7,000

8. I am in agreement with the salaries recommended by the majority of my fellow Commissioners
for the other offices which have been deaIt -with: in the Report.

Book Allowance
9. Though not opposing the prineiple of a book allowance I do not agree that an office holder

should be paid a monthly or yearly sum to purchase books as recommended. I reeognise that books •

could be termed "the tools of the trade" for some professions.

10. As an alternative to the monthly or yearly payment recommended I propose that the holders
of these specifie offices for which the payment of a book allowance is recommended be given the discre -

tion to select periodicals, Law Reports, Trade Journals, as necessary which should be paid for by the
State. In addition, a selected number of books could be purchased by the respective departments of
the Ministries for the use of the designated officers. Payment for the periodicals and books could be
by way of a vote provided for in the estimates. The books and periodicals so obtained could in turn
form the nueleus of a reference library for the said Ministries or Departments.

11. The alternative approach recomniended here could well result in a higher expenditure on
reading material than if the monthly or yearly allowance is paid. Be that as it may, the advantage
here is that the reference material would be available to the enitre Ministry or Department concerned.

LEONARD WILLIAMS

•
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• APPENDIX

LIST OF OFFICES WHICH PALL WITHIN THE SCOPE OF THE
SALARIES REVIEW COMMISSION

1. Members and Officers of Parliament
The President
Prime Minister
Minister of Government
President of the Senate
The Speaker of the House of Representatives
The Leader of the Opposition
Parliamentary Seoretary
Vice -President of the Senate
Deputy Speaker of the House of Representatives
Member of the House of Representatives
Member of the Senate
Ombudsman

2. The Higher Judiciary
Chief Just ice
Justice of Appeal
High Court Judge

3. Auditor General

4. Industrial Court
President of the Industrial Court
Vice-President of the Industrial Court
Chairman of the Essential Services Divisjon of the Industrial Court
Member of the Industrial Court

5. Top Managers in the Public Service and the Central Bank
Governor of the Central Bank
Permanent Seoretary to the Prime Minister and Head of the Civil Service
Permanent Seoretary, Ministry of Finance
Econ.omic Adviser to the Prime Minister
Deputy Governor of the Central Bank
Permanent Seoretary
Chief Personnel Officer
Commissioner of Inland Revenue and Chairman of the Board of Inland Revenue
Direotor of Personnel Administration
Chief Medical Officer
Director of Contraots
Adviser to the Minister of Industry and Commerce
Commissioner of Inland Revenue
Seoretary to the Ombudsman
Executive Director, National Advisory Council

6. Top Managers in the Public Utilities and other Statutory Authorities
General- Manager, Industrial Development Corporation
Direotor, Management Development Centre
Executive Director, Water and Sewerage Authority
General Manager, Port Authority
General Manager, Public Transport Service Corporation
Executive Director, National Housing Authority
Deputy Executive Director, Water and Sewerage Authority
Director (Finance) Water and Sewerage Authority
Director (Technical) Water and Sewerage Authority
Director, Water Resources Agency, Water and Sewerage Authority

7. Senior Officers in the Protective Services and Defence Force
Chief of Defence Staff
Commissioner of Police
Special Adviser to the Cabinet on all Proteotive Services and Chief Executive Officer of the National

Security Council

8. Senior Diplomatic Representatives
Ambassador
High Commissioner

9. Members of Corrunissions and Boards
Members of the Appeal Board
Member of the Public Service Appeal Board
Member of Elections and Boundaries Commission
Member of the Publio Service Commiesion.
Member of the Teaching Service Commission
Member of the Statutory Authorities Service Commission
Member of the Police Service Commission
Member of the Judicial and Legal Service Commission
Member of the Salaries Review Commission

10. Local Government Officials
Mayor
Alderman of the Municipalities
Councilior

Chairman
Alderman }. of the County Counoils
Counoillor J
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EXISTING SALARIES OF OFFICES FALLING TINDER .

THE PURVIEW OF T.11.E SALARIES REVIEW COBD1ISSION

~ Bus AND Ormozas or PARLIAMENT
•

OFFICE . 1977 1978 1979 1980 .

$ $ $ $

,, President ... ... ... ... ... ... ... 5,915 6,211 6,522 7,174

Prime Minister ... ... ... ... ... ... 5,577 5,856 6,149 6,764

Minister of Governments ... ... ... ... ... 3,380 3,549 3,727 4,099

President of the Senate ... ... ... ... ... 2,028 2,129 2,235 2,459

The Speaker of the House of Representatives ... ... ... 2,958 3,106 3,261 3,587 •

The Leader of the Opposition ... ... ... ... ... 3,042 3,194 3,354 3,688

Parliamentary Secretary ... ... ... ... ... 1,690 1,775 1,864 2,050

Vice•President of the Senate. ... ... ... ... ... 1,437 1,509 1,584 1,742

Deputy Speaker of the House of Representatives ... ... .,. 1,437 1,509 1,584 1,742

Member of the House of Representatives ... ... ... 1,268 1,331 1,398 1,537

Member of the Senate ... ... ... ... ... 1,014 1,065 1,118 1,229

Ombudsman ... ... • • • ... ... ... 5,000 5,250 5,513 6,064

THE IIIGILER JUDICIARY
i

Oiriurel 1977
I

1978 1979 1980

. $ $ $ $

Chief Justice ... ... ... ... ... ... 5,408 5,678 5,962 6,568

Justice of Appeal ... ... ... ... ... ... 4,732 4,969 5,218 5,739

Puiane Judge ... ... ... ... ... ... 4,225 4,436 4,658 5,124

_ -

AUDITOR GENERAL
- _

OrrroE 1977
I

1978
I

1979
I

1980

$ $ $ $

Auditor General ... ... ... • • • ... ... 5,070 5,324 5,591 6,150

•

. -

, INDUSTRIAL COURT

OPITIOE
I

1977
I

1978
I

1979 1980

$ $ $ $

President of the Industrial Court ... ... ... ... 4,732 4,969 5,218 5,739

Vice -President, Industrial Court ... ... ... ... 4,225 4,436 4,658 5,124

Chairman, Essential Services Divisjon, Industrial Court ... • •• - - 4,658 5,124

Member, Industrial Court ... ... ... ... ... 4,056 4,259 4,472 4,919
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_APPENDIX II -COntintted .

EXISTING SALARIES OF OFFICES FALLING UNDER T Ha'. PURVIEW OF
THE SALARIES REVIEW COM/VIISSION--CoNTrxtrEn

TOE' MANÅGERS nr TRE PUBLIC SERVICE AND TROS OENTRAS. BANX

>

OFFICE 1977 1978 1979 1980

$ $ $ $
.t

Governor of the Central Bank ... ... ... ... 5,070 5,324 5,590 8,149

Permanent Secretary to the Prime Minister and Head of the
Civil Service ... ... ... ... ... ... 4,077 4,281 4,495 4,945

Permanent Secretary, Ministry of Finance ... ... ... 4,077 4,281 4,495 4,945

Economio Adviser to the Prime Minister ... ... ... 4,077 4,281 4,495 4,945

Deputy Governor of the Central Bank ... 4,056 4,259 4,772 4,919

Permanent Secretary ... ... ... ... ... 3,793- 3,983- 4,182- 4,60C-
3,889 4,083 4,287 4,716

Chief Personel Officer ... ... • • • ... ... 3,889 4,083 4,287 4,716

Commissioner of Inland Revenue and Chairman of the Board of
Inland Revenue ... ... ... ... ... ... 3,698 3,983 4,182 4,800

Director of Personnel Administration ... ... ... - . 3,889 4,083 4;287 4,716

Chief Medical Officer ... ... ... ... ... 3,889
.

4,083 4,287 4,716

Director of Contracts ... ... • • • • .• ... 3,889 4,083 4,287 4,716

Adviser to the Minister of Industry and Commerce ... ... 3,889 4,083 4,287 4,716

Commissioner of Inland Revenue ... ... ... ... 3,898 3,883 4,077 4,485

Secretary to the Ombudsman ... ... ... ... 3,793 3,983 4,182 4,600

Executive Director, National Advisory Council ... ... 3,793 3,983 4,182 4,600

TOP MA_NAGERS nv- TRE PUBLIC UTILITIES AND OTRER STATUTORY AUTHORITIES

Orinon 1977 1978 1979 1980

$ $ $ $

General Manager, Industrial Development Corporation ... ... 3,889 4,083 4,287 4,716

Director, Management Development Centre ... ... ... 3,889 4,083 4,287 4,716

Executive Director, Water and Sewerage Authority ... ... 3,889 4,083 4,287 4,716

•Deputy Executive Director, Water and Sewerage Authority ... 3,793 3,983 4,182 4,600

Director (Finance), Water and Sewerage Authority ... ... 3,793 3,983 4,182 4,800

Director (Technical), Water and Sewerage Authority ... ... 3,793 3,983 4,182 4,600

Director, Water Resources Agency, Water and Sewerage Authority 3,793 3,983 4,182 4,600

General Manager, Port Authority ... ... ... ... 3,889 4,083 4,287 4,716

General Manager, Public Transport Service Corporation ... ... 3,793 3,983 4,182 4,600
i

Executive Director, National Housing Authority ... ... 3,793 3,983 4,182 4,600

J

. .

•
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APPENDIX II -Continued

EXISTING SALARIES OF OFFICES FALLING UNDER TT-TE PURVIEW OF .

THE SALARIES REVIEW COMMISSION-Corraurunn
SENIOR OPPICERS IN THE PROTECTIVE SERVICE AND DEPENCE FORCE

OFFICE 1977 1978
1

1979 1980

3 $ 3 3

Chief of Defence Staff • • • • • • ... ... 3,698 3,883 4,182 4,800• ..

Commissioner of Police ••• 3,698 3,883 4,182 4,800• • • • • • • • • • • •

Special Adviser to Cabinet on all Protective Services and Chief Execu-
tive Officer of the National Security Council - 4,083 4,287 4,716• . • •••

SENIOR DIPLOMATIO REPRESENTATIVES

' •

Omen 1977
I

1978 1979 1980

.3 $ $ $

Ambassadør Extraordinary and Plenipotentiary ... ... 3,380 3,549 3,727 4,099

Ambassador and High Commissioner ... ... ... ... 3,380 3,549 3,727 4,099

- .

.• . .

,i• CHAIRMEN AND MEDIBERS OP COMMISSIONS AND BOARDS

OPFICE 1977 1978
I

1979
I

1980

. I $ I $ $
I

$

Chairman, Tax Appeal Board ... ... ... ... 4,225 4,436 4,658 5,124

Member, Tax Appeal Board ... ... ... ... ... 4,056 4,259 4,472 4,919

Chairman, Public Service Commission ... ... ... ... 3,043 3,195 3,355 3,690

Chairman, Elections and Boundaries Commission ... ... 3,887 4,081 4,285 4,714

Deputy Chairman, Public Service Commission ... ... ... 2,535 . 2,662 2,795 3,074

Chairman, Teaching Service Commission ... ... ... 2,028 2,129 2,235 2,458

Chairman, Statutory Authorities Service Commission ... ... 1,288 1,352 1,420 1,562

Deputy Chairman, Statutory Authorities Service Commission ... 725 760 799 879

Member, Elections and Boundaries Commission ... ... ... 1,268 1,331 1,398 1,538

Member, Public Service Commission ... ... ... ... 1,014 1,065 1,118 1,230

Member, Teaching Service Commission ... ... ... 845 887 931 1,024

Member, Statutory Authorities Service Commission ... ... 460 507 533 586

Chairman, Police Service Commission ... ... ... - - - -

Chairman, Judicial and Legal Service Commission ... - . - - - -

Member, Police Service Commission ... ... ... ... 338 355 373 410
..

I

Member, Judicial and Legal Service Commission ... ... 338 355 373 410

Chairman, Salaries Review Commission ... ... ... - 4,970 5,219 5,741

Member, Salaries Review Commission ... ... ••• -- 1,200 1,200 1,200

. _.
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• RECOMMENDED SALARIES OP OFFICES FALLING UNDER TH Ill PURVIEW OF
THE SALARIES REVIEW COMM1SSION

MEMBER AND °Pr•IOERs oP P.A.nrzemorr

REVISED SALAR= RECO= NDKD
OEVIOE

1977-1978 I 1979-1980
.

•

$ $

President ... ... ... ... ... ... ... 10,000 11,000

Prime Minister ... ... ... ... ... ... 9,500 10,500

Ministers of Government ... ... ... ... ... 7,500 8,500

President of the Senate ... ... ... ... ... 5,000 6,000

The Speaker of the House of Representatives ... ... ... 5,000 6,000

The Leader of the Opposition ... ... ... ... ... 5,000 6,000

Parliamentary Secretary ... ... ... ... ... 3,500 4,500

Vice -President of the Senate ... ... ... ... ... 2,800 3,500

Deputy Speaker of the House of Representatives ... ... 2,800 3,500

Member of the House of Representatives ... ... ... 2,500 3,000

Member of the Senate ... ... ... ... ... 2,000 2,500

Ombudsman ... ... ... ... ... ... 7,500 8,500

THE Monna JUDICIARY

REVISED SALARIES RECOMMENDED
Orrion

1977-1978 I 1979-1980

$ $
,

Chief Justice ... ... ... ... ... ... 9,000 10,000

Justice of Appeal ... ... ... ... ... ... 7,500 8,500

Puisne Judge ... ... ... ... ... ... 6,500 7,500

Aunrron GENERAL

REV/SED SALARIES RECOMMENDED
0 IPY/OE

1977-1978 1979-1980

.<?'
S

Auditor General ... ... ... ... ... ... 7,500 8,500
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, APPENDIX.1:110ontinued .• RECOMMENDED SALARIES OF OFFICES FALLING UNDER THE PURVIEW OF
THE SALARIES REVIEW COMM.ISSION

INDUSTRIAL OMET
,---------- ,

•
. REVISED S.AT.ATWES R23200DIXENDED

()MOE
.

1..1977-1978 1979- 1980
.., .

$ $

President of the Industrial Court ... ... ... ... 7,500 8,500

Vice -President, Industrial Court ... ... ... ... 6,500 7,500

Chairman, Essential Services Divisjon, Industrial Court ... ... 6,500 7,500

Member, Industrial Court ... ... ... ... ... 6,000 7,000

.
.

e TOP MANAGERE IN TRE PUBLIC SERVICE AND TIIE CENTRAL BANE'•

REVISED SALARIES RECOMMENDED -
. .

OPPIOE

1977-1978 1979-1980

$ $

Governor of the Central Bank ... ... ... ... 7,500 8,500

Permanent Secretary to the Prime Minister and Head of the Civil
Service ... ... ... ... ... ... 6,000 7,000

Permanent Secretary, Ministry of Finance ... ... ... 6,000 7,000

Economic Adviser to the Prime Minister ... ... ... 6,000 7,000•

Deputy Governor of the Central Bank ... ... ... ... 6,000 7,000

Commissioner of Inland Revenue and Chairman of the Board of
Inland Revenue ... ... ... ... ... ... 6,000 7,000

Permanent Secretary ... ... ... ... ... 5,000 6,000

Chief Personnel Officer ... ... ... ... ... 5,000 6,000
i

Director of Personnel Administration ... ... ... ... 5,000 6,000

Chief Medical' Officer ... ... ... ... ... 5,000 6,000

Director of Contracts 5,000 6,000.. ... ... ... ...

Adviser to the Minister of Industry and Commerce ... ... 5,000 6,000

Executive Director, National Advisory Council . ... ... 5,000 6,000

Commissioner of Liland Revenue. ... ... 5,000 6,000... ...
... Secretary tothe Ombudsman ... ... ... ... 4,500 5,500

8
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APPENDIX 111--Continued

RECOMMENDED SALARIES OF 'OFF1.0E'S FALLING UNDER 'THE P.1j'RVIEW
THE. SALARIES REVIEW COMMISSION

TOP MANAGERE! 111» THE Pl7BLIO IITIL/TIES AND OTHER STATIITORY AIITHORITIES

REVISED SA_LARIES REOOMMENDED

°MOE
1977- 1978 1979-1980

$ •$
General Manager, Industrial Development Corporation ... 5,250 8,325

Director, Management Development Centre 5,250 6,325

Executive Director, Water and Sewerage Authority 5,000 6,000

Deputy Executive Director, Water and Sewerage Authority 4,600 5,500

Director (Finande), Water and Sewerage Authority 4,500 5,500

Director (Teohnioal), Water and Sewerage Authority 4,600 6,500

Director, Water Resources Agency, Water and Sewerage Authority 4,500 5,500

General Manager, Port Authority 6,000 6,000

General Manager, Public Transport Service Corporation ... 4,800 5,800

Executive Director, National Housing Authority • ... • 4,800 5,800

SENIOR OPP/CERS IN THE Paornerrvz Siri/vims AND DErinfcE Emmi]]

REVISED SALARIES REOOMMENDED

OYEIOE

1977-1978 1979-1980

$

Chief of Defence Staff 5,000 8,000

Commissioner of Police 6,000 6,000

Special Adviser to Cabinet on all Protective Services and Chief
Executive Officer of the National Security Council ... 5,000 6,000

•

SENIOR DIPLOMATIO RzPnzanrrastvzs

REVISED SALARIES RECOMMENDED

•Oirrtm

1977-1978 1979-1980

• $

Ambasoador Extraordinary and Plenipotentiary • • . 7,500 8,500 •

• Ambassador and High Commissioner ... • • • • • • 4,500 5,500
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APPENDIX ra- a0fitiGUed

RECOMMENDED SALARIES OF OFFICES FALLING UNDER TRE PURVIEW OF TUE
SALARIES REVIEW COMMTSSION

CRAM= AND MEMBERS or COKKIBSIONS AND BOARDS

r.

REVISED SALAILLES REOOMMENDED
Omar

1977-1978
I

1979-1980

.
.

$ $

Chairman, Tax Appeal Board .. ... ... ... ... 6,500 7,500

Member, Tax Appeal. Board ... ... ... ... ... 6,000 7,000

. Chairman, Public Service Commission ... ... ... ... 5,000 0,000

Chairman, Elections and Boundaries Commission ... ... 5,000 6,000

Deputy Chairman, Public Service Commission ... ... ... 4,000 5,000

Chairman, Teaching Service Commission • ... ... ... 3,500 4,500

Chairman, Statutory Authorities Service Commission ... ... 3,500 4,500

Deputy Chairman, Statutory Authorities Service Commission ... 2,250 2,750

Member, Eleetions and Boundaries Commission ... ... ... 2,000 2,500

Member, Public Service Commission ... ... ... ... 2,000 • 2,500

Member, Teaching Service Commission ... ... ... ... 1,500 2,000

Member, Statutory Authorities Service Commission ... ... 1,000 1,500

Chairman, Police Service Commission ... ... ... ... 750 1,250

Chairman, Judicial and Legal Services Commission ... ... 750 1,250

Member, Police Service Commission ... ... ... ... 600 1,000

Member, Judicial aud Legal Services Commission ... ... 600 1,000

Chairman, Salaries Review Commission ... ... ... ... 7,500 8,500

• Member, Salaries Review Commission ... ... . ... ... 1,500 2,000

. .

• .

THE JUDICIAL AND LEGAL SERVICE

REVISED SALAILLES RECO~ NDED
Omar

1977-1978
I

1979-1980

8 $

Group I
Solicitor General ... ... ... ... ... ... 5,000 6,000

Director of Public Prosecutions ... ... ... ... 5,000 6,000 .

Chief Parliamentary Counsel ... ... ... ... 5,000 6,000

Chief Magistrate ... ... ... ... ... ... 5,000 6,000

Group II
Deputy Solicitor General ... ... ... ... ... 4,000 5,000

r

Deputy Director of Public Prosecutions ... ... ... 4,000 5,000

Deputy Chief Parliamentary Counsel ... ... ... 4,000 5,000

Chief State Solicitor ...

i i

... ... ... 4,000 5,000

Senior Magistrate ... ... ... ... 4,000 5,000

Registrar and Marshal ... ... ... ... ... 4,000 5,000

Registrar General ... ... ... ... ... 4,000 • 5,000

Head of the Legal Division, Office of the Ombudsman ... 4,000 5,000

Legal Adviser, Ministry of External Affairs ... ... ... 4,000 5,000
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APPENDIX IID-- Continued

RECOMMENDED SALARIES OF OFFICES FALLING UNDER THE PURVIEW OF
THE SALARIES REVIEW COMMISSION

Tirz JUDICIAL AND Lr.GAL SzaincE-Continued

REMSE]) SATARTWS RECOMMENDED .
OsTscz .,

1977- 1978 1979- 1980

S S

Group III
Assistant Solioitor General ... ... ... ... 3,500 4,500

Assistant Director of Public Prosecutions ... ... ... 3,500 4,500

Assistant Chief Parliamentary Counsel ... ... ... ' 3,500 4,500

Deputy Chief State Solioitor ... ... ... ... 3,500 4,500

Secretary, Law Commission ... ... ... ... 3,500 4,500

Treasury Solioitor ... ... ... ... ... 3,500 4,500

Magistrate ... ... ... • • • ... ... 3,500 4,500

Group IV
Senior State Counsel ... ... ... ... ... 3,250 3,750

Senior Parliamentary Counsel ... ... ... ... 3,250 3,750

Senior Legal Researoh Officer ... ... ... ... 3,250 3,750

Agsistant Chief State Solioitor ... ... ... ... 3,250 3,750

State Solioitor IV ... ... ... ... ... 3,250 3,750

Group V
Senior State Solicitor ... ... ... ... ... 2,750 3,250

Deputy Registrer and Marahal ... ... ... ... 2,750 3,250

Deputy Registrer General ... ... ... ... 2,750 3,250 '

Administrative Secretary to the Chief Justice ... ... 2,750 3,250

Group VI
State Counsel III ... ... ... ... ... 2,500 3,000

Parliamentary Counsel II ... ... ... ... • .. 2,500 3,000

Assistant Registrar and Deputy Marshal ... ... ... 2,500 3,000

Registrar, Appeal Board (Tas) ... ... ... ... 2,500 3,000

Registrar, Industrial Court ... ... ... ... 2,500 3,000

Assistant Registrer General ... ... ... ... 2,500 3,000 -

Group VII
State Counsel II ... • • • ... ... ... ... 1,800 x 100-2,300 2,300 x 100-2,800

State Solioitor II • • • ... ... ... ... 1,800 x 100-2,300 2,300 x 100-2,800

Parliamentary Counsel I ... ... 1,800 x 100-2,3002,300 X 100-2,800 ...... ....
Legal Research Officer I ... ... ... ... ... 1,800 x 100-2,300 2,300 x 100-2,800

State Counsel I ... • • • • • • ... ... 1,800 x 100-2,300 • 2,300 x 100-2,800...

State Solicitor I ... • • . ... ... ... ... 1,800 x 100-2,300 2,300 x 100-2,800

•
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ATTEN= IV
ILLUSTRATION OF THE LIKELY EFFECT OF INCOME TAX ON THE SALARIES RECOMXENDED

TOTAL NET INCOME Total Tax on INoo Arraa Tex
Personal Chargeable
Reliefs Ineome

Per Month Per Annum (Per Annum) Per Month Per Annum

14,000 168,000 3,000 82,500 7,125 85,500

12,000 144,000 3,000 70,500 6,125 73,500

11,000 132,000 3,000 64,500 5,625 67,500

10,500 126,000 3,000 61,500 • 5,375 64,500

10,000 120,000 3,000 58,500 5,125 61,500

9,600 114,000 3,000 55,600 4,875 58,500

9,000 108,000 3,000 52,500 4,626 55,500

8,500 102,000 ' 3,000 49,500 4,375 52,500

8,000 96,000 3,000 46,500 4,125 49,500

7,500 90,000 3,000 43,500 3,875 46,500

7,000 84,000 3,000 40,500 3,626 43,500

6,500 78,000 3,000 36,500 3,458.33 41,500

6,000 72,000 3,000 32,300 3,308.33 39,700

Asauxrriorra :

Tax liability has been estimated on the assumption that the Inoome Earner is a married man with a non- •

working wife and is entitled to no other ailowances. His total Personal Reliefs would therefore amount to 83,000,
oonsisting of Personal Allowanee of 82,000 and Spouse Allowanee of $1,000.

•
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APPENDIX V

SUM:MARY OF RECOMMENDATIONS OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES.
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW

OPTIOES TO WHICH APPLIOABLE

President

ALLowexoEs PARTIOITLAB.S

Housus Offioial residence with full domestio staff requirements

ENTERTAINMENT Unacoountable allowance of $1,500 per month in addition to whioh there
should be provision for a vete for official entertainment

TELEPHONE Cost of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

TRAVELLING •

(i) Vehicle Purchase Official oms with all maintenance and other costa borne by the State
(i i) Chauffeur Chauffeurs as required

MEDIOAL Entitlement without charge to operative treatment, X-ray, bacteriological
and pathological examinations and physiological treatment and to all
incidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinanoe;
or where these services are not available at suoh hospital, to be paid the
rost of such treatment and services at any hospital, institution or nursing
home in Trinidad and Tobago

DØ Duty Allowance of $1,500 per month
•

OVERSEAS TRAVEL CONCESSIONS ... (i) Full hotel expenses including meals plus $75 (US) per day or $150
(US) per day for boarding and lodging and $75 {US) for subsistence;

(ii) First dass passages to the United Kingdom annually for the President,
his wife and dependent children under the age of 18

VACATION LEAVE Entitlement of 45 calendar days leave annually

The Prime Minister
HousiNo Official rasidene with full domestio staff requirements

ENTERTAINMENT Unaccountable allowance of $1,000 per month; in addition to whioh there
should be provision made for a vota for official entertainment

TELEPHONE ... Coat of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

SITHSISTENOE ... When travelling beyond a radius of 10 miles from Port -of-Spain—$60 per
day or part thereof. When travelling to and in Tobago, full hotel expenses
inoluding meals plus $30 per day

TRAVELLING
(i) Vehiele Purchase Official car with all maintenance and other costs including that of a Chauffeur

to be borne by the State. Loan. of $25,000 to purohase a private car with
full exemption from Motor Vehicle Tax, as well as a loan to cover the
coat of Motor Vehicle Insurance Premium

(ii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the Public
Service for the private car, payable directly to the Chauffeur

(iii) Commuted ... A commuted allowance of $800 per month

MEDICAL Entitlement without charge to operative treatment, X -ray, bacteriological
and pathological examinations and physiological treatment and to all
incidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinance ;
or where these services are not available at suoh hospital, to be paid the

• cost of suoh treatment and services at any other hospital, institution or
nursing home in Trinidad and Tobago

OVERSEAS TRAVEL ... Full hotel expenses including meals plus $75 (US) per day

OTHER ... • • • ... ... (a) Parliamentary Expenses Allowanoe of $1,500 per month;
(b) Official stationery; •

(c) Free postage for official correspondence within Trinidad and Tobago

Minister of Government •

FIouswo Official residence or an allowance of $1,000 per month in lien thereof

ENTERTAINMENT ... An unaccountable allowance of $500 per month
•

TELEPHONE ... Coat of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

SUBSISTENCE Ministers residing over 10 miles from Port-of-Spain to receive an allowance
of $300 per month. Also, when travelling beyond a radius of 10 miles
from official headquarters—$60 per day. When travelling to and in
Tobago full hotel expenses, including meals, plus $30 per day or a flat
sum of $80 per day

Additionally the cost of hotel accommodation inoluding meals to be
met by the State when a Minister is required to stay overnight as a result
of late eittinga of Parliament, providing he resides beyond a radius of
10 miles from Port-of-Spain
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SUlliDIAB.Y OF RECOMMENDATIONS OF' THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—CowrumEn

ONTIOES TO WHICH APPLICABLE

Minister of Government—Contd.
ALLoweNoxs PARTICI:MARS

TRAVELLING:
(i) Vehiole Purohase Official car with all maintenance and other costa borne by the State, or loan

of $25,000 to purchase a private car with full exemption from Motor
Vehiole Tax, as well as a loan to cover the cost of Motor Vehicle Insurance
Premium •

(ii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II, in the Public
Service to be paid direotly to the Chauffeur

(iii) Commuted ... An allowance of $800 per month

Entitlement without charge to operative treatment, X -ray, bacteriological
and pathological examinations and physiological tratment and to all
incidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at such hospital, to be paid the
cost of moll treatment and services at any other hospital, institution or

• nursing home in Trinidad and Tobago

Ovxmanes TRAVEL Spouse may «company Minister once per year on official tripa, apart from
those special occasions decided by Cabinet. Total cost of first -dass air
passage, hotel accommodation, meals will be met by the State

OTHEE ... (a) Ministers who are Senators to receive a Parliamentary Expenses
Allowanoe of $500 per month. Elected Ministers to receive Parlia -
mentary Expenses Allowance of $1,500 per month;

(b) Official stationery;
(c) Free postage for official correspondence within Trinidad and Tobago

President of the Senate
HOUSING Official Residence or an allowance of $1,000 per month in lieu thereof

ENTERTALNXENT ... An unaccountable allowance of $500 per month

TELEPHONE Cost of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

SUBSISTENCE ... When travelling beyond a radius of 10 miles from Port-of-Spain—$80 per
day. When travelling to and in Tobago, full hotel expenses including
meals and $30 per day or a flat sum of $80 per day.

Additionally, a subsiatence allowance of $250 per month is to be paid if the
holder of office lives beyond a radius of 10 miles from Port -of-Spain

Cost of accommodation and meals to be met by the State, when the holder
of office is required to stay overnight at a hotel as a result of late sittings
of Parliament, provided that he lives beyond a radius of 10 miles from

• • Port-of-Spain.
TRAVELL1NG

(i) Vehicle Purohase Loan of $25,000 to purchase a private car with full exemption from Motor
Vehicle Tax

(ii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the Public
Service to be paid directly to the Chauffeur

(iii) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to operative treatment, X -ray, baoteriological
and pathological examinations and physiological treatment and to all
incidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordin -
ance ; or where tbese services are not available at such hospital to be.paid
the cost ofsuch treatment and services at any other hospital, institution
or nursing home in Trinidad and Tobago

Speaker of the House of Representatives

HOUSING Official Residence or an allowance of $1,000 per month in lieu thereof

ENTERTAIN-MENT ... ... An unaccountable allowance of $500 per month

TELEPHONE Cost of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

•

Sunsisrxxon When travelling beyond a radius of 10 miles from Port -of-Spain—$80 per
day. When travelling to and in Tobago, full hotel accommodation and
meals plus $30 per day or a flat sum of $80 per day

Additionally, a Subsistence Allowance of $250 per month is paid if the
holder of office lives beyond a radius of 10 miles from Port-of-Spain.

Coet of accommodation and meals to be met by the State when the holder
of office is required to stay overnight at a hotel as a result of late sittings
of Parliament, provided that he lives beyond a radius of 10 miles from
Port-of-Spain

Tn.e.vx.w..ma
(i) Vehicle Purchase Loan of 325,000 to purchase a privatp car with full exemption from Motor

Vehicle Tax
•

(ii) Chauffeur ' Allowance equivalent to the minimum salary of a Chauffeur II in the
• Public Service to be paid directly to the Chauffeur N

-
«"\\

-'-
c,

(iii) Commuted ... An allowance of $500 per month /4ø;,

,/
,

(Yl <Vjf
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APPENDIX V—Continued

SUMMARY OF RECOM~ DATIONS OF Tiztli SALARTES REVIEW COMMISSION ON ALLOWANCES
i • '!' FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PITRY.L.li1W—Corrrrgunn

OFFICER TO WHZ0H APPLICABLE

Speaker of the House of Representatives--Contd.

ALLOWANCES PARTICIILARS

MEDICAL • I • Entitlement without charge to operative treatment, X-ray, baoteriological
and pathological examinations and physiological treatment and to all
inoidental hospitalization services at any hospital or other inatitution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at sufflh hospital to be • paid
the coat of such treatment and services at any other hospital, institution
or nuraing home in Trinidad and Tobago

OTHER If he is an eleoted member of the House of Representatives the Speaker
should receive:—

(a) Parliamentary expenses allowance of $1,500 per month;
(b) Official stationery;
(c) Free postage for official correspondence within Trinidad and

Tobago

Leader of the Opposition

ENTERT~ NT . An una000untable allowance of $300 per month
TELEPHONE Cost of telephone rental, metered charges and ticketed talls related to

official business to be paid by the State
Sunswrinton . . ... An allowance of $250 per month if the holder of office lives over 10 miles

from Port-of-Spain. Additionally, coat of accommodation and meals to
be met by the State, when the holder of office is required to stay overnight
at a hotel as a result of the late sittings of Parliament, provided that
he lives beyond a radius of 10 miles from Port-of-Spain

TRANELLING
(i) Vehicle Purohase ... A loan of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax
(ii) Chauffeur i • ... An allowance equivalent to the minimum salary of a Chauffeur II in the

Public Service to be paid directly to the Chauffeur
(iii) Commuted ... An allowance of $750 per month

OTRER ... (a) Parliamentary expenses allowance of $1,500 per month;
(b) Official stationery;
(c) Free postage for official correspondence in Trinidad and Tobago

•

Parliarnentary Secretary

ENTERTAINEXLVT ... An unaccountable allowance of $300 per month
TELEPHONE ... The cost of telephone rental, metered charges and tioketed °alla related to

official business to be paid by the State
SITBSISTENCE ... An allowance of $260 per month if holder of office resides beyond a- radius

of 10 miles from Port-of-Spain
Also coat of accommodation and meals when the holder of the offico
is required to stay overnight at a hotel as a result of late sittings of Parlia -
ment, provided that he/she lives beyond a radius of 10 miles from Port -
of-Spam

TRAVELLING :
(i) Vehicle Purchase ... A loan of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax
(ii) Insurance ... A loen to cover the cost of Motor Insurance Premium
(iii) Chauffeur ... A Chauffetu. Allowance equivalent to the minimum salary of a Chauffeur I

in the Public+ Service, payable directly to the Chauffeur
(iv) Commuted ... An allowance of $750 per month if an elected Member of Parliament or

$600 per month if holder of office is a Senator
OTICER ... (a) A Parliamentary Expenses Allowance of $1,500 per month if an eleoted

Member of Parliament or $500 per month if a Senator;
(b) Official stationery;
(c) Free postage for official correspondence within Trinidad and Tobago

•

Vice-President of the Senate
Txxaspnoxz Cost of telephone rental, metered charges and ticketed talls related to

official business to be paid by the State
SUBSXSTENCE ... An allowance of $250 per month if holder of office lives over 10 miles from

Port-of-Spain. Additionally, cost of accommodation and meals to be met
by the State, when the holder of office is required to stay overnight at a
hotel as a result of late sittings of Parliament provided that he lives
beyond a radius of 10 miles from Port -of-Spain•

TRAVELLING :
(i) Vehicle Purchase Loan of $25,000 to purehase a private oar with full exemption from Motor

Vehicle Tax
(ii) Commuted ... An allowance of $500 per month

OTRER ... (a) Parliamentary Expenses Allowance of $500 per month;
(b) Official stationery;•

(c) Free postage for official correspondence in Trinidad and Tobago

•

•
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APPENDIX V—C'ontinued

SUMMARY OF RECOMMENDATIONS OF TILLA: SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVLEW—Corrrrxtrien

OPPIOES TO ~ OH APPLIOABIX

Deputy Speaker of the House of Representatives
•

ALLOWANOES PARTICITLARS

TELEPHONE Cost of telephone rental, metered charges and tioketed °alla related to
°illojal business to be paid by the State

SUBSTSTENOE ... An allowanoe of $250 per month if the holder of the office lives over 10 miles
from Port -of-Spain. Additionally, °ost of aocommodation and meals to
be met by the State, when the holder of the office is required to stay
overnight at a hotel as a result of late sittings of Parliament, provided
that he lives beyond a radius of 10 miles from Port-of-Spe.in

TRAVELLING
(i) Vehiole Purohase Loan of $25,000 to purchase a private car _with full exemption from Motor

Vehiole Tax
(ii) Commuted ... An allowance of $500 per month, or $650 per month if representing any

oonstituency beyond a radius of 10 miles from Port -of-Spain

OTHER ... ... (a) Parliamentary Expenses Allowance of $1,500 per month;
(b) Official stationery;
(c) Free postage for °anal oorrespondenoe in Trinidad and Tobago

Member of the Senate

TELEPHONE Cost of telephone rental, metered charges and ticketed °alis related to
offioial business to be paid by the State

SUBEISTEN0111 An allowance of $250 per month payable to Senators who are not Ministers
and who live over 10 miles from Port-of-Spain. Additionally, coat of
acaommodation and meals to be met by the State when the holder of
office is required to stay overnight at a hotel as a result of late sittings
of Parliament, provided that he lives beyond a radius of 10 miles from

8 Port -of-Spain

Truvr.r.mta:
(i) Vehicle Purchase Loan of $25,00,0 to purchase a private car with full exemption from Motor

Vehicle Tax
(ii) Commuted ... An allowanoe of $500 per month

OTIUM ... • • • ... (a) Parliamentary Expenses Allowance of $500 per month;
(b) ()illojal stationery;
(o) Free postage for °Illojal oorrespondence within Trinidad and Tobago

Member of the House of Representatives

TELEPHONE Cost of telephone rental, metered charges and ticketed Dalla related to
official business to be paid by the State

SUBSISTENOE An allowance of $250 per month if holder of office lives over 10 miles from
Port-of-Spain. Also overnight allowance of full hotel expenses, including
meals, when necessary. Members representing constituenoies in Tobago
to be reimbursed for full hotel expenses, air fare, and tranaportation to
and from airport

4

Also, cost of accommodation and meals to be met by the State
when the holder of the office is required to stay overnight at a hotel as
a result of late sittings of Parliament provided that he/she lives beyond
a radius of 10 miles from Port -of-Spain

TRAVELT...ING :

(i) Vehiole Purchaae Loan of $25,000 to purchase a private car with full exemption from Motor
Vehicle Tax

(ii) Commuted ... An allowance of $500 per month or $650 per month if representing any
constituency beyond a radius of 1,0 miles from Port-of-Spain

OTazn ... (a) Parliamentary Expenses Allowance of $1,500 per month;
(b) °illojal stationery;
(o) Free postage for offioialo orrespondenoe within Trinidad and Tobago

9

\
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SUMMARY OF RECOMMNDATIONS OF TB.1.1 SALARIES REVIEW COMMISSION ON ALLOWANCES'
FOR 11OLDERS OF PUBLIC OFFICES UNDER ITS Pl7RVIEW--Con= mn

0271= 8 TO SVEIM APPLIOABLZ

Ombudsman •

ALLOWA2OZ8 Purriotrrukaa

Horrsura ... Free, furnished, super-grade quarters or an allowanoe of $1,000 per month
in lien thereof

ExTMITAIledY.NT ... An unaccountable allowance of $500 per month ti

Boos • • . .. • ... An unaccountable allowance of $250 per annum
TxrxrEcant ... Coat of telephone rental, metered charges and ticketed cella related to

official business to be paid by the State
Eirrasnrrsixox ... When travelling beyond a. radius of 10 miles from official headquarters—

$80 per day. When travelling to and in Tobago, full hotel expensea in-
cluding meals plus $30 per day or a flat sum of $80 per day. When on
offloia1 business an allowance of $50 (US) per day together with hotel
a000mmodation plus meals in all countries other than CARICOM countriee
with the exception of Jamaica, where payment should be in (US) ourreney
—$50 (US) per day. In other CARICOM countries—$50 (TT) per day

TRA.VEISING
(i) Vehiole Purohase Loan of $25,000 to purohase a private car with full exemption from Motor

Vehiole Tax
(ii) Chauffeur Allowanoe equivalent to the minimum salsry of a Chauffeur II in the Publio

Service
Commuted ... An allowance of $500 per month -

Mznraen Entitlement without charge to operative treatment, X•ray, bacteriological
and pathological examinations and physiologioal treatment and to all
inoidental hospitalization servicen at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at suoh hospital, to be paid the
oost of suoh treatment and services at any other hospital, institution or
nureing home in Trinidad and Tobago

Oviraexas Ta.avax. Passage allowance for himself, his wife and ohildren who are under the age
of 18 years, unmarried and dependent on him at the expiration of eaoh
oontract; the allowance shall be a sum equivalent to the full aotual coat
of three adult first -dass return air peasages to the United Kingdom by
the most direot route

V.LOATION Larva Entitlement to 45 working days vacation leave annually

Chief Justice
Haust» ... Prae, furnished quarters of super-grade quality

ENTIMTAIMMENT ... An unaccountable allowance of $800 per month

Boos •• • ... An unaccountable allowance of $300 per month

Tzurricorrn ... The oost of telephone rental, metered charges and ticketed talla related to
official business to be paid by the State

Tse:reim» • '

(i) Vehiole ... An official car with all maintenance and operational costa to be borne by
the State; a loan of 825,000 to purchase a private motor-car with full
exemption from Motor Vehiole Tax and a loan to oover the oost of. Motor
Vehiole Ineurance Premium

(ii) Chauffeur ... A Chauffeur Allowance equivalent to the minimum salsry of a Chauffeur II
in the Public Service

(iii) Commuted Travelling ... A Commuted Travelling Allowanoe of $500 per month in respeot of the
private motor-car

SunszsTurrou ... A Subsistence Allowance of $80 per day, or part thereof when travelling on
official business beyond a radius of 10 miles from Port-of•Spain

When travelling to and in Tobago on official business, a Subsistence
Allowance of $30 per day in addition to the cost of a000mmodation and
meale, or a flat sum of $80 per day

For travel oversess on official business, a Subsistence Allowanoe of
$50 (US) per day together with a000mmodation and meals, in all countries
other than Carioom countriee with the exeeption of Jamaica, where
a similar Subsistence Allowanoe of $50 (US) vill apply. In other Carioom
countries the rate of Subsistence Allowance payable would be $50 (TT),
per day

lifxritoit Entitlement without charge to operative treatment, X•ray, bacteriological
and pathological examinations and physiological treatment and to all
inoidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordittance;
or where these services are not available at suoh hospital, to be paid the
coat of such treatment and services at any other hospital, institution or
nursing home in Trinidad and Tobago

Ve.carrox Litavz Entitlement to Vaeation Leave during the "Court Vacation", that ia the
whole of any period presoribed as a court vacation by rulen of court in
relation to the High Court and the Court of Appeal and during the "Long
Vacation"

OvEasxes TasvEn Entitlement, every alternate year, to go abroad during the Long Vacation
and be provided with a free passage allowance payable for himself, his
wife and dependent children under the age of eighteen years, subjeot to
the oondition that the total passage allowance on any given occasion
should not exceed the coat of tliree adult flrst.clase return air fares to
Jamaica

For every alternate occasion on which the Chief Justice is eniitled
to go abroad during the Long Vacation, the passage allowance should be
equivalent to the full cost of tbree adult first•class return air fares to the
United Kingdom
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APPEND= V—Con4inued

• SUMMARY OF RECO~ NDATIONS OF '1'.1:11: SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS P1JRVIEW--Corrriarmin

Chumma TO WRICR APPLIGABLE

Justice of Appeal, ~ sne Judge

AtLowerrore PmezzamsBa

10IISIIM ... Free furnished quarters of super-grade quality or an allQwanoe of $1,000
per month in lien thereof

ENTERTAINKENT ... An unaccountable allowance of $600 per month

Boox ... An unaccountable allowance of $250 per month

TELEPHONE ... The coat of telephone rental, metered charges and ticketed cello related to
official business te be paid by the State

TEAVELLING :

(i) Vehicle Purohase ... A loan of $25,000 to purchase a private motor-car with full exemption from
Motor Vehicle Tax, and a loan to cover the °ost of Motor Vehicle Insuranoe
Premium

(ii) Chauffeur ... A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II
in the Public Service

(iii) Commuted Travelling ... A Commuted Travelling Allowance of $500 per month

Suatuspiaom ... A Subsistence Allowance of $80 per day or part thereof when travelling on
official business beyond a radius of 10 miles from Port -of-Spain

When travelling to and in Tobago on official business, a Subsistence
Allowance of $30 per day in addition to the coat of accommodation and
meals, or a flat sum of $80 per day.

For travel overseas on official business, a Subsistence Allowance of
$50 (US) per day together with aecommodation and meals, in all countries
other than CARICOM countries with the exception of Jamaica, where
similar Subsistence Allowance of $50 (US) will apply. In other CARICOM
countries the rate of Subsistence Allowance payable would be $50 (TT)
per day

MmniCeL • ' Entitlement without charge to operative treatment, X-ray, bacteriological
and pathological examinations and physiological treatment and to all
inoidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at such hospital, to be paid the
coat of suoh treatment and services at any other hospital, institution or
nursing home in Trinidad and Tobago

VA0A.TION LEAVE Entitlement to Vacation Leave during the "Court Vacation", that is the
whole of any period prescribed as a court vacation by rules of court in
relation to the High Court and the Court of Appeal and during the "Long
Vacation" •

OvEasnes TRAVEL Entitlement, every alterneste year, to go abroad during the Long Vacation
and be provided with a free paasage allowance payable for himself, his
wife and dependent children under the age of eighteen years, subjeot to
the condition that the total paasage allowance on any given occasion
should not exceed the cost of three adult first -class return air fares to
Jamaica

For every alterneste occasion on which a Judge is entitled to go abroad
during the "Long Vacation", the pasaage allowance should be equivalent
to the full °ost of three adult first -dass return air fares to the United
Kingdom

Auditor General

Hoven% ... Free, furnished, supergrade quarters or an allowance of $1,000 per month in
lien thereof

ENTERTAIN-MENT ... An unaccountable allowance of $600 per. month

Bo os ... ... An unaccountable allowance of $250 per year

Tammmorrus ... Coat of telephone rental, metered charges and ticketed talla related to
official business to be paid by the State

S-crasisiuttoa ... When travelling beyond a radius of 10 miles from Port-of-Spain—$60 per
day. When travelling to and in Tobago, full hotel accommodation and

• meals pins $30 per day subsistence or a flat sum of $800 per day
TRAVELLING •

(i) Vehicle Purohase Loan of $25,000 to purohase car wuth full exemption from Motor Vehicle Tax
(ii) Chauffeur ... A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II

in the Public Service
(iii) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to operative treatment, X-ray, bacteriological
and pathological examinations and physiological treatment and to all
inoidental hospitalization services at any hospital, or other inatitution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at such hospital, to be paid the
coat of suoh treatment and services at any other hospital, institution or
miming home in Trinidad and Tobago

OvirasEAs Tasvm. Every two years first-plass overseaa passages to the United Kingdom for
self, wife and ohildren under the 'age of eighteen (18)

VAOATION LEAVE Existing terms relating to vacation leave to continue

•
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APPENDIX. V—Continued

SUMMARY OF RECOM.MENDATIONS OF THr. SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES TINDER ITS PURVIEWL--CorrruTunn

OTFICES TO WHICH APPLICABLE

President, Industrial Court
Chairman of the Esstential Services Division of the Industrial Court
Vice-President of the Industrial Court

• Member of the Industrial Court

ALLOWANCES PARTICl/LARS

HOLMING ... Free furnished quarters of super-grada quality or an allowance of $1,000
per month in lieu thereof

ENTERTAINMENT ... An unaocountable allowanoe of $500 per month

Booir An una000untable allowanoe of $250 per month.

TELEPHONE ... The coat of telephone rental, metered charges and tioketed oalls related to
offioial business to be paid by the State

Ta.kvEr= a;
(i) Vehiole Purchab... ... A loan of $25,000 to purchase a private motor-car with full exemption

Motor Vehicle Tax, and a loen to cover the cost of Motor Vehiole
Insurance Premium

(ii) Chauffeur ... A Chauffeur Allowance equivalent to the minium salary of a Chauffeur II
in the Public Service

(iii) Commuted ... A Commuted Travelling Allowance of $500 per month

SunsisTENom ... A Subsistence Allowance of $80 per day or part thereof when travelling on
official business beyond a radius of 10 miles from Port-of-Spain

When travelling to and in Tobago on Official business, a Subsistence
Allowance of $30 per day in addition to the coat of accommodation and
meals, or a flat sum of $80 per day

For travel overseas on official business, a Subsistence Allowance of $50
(US) per day together with accommociation and meals, in all countries
other than CARICOM countries with the exception of Jamaica, where a
similar Subsistence Allowance of $50 (US) will apply. On other CARICOM
countries the rate of Subsistence Allowance payable would be $50 (TT)
per day

MEDICAL Entitlement without charge to operative treatment, X -ray, bacteriological
and pathological examinations and physiologioal treatment and to all
incidental hospitalization service at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinanoe;
or where these services are not available at suoh hospital, to be paid the
coat of such treatment and services at any other hospital, institution or
nursing home in Trinidad and Tobago

VeosTiox LEAVE Entitlement to Vacation Leave on the same basis as for Judges of the
Supreme Court

OVERSEAS TRAVEL Entitlement to vacation leave passages on the same basis as for Judges of
the Supreme Court

Governor of the Central Bank

Biousura ... Free, furnished, super-grada quarters

ENTERTAINMENT ... An una000untable allowance of $750 per month

Boos An unacoountable allowance of $250 per year

TELEPHONE Cost of telephone rental, metered charges and tioketed calls related to
offioial business to be paid by the Central Bank

Suse:tem:Nom ... ... When travelling beyond a radius of 10 miles from offioial headquarters—
$60 per day. When travelling to and in Tobago, full hotel expenses inolud -
ing meals plus $30 per day

TaAvErzrbro:
Vehioles Purchase Official car with all maintenance and other costs including that of a

Chauffeur to be paid by the Central Bank

MEDICAL Membership in a Non-Contributory Group Plan for Staff at the Central Bank

OVERSEAS TRAVEL ... The coat of three (3) adult return first—class passages to the United Kingdom
every three (3) years will be borne by the State

VA.c.trIox LEAVE ... Entitlement of thirty-five (35) working days annually
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APPENDIX V—Continwd •

SUMMARY OF RECOMMENDATIONS OF Dit: SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW--CoNTuruzn

Omosa To ~ ca APpLIVA.BLE

Deputy Governor_ of the Central Bank

ALLOWANCES PARTIODLARS

HOLISING • • • ... Free, furnished, super-grade quarters

Ermsrerszbrxerrr ... An unacoountable allowance of $500 per month
•Bo« ... ... An una000untable allowance of $250 per year

TmErnorrs: • ... Coat of telephone rental and metered charges and tieketed calls related to
official business to be paid by the Central Bank

Strnsismixon ... When travelling beyond a radius of 10 miles from Port -of-Spain—$60 per
day. When travelling to and in Tobago( full hotel expenses including
meals, plus $30 per day, or a flat sum of $80 per day

TBAVELLING:
Vehiole Purohase Offloial car with all maintenance and other (møts including that of a

Chauffeur to be paid by the Central Bank

MEDICAL Membership in Non-Contributory Group Plan for Staff at Central Bank

OVERSEAS TRAVEL ... The oost of three (3) adult, return, first -01a« passagas to the United
Kingdom every three years, will be borne by the Central Bank

VAOATION Lnavn ... An entitlement of thirty-five (35) working days annually

Permanent Secretary to the Prime Minister and Head of the Civil Service
Permanent Secretary, Ministry of Finance
Economlc Adviser to the Prime Minister

HOUSING ... Free, furnished, super -grade quarters or an allowance of $1,000 per month
in lieu thereof

ENTERTA~ NT ... An unaocountable allowance of $600 per month

Book ... ... An unaocountable allowance of $250 per annum

TELEPHONE ... Coat of telephone rental, metered charges and tieketed calls related to
official business to be paid by the State

SVESISTENCE ... When travelling beyond a radius of 10 miles from Port-of-Spain—$60 per
day. When travelling in Tobago, full hotel accommodation and meals
plus $30 per day or a flat sum of $80 per day

TRAVELLING:
(i) Vehiole Purohase ... Loen of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax and a loan to cover the coat of Motoi Vehicle Insurance
Premium

(ii) Chauffeur ... An allowance equivalent to the minimum salary .pf a Chauffeur I in the
Publio Service to be paid directly to the Chauffeur

(iii) Commuted ... A Commuted Allowance on the following basis:—

January 1, 1977 to March 31, 1978 ...$340 per month

April 1, 1978 to July 31, 1979 ... ...$360 per month

August 1, 1979 to July 31, 1980 ...$400 per month

August 1, 1980 ...$500 per month

MEDIOAL Entitlement without charge to pathological examination and physiological
treatment and to all incidental services at any hospital or other State
institution or with approval to be paid the oost of suoh treatment at any
other inatitution in Trinidad and Tobago

VACATION LEAVE Entitlement to thirty-five (35) days vacation leave as per existing arrange -

ment

. ,
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APPENDIX V—Continuec/

SUMMA.RY' OF RECOMMENDATIONS OF THE SALABIES RBVIV.W COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW--CorrmrctED

OITIOES TO WEIOH APPLIOABLE

_Permanent Secretary
Chief Personnel Officer i.

Commissioner of Inland Revenue
Commissioner of Inland Revenue and Chairman of the Board
Director of Personel Administration
Director of Contracts
Adviser to the Minister of Industry and Commerce
Executive Director, National Advisory Council

Attowexars Piwricutexa
Homma ... Free, furnished Grade I Quarters or an allowance of $800 per month in lien

thereof

FaITEETAINMENT An unaocountable allowance of $500 per month

Boox ... An unaocountable allowance of $250 per annum

TIIIMPHONE4 ... Cost of telephone rental, metered charges and tioketed oalls related to
official business to be paid by the State

firraeumErroz ... When travelling beyond a radius of 10 Øes from official headquarters--$80
per day. When travelling to and in Tobago, full hotel accommodation and
meals plus $30 per day or a flat sum of $80 per day

Tasvarmaro:
(i) Vehioles Purchaae Loan of $25,000 to purchase a private -car with full exemption from Motor

Vehiole Tas

(ii) Chauffeur ... An allowance equivalent to the minimum salary of a Chauffeur I in the
Public Service to be paid directly to the Chauffeur

(iii) Commuted ... A Commuted Allowance on the following basis:—
January 1, 1977 to March 31, 1978 ...$340 per month
April 1, 1978 to Ju1y 31, 1979 ...$380 per month
August 1, 1979 to July 31, 1980 ...$400 per month
August 1, 1980 ...$500 per month

MNDIOA.L Entitlement without charge to pathological examination and physiological
treatment and to all incidental services at any hospital or other State
institution, or with approval to be paid the oost of audi treatment at any
other institution in Trinidad and Tobago

VAGATION LEAvE Existing terms relating to vaoation leave to oontinue

Chief Medical Officer
Hovena ... Free furnished Grade I quarters or an allowance of $800 per month in lien

thereof

ENTERTAINMENT ... An unaccountable allowanoe of $500 per month

Boox ... An unaccountable allowance of $250 per annum

TELEPHONE ... Cost of telephone rental, metered charges or ticketed oalls related to official
business to be paid by the State

Sumen3TErroz ... When travelling beyond a radius of 10 miles from Port-of-Spain—$80 per
day. When travelling to and in Tobago, full hotel accommodation and
meals plus $30 per day or a flat sum of $80 per day

TAAVELDING
(i) Vehiole Purchaae ... Loan of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax

(ii) Chauffeur Allowance equivalent to the minium salary of a Chauffeur I in the Public
Service to be paid directly to the Chauffeur

(iii) Commuted ... A Commuted Allowance on the following basis:—
January 1, 1977 to March 31, 1978 ...$340 per month
April 1, 1978 to July 31, 1979 ... ...$380 per month
August 1, 1979 to July 31, 1980 ... ...$400 per month
August 1, 1980 ... ...$500 per month

MEDICAL Entitlement without charge to pathological examinations and physiological
treatment and to all incidental services at any hospital or other State
institution or with approval to be paid the coat of audi treatment at
any other institution in Trinidad and Tobago

Vsel.s.TrpN LEAvE Existing terms relating to vacation leave to continue•

OTE= ... Taxable, non-pensionable Administrative Allowance of 30 per cent of salary
in hen of private practice

•
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SUMMARY OF RECOMMENDATIONS OF THE SALAR1ES REYIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—Convurtran

OITIOES TO WETOII APPLIOABLE

Secretary to Ombudeman

Aznowarroas Peanouraaa

ENTERTA NIDIKT An una000untable allowanoe of $250 per month

Boos ... An unacopuntable allowanoe of $250 per annum

TaaErsom: Cost of telephone rental, metered oharges and tioketed cella related to
ofl:Wel business to be paid by the State.

StisszsTinfos: ... When travelling beyond a radius of 10 miles from Port-of-Spain—$60 per
day. When traven' ng to and in Tobago, full hotel a000mmodation and
meals pins $30 per day or a flat sum of $80 per day

TRÅVELLING
(i) Vehiole Purohaae ... A loen of $25,000 to purohase a private car with full exemption from Motor

Vehiole Ta:

(ii) Commuted ... A Commuted Allowance on the following basis:—
January 1, 1977 to Maroh 31, 1978 ...$340 per month
April 1, 1978 to July 31, 1979 ... ...$360 per month
August 1, 1979 to July 31, 1980 ... ...$400 per month
August 1, 1980 ... .4500 per month

Entitlement without charge to pathologioal examinations and physiologioal
treatment and to all inoidental services at any hospital or other State
institution or with approval to be paid the coat of suoh treatment at
any other institution in Trinidad and Tobago

V&OATION LEAVE Existing terms relating to vaoation leave to oontinue

•

General Manager, Industrial Development Corporation

HOM» ... Free, furnished, (Trade I quarters or an allowanoe of $800 per month in
lien thereof

EirrEazurrmun ... An una000untable allowanoe of $500 .per month

Boos ... ... An unacoountable allowance of $250 per year.

TELEPHONE ..• Cost of telephone rental, metered charges and tioketed cella related to
offloial business to be paid by the CorporatiOn

StrasISTEZ.TOS ... When travelling beyond a radius of 10 miles from officio' headquarters—
$80 per day. When travelling to and in Tobago, full hotel accommodation
and meals plur $30 per day or a flat sum of $80 per day

Tae.vmr.tnvo
(i) Vehicle ... Officio' car with all maintenanoe and -running expensea to be met by the

Corporation

(ii) Chauffeur ... An allowance equivalent to the minimum salsry of a Chauffeur I in the
Public Service to be paid directly to the Chauffeur

MEDICAL Entitlement without charge to pathological examinations and phyaiological
treatment and to all inoidental servic: at any hospital or other State
inatitutions or with approval to be paid the coat of suoh treatment at
any other institution in Trinidad and Tobago

Vacanort LEavn ... Provision of thirty-flve (35) working days vacation leave annually

\ \
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SUMMARY OF RECOM:MENDATIONS. OF'. 1111E.. SALARIES REVIEW COMMSSION ON ALLOWANCES
FOR HOLDERS OF 'PUBLIC' OFFICES UNDER ITS PURVIEW- Corrriartim‘

Ormurs TO WHICH APPLICABLE

Director, Management Development Centre

ALLowerroza PARTraimens

HousrNu ... Free, furnished, Grade I quarters or an allowance of $800 per month in
lieu thereof

ENTERTAXNUENT ... An unaccountable allowance of $500 per month

Boox ... An unaoommtable allowanoe of $250 per annum

TELEPHONE ... Coat of telephone rental, metered charges and ticketed mils related to
official business to be paid by the State

StrnsrsTnNon ... When travelling beyond a radius of 10 miles from official headquarters
$60 per day. When trevelling to and in Tobago, full hotel acoommodation
and meals pine 830 per day Subsistence Allowance or a flat sum of $80
per day

THAVELLING :

(i) Vehicle Purchase ... A. loan of $25,000 to purchaae a private car, with full exemption from
Motor Vehiole Tax, and a loan to cover the oost of Motor Vehiole Insuranoe
Premium

(ii) Chauffeur ... An allowance equivalent to the minimum salary of a Chauffeur I in the
Publio Service to be paid klirectly to the Chauffeur

(iii) Commuted ... A Commuted Travelling Allowance on the following basis :—
January 1, 1977 to Maroh 31, 1978 ... ...$340 per month
April 1, 1978 to July 31, 1979 ...$360 per month
August 1, 1979 to July 31, 1980 ... ...$400 per month
August 1, 1980 ... ...$500 per month

MED/CAL Entitlement without charge to pathological examinationa and physiological
. treatment and to all incidental services at any hospital or other State

institutions or with approval to be paid the coat of suoh treatment at
any other institution in Trinidad and Tobago

VsoATrox LEAVE ... Provisjon of thirty-five (35) working days vacation leave annually

General Manager, Port Authority
Executive Director, Water &. Sewerage Authority
General Manager, Public Transport Service Corporation
Executive Director, National Housing Authority

HOUSING . . . Free, furnished, Grade I quarters or an allowance of $800 per month in lien
thereof

ENTERTAINBLENT ... An unaccountable allowance of $500 per month

BOOK ... ... An unaccountable allowance of $250 per annum

TELEPHONE Cost of telephone rental, metered charges and tioketed cello related to
officiol business to be paid by the State

TKAVELLING
(i) Vehiole Purohaaa Loan of $25,000 to purchase a privare car with full exemption from Motor

Vehiole Tax

(ii) Chauffeur An allowanoe equivalent to the minimum salary of a Chauffeur I in the
Publio Service to be paid direotly to the Chauffeur

(iii) Commuted ... A conamuted Travelling Allowance on the following basis:—

January 1, 1977 to Maroh 31, 1978 ... ...$340 per month

April 1, 1978 to July 31, 1979 ...$360 per month

August 1, 1979 to July 31, 1980 ... —8400 per month

August 1, 1980 ...$500 per month

MEDICAL Entitlement without charge to pathological examination and physiological
treatment and to all incidental services at any hospital or other State
institution or, with approval, to be paid the coat of suoh treatment at
any other institution in Trinidad and Tobago

•

VACATION LEAVE Existing terms relating to vacation leave to oontinue
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APPEND= V---Continued

SUMMA.RY OF RECOMMENDATIONS OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW--CorrrutuEn

Omeza To Wmon APPLICABLE

Director (Finance) W.A.S.A.
Director (Technical) W.A.S.A.
Director, Water Resources Agency—W.A.S.A.
Deputy Executive Director, W.A.S.A.

,•• ALLows.xcrsa PARTICI:MARS

11017811.M ... Free, furnished, Grade I Quarters or an allowanoe of $800 per month in
lieu thereof

ENTERTAINKENT ... An unaccountable allowances of $250 per month

Boox ... An unaocountable allowanoe of $250 per year

TELEPHONE ... Coat of telephone rental, metered charges and ticketed talls related to
official business to be paid by the State

Sussurrzxon ... When travelling beyond a radius of 10 miles from official headquarters—$50
per day. When travelling to and in Tobago full hotel accommodation and

• meals, plus $20 per day or a flat sum of $60 per day

TRAVELLING

(i) Vehicle Purchaae Loan of $25,000 to purohase a private car with full exemption from Motor
Vehicle Tax and a loan to cover coat of Motor Vehicle Insurance Premium

(ii) Chauffeur Allowance equivalent to the minimum salesy of a Chauffeur I in the Public
Service to be paid direotly to the Chauffeur

(iii) Commuted ... A commuted travelling allowance on the following basis:—

January 1, 1977 to March 31, 1978 ... • • .8340 per month
• April 1, 1978 to July 31, 1979 • • •8360 per month

August 1, 1979 to July 31, 1980 ... ...$400 per month

August 1, 1980 ... ...$500 per month

MEDICAL Entitlement without charge to pathological examinations and physiological
treatment and to all incidental services at any hospital or other State
inatitutimas or, with approval, to be paid the coat of such treatment at •

any other institution in Trinidad and Tobago

VACATION LEAVE ... Existing provision of thirty-five (35) working days vacation leave annually
should continue in effect

• Chief of Defence Staff

Housus ...Free, furnished, Grade I quarters or an allowance of $800 per month in lieu
thereof

ENTERTAINMENT ... An unaccountable allowance of $500 per month

Boox ... An unaccountable allowance of $250 per annum

TELEPHONE ... Coat of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

SussisrErtoz ... When travelling beyond a radius of 10 miles from official headquarters—$60
per day. When travelling to and in Tobago, full hotel acoommodation and
meals pitla $30 per day or a flat sum of $80 per day

TRAVELLIHG :

(i) Official car Official car with all maintenance and other costa to be borne by the State •

(ii) Chauffeur Provided with a military driver

(iii) Vehicle Purchase Loan of $25,000 to purchase a private motor vehicle, with full exemption
from Motor Vehicle Tax and a Loan to cover the coat of -Motor Vehicle
Insurance Premium

o (iv) Commuted Travelling ... A Commuted Allowance on the following basis:—

January 1, 1977 ,to March 31, 1978 ...$340 per month

April 1, 1978 to July 31, 1979 • • • • • •$360 per month

August 1, 1979 to July 31, 1980 • • • .$400 per month

August 1, 1980 • • • • • .8500 per month

MEDICAL ... Free medical attention for the office -holder, sponse and children to continue
in acoordance with existing arrangementa

VACATION LEAVE Existing terms relating to Vacation Leave to continue (i.e. forty two (42)
talendar days per annum)

OTHER ... Ration Allowance of $7.00 per day and Uniform Allowance of $650 annually

10
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SUM:MARY OF RECOMMENDATIONS OF TELE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES U6DER ITS PURVIEW—CorrriNuEn

OITICES TO WHICH APPLICABLE

7

Commissioner of Police

ALLowerroxs PARTiourAlts .

Housrs-a ... ... ... Officio' Residence

ENTERTAINITENT ... ... ... An unaccountable allowance of $500 per month

\Boox ... ... ... An unaccountable allowance of $250 per annum

TELEPHONE ... ... ... Cost of telephone rental, metered charges and tioketed calls related to
officio' business to be paid by the State

SOMME= ... ... ... When travelling beyond a radius of 10 miles from officio' headquarters—$60
per day. When travelling to and in Tobago, full hotel acoommodation and
meals pins $30 per day or a flat sum of $80 per day

TRAVELLING:
(i) Official Car ... ... Official nar with all maintenance and other costs to be borne by the State

(ii) Chauffeur ... ... Provided with a Police driver

(iii) Vehicle Purohase ... Loan of $25,000 to purchase a private motor vehicle with full exemption from
• Motor Vehicle Tax and a loan to cover the °ost of Motor Vehicle Insurance

Premium

(iv) Commuted Travelling ... A Commuted Allowance on the following basis:—

January 1, 1977 to March 31, 1978 ... ...$340 per month

April 1, 1978 to July 31, 1979 ... ... ...$360 per month

August 1, 1979 to July 31, 1980 ... ... ...$400 per month

August 1, 1980 ... ... ... ... ...$500 per month

Msmioax. ... ... ... Free medical attention for the office—holder, sponse and ehildren to con-
tinue in accordance with existing arrangementa

OTHER ... ... ... ... Uniform Allowance of $80 per month and Meal Allowance of $75 per month

VACATION LEA.VE ... ... ... Existing terms relating to Vaoation Leave to continue (Le. (35) Thirty-five
working days per annum)

i

Special Adviser to the Cabinet on all Protective Services and Chief Executive Officer,
National Security Council I

...

Housma ... ... ... Free, furniahed, Grada I Quarters or an allowance of $800 per month in lien
thereof .

ENTERTAINMENT ... ... ... An unaccountable allowance of $500 per month

Boox ... ... ... ... An unaccountable allowance of $250 per year

TELEPHONE ... ... ... Cost of telephone rental, metered charges and ticketed calls related to officio'
business to be paid by the State

SIIRSISTENCE ... ... ... When trevelling beyond a radius of 10 miles from officio' headquarters—$60
per day. When travelling to and in Tobago, full hotel expenses, including
meals, plus $30 per day or a flat sum of $80 per day

TRAVELLING:
(i) Vehicle Purchase ... Loan of $25,000 to purchase a private motor vehicle with full exemption

from Motor Vehicle Tax and loan to cover the coat of Motor Vehicle
Insuranoe Premium

(ii) Chauffeur ... ... Allowance equal to the minimum salary of a Chauffeur I in the Public
•

:
Service to be paid directly to the Chauffeur

(iii) Commuted ... ... A commuted Allowance on the following basis:—

January 1, 1977 to March 31, 1978 ... • ..$340 per month R

April 1, 1978 to July 31, 1979 ... ... ...$360 per month

August 31, 1979 to July 31, 1980 ... ... ...$400 per month

August 1, 1980 ... ... ... ... ...$500 per month

MEDICAL ... ... Free medical attention for the office -holder, spouse and children to continue
in accordance with existing arrangementa

VACATION ... ... ... Existing terms relating to vacation leave to continue (i.e. (35) Thirty -five
working days per annum)

OTICRR ... ... ... ... Non -taxable Inducoment Allowance of $140 per month to be retained as
personal to the holder of office
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• SUMMARY OF RECOMMENDATIONS 'OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—CoNTrifunu

• 03TPICES TO WHICH APPLICABLE

Ambassador /High Commissioner

ALLOWANCES FARTICULARS
f

FOREIGN SERVICE ALLOWANCE

WARM CLOTHENG

OUTPIT

OFFICIAL ENTERTAINMENT

HOUSING

TRAVELLING:— The existing allowances, details of which are provided in the body of the
(i) Official car r Report, should continue in effect for the time being

' (ii) Chauffeur

MEDICAL AND SURGICAL TREATMENT

EDUCATION

VACATION Lnevis

Vecarrox LEAvE PASSAGES

J
•

Ambassador Extraordinary and Plenipotentiary
ENTExwmaxxr ... A vote of $6,000 per annum to take tare of expenses of offloial receptions

in addition to existing provision of an unaccountable allowance of $100
per month

TRAVELLING:
(i) Vehicle Purchase Loan of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax and a loan to cover the cost of Motor Vehicle Insurance
• Premium

(ii) Chauffeur ... A Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II
in the Public Service

(iii) Commuted Allowance to be increased to $800 per month

OTHER ... ... Initial Outfit Allowance of $750

A Warm Clothing Allowance as applicable to other Ambassadors and High
Commissioners to be provided

N.B.—All other allowances currontly provided should continue in effect,
as detailed in the main body of the Report.

Chairman, Elections and Boundaries Commission

Housma ... Free; furnished, Grade I quarters or an allowance of $800 per month in
lieu thereof

ENTERTAINMENT ... An unaccountable allowance of $500 per month

Boox ... An unaccountable allowance of $250 per annum

TELEPHONE. Cost of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

SUBSISTENCE ... When travelling beyond a radius of 10 miles from official headquarters—
$60 per day. When travelling to and in Tobago, hotel accommodation
and meals plus $30 per day or a flat sum of $80 per day

TRAVELLTNG : •

(i) Vehicle Purchase Loan of $25,000 to purchase a private car with full exemption from Motor
Vehicle Tax

(ii) Insurance ... A loan to defray the cost of Motor Vehicle Insurance Premium
(iii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the Public

Service to be paid directly to the Chauffeur
(iv) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to pathological examinations and physiological
treatment and to all incidental services at any hospital or other State
institution; or with approval to be paid the rost of such treatment at
any other institution in Trinidad and Tobago

VACATION LEAVE ... An entitlement of twenty-eight (28) working days annually

GRATUITY Twenty per cent (20%) of salary payable at the end of term of office

GENERAL If the Chairman should take his leave at' the expiry of his term of office
he shall be entitled to be paid his aulary or a proportionate part of it
during the period of such leave, to occupy rent -free, fully furnished Grade I
quarters and to medical treatment as specified above until the expiration
of his leave

- -
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• SUM:MARY OF. RECOMMENDATIONS OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—Coxrnminn

OFFICES TO WHICH APPLICABLE

Chairman, Tax Appeal Board •

Member, Tax Appeal Board.

ALLOWANCES PARTrouLe.as

Homma ... Free, furnished, super -grada quarters or an allowance of $1,000 per month
in lien thereof

ENTEB.T~ ENT ... An unaccountable allowance of $500 per month

Botne ... ... An unaccountable allowance of $250 per month

TELEPHONE ... Coat of telephone rental, metered charges and ticketed calls related to
official business to be paid by the State

Sussisrmrom ... When travelling beyond a radius of 10 miles from official headquarters—
$50 per day. When travelling to and in Tobago, hotel accommodation
and meaLs plus $30 per day or a flat sum of $80 per day.

For travel abroad on official business an allowance of $50 (US) per day
plus accommodation and meals in all countries other than CARICOM
countries with the exception of Jamaica. In Jamaica—$50 (US) per day.
In other CARICOM oountriea—$50 (TT) per day

TRAVE/1.MS :

(i) Vehicle Purohase Loan of $25,000 to purchaae a private car with full exemption from Motor
Vehiole Tax

(ii) Insurance ... A loan to defray the coat of Motor Vehicle Insurance Premium

(iii) Chauffeur ... An allowance equivalent to the minimum salary of a Chauffeur H in the
Public Service

(iv) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to operative treatment, X-ray, bacteriological
and pathological examinations and physiological treatment and to all
incidental hospitalization services at any hospital or other institution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at such hospital, to be paid
the coat of such treatment and services at any other hospital, institution
or nursing home in Trinidad and Tobago

OvEnszes TRAVEL Entitled to Vacation Leave Passagen on the same basis as provided for
Judges of the Supreme Court

VACATION LEAVE Existing terms relating to Vacation Leave to continue

Chairman, Public Service Commission
•

HODSING ... Free, furnished, Grade I quarters or an allowance of $800 per month in lieu
thereof

ENTERTAINMENT ... An imarcountable allowance of $500 per month

Boos ... An unaccountable allowance of $250 per annum „.

TELEPHONE Cost of telephone rental, metered charges and ticketed cella related to
official business to be paid by the State

SUBSISTENCE ... When travelling beyond a radius of 10 miles from official headquarters—$60
per day. When travelling to and in Tobago, hotel accommodation and
meals plus $30 per day or a flat sum of $80 per day

TRAVELIJNO:
(i) Vehcile Purohase ... Loen of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax
(ii) Insurance ... A loan to defray the coat of Motor Insurance Premium

(iii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the Public
Service to be paid direotly to the Chauffeur

(iv) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to pathological examinations and physiological
treatment and to all incidental services at any hospital or other State
institution or with approval to be paid the coat of such treatment at any
other institution in Trinidad and Tobago

VACATION LEAVE Entitlement to twenty-eight (28) working days Vacation Leave per annum

GRATUITY Twenty per cent (20%) of salary payable at the end of term of office

Gurriatez. If the Chairman should take his leave at the expiry of his term of office he
ahall be entitled to be paid his salary or a proportionate part of it during
the period of such leave, to occupy the rent -fres, Grade I quarters and to
Medical Treatment as apecified until the expiration of his leave

— —
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3~ ;OF 1:tEC011131ENDATIONS OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF k'UBLIC OFFICE& UNDER TTS PURVIEW--Cotrrnimitn

Orrzeza TO = os APTLIOLBLE

Deputy Chairman, Public Service Commission

Annows.trons PARTiouns.ne

ENTMITAIITMETIT ... An una000untable allowance of $250 per month
•

BOOK ... ... An unacoountable allowance of $250 per annum

Trinaramfit „. ... Coat of telephone rental, metered charges and ticketed cella related to
official business to be paid by the State

SUBSOSTEN0111 ... When trevelling beyond a radius of 10 miles from official headquarters—$80
per day. When travelling to and in Tobago, hotel aocommodation and
meals plus $30 per day or a Sat sum of $80 per day

TnevErzaro:
(i) Vehicle Purohase Loan of 125,000• to purehase a private car with full exemption from Motor

Vehicle Tex

(ii) Insurance ... Latin to defray coat of Motor Vehiole Insurance Premium
(iii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur I in the Public

Service, to be paid directly to the Chauffeur
(iv) Commuted ... An allowance of $500 per month

MEDICAL Entitlement without charge to pathological examina.tions and physiological
treatment and to all inoidental servicen at any hospital or other State
institution or with approval to be paid the coat of auoh treatment at any
other institution in Trinidad and Tobago

VACATION Entitlement to twenty eight (28) working days Vacation Leave annually

Gasrurrit Twenty per cent (20%) of salary at the end of term of offiee

Gamin ... 1f the Deputy Chairmen ehould take his leave at the expiry of his term of
office, he tihall be entitled to be paid his salary or a proportionate part of it
during the period of mola leave, to ocoupy rent.free, Grade I quarters and
to medical treatment as specified, until the expiration of his leave

Chairman, Teaching Service Commission
Chairman, Statutory Authorities Service Commission

ENTEXTAINI.OCIIT .. An unaccountable allowance of $250 per month

Timurnorrs ... Coat of telephone rental, metered charges and tioketed cella related to official
business to'be paid by the State

Streevrrzlics When travelling beyond a radius of 10 miles from official headquartere—
$80 per day. When travelling to and in Tobago, hotel accommodation
and meala, plur $30 per day or a flat sum of $80 per day

TRAVELLING:
(i) Vehiole Purohaee ... Loen of $25,000 to purchase a private car pine full exemption from Motor

Vehicle Tax
(ii) Insurance Loan to defray coat of Motor Vehiole Insurance Premium
(iii) Chauffeur ... An allowance equivalent to the minimum salary of a Chauffeur I in the

Public Service to be paid directly to the Chauffeur
(iv) Commuted ... An allowance of $500 per month

Deputy Chairman, Statutory Authorities Service Commission

TELII1PRONE Cost of telephone rental, metered charges and tioketed celle related to
official business to be paid by the State

SUBSISTENGE ... When travelling beyond a radius of 10 miles from official headquarters—$60
per day. When travelling to and in Tobago, full hotel expenses including
meals pine $30 per day or a flat sum of $80 per day

TnAvEr.ziam :

Commuted „. An allowance of $150 per month

Chairman, Police Service Commission
Chairman, Judicial and Legal Service Commission

Sussisrexce ... When travelling beyond a radius of 10 miles from official headquartere—$50
per day. When travelling to and in Tobago, hotel accommodation and
meals plus $30 par day or a flat sum of $80 per day

Commuted An allowance of $150 per month
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SUMMARY OF RECOMMENDATIONS OF THE SALARIES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PT_TRVIEW—CoNTremEn

Orrirroxs To = on APPL/CABLE

Member, Elections and Boundaries Commission

AnLow.A.Nozs PenTraur.Aas

SonsisTENox ... When travelling beyond a radius of 10 miles from official headquarters—$60
per day. When travelling to and in Tobago, hotel accommodation and
meals plus $30 per day or a flat sum of $80 per day

TRAVELLING:
(i) Vehicle Purchase ... Loen of $25,000 to pruchase a private car with full exemption from Motor

Vehiole Tax
(ii) Insurance ... A loan to defray cost of Motor Vehiole Insurance Premium
(iii) Commuted ... An allowance of $500 per month

•

Member, Public Service Commission
Member, Teaching Service Commission
Member, Statutory Authorities Service Commission
Member, Police Service Commission
Member, Judicial and Legal Service Commission

Sunsumbrox ... When travelling beyond a radius of 10 miles from official headquarters—$60
per day. When travelling to and in Tobago, hotel accommodation and
meals plus $30 per day or .a flat sum of $80 per day

TB.AVELLING:
Commuted ... An allowance of $150 per month

Chairman, Salaries Review Commission

Housrsa ... Free, furnished, super-grade quarters or an allowance of $1,000 per month in
lieu thereof

•

ENTERTAIN3IENT ... An unaccountable allowance of $500 per month

Boos ... An unaccountable allowance of $250 per month

TELEPHONE Cost of telephone rental, metered charges and ticketed celle related to
official .business to be paid by the State

SUBSISTENCE ... When travelling beyond a radius of ten (10) miles from official headquarters
—$60 per day. When travelling to and in Tobago, hotel accommoda-
tion and meals plus $30 per day or a flat sum of $80 per day

For travel on official business an allowance of $50 (US) per day plus
aocommodation and meals in all countries other than CARICOM coun-

, trios with the exemption of Jamaica. In Jamaica-an allowance of$50 (US)
per day. In other CARICOM countries-an allowance of $50 (TT) per day

TRAVELLING:
(i) Vehicle Purchase ... Loen of $25,000 to purchase a private car with full exemption from Motor

Vehicle Tax
(ii) Insurance Loan to defray cost of Motor Vehicle Insurance Premium
(iii) Chauffeur Allowance equivalent to the minimum salary of a Chauffeur II in the Public

Service to be paid directly to the Chauffeur
(iv) Commuted ... An allowance of $500 per month

MEDICAL Entitlement. without charge to operative treatment, X -ray, bacteriological
and pathological examinations and physiological treatment and to all
incidental hospitalization services at any hospital, or other institution
established and maintained by the State under the Hospitals Ordinance;
or where these services are not available at such hospital, to be paid the
cost of such treatment and services at any other hospital, institution or
nursing home in Trinidad and Tobago

OVERSEAS TRAVEL ... In every alterrate year, entitled to go abroad during his vacation and
qualifles for passage allowance payable for himself, his wife and depen-
dent children under the age of eighteen (18) years. The passage allowance
should be equivalent to cost of three (3) adult flrst-class return air fares
to Jamaica

For every alterrate occasion on which the Chairman of the Salaries
Review Commission is entitled to go abroad during the Long Vacation,
the passage allowance should be equivalent to the full coat of three (3)
adult first-class return air fares to the United Kingdom

• VACATION LEAVE ... Entitlement to thirty-flve (35) working days annually

GRATIIITY Twenty per. cent (20%) of salary at end of term of office

. GENERAL If the Chairman of the Salaries Review Commission shall take his leave at
the expiry of his term of office, he shall be entitled to be paid his salary
or a proportionate part of it during the period of such leave, to occupy
rent - free, fully furnished supergrade quarters and to medical treatment
as specified until the expiration of his leave
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SUMMARY OF RECOMMENDATIONS OF TRE SALARTES REVIEW COMMISSION ON ALLOWANCES
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—CoxTravan

Omnens To wigos APPLIOABLE

Member, Salaries Review CoMmission
yr.

ALLOWANCES PARTICI:MARS

F. SunkusTiorox ... When travelling beyond a radius of 10 miles from offioial headquarters—$60
per day. When travelling to and in Tobago, hotel acoommodation and
meals plus $30 per day or a flat sum of $80 per day

Commuted ... An allowanoe of $150 per month

' Group I—Judicial and Legal Service:
Solicitor General
Director of Public Prosecutions
Chief Psuliamentary Counsel..Chief Magistrate

Hous.wo ... Free, furnished, Grade I quarters or an allowanoe of $800 per month in lieu
thereof

ENTERTAINIKENT ... An unaocountable allowance of $500 per month

Boos ... An unacoountable allowance of $200 per month

TELEPHONE ... Coat of telephone rental, metered charges and tioketed cella related to
official business to be paid by the State

SUBSISTENCE ... When trevelling beyow,l a radius of 10 miles from offioial headquarters—$60
per day. When travelling to and in Tobago, full hotel aocommodation and
meals pine $30 per day or a flat sum of $80 per day

TRAVEILIJNO:
(i) Vehiole Purohase ... A loan of $25,000 to purohase a private car, with full exemption from Motor

Vehiole Tax, as well as a loan to cover coat of Motor Vehiole Insurance
Premium

(ii) Chauffeur Allowanoe equivalent to the minimum salary of a Chauffeur I in the Public
• Service, payable directly to the Chauffeur

(iii) Commuted ... An allowance of $500 per month
MEDICAL Entitlement without charge to pathological examinations, physiologioal

treatment and to all inoidental .servioes at any hospital or other State
institutions or with approval to be paid the coat of such treatment at
any other institution in Trinidad and Tobago

f;: VACATION LEAVE Existing terms relating to vaoation leave to oontinue

Group II—Judicial and Legal Service:
•Deputy Solicitor General

Deputy Director of Public Prosecutions
Deputy Chief Parliamentary Counsel

•Chief State Solicitor
Senior Magistrate
Registrar and Marshal
Registrar General
Head of the Legal Divisjon, Office of the Ombudsman

•Legal Advisar, Ministry of External.Affairs
Housmo • • • ... Free, furnished, Grade I quarters or an allowanoe of $800 per month in lien

thereof

ENTHRTAINXENT ... An unacoountable allowance of $250 per month

Boos ... An unaccountable allowance of $200 per. month

TELEPHONE ... Coat of telephone rental, metered charges and tioketed cella related to
official business to be paid by the State•

•

SUBSISTENCE ... When travelling beyond a radius of 10 miles from official headquarters—
$40 per day. When travelling to and in Tobago, full hotel aocommodation
and meals plua $20 per day or a flat sum of $60 per day

TRAvELLING :

(i) Vehiole Purohase ... A loan of $25,000 to purohase a private car with full exemption from Motor
Vehicle Tax

(ii) Chauffeur ... An allowance equivalent to the minimum salary of a Chauffeur I in the
Public Service, payable directly to the Chauffeur. (This applies to the
Senior Magistrate only)

•(iii) Commuted ... An allowance of $500 per month

MBDIOLL Entitlement without charge to pathological examinations and physiological
treatment and to all inoidental services at. any hospital or other State
institution or with approval to be paid the coat of such treatment at any
other institution in Trinidad and Tobago

VAOATION Lnavn Existing terms relating to vacation leave to continue

0



•

• .

-....<

ft.

-
.. 72 :

' ......
• .•

,,

Arracbruizi '7". -Cftitt4intied ' ' '

' SUMMARY OF' RECOMMENDATIONS OF THE SALAR1ES REVIEW COMMISSION ON " ALLOWANC t 8
FOR HOLDERS OF PUBLIC OFFICES UNDER ITS PURVIEW—Corrriarcntu

OFTIOE8 TO ~ OH APPLICABLE
.

.

Group ///—Judicial and Legal Service:
Assistant Solicitor General

. • Assistant Director of Public Prosecutions
N

?IlF
.2% , , Assistant Chief Parliamentary Counsel

.
, . Deputy Chief State Solicitor

Secretary, Law Commission .
.. . Megle:trate ..

Treasury Solicitor
. .

Arzowerrozs . PARTIOHLARB

HOTTSENG . ... .
• ... Holming for Magistrat« only or an allowanoe of $800 per month in lien

e, thereof .
.. ,

ENTERTAINMENT ... ... - ... An una000untable allowanoe of $100 per month

Boox ... ... ... ... An una000untable allowanoe of $100 per month

TELEPHONE ... ... ... Coat of telephone rental, metered charges aud tioketed °alis related to•

offioial business to be paid by the StUe
.

•

SrrasurrErrox ... ... ... When travelling beyond a radius of 10 miles from offioial headquarters—
$40 per day. When travelling to and in Tobago, full hotel a000mmodation

' and meals plus $20 per day or a flat sum of $50 per day

TKAVELLING :

(i) Vehiole Purohase ...., ... A loan of $25,000 to purohase a private oar; with full exemption from Motor
Vehiole Te=

(ii) Chauffeur ... ... An allowanoe equivalent to the minimum salary of a Chauffeur I in the
Public Service, payable direotly to the Chauffeur. (This applies only to
the Magistrates in this Group)

(iii) Commuted ... ... An allowanoe of $500 per month
i

MEDICAL ... ... ... Entitlement without charge to pathologioal examinations and physiologioal
treatment and to all inoidental servioes at any hospital or other State
institution or' with approval to be paid the cost of stioh treatment at any
other institution in Trinidad and Tobago

V.LosTioN '.nevn ... ... Existing terms relating to vaoation to oontinue
.

.

Group /V—Judicial and Legal Service:
'

1

1 ISenior State Counsel
Senior Parliamentary Counsel'''' --,-,,,.

,
• Senior Legal Research Officer : I(...."*.''-

....,,,,..... Assistant Chief State Solicitor
. State Counsel IV
Group V—Judicial and Legal Service:

Senior State Solicitor .L.112::,;

--
,

..._

...Deputy Registrer and Marshal `vi'.ri/ - '

- •1--
./,.7

•' : • Deputy Registrer General "?'',/. ,.. 4... S'Administrative Secretary to the Chief JustiC0 - 4 1--., I, ..3 • . . )
b Group VI—Judicial and Legal Service:. 1. f_. - i

•

State Counsel III • .1 ...„
•" • ..)/Parliamentary Counsel II •

•

-.•1
Legal Research Officer II . ..z.i 1

.iy-- ,.../` - fr. Assistant Registrer and Deputy Marshal . ''. ,•;
-

• Registrer (Appeal Board) Tax . d'.
'....,' •. Registrar,.Industrial Court (

`C5
.•/ -• Assistant Registrer General•

3 ; GpOup VH—Judicial and Legal Service:
-,...

Stakte Counsel II
. State Solicitor II.--

,,,,,, • . .. .....* • .. • Parliamentary Counsel I
••,.....

N...,,_
•••....„. Legal Research Officer I.. ..

. - - , State Counsel I
•••• -..,„,, t • State Solicitor I ..

. . _
• r•- Bo

-
inc '.... . ... ... ... • An unaccountable allowance of $100 per month

, . .

SIIBBISTENOH -'::•.. "' . . ... - When travelling beyond a radius of 10 miles from official headquarters—
• . * ' $30 per day '

... /
When travelling to and in Tobago, full hotel a000mmodation and meala --

. plus $15 per day or a flat sum of $40 per day
•

lå
•

,THA17ELLING:
(i) Vehicle Purohase ... ... A loan of $25,000 to purohase a private car with full exemption from Motor

. • •
' Vehiole Tax . i

(ii) Commuted ... ... An allowanoe of $500 per month
•

blEmos.r.. ... ... ... Entitlement without charge to pathologioal examinations and physiologioal
treatment and to all inoidental services at any hospital or other State
institution or with approval to be paid the cost of suoh treatment at any.

• other institution in Trinidad and Tobago

VACATION LEAVE • " ... Existing terms relating to vacation leave to continue
•
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SALARIES REVIEW COMMISSION.

************

The Salaries Review Commission was appointed in August 1977
in accordanc.e with Section 140 of the Constitution of the Republic
of Trinidad and Tobago (Act No. 4 of 1976). The terms of reference
of the Commission are to review from time to time, with the approval
of the President, the salaries and other conditions of service of
President, Judges, the Auditor General, the Ombudsman, Members of
Parliament, including Ministers of Government and Parliamentary
Secretaries, the Director of Public Prosecutions, the Chief
Parliamentary Counsel, the Solicitor General, Members of the
Elections and Bounrl.aries Commission, Members of the Integrity
Commission, Members of the Public Service Commission, Members of
the Police Service Commission, Members of the Teaching Service
Commission, Members of the Salaries Review Commission, and the
holders of such other offic.es as may be prescribed.

2. The members of the Review Body are: -

mitra G. Sinanan, S.C. (Chairman)
Bernard Primus
Louis G. Rostant
Rodney St. Rose

Leonard Williams.

3. The Secretariat is provided by the Personnel Department,
and its Head, the Chief Personnel Officer,is the Scretary of the
Salaries Review Commission.

• .•
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INTERIM REPORT

OF

THE SALARIES REVIEW COMMISSION

ON

SALARIES AND OTHER CONDITIONS OF SERVICE FOR

OFFICERS OF THE JUDICIAL AND LEGAL SERVICE

CHAPTER I

BACKGROUND

Under Section 140 of the Constitution of the Republic of
Trinidad and Tobago, provision is made for a Salaries Review Commission
consisting of a Chairman and four other members, all of whom are
appointed by the President after consultation with the Prime Minister
and the Leader of the Opposition.

2. As set out in the Constitution, the function of the Commission
is to review from time to time, with the approval of the President, the
salaries and other conditions of service of the President, Judges, the
Auditor General, the Ombudsman, Members of Parliament, including
Ministers of Government and Parliamentary Secretaries, the Director of
Public Prosecutions, the Chief Parliamentary Counsel, the Solicitor
General, Members of the Elections and.Boundaries Commission, Members of
the Integrity Commission, Members of the Public Service Commission,

Memberssu

of the Police

Saesrvmia:e d:embers

of the Teaching Service
Commission, Members of the Salaries Review Commission, and the holders

be

3. Section 3 of the Judicial and Legal Service Act, 1977 provides
that Section 141 of the Constitution of the Republic of Trinidad and
Tobago also applies to the judicial and legal offices set out in the
First and Second Schedule to the Act, By virtue of this provision,
salaries and other conditions of service of the holders of all such posts
fall to be dealt with by the Salaries Review Commission. There are at
present 164 such posts.

4. These judicial and legal offices are:-
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Judicial Offices

Chief Magistrate
Senior Magistrate
Magistrate

•Registrar and Marshal
Deputy Registrar and Marshal
Assistant Registrer and Deputy Marshal
Administrative.Secretary to the Chief Justice
Registrar, Appeal Board

Legal Offices

Law Department

Solicitor General
Deputy Solicitor General
Assistant Solicitor General
Senior State Counsel
State Counsel IV
State Counsel III
State Counsel II
State Counsel I
Chief State Solicitor
Deputy Chief State Solicitor
Assistant Chief State Solicitor
Senior State Solicitor
Stats Solicitor II
Stato Solicitor I
Registrar General
Deputy Registrar General
Assistant Registrer Gcneral

Criminal Law Department

Director of Public Prosecutions
Deputy Director of Public Prosecutions
Assistant Director of Public Prosecutions
Senior State Couns31
State Counsel IV
State Counsel III
State' Counsel II
State Counsel I

•

3/
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Leeislative Drafting Department

Chief Parliamentary Counsel
Deputy Chief Parliamentary Counsel
Assistant Chief Parliamentary Counsel
Senior Parliamentary Counsel
Parliamentary Counsel II •

Parliamentary Counsel I •

•

The Law Commission

Secretary, Law Commission
Senior Legal Research Officar
Legal Research Officer II
Legal Research Officer I
Assistant Legal Research Officer
Senior Parliamentary Counsel •

Parliamentary Counsel II .

• Parliamentary Counsel I

Qther Ministries and Departmcnts
•

Tzeasury Solicitor
Head, Legal Division, Office of the Ombudsman
Registrer, Industrial Court
Senior State Counsel
Stats Counsel IV
State Counsel III
State Counsel II
Stat° Counsel I

•

5. Shortly after its appointment in August 1978, the
Commission reeeiyed many streng appeals from these officers
for an urgent review of existing terms and conditions of
employmeht, particularly of magistrates and the entire body of
legal officers. In general, it has been argued that these terms
and conditions of employment are inadequate to meet their
particular needs and circumstances.
6.. The Commission responded to these appeals by giving the
matter its immediate attention. In thie connection it received
and considered memoranda submitte.d to'it by various groups of
judicial and legal officers, and it hold fellow- up interviews
and discussions win a large cross - section of these officers.
Questionnaires were also circulated to ull judicial and legal
officers with a viow to w2ining a dedper insight into seldcted

• e • I:. i •:* .
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7. The task of the Commission was made more difficult by the
fact that the last comprehensive review of the system of adminis-
tration of justice in Trinidad and Tobago was undertaken as long
ago as 1956 by a Committee under the chairmanship of Sir Albert
Napier.1 •

•

8. Many of the major problems which led to the appointment
of the Napier Committee and which occupied a great deal of their
attention in 1956, are also of concern today. They include the

•

existence of an excessive backlog of cases, long delays in hearing
and determining cases, and difficulties in attracting and retain -
ing a sufficient number of able professionals.

1. The Napier Committee which was appointed by the Governor
at the request of the Chief Justice had the fallowing terms of
reference:-

"To consider and report on the system of administration
• of Justice in the Colony an4 to make recommendations

for expediting the work in all Courts."

The Committee orginally consisted of the following persons:a-

The Hon. Sir. Albert Napieri K.C.B., K.C.V.O., Q.C. (Chair-
man), The Hon. Mr. Justice E.M. Duke, Mr. Ellis Clarke,
Solicitor General, Mr. A.H. Busby, Senior Magistrate,
Mr. Gaston Johnson, Q.C., Mr. R.M. Sellier, Solicitor, and
Mr. M.T.I. Julien, Solicitor.

However, as Mr. Clarke beame Acting Attorney General, his
place on the Committee was taken by Mr. Karl de la leastide, Acting
Solicitor General.

One member of this Committeet Mr. Inskip Julien, Solicitor,
in submitting a minority report, ekpressed the view that questions
of the revision or regrading of saaaries, the increasing of penSion
rights and the extension of the age limit on retirement of Judges

• and Magistrates, were not included in the Committbe's terms of
reference, since he considered that such matters did not affct
the "system" of the administration of justice, nor did they help
to expedite the work in the Courts.

Nevertheless, the majority view differed from this and the
Committee went on to include in its report specific recommendations
concerning the level of remunerati,on and other Iterms and•conditions
of employment of judicial and legal officers.

•

•

5/ ...
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1954,3 bearing in mind the need for a fair relationship between the
salary scales of the various grades and the salary scales in the British
Caribbean Federal and other Unit Services.

12. The King Commission noted that the Judiciary had been reviewed
by the Napier Committee and that many of the recommendations contained
in that report had already been considered by Government, in which cir -

.

cumstances the Commission felt that there was no reason to reopen any
of the decisions taken. However a number of the Napier Committee's
recommendations had been specifically referred to it for consideration
and the Commission vent on to deal with those.

2. (Cont'd) efficiency and the financial resources of the country;

(ii) to advise whether any changes are desirable in the
arrangements for leave, leave passages, recruitment,
training, promotion, acting allowances, leave reliefs,
superannuation, housing, hours of work, overtime pay-
ments, travelling allowances;

(iii)
. to advise whether any changes are desirable in the

system of disciplinary procedure;

(iv) to enquire into the system of financial control over
public expenditure, departmental or otherwise, and to
make recommendations;

(v) to review and to make recommendations regarding the
changes, if any, that are desirable in the remuneration,
including allowances of the several grades of the Public
Service in the light of developments sinte the Ritson
revision, bearing in mind the need for a fair relation-
ship between the salary scales of the various grades and
the salary scales in the British Caribbean Federal and
other Unit Services;

(*Cd.) to enquire into and to make recommendations regarding
the salaries and allowances of Ministers, Parliamentary
Secretaries and Members of the Legislative Council;

(vii) in the light of (v) above, to review and make recommenda-
tions regarding the changes, if any, that are desirable
in the remuneration of officets of Statutory Bodies; and

(viii) to enquire into the arrangements for remuneration of
members of Statutory Boards and Committees."

3. "To review and make recommendations on changes in remuneration in
all grades of the Public Service including Primary School Teachers which
are necessary for an efficient and contented Administration.

To review and make recommendations on changes in the structure,
recuitment and training of the Civil Service in order to improve effi-

, ciency and economy in Administration.
To review end make recommendations on any other matters rele-

vaht to the efficient, economical and contented administration of the
Public Service."

8/.......
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(e) the Magistrates should form part of the Judiciary;

(f) the jurisdiction of Magistrates should be altered
(i) by making a number of indictable offences

also summary conviction offences, and in•

some cases giving the Magistrate power to
impose a sentence exceeding six months;

(ii) by revising the list of indictable offences
which may be tried summarily with the con-
sent of the accused;

(iii) by making 'loitering with intent' a new

summary conviction offence;

(g) the post of Administrative Secretary should be created for
administering the Magisterial Staffs under the Chief Justice
as a Sub-Department of the Judiciary separate from the
Registry;

(h) the pecuniary limit of the civil jurisdiction of a Magis-
trate should be raised to $500 in contract and tort, but
not in cases relating to land;

(i) creation of a post of Director of Public Prosecutions
to strengthen the Legal Department;

(j) appointment of additional Crown Counsel.

10. Although all of these recommendations were not accepted Or imple-
mented immediately, they served undoubtedly as guidelines for the
revisions of the salary rates of these officers in the years immediately
following the submission of the Report.

11. In November 1957, a Commission of Enquiry into the Public Service
was appointed by the Governor, with Mr. G.S. King as Chairman.2 Among

other matters the Committee was given responsibility for reviewing and
making recommendations regarding the changes, if any, that were desirable
in the remuneration, including allowances, of the several grades of the
Public Service in the light of developments since the Ritson revision of

2. 0ther members were Mr. K. Vincent Brown, Mr. T.W.F. Dalton,
Mr. A. Roland Gill, Mr. K.C. Jacobs and Mr. Quintin O'Connor.

The detailed terms of reference of the Commission were as
follows:-

"(1) To enquire into and to make recommendations regarding
the whole'structure and.cost of the mahinery of
Government (including the functions, organization and
staffing of individual departments and Ministries),
with a view to rationalising the Public Service, fitting
it into the new pattern of ministerial government and
achieving economies with due regard to administrative

•-•
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1954,3 bearing in mind the need for a fair relationship between the
salary scales of the various .grades and the salary scales in the British
Caribbean Federal and other Unit Services.

12. The King Commission noted that the Judiciary had been reviewed
by the Napier Committee and that many of the recommendations contained
in that report had already been considered by Government, in which cir -.

cumstances the Commission felt that there was no reason to reopen any
of the decisions taken. However a number of the Napier Committee's
recommendations had been specifically referred to it for consideration
and the Commission vent on to deal with those.

2. (Cont'd) efficiency and the financial resources of the country;

(ii) to advise whether any changes are desirable in the
arrangements for leave, leave passages, recruitment,
training, promotion, acting allowances, leave reliefs,
superannuation, housing, hours of work, overtime pay-
ments, travelling allowances;

(iii) . to advise whether any changes are desirable in the
system of disciplinary procedure;

(iv) to enquire lnto the system of financial control over
public expenditure, departmental or otherwise, and to
make recommendations;

(v) to review and to make recommendations regarding the
changes, if any, that are desirable in the remuneration,
including allowances of the several grades of the Public
Service in the light of developments sinte the Ritson
revision, bearing in mind the need for a fair relation-
ship between the salary scales of the various grades and
the salary scales in the British Caribbean Federal and
other Unit Services; •

(iri) to enquire into and to make recommendations regarding
the salaries and allowances of Ministers, Parliamentary
Secretaries and Members of the Legislative Council;

(vii) in the light of (v) above, to review and make recommenda-
tions regarding the changes, if any, that are desirable
in the remuneration of officers of Statutory Bodies; and

(viii) to enquire into the arrangements for remuneration of
members of Statutory Boards and Committees."

3. "To review and make recommendations on changes in remuneration in
all grades of the Public Service including Primary School Teachers which
are necessary for an efficient and contented Administration.

To review and make recommendations on changes in the structure,
recruitment and training of the Civil Service in order to improve effi -

. ciency and economy in Administration.
To review -and make recommendations on any other matters rele- • •

vant to the efficient, economical and contented administration of the
Public Service."
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13. The recommendations and observations of the King Commission
that are of particular interest in this context are that -

(i) it agreed that there should be a statutory
requirement that a person should have had
at leest five (5) years actual practice in

•the profession before being appointed as a

Magistrate;

(ii) it also agreed that where a person is
appointed to be a Magistrate and he has not
had any previous pensionable service he
should be given five (5) added years for
pensjon purposes in so far as they are
required to enable him to qualify for a

maximUm pension;
(iii) it recommended the following salary arrange-

ments for holders of judicial and legal
offices: -

Assistant Crown Solicitor $4,068-$6,426
Magistrate
Crown Counsel $4,950-$7,410
Assistant Legal Draughtsman

Crown Counsel (Senior) $7,410

Registrar and Marshal
Senior Magistrate $7,656
Deputy Crown Solicitor

Legal Draughtsman $8,160

Crown Solicitor
Chief Magistrate $8,820

Director of Public Prosecutions $9,600
Puisne Judge $10,080 •

Attorney General $11,520
Chief Justice $13,440

(iv) it considered that on the civil side the depart -
ments of the Attorney General and Crown Solicitor
should be amalgamated so as to get rid of the
overlapping and duplication that arose from the
existing organization; the whole department
being placed under the general direction of the
Attorney General and divided into a numberof

9/ . - .
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sections, nåmely Conveyancing, Civil Litigation,
Public Trustee and Administrator General;

(v) it also recommended that the whole of the criminal
work, both in the Supreme Court and in the Magis-

.

trates' Court, should be brought together under a

Director of Public Prosecutions who should be
formally clothed With all the functions exercised
by the Attorney General in relation to criminal
matters and that the holder of the post of
Director of Public Prosecutions should be paid
at the rate appropriate to a Permanent Secretary;

(vi) it considered that a major difficulty existing
at that time was in obtaining staff of the
required calibre, and observed that it was

usually more satisfactory to staff a legal
department by bringing in young barristers and
solicitors a few years after they have qualified
and training them in the department instead of
trying to attract mature practitioners from
the open profession.

•

14. Sinte 1958 the scale of salaries and other terms and condi -
tions of employment of magistrates and legal officers in this coun-
try have evolved simultaneously with and entirely in relation to
movements in the rest of the Public Service. Thus, salary revisions
have occurred following the Lee Report of 1959, the introduction of
the first comprehensive Civil Service Classification and Compensa-
tion Plan in 1966, and subsequently in 1971, 1974 and 1977, in the
context of the acceptance by Government of a system of periodic
revisions of Public Service Remuneration achieved by a process of
collective bargaining agreements negotiated with the staff associa-

_tions concerned.

15. The institutionalisation of this process,of collective bar-
gaining has undoubtedly. brought Public Service pay, more closely
than ever before, in line with salaries and other conditions of
employment in the Private Sector of the economy.

16. However, one of the basic contentions of the judicial and
legal officers is that the pattern of compensation arrangements

. .

which has been negotiated for themwithin the broader context of
the general public service has not provided realistic salaries and
other terms and conditions of service that would facilitate the
recruitment and retntion of suitable personpel to perform these



—

Conference with the Chief Justice, the Attorney
General and Minister for Legal Affairs and the

‹ Chairman. Law Commission:

17. We are grateful to the Chief Justice, the Attorney General
and Minister for Legal Affairs and the Chairman of the Law Commisslon
who made themselves available for discussions with us at short notice•

18. Among the matters discussed with them were:—

(i) The Policy behind the Judicial and Legal Service
Act, 1977.

(ii) The status of the White Paper on Law Reform
which was presented to Parliament in 1978.

(iii) The problem of recruitment and retention of
suitable officers in the Zudicial and Legal
Service.

(i.v) Proposed legislation to increase the civil
and criminal jurisdiction of Magistrates.

(v) The functions, duties and responsibilities
of Magistrates.

.
(vi) The promotion of greater mobility in the

Service.
(vil) Promotional prospects of Berristers and

Solicitors in the Service.
(viii) The age of retirement.
(1x) The award of scholarehips to enable Judicial

and Legal Officers to undergo specialized
training in selected aspects of law.

•

19. /n framing our recommendations we have bed regard to their
. .

jUdgement, views and comments which have been of great assistance to
us in our deliberations.

•

• •
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CHAPTER 2

‹ EXISTING STRUCTURE AND FUNCTIoNS

Magistracy:

20. The establishment of the Magistracy in 1956 consisted of
a Chief Magistrate, two (2) Senior Magistrates and sixteen (16)

Magistrates. There were seven (7) magisterial districts, namely,
St. George West, St. George East, County Caroni, Eastern Counties,
Victoria, St. Patrick and Tobago. In 1955, the number of cases
filed was 57,689 and the number heard and determined was 51,562.
It was estimated that more thn 99% of the criminal charges laid
in the Colony,as it then was,were dealt with by Magistrates in
their courts and the basic jurisdiction of the Magistrates has
remained largely unchanged.

21. In 1979, the Magistracy is comprised of a Chief Magistrate,
nine (9) Senior Magistrates end twenty-one (21) Magistrates. The
ancillary staff numbers two hundred and fifty-five (255) consisting

• mainly of Clerks of the Peace, Clerical personnel, Bailiffs and
Messengers. There are eleven (11) Magisterial districts.

22. The Magistracy has a limited criminal and civil jurisdiction
within the mach.j.nery for the administration of justice. Magistrates
have jurisdiction:-

(a) to deal with all offences which are triable
summarily under the Summary Court Ordinances;

(b) to try summarily those offences charged
indictably in which the evidence appears to
establish the commission of a summary offence
of a like kind to the offence charged and
(with the consent of the accused) those in -
dictable offences specified in the second
schedule to the Summary Courts Ordinance
should - they consider it expedient to do so;

(c) to hear and determine all charges (other than
murder and manslaughter) preferred against
juveniles;

(d) to hold preliminary enquiries into indictable
offences to determine whether an accused
person may, on the basis of the case made out; .

be cOmmitted for -triel in the High Courts or
set free;

(e) to sit as Coroners;

12/
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(f) to hear and deterniine a wide variety of com-
. plaints dealing with affiliation, summary

ejectment, maintenances, breaches of public
•

health laws, breaches of traffic laws, etc;

(g) to hear singly applications for a variety of
licences'or (as Chairman of Licensing Committees)

to deal with applications for the grent of
liquor licences and the registration of clubs;

(h) to sit as Judges of the Petty Civil Courts
with limited jurisdiction.

23. Data obtained by the Commission have indicated a trend
towards an increase in the number of criminal matters filed for
hearing in the Magistrates Courts. The number of cases determined
has also increased in recent years but at a rather modest rate.
Following are details of the growth in the volume of criminal
matters falling within the jurisdiction of the Magistracy in the
period 1974-1978:-

Cases Filed Cases Determined

1974 68,254 51,301
1975 73,121 60,331
1976 69,514 59,928_
1977 74,184 54,459
1978 82,458 59,007

The Chief Magistrate:

24. The Chief Magistrate is responsible for planning, directing
and co-ordinating the work of the magistracy and participating in
its judicial functions. His work involves directing and supervising
the magisterial districts of the country and their staff of pro-

.
fessional, clerical and other subordinate personnel. He also pre-

. sides over magistrates courts and sits as a judge in the Petty Civil
Courts whenever the necessity arises. He must exercise a consider -

able degre of independent judgement in the administration of hia
Division subject to general supervision of a professional superior
the Chief Justice, but exercises independent judgement in deciding
cases before him in accordance with the Laws and Regulations of the
Country, subject only to judicial revieW when decisions are con-
tested.

13/
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25. A Chief Magistrate must have extensive experience as a

magistrate such as may have been gained as a Senior Maaistrate
and training as evidenced by certification as a Barrister - at - Law.
Extensive knowledge of the Laws and Regulations of the Country is
required as well as a thorough knowledge of the practices and
rules of procedure relating to the conduct of the Courts. He must
be able to preside over a Court and to administer justice impar-
tially. Finally, he must also be able to direct and supervise a
large group of subordinate professional and clerical employees.

Other Judicial Offices:

26. The Offices of the Registrer and Marshal, Deputy Registrar
and Marshal, Administrative Secretary to the Chief Justice and
Assistant Registrar and Deputy Marshal have been scheduled as
judicial offices by the Judicial and Legal Service Act, 1977. There
are three (3) Assistant Registrar and Deputy Marshals.

The Registrer and Marshal:

27. The Office of the Registrer and Marshal is responsible for
such matters as:-

(a) processing applications for Grants of Probate or
Letters of Administration, or the re -sealing of
a Grant of Probate or Administration except where
the proceedings are Contentious;

(b) dealing with applications for the taxation and
delivery of Bills of Costs;

(c) hearing applications for time to plead and for
leave to amend Writs orPleadings;

(d) receiving Orders made in the Civil Courts; Motion
Court, Chamber Court and Judgement Summons Court; •

•

(e) receiving Deeds of Conveyance and executing same;

(f) processing the following: -

(i) applications for attachment of debts;

(ii) applications for writs of delivery;

(iii) applications for writs of possession;
• applications for relief under Section •

18 of the Bills of Sale Ordinance;

(v) applications for Charging Orders and
Stop Orders;
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.

(vi) application by money lenders or assignees
for leave to enter judgement by default;

(g) the execution of prisoners condemned to.death by
the Supreme Court;

(h) the selection of panels of Jurors.

28. The holder of the post• o.f Registrar and Marshal must be a

Barrister-at - Law or a Solicitor with considerable experience. His
duties require hiva to have a comprehensive knowledge of the Practice
and Rules of the Supreme Court and the various A.cts and Ordinances
dealing with such matters as Company Law, Laws relating to Bankruptcy,
Creditors and Debtors, Probate, Divorce and Admiralty Law, Practice•
and Procedure, Workmen's Compensation and Family Law. He must have
as well a sound knowledge of English and Commonwealth Supreme Court
Practice and Procedure.

29. The Administrative Secretary to the Chief Justice exercises
supervision and control over the Clerks of Appeal. The holder of
the post is responsible for carrying out all administrative functions
and duties on behalf of the President of the Court of Appeal and
other Justices of•Appeal. He must ensure that propoer liaison exists
with the Registrar of the Supreme Court.

Registrar, Appeal Board:

30. The Registrar, Tax Appeal Board is responsible for the
performance of the legal and administrative functions of the - Registry
of the Tax Appeal Board., The work includes the processing of all
documents relating to appeal against tax assessments and valuations,
and the supervision of a small group of subordinates engaged in
personnel, accounting,'library and other related activities. The
work is performed with considerable independence within the limits
of relevant laws and established policies and procedures, and is
reviewed by the Chairman, Appeal Board through reports, discussions
and general observations. Experience ia'professional legal work is
a requirement, and the holder of the post must have been admitted to
practice as a Barrister - at -Law or Solicitor in Trinidad and Tobago.

The Legal Service:

31. The Legal Service consists of professionals employed in the
Criminal Law Department, Civil Law Department; Legislative Drafting
Department, Law Commission, and a number of Ministries and Depart -
ments of Government. There are altogether about one hundred and

• twenty eix (126) established posts in 1979. The overwhelming
majority ot these posts are filled by Barristers - at - Law.

15/
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The Criminal Law Department:

32. Section 90 of the Constitution of the Republic of Trinidad
and Tobago makes provision for the public office of Director of
Public Prosecutions. The Director of Public Prosecutions has power
in any case in which he considers it proper to do so:-

. (a) to institute and undertake criminal proceedings
against any person before any court in respect
of any offence against the law of Trinidad and
Tobago;

(b) to take over and continue any such criminal
proceedings that may have been instituted by
any person or authority;

(c) to discontinue at any stage before judgement
is delivered any such criminal prodeedings in-
stituted or undertaken by himself or any other
person or authority.

33. This Department at present consists of the Director of
Public Prosecutions, his two (2) Deputies, thre (3) Assistants,
and twenty - two (22) State Counsel.

The Director of Public Prosecutions:

34. The Director of Public Prosecutions must be a person with
wide knowledge and experience in criminal law and procedure. He

is expected to appear at the Assizes in difficult cases and in the
Court of Appeal. He is also expected to give legal advice in
criminal matters of a complex nature. He has responsibility for
planning, directing and supervising the work of the professional
and other staff of his Department and so must have strong adminis -
trattive capabilities.

35. Among the State Counsel, the Senior Officers are respons-
_

ible mainly for appearances in the Court of Appeal in criminal
cases originating from the Assizes and in the Magistrates' Courts
and for giving advice in criminal matters. They also have some

supervisory responsibilities.

36. The Junior Officers are expected to assist in the drafting
of indictments and to present cases in the Magistrates' Courts and

• to argue points of law that may arise there. They are also expected
•

. to possess the necessary skill to arguo points of law and should be
competent to assist senior officers at the Assizes in the Court of
Appeal and in other Courts and to give advice in cases.
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The Civil Law Department:

The Solicitor General:,

37. The Solicitor General heads the Civil Law Department which
is responsible for both civil litigation and advising Ministries and
Departments on civil law matters. These matters would include
elements of constitutional law, international law, company law, law
of insurance and taxation, industrial law, law relating to Town and
Country Planning, Real and Personal Property, Petroleum and other
Mining Laws, Tort and Law relating to public officers, among other
things.

38. The Solicitor General is responsible for all eivil litiga-
tion by and against the Government of Trinidad and Tobago and like
the Director of Public Prosecutions he is expected to make personal
appearances in the more important matters, including tax and con-

. stitutional cases both at the Court of Appeal and in the Privy Coun-
cil. He must have an extensive knowledge of the Statutes controlling
the functions of the office as well as of the Civil laws of the
country and the.methods and practices involved in presenting civil
matters before the Courts. This requires extensive experience as a

Barrister-at-Law, The Solicitor General also serves from time to
time on various Committees of a permanent or ad hoc nature. He plans,
directs and co-ordinates the work of the Legal and Clerical Staff of
the Civil Law Department and his work is processed wtthin the frame-
work of the laws and ordinances of the country and is subject only
to administrative review. He also has overall responsibility for
the Chief State Solicitor's Divisjon and the Registrer General's
Department.

39. To assist the Solicitor General in carrying out his func-
tions two (2) Deputies and four (4) Assistants as well as eighteen
(18) State Counsel are provided.

40. Among the State Counsel in this Department the Senior
Officers ere expected to have considerable knowledge of civil pro-

.
ceedings in the Court of Appeal, the High Court and the Petty Civil
Court. They must also be familiar with the procedures of the
dustrial Court. ;.ltogether, they should have reached a very ).1.fgh

standard in advisory work and in drafting contracts and other legal

instruments. Junior officers are expected to assist their seniors
• in doing the groundwork in the preparation of cases and legal advice.

They must also be reasonably competent in advisory work and are
expected to appear as Juniors in Court whenever the necessity arises.
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The Chief State Solicitor's Department:

41. The Chief State Solicitor's Department is responsible for
the execution of Bonds, Deeds, Leases, Agreements and other related
documents. Work includes preparing, checking and certifying these
documents and giving legal advice to Government Departments and
Public Bodies. The Department checks, peruses and settles mortgages
to Government through the Comptroller of Accounts. It ensures
effective title research and property lease dr conveyancing and
advises on titles of property to be acquired by Government. It
embraces the Statutory. responsibilities of the Administrator General,
Public Trustee and Official Receiver. The Chief State Solicitor,
his Deputy and Assistant, must have considerable knowledge of the
laws relating to conveyancing, contracts, probate and Administration
matters4 Sxtensive experience as a Solicitor and Conveyancer is
required. There are eleven (11) legal posts in the Chief Solicitor's
Department.

42. The principnl functions of the Chief State Solicitor's
Department may be summarised as follows:-

(a) Court Schedule - The Chief State Solicitor is
responsible for instructing the Solicitor General
and State Counsel in all Court matters in which
the Attorney General represents the State and

Government Departments in the Courts of Justice.
His Department takes statements from witnesses
and draws up and files all necessary documents
such as summonses, affidavits and pleadings. In
short, the Department does all the preparatory
and procedural work incidental to all Civil pro-
ceedings in the High Court and the Court of
Appeal.

(b) Conveyancing - This is a highly technical
branch of the law in which solicitors are the
specialists. The Chief State Solicitor is

.responsible for all the State's conveyancing
work. This involves preparation of

(i) deeds for properties acquired by the
State by private treaty, in many cases
for a consideration over a million
dollars;'

(ii) building, agricultural and other
leases granted by the State;
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(iii) government contracts for services and
goods. Owing to the State's present
activities in large-scale road and

„
land development, commercial enter-
prises and building projects the
work in this section is voluminous,
onerous and very complex.

(c) Advisory - The Chief State Solicitor advises all
Ministries including Local Government Bodies. He

is also a member of the Central Tenders Board and
the Lands Committee mainly in an advisory capacity.
The Chief State Solicitor also advises on notes of
title to determine the persons to whom compensation
is payable for lands compulsorily acquired by the
State.

43. Within this framework the duties of the State Solicitors
are as follows: -

(a) To check titles and instructions, certify deeds
and take execution of same in connection with
the conveyencing .of government properties.

(b) To prepare leases, agreements, contracts and
other legal documents; and provide legal ser -
vices to government departments as.assigned
and to appear on their behalf in the Magistrate
Courts.

(c) To serve as advocates in the Petty Civil and
Magistrate's Court or before a Judge in
Chambers in the Supreme Court on behalf of
assigned Departments, Boards and County
Councils; and also, to initiate and/or con-
duct litigation and initiate other proceedings

_ .

on their behalf.

(d) To check and approve freehold or leasehold
titles of lands offered as security in con-
nection with Government loans on housing or
with Agricultural Credit Bank.

(e) To perform the statutory functions of Official
Receiver in Bankruptcy and to wind up the
affairs of companies.
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(f) To assist in the verification and signing of
cheques and vouchers for the officers of the
Attorney General, Registrar General and State
Solicitor for which the State Solicitor's
Office is the accounting unit.

•(g) To assist in administering the estates of
persons who die intestate without lawful next -

of- kin.
(h) To perform related work as may be required.

44, These functions require:-

(a) Considerable knowledge of the methods and

techniques of title research and of property
conveyancing.

(b) Knowledge of the statutes governing the func -
tions of the State Solicitor's Office.

(c) Knowledge of correct methods of initiating
proceedings in the Petty Civil and Magistrate
Courts and civil litigå.tion - in the Supreme

Court.

(d) Considerable experience as a Solicitor and
Conveyancer and training as evidenced by
certification as a Solicitor and Conveyancer.

Registrar General's Department:

45. The Registrar General's Department is responsible for en-
suring compliance with the laws pertaining to a wide veriety of
items such as births, deaths, marriage, deeds, designs, and business
names. The Registrar General is also the legal custodian of all
such documents required to be filed at the office of the Registrar
General. He has responsibility for the organization, planning and
direction of a Staff of seventy-six (76), including a few pro -

_

fessionals, namely, his Deputy and Assistants and a large number
of subordinate employees. Information/documents for registration
are received from the public or legal practitioners and the
Registrar General is expected to organize, plan, schedule and con-,

trol the work of his Department to ensure that registration of the
information and documents conforms with the requirements of the con-,

• trolling registration laws.

20/
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46. Among other things, the Department issues certificates of
title; under the Real Property Ordinance and registers instruments
pertaining to land transaction. The Department issues certificates
in accordance with applicable laws and also issues certified copies
of documents in the custody of the Registrar General. Apart from
legal training as a Barrister-at- Law or Solicitor admitted to
pra.ctice in the courts of Trinidad and Tobago, the Registrar General
is required to have extensive registry experience including super-
visory experience. He•must be able to advise on the application of
pertinent laws and on proposed new legislation and amendments to
existing laws that fall within the purview of the post. He must
have extensive knowledge of modern methods and techniques for the
registration of vital records and documents.

Legi'slative Drafting Department:

The Chief Parliamentary Counsel:

47. ' The Legislative Drafting Depertment• is headed by the Chief
ParliaMentary Counsel who has a staff of fifteen (15) professionals
including one Deputy and lwo (2) Assistants. The Chief Parliament -
ary Counsel is r.esponsible for planning, scheduling, directing and

• supervising the work of the staff.engaged in the drafting of all
types of legislative enactments. Assig.nments are received from
the Cabinet, Legislature, Ministries or Government Departments for
the preparation of legislative enactments or amendments

enactments already in existence. Work is performed with
considerable professional independent judgement and initiative and
extensive knowledge of the different types of legislative enact-.

ments in use and their interdependence is required.

48. The Chief Parliamentary Counsel must also have an exten-
sive knowledge of established drafting principles and of the
methods and machinery of Government with regard to the drafting and

introduction of legislative enactments. Most important is the
ability to interpret and give expression to the wishes of Govern-
ment clearly and concisely in the preparation of legislative enact-
ments.

•

49. The White Paper on Law Reform 1978, makes a point of the
specialized nature of legislative drafting skill, and its.relative
scarcity.

21/ .106
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Law Commission:
se, The Law Commission was established by the Law Commission
Act, 1969 as a permanent advisory body for the reform and revision
of the laws of the country. It is charged with the duty "- to keep
under review all the laws applicable to Trinidad and Tobago with a

view to its systematic development and reform, including in parti-
cular the modification of any branch of the law as far as it is
practicable, the examination of anomalies, the repeal of obsolete
and unnecessary enactments, the reduction of the number of
separate enactments and generally the simplification and modern-

isation of the law, and for that purpose -

(a) to receive and consider suggestions for the reform
of the law which may be forwarded to it (either on

the invitation of the Commission or otherwise) by
judges, public officials, lawyers, and members of
the public generally;

(b) to receive end consider proposals for changes in
•

the law referred to it by the Minister or recom-

mended by any law Reform Committee, Association
›

of Lawyers or other learned bodies;•

(c) to prepare and submit to the Minister from time
to time specffic programmes for the examination
of different branches of the law with a view to
reform including recommendations as to whether
such examination should be carried out by the -

Commission or some other body;

(d) to undertake, in pursuance of any recommendation
of the Minister, the formulation of draft Bills
relating to proposals for review contained in
such recommendatfons;

(e) to undertake, pursuant to any recommendation
approved by the Minister, the examination of
particular branches of the law and formulation,
by means of draft Bills or otherwise, of pro-
posals for reform therein;

(f) to provide at the instance of the Minister
advice and information to Ministries and Depart-

,

ments of Government and Statutory Authorities
concerned with proposals for the amendment or
refOrm of any tiranch of law;

. .

• 21/....
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(g) to obtain such information in regard to the laws
and general systems of other countries as in the

.opinion of the COmmission, is likely to facili -
tate the performance of any of its functions."4

51. The staff of eleven (11) officers is made up primarily of •

Legal Research Officers and Parliamentary Counsel who conduct the
legal research work to assist the Commission in its du ties. The

senior officers are expected to have considerable knowledge of.
both criminal and civil laws of the State as well as extensive
knowledge of legal reference authorities and the ability to utilize
such authorities effectively in legal research.

Registrar, Industrial Court:

52. The Registrar, Industrial Court is responsible for the per-
formance of all the administrative functions of the Industrial Court.
Work, includes the processing of documents relating to trade dis-
putes, industrial agreements and complaints in respect of the price
of goods and commodities which are referred to the Court. In addi-.
tion, the employee is required to supervise a small group of sub-

. ordinates engaged in personnel, accounting and other related activi-
ties. Work is performed with considerable independence within the
limits of departmental policies and relevant laws and is reviewed
by the President of the Industrial Court through reports, discussions
and general observations. The holder of the post must have con-
siderable knowledge of court procedures and practices, as well as of
government office procedures including financial instructions, and
civil service rulen and instructions. Legal training, administra -
tive ability and experience are prerequisites of the post.

Head of the Legal Divisjon,
Office of the Ombudsman:

53. This legal officer is responsible for advising the Ombudsman

on all legal matters pertaining to the functioning of his office or
the exercise of his powers. Work involves determining the Ombudsman's
jurisdiction in matters referred to him; examining the legal aspects
of matters which fall to be investigated; researching relevant laws,
ordinances and regulations pertaining to the operations of Ministrien/
Departments and Statutory Bodies, collecting relevant information,

4. Detailed in memorandum from Chairman, Law Commission to
Chairman, Salaries Review Commission.

•
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determining the legality of any administrative action which gave
rise to complaints and advising the Ombudsman thereon. Policies
and procedures are 'established in consultation with the Ombudsman,

after which, the fflea -r --. exercises considerable initiative and
independent judgement in making professional decisions and work is
subject only to administrative review by a superior officer.

54. The officer murt have considerable knowledge of the laws,
ordinances, and regulations relating to Government's Administration,
of the different types of legislative enactments in use and their
dependance on one another.

Legal Officers for Other Ministries and Departments:

55. In addition to the above, legal officers are assigned to
various Ministries and Departments, among them, Ministry of Labour,
Social Security and Co - operatives, Petroleum and Mines, the Inland
Revenue Department, the office of the Director of Personnel Adminis-

, tration, Customs and Excise Division, and the Treasury Division.
These officers are primarily State Counsel who are classified in
Grades I - IV and that of Senior State Counsel.

56. Some posts however, carry peculiar designations e.g.
Treasury Solicitor, Legal Adviser and so on. At the lower levels
the State Counsel engages primarily in the following types of work:-

(a) Investigation of legal problems of Government
Departments•and Statutory Bodies and provision
of advice and opinions relating thereto;

(b) Making appearances as advocates for the Govern-
ment in matters brought before the Courtc;

(c) Interpreting laws, ordinances, and regulations,
and serving as legal adviser in a Ministry or
Department or Statutory Authority;

(d) Preparation of deeds, leases, agreements and

other documents;

(e) Examining deeds, leases, agreements, covenants
and other legal documents and giving opinions
and making recommendations.

• 24/
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57. At the Senior levels the work is typically of the following
nature: -

(a) advising on day- to -day legal problems including
the interpretation'of the laws, ordinances and
regulations under Which the Department/Ministry

• operates and serving as advocates in the Courts
on its behalf;

(b) preparing a variety of legal documents and drafting
preliminary legislation on matters relating to
the work of the Ministry;

(c) serving on negotiating teams and committees and
attending meetings, conferences, and discussions
with top officials, and preparing documents
recording agreements reachedp

(d) holding enquiries, making investigations and
preparing briefs for the Minister in connection
with legislation to be presented to the legis-
lature;

(e) consulting and collaborating with the Permanent
Sccretary of the Ministry and his staff.

58. Considerable knowledge of the laws, ordinances and regulations
related to Financial Administration and/or specialised areas connect -
ed with the work of the Ministry is often required for example in
fields such as Income Tax Law, industrial relations law, petroleum
matters etc.

•
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CHAPTER 3

EXISTING PAY STRUCTURE

59. Very few attempts have been made to enunciate the principles
which govern or ought to govern the structure of pay for public
employees of Trinidad and Tobago. Yet the existing structure cannot
be properly understood without - a consideration of its philosophical
underpinnings. •

The Ritson Report:

60. One of the earliest attempts to spell out a comprehensive
set of pay principles is contained in the Report of the Ritson
Commission on the Civil Service of Trinidad and Tobago, 1954.

61. In his report Ritson remarked that in general, Heads of
Department and staff representatives had put forward to him four (4)

main principles in making their proposals for salary revisions.
These were:-

_

(a) that the Civil Service should pay what the outside
world pays;

(b) that the Civil Service should ensure to a man or
woman a certaih standard of living;

(c) that those with the same educational qualification
should be given '-.he same salary and broadly the
same promotion prospects;

(d) that higher pay should be given to holders of
certain posts because their promotion prospects
were not as good as those of others elsewhere;

62. Significantly, Ritson went on to reject each of these prin-
ciples and to suggest instead that the basic principle for fixing
rates of pay for the various jobs in the Public Service should be

what is required to recruit and retain an efficient staff. "The
formula," he said, "is old and simple even if its application some-
times raises difficult questions."5

63. Ritson argued:
•

"This principle is fair both to the public and the staff.
If young men and women regard current rates for Civil Service
jobs as satisfactory, and if those rates produce a sufficiency of

• acceptable and competent candidates, then there is no "prima facie"

5. Appendix I sets out in detail the reesons advanced by Ritson
for the rejection of thc principles rrrad to at to (d) :...bGve.
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reason for increasing them. The argument can be put another way:
If the present rates produce a sufficiency of acceptable candidates
that goes to show that the rates compare favourably with those open
to the candidates in other fields." He argued further that "The
conclusion is that if the Civil Service gets, its fair share of

r.

competent school leavers or of any class of worker in the clerical,
technical or professional classes, that is good evidence that the

• Civil Service rates of pay, taking one thing and another - leave,
pensions, security, &c., &c., - compare favourably with the general-
ity of outside rates. In other wOrds, the test of "recruitment and
retention of an efficient staff" is in the last resort very much
the same as the test of "comparable rates for comparable work."

The King Commission:

64. The next attempt to define pay principles for the public
service was made in 1958 by the King Commission. The thinking of
that Commission was markedly at variance with the views expressed
by Ritson. The Commission stated that it did not regard the prin-
ciples of paying "Whet is necessary to recruit and retain an effi-
cient staff as an .::(3equate guide."

65. The King Commission referred to the principles outlined in
1955 by the Priestley Royal Commission in the United Kingdom. The

latter Commission had recommended that the primary pay principle
should be fair comparison with the current remuneration of outside
staffs employed on broadly comparable work, taking account of
differences in other conditions of service.

66. In addition to fair comparison.as a primary principle
Priestley had also ruggested that in an organization so closely
knit as the Civil Service proper regard must also be had to internal
relativities both in a vertical line between senior and junior
officers and also horizontally as between different grades working
side by side.

67. Those principles were used by the King Commission as the
basis for their review. Nevertheless, difficulty was experienced
in obtaining suitable comparisons nnd the Commission resorted to
making comparisons with the rates paid in the Public Services in
the other Units of the Caribbean, in the Federal Service and in
other countries. The Commissicn also looked at salaries paid by
business firms and companies operating in Trinidad though they
disregarded the Oil Companies where ;the rates seemed. to be clearly
exceptional. •

27/
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The Civil Service Act, 1965:

68. Despite periodic revisjons of pay for the public service
the question of pay principles was net explicitly confronted until
the enactment of the Civil Service Act, 1965.

69. Section 14, Sub-sections (2) to (4) of this Act states:-

"(2) The Minister of Finance may from time to time
make recommendations with regard to remunera-
tion to be.paid to civil servants.

(3) The Minister of Finance shall, before making
recommendations on remuneration under Sub-
section (2): -

(a) consider the requirements of the Civil
Service.

(b) take into account the rates of pay and

other terms and conditions of employ-
ment prevailing in Trinidad and Tobago
for similr work outside the Civil
Service ..z.nd the relationship of the
duties of the various classes and grades
within the Civil Service; and •

(c) be guided by the considerationsspecified
in paragraphs (a) tc (d) of Sub-section
(2) of Section 9 of the Industrial Stab..
ilization Act, 1965.

(4) Prior to formulating any recommendations under
- Sub-section (2) the Minister of Finance may

require the Personnel Department to consult
with representatives of the appropriate recog -

nized association with respect to the matters
specified in paragraph (c) of Sub-section (1)."

70. The considrations referred to at sub-section 3 (c) above
are:-

(a) the necessity to maintain and expand the level
of employment;

(b) the necessity. to maintain a high level of
domestic capita), accuulation with a view to
increasing the rate of economic growth and to
providing greater employment oppbrtunities;

2R/ ...
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(«c) the necessity to ensure to workers a fair
share of increases in productivity in
enterprises;

(d) the necessity to prevent gains in the wages

of workers from being affected adversely by
unnecessary and unjustified price increases.

71: The principles enunciated in the 2"ct have remained the
primary factors which have influenced the evolution of the pay

structure in the public service up to the present time.

Pay Structure in 1979:

72. In the following paragraphs we have sketched the existing
structure of pay rater for the various judicial and legal offices
and related these salaries to those provided to public officers in
the Senior Administrative grades and other professional streams.

73. Appendix II indicates that, at 1979 pay levels, both the
State Counselland the State Solicitor I earn 11,764 t2,063/212496
monthly - exclusive of Cost of Living Allowances which are currently
at the level of 348.o0 per month. The post of Magistrate in
comparison carries a remuneration of $2,146 - t2,292/t2,519 per
month while Legal Research Officers I are paid 12,151 - t2,220/
S2,442 per mcnth.

74. The typical recruit for the posts of State Counsel I or a

State Solicitor I is a new-qualified Barrister or Solicitor.
Newly appointed Magistrates are generally chosen fron among persons
with three (3) or more years experience gained as a practising
lawyer at the Bar but, generally, these appointees have no more

than five (5) years post qualification experience. Those who

enter as Legal Research Officers I would also be expected to have

some degree of experience as practising lawyers or engagement in
post graduate study.

75. Indications are that within two or three years of his
appointment as a State Counsel I, a lawyer can expect to be

promoted te the next higher class of State Counsel II, provided
that by his performance he has demonstt-ated a reasonable degree
of professional competence. This would increase his earnings to
the level of t2,151 to t2,220. By the same process of advancement
after five (5) or six (6) years of service, a legal graduate who

entered the government service as a State Counsel I is likely to
be holding the post of State Counsel Illand earning u.373.

6. Indicates longevity increments awarded initially to an
officer who has been receiving the maximum salary of the post
for two years. Two further longevity increments may be earned
at intervals of two years each.



. ,

* , • 29: - .

76. Comparino the relative remunerations of the Magistrate,
• State Counsel III and the Legal Research Officer I who, one can

safely assume, would have at this stage of their careers roughly
the same post qualification experience it will be seen that there
is a fair degree of parity in remuneration levels. The respective
rates of pay would be $2,146 to $2,292 for the Magistrate, $2,373
fot the State Counsel III and $2,151-$2,220 for the Legal Research
Officer I.

77. At this point, it would be useful to compare the remunera-
tion structure for the lower and middle levels of the Judicial and
Legal Service with the compensation arrangements for other pro-

' fessional groups in the Government Service.? The following are
details of the basic salary earned by Economists, Engineers, Doctors,
ixchitects, Graduate Teachers, Statisticians, Professional Account -
ants, Agricultural Officets and Chemists at their respective entry
points into the Government Service: -

Economists I - Range 46 - $13611-$2,063
Civil Ehgineers I - Range 53 - $1,852 - $2,292
House Officers (Doctors) - Range 56G - $;.,42EY,
Architects I - Range 53 - $1,852-$2,292
Teachers II (Graduate Teachers) - Range. 48 - $1,611- $2,063

•

Statisticians - Range 46 - $1,611-$2,063
Accountants III - Range 53 - $1,852- $2,292

.Agricultural Officers - Range 46 - $1,611-$2,063
Chemists I . - Range 46 - $1,611- $2,063.

78. From the above information it can be seen that newly quali-
.

fied legal professionals•are paid much the same salaries as univers4.-c

ity graduates who enter the Teaching Service or who are graduates
in.Economics -i Chemistry or Agriculture and,who also have little or
no post qualification experience. Finished professionals, however,
such as Accountants, Architects and Civil Engineers, are recruited
at a somewhat higher salary lovel namely Salary Range 53 - $1,852- .

$2,292. Moreover, Doctors whose length of training is appreciably
- .

lOncjer than most cther professionals commence in Range 56 at a

salary of .

7. All Public Servants are due for a negotiated 10% increase
in salary in 1980.

•

• •
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79. The positionsof Senior State Counsel, Senior Magistrate,
Assistant Chief State Solicitor and Senior Legal Research Officer
represent more or less the middle level career milestone for the
legal and judicial officers in the government service. Two of these
posts, Senior State Counsel and Senior Legal Research Officer are
now classified in Salary Range 62 with which is associated a salary.
of $2,976 per month, while the two other posts are classified in
Salary Range 60 with which is associated a salary of $2,716 per
month. By comparison the Deputy Registrer and Marshal of the Supreme

Court and the Deputy Registrer General are classified in Salary Range

55G and receiving a salary of $2,373. It would be useful to compare
this level of remuneration with the equivalent grades for other pro-
fessionals. The following is a sample of comparable posts and

their respective remuneration:-

Senior Economists - Range 60 - $23716
Civil Engineer II - Range 59D - $2,380-$2,562
Architects II - Range 59D - $2,380-$2$562
Registrer - Range 61 - $4870
Principal II - Range 59D - $2,380-$2,562
Accountant IV - Range 59D - $2,380-$2,562
Chemists II - Range 56C - $2,130-$2,420.

80. The comparison shows that the remuneration received by the
officers in the Judicial and Legal Service at this level compares

favourably with that of other professionals with approximately ten
(10) years service in Government employment.

81. The senior positinns in the Judicial and Legal Service which
represents in effect, the limits of career achievement for the -

average legal professional include the posts of Solicitor General,
Director of Public Prosecutions, Chief Pnrliamentary Counsel and

their Deputies and Assistants together with the Chief Magistrate,
Chief State Solicitor and the Registrer of the Appeal Board.

82. The three top posts, that of the Solicitor General, the
Director of Public Prosecutions and Chief Parliamentary Counsel are
all classified in Range 70 ($4,287) a range equivalent to that of
the Senior Permanent Secretaries in the Government Service. The

only public service posts classified above Range 70 are those of

Permanent Secretary to the Prime Minister and Head of the Public
Service, the Permanent Secretary, Ministry of Finnnce and the

Economic Adviser to the Prime Minister. These posts are all classi -

fied in Range, 71 which carries a salary of $4,495 per month.

31/
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Hereunder is a list of the posts which are classified in Range 70:—

Permanent Secretary, Planning and Development Division,
Ministry of Finance

Chief Personnel Officer

Director of Personnel Administration •

Permanent Secretary in the Office of the Prime Minister

Permanent Secretary, Ministry of National Security
Permanent Secretary, Ministry of External Affairs

and Head of the Foreign Service
Chief Medical Officer'

Director of Contracts

Executive Director, National Insurance Board

General Manager, Indutrial Developffient Corporation

Director, Management Development Centre
Executive Director, Water and Sewerage Authority

General Manager, Port Authority
•

83. By way of further comparison, the Auditor General now receives a

salary of $5,591 per month; the Ombudsman, $5,512 per month and a Puisne
Judge $4,658 per month.

84. The Chief Magistrate and the Chief State Solicitor are currently
classified in Range 67 carrying a salary of $3,867 per month. In terms of
relative classification this places these officers in the same range as the
Commissioner of Prisons, Chief Fire Officer, Chief Immigration Officer and
Foreign Service Officer V, among others. As such these posts are ranked
higher than the Chief Government Chemist and Director of Food and Drugs
(Range 66), the Director of Metereological Services (Range 66), Chief In -
surance Officer (Range 65), Directors of Construction, Drainage, and High-
ways in the Ministry of Works (Range 65) and the Deputy Commissioner of
Police (Range 65). Officers in Range 65 receive a salary of $3,446 per
month while officers in Range 66 receive a salary of $3,658 per month.

85. They are positioned at one range below the level of the following
posts:-

Chief Petroleum Engineer
Commissioner of Inland Revenue
Comptroller of Customs and Excise
Chief Education Officer
Chief Technical Officer in the Ministries of

Agriculture and Works; • and
Directors of the prircipal divisions of the

Ministry of Finance.

32/.....

'



- 32 -

86. These posts classified in Range 68 are remunerated at “,077
per month.

•

87. The Deputies and Assistants to the three top posts in the
Judicial and Legal Service are respectively classified in Range 65

and 64, the correnponding salaries being $3,446 and $3,237 per
month. The Registrer General and the Registrer and Marshal of the
Supreme Court an: also classified in Range 64 at a salary of $3,237.
As can be seen above, this classification places these officers an
par with Heads cf major Divisions in the various Government Minis-
trien and Deprtments.

88. From th = c above information, it would seem that the relative
ranking or classification ef the different tiers within the Judicial
and Legal !erv.ce is quite consistent with the integral sructure
of job clalsifi.cation in the Government Service.

89. Ihc:uded in the compensaticn packages of the Judicial and
Legal Offiers are a number of fringe benefits which must be teken
into accou't in forming an accurate picture of total rernuneration.
Listed herunder are some of the more important of these fringe
benefits:-

(a) Vacation Leave:

Judicial and Legal Officers are entitled
to twenty-eight (28) working dags Annual Vaca-
tion Leave. Those officers with ten (1.0) years
service and over are entitled to thirty - five
(35) working days such

(b) Travellinq:

All Magistrates aue eligible for travel -
ling benefits which include a motor- car loan
of $15,000 repayable over a period of five (5)

years; a loan for the purchase of motor - car
insurance repayable over a period of one (1)

year; a monthly upkeep allowance of $224.00,
allowance for approved mileage travelled on

official duty at the rate of .224 per mile.

Provision is also mede for eXemption of
motor vehicle tax, the maximum being based on

a loen of 15,000.

33/ • 0 4 •
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The Chief Magistrate and the Senior Magistrate
(North Eastern Counties) are entitled to a Chauffeur
Allowance ($565 per month). In addition Magistrates
posted in certain areas in Trinidad and Tobago are
entitled to depreciation allowance of 2c per mile in
Trinidad and 3cz in Tobago and Sea Blast Allowance of
10% of upkeep allowance for Trinidad and 15% of up-
keep allowance for Tobago.

With respect to the Legal Service, all top
senior posts are scheduled travelling posts, the
holdets of which are entitled to motor car and
insurance loan, upkeep and mileage allowance as

•

described above.

(c) Housing:

All Magistrates are entitled to Government
Quarters. However, in point Of fact only about 50%

of these officers have been allocated quarters for
which they p;ly a rent i./..a.cdorefartbeiwith3tIv/ .

‘isitkr:Gf "i'!11&"-Cvill - SYCE:'RegaHHH; 1967.

(d) Pension:

All qualifying Judicial and Legal Officers are
entitled to pension benefits. Normally, a public
officer qualifies for pension after ten (10) years
service. However, officers in the legal services
enjoy e five (5) year service added clause whereby
five (5) years are added Ly-th for qualifyingj fot a

penslon - und -"_fon the computation of - that pension.

The formula for the computation of pension•

is:-

Service in months multiplied by last
annual salary (provided that the
pensioner substantively held the post
for three (3) years prior to retire -
ment) divided by 600. The result is
the full or unreduced pension'payable
to the pensioner.

The Pensioner may, as is customary, opt for
a gratuity and reduced pensjon. In which case,
his gratuity'is computed by the'formula:-.

Querter (1/2) full pension multiplied by 121/2

hc. - full
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CHAPTER 4

SUBMISSIONS

90 The various submissions made to the Salaries Review Commission
by the Judicial and Legal officers have all tended to be extremely
critical of existing remuneration arrangements, which have been seen
as a major contributor to what is reported to be the chronic
ity of Government to recruit and retain suitable legal personnel at
all levels.

91. That there is a problem of attracting suitable legalper- H•

soanel to perform th.e uarious judicial and legal functions.and.
retaiiling the services of some officers appears to be in little

• doubt. For eXamplet an analysis of information made aVailable to
the Commission on the arrangement for tile filling of legal posts
haS indicated that:~

(a) - in the CiVil Law DeparhPent ten (.10) of the
twenty-fine (254:leiPoSts are vacant;

(bl in the Deptirtment of the Dicector of Public
Prosecutions there are seVen (7) vacancies
out of - an establishment o twentyiseight (281..

legal posts;.
(c) in the Legislative Drafttng Department five

(5) of the sixteen (16) posts ar@ also vacant;
(d) in the Chief State Solicitor's Department two

(2) out of eleven.(11) posts 'are vacant, but
the other nine (9) posts are mainly filled by
recent gtaduates;

"(el in the Inland Revenue Department three (3) out
of the six (6) Legal positions are reported
vacant;

<f) in the Magistracy there are five (5) vacant
posts out of an establishment of thirty-one
(31) posts.

Chief Legal Officers:

92. Ztt a joint memorandum submitted to the Commission in Septem-
ber 1978 by the .

- cting Solicitor General, Acting Director of Public
Prosecutions, Acting Chief Parliamentary Counsel and Temporary Chief
State .1oll!citor, it was stated that:-

"1.4.. the State seems singularly unsuccessful in
. .

attracting or retaining suitable personnel as
legal advisers, parliamentary counsel, court
Counsel slicitors and conveyancers."
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93. It was advanced by the Chief Legal Officers that at present
graduates from the Law Schools and lawyers in private practice are
reluctant to enter or remain in the Legal Service and that this is
attributable to the more attractive rewards of private practice and
employment outside of the public service.

94. The memorandum stressed that these difficulties unfortunately
existed in the context of ever-increasing complexity of the business
of Government and of accelerated economic and social development,
which required an unprecedented volume of new legislation, amendments

to existing legislation and legal advice to the State, its mang

Ministries, Statutory Authorities, Local Government Authorities and

other Governmental Agencies.

95. The point was also made that social and economic development
of the country and the increasing diversity and complexity of the
economic activities of the State had created an acute need for highly
specialised legal advice, in areas such as Company Law, Law related •

to International Taxation and Contracts, and for highly skilled
practitioners in fields such as Legal Drafting.

96. Attentinn was drawn to what was described as the tremendous
increase in the volume of work of legal officers in recent years.

• This sharp increase has been attributed in the Kelsick Report8 on
the establishment of a Legal Service and the reorganization of the

• Dep.artment of the Attorney General and Ministry for Legal Affairs
to the following factors: -

"(a) the enactment of the State Liability and Pro-
. ceedings Act, 1966, which has placed the State

in practically the same position as. private
persons.

8. In April 1976 Cabinet appointed two Committees, the terms
of reference of which were respectively:-

(a). "To consider and make recommendations for the
restructuring of the Ministry of the Attorney
General and Minister for. Legal Affairs; and

(b) "To investigate the desirability of establishing
a Legal service and to make appropriate recommenda-
tions which should include the drafting of any

•

necessary legislation."
Mr. C.A. Kelsick, Q.C. (now Mr. Justice Kelsick) and

Mr. A. Wårner (now'Mr. Justice Werner) were appointed to both Commit-
tees while Mr. Ivol Blackman, State Counsel IV, and Mr. Roderick Noel
Senior State Counsel, both of the Attorney General's Chambers, were
appointed to the first and second Committees respectively. Mrs. Jean
Permanand was assigned as Secretary to both Committees.

To prevent. duplication of work in the areas where the references
of the Committees overlapped, the Committees decided to hold joint
mertings clnd to submit = Gommen report.
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n."(b) The greater awareness of citizens of the country
of.their rights, most likely because of greater
educational facilities.

(c) The introduction of a written Constitution con -
taining provisions enshrining fundamental rights

•and requiring special majorities in Parliament
for the passing of Acts which alter or conflict
with those provisions. In this respect, the
Constitutional validity of the acts of the State
and its servants or agents is now being increas-
ingly challenged and even the legislative capa-

. city of Parliament is being questioned with
great frequency; and Parliamentary Counsel have
had constantly to take account of the possible
effeCt of the Constitution on legislation
drafted by them. Constitutional questions are
always of a difficult and serious nature and
there must be lawyers with the requisite com-
petence to deal with them.

(d.) The expansion•and increase in the number of
Government Departments and Statutory Authorities.

(e) Negotiations and agreements with foreign Govern-
ments and Corporations.

•

(f) The incursion of Government into the private _

sector of the economy, for example, by the
acquisition of majority shareholding in
commercial enterprises. As a consequence,
Company Law, which hardly exercised the minds
of law officers in their day to day respons-
ibilities, is now an absolutely important

• aspect of law which they must master."

97. In addition, the memorandum from the senior law officers
cited other factors such as the coming into operation of the Legal
Aid and Advice Act, 1976, and the proposed establishment of County
Courts, which it was argued would in the near future lead to an

increase in litigation involving the State.

98. It was submitted that these factors not only generated a

need for more staff, but that they also necessitated the recruitment
of staff of high calibre and experience to meet the new situations.

37/ •..
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99. A special difficulty was identified with respect to the reten-
tion of top legal personnel in the Legal Departments. It was pointed
out that out of a Judiciary of sixteen (16) Judges ten (10) had been
appointed from among former legal officers of the Attorney General's
Office and Ministry for Legal Affairs. This characterised the con-
tinual drain on the more experienced and capable officers in the
Legal Service to fill the needs of the Judiciary. This problem was
intensified by inability to recruit suitable replacements in a

reasonable period of time.

100. The view was also expressed in the memorandum that too great
a disparity exists between the emoluments of the Chief Legal Officers,
namely, the Solicitor General, Chief Parliamentary Counsel and the
Director of Public Prosecutions who receive salary in Range 70
($4,287 in 1979) and their deputies who are currently classified in
Salary Range 65 ($3,446 in 1979). The essential argumanb4= in
support of this has been put in the following menner:-

I? A Deputy is in effect a potential Chief
Legal Officer and indeed often performs in that
position. Because he is practically on par
with the Chief Legal Officer in qualifications,
performance and responsibility it is submitted
that his remuneration should be adjusted to a

point nearer that of a Chief Legal Officer."

101. In addition it was argued that the Registrer General and the
Chief State Solicitor should also be given special consideration in
that the holders of these offices are de facto departmental heads
and are by statute responsible for a multiplicity of functions.
Because Of this it was -felt that these offices should be equated
with that of the Deputy Chief Legal Officer, who it was assumed
would be put in a significantly enhanced position.

102. Dissatisfaction was expressed as well about the existing
salary differentials between the various'grades of legal offices
and the Commission was asked to ensure as a matter of policy that

•

the size of the differentials should be made more realistic.

103. In their submissions to the Commission the Legal Officers
also requested that consideration be given to a general improvement
in the allowances and other fringe benefits provided for them.

•

, . . •
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Magistracy:

104. The submission made to the Commission by the Magistracy
has been couched in rather general terms. In the main, like their
counterparts. in the legal service, they expressed great di satis -

' faction with the salaries and other terms and conditions of service
currently provided. It was contended that these conditions were
not adequate to attract suitable candidates to the Magisterial
bench and to retain those serving officers who had aaquirpd valu -

. able experience

105. The memorandum from the Chief Magistrate put great emphasis
on the wide stope of civil and criminal jurisdiction of Magistrates
in the administration of justice and asserted that over 90 pekcent
of the criminal matters heard and' determined in the chuntry daily
tommente and conclude in the Magisterial jurisdiction.

106. It was submitted that: -

"because. of the professional experience requirtd •

and the responsibilis of - the- efftecht.Magis.
trates should receive a measure of remuneration
by way of salary and allowances comMensurate
with the responsibility and dignity of their
office."

107. It was poi.nted out that the Chief Magistrate had certain
essential administrative duties over and above his profe5sj,onal

functions. For example, he is the hccounting Officer and as such

is accountable to the Public Accounts Committee for the regularity
and propriety of all expenditure. He must also ensure that ade-
quate machinery.exists for collecting and accounting for all
receipts..

. 108 The Magistrates requested significant improvements in
their terms and conditions of service in order to alleviate their
frustrations and to make it possible to attract and retain;compe-
tent personpel.

109. They suggested also that the compulsory retirement age

for Magistrates should be fixed at 65 years.

Judicial Officers attached to the Supreme Court:
•

110. The Registrar and Marshal of the Supreme Court in making
• representations to the Commission observed that representation

had been made continuously sinte 1968 far the upgrading of these
offises.

39/
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It was argued that immediate action is necessary to preserve the
integrity, efficiency and morale of the Registry so that it might
ccntinue to perfcrm "the vital functions for the due administration
of justice in the Supreme Court." It was stated that the work of
the Registry has grown five fold over the last thirty (30) years
and has become more complex in nature and that this has been
attended by a great increase in administrative duties. It was

considered that an evaluation of the work and responsibility of
the various duties would lend support to the proposal for upgrading.

Registrar General:

111. The Registrar General in separate representation to the
Commission stated that the post is an independent statutoryoffice
which is autonomous in nature. He reasoned that the Registrar
General's Department is.included as part of the Solicitor General's
Department purely for administrative convenience, and that the
Registrar General is, in fact and in law, a Head of Department.
Consequently, he argued - that the post should not be in a grade
lower than that of Solicitor General or the other Heads of Depart
ment in the Ministry for Legal Affairs. In support of this it was
also argued that the work of the Registrar General's Department is
very much of a specialized nature and that there is limited stope
for promotional opportunities for legal offisers who are attached
to it. Moreover, he pointed out that the Registrar General's
Department has traditionally been regarded as a "dead.end"in
comparison with other areas of the Legal Service.

Chief State Solicitor:
112. Also in separate memorandum to the Commission, the Chief,....
State Solicitor pointed out problems peculiar to solicitors in
the Legal Service. He explained that a State Solicitor cannot
obtain a post in the Solicitor General's Department, which requires
Barristers rather than Solicitors. In addition, by long estab-

- lished convention a Solicitor is not appointed to the Magistracy,
and even if this custom were to be broken the Magistracy would be
a dead-end for a State Solicitor. As a result the effective
opportunities for promotion are all within the Chief State
Solicitor's Department, and the highest post to which a State
Solicitor can be appointed is that of Chief State Solicitor.

•• •• •. .
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113. It was explained that during the past seven years, some

eight (8) Solicitors had been lost to private practice. Some had

been offered appointments and had not taken them up, while others
had gone into private practice after a short stay with the Depart-- .
ment. It was felt that this high wastage rate was due to inadequate
salaries and poor conditions of employment. Consequently, Solicitors
of only a few years' experience were inclined to ignore advertise—
ments for employment in the legal service.

114. It was submitted that the existing classification of the •

Chief State Solicitor at a level bblow that of the Solicitor General,
Director of Public Prosecutions and Chief Parliamentary Counsel was

not justified. In support of this, the argument was advanced that
the Chief State Solicitor is the head of a deprtment like any of
the others, that his work is as voluminous, onerous and as important
as theirs, and that he performs unique and distinct functions.

115. In the words of the Chief State Solicitor:

11 There is no reason why the legal service
• should not offer solicitors the same prospects

financially as it offers.Barristers, all the
more so as it is common knowledge that, finan—
cially, the prospects of a Solicitor in private -

practice are better than those of a Barrister,
and the legal service is not attracting Solicitors
in private practice. No wonder that Solicitors
after admission regard the State Solicitor's
Department merely as a pli.ce where they can gain
some experience with assured remuneration to
equip them for successful private practice."

116. The Chief State Solicitor argued for the setting of smaller
differentials between the salaries of promotional posts in his
Department. He also suggested that in as much as the work done in
the Chief State Solicitor's Depattment is in most respects different
and distinct from that carried out in any other legal department,
the salaries of State Solicitors should not be fixed with reference
to traditinal relativities between levels of State Counsel and
levels of State Solicitors.

• •
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CHAPTER

'' PAY POLICY

117. In considering the criteria ought to 'adopt for
assessing salaries and other conditions of employment for judicial
and legal officers in Trinidad and Tobago, we have given careful
thought to the pay principles which have been suggested from time
to time by similar review bodies in various Commonwealth countries.

118. We took as our starting point the comments of Commissions
and Committees which in the past have reviewed and submitted
recommendations on employment conditions for public officers in
this country. It would be recalled that in an earlier section of
this Report in which we discussed the philosophical underpinnings
of the existing remuneration structure, some of these factors were
identified. They may be summarized as follows:-

(a) Public service pay should take account of the
rates of pay and other terms and conditions of
employment prevailing in Trinidad and Tobago

• for similar work outside the civil service and

the relationship of the duties and respons-
'

ibilities of the various classes and grades
•

within the structure of the Government service;

(b) the pay structure should take into considera-
. tion what is required to recruit .and retain

competent personnel to carry out various
functions in the governMental machinery;

(c) that pay rates should seek to ensure that the
employee is able to maintain a desirable
standard of living;

(d) that the real incomeof these workers should
be protected from erosion by the inflationary
process; and

(e) that the rates of pay of public emrloyees
should be consistent with the obj.ective of
maintaining and expanding the level of
employment and of fostering economic growth •

in the country.

42/ ...om
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The Priestley Commission:

119. The principle of comparability defined at 118 (a) above as
we noted earlier, was recommended by the King Commission... This
principle was leid down in 1955 by the Priestley Royal Commission
On the United Kingdom Civil Service, as the primary guidelines
which ought to be used in the determination of appropriate pay for
`tke eivil service in that country. It has apparently cdiltinued to
Ltye-H -dbser'v- d fOt all 'dyll service grades in the Vnited Kingdom up
to and "indlUding Assistant Secretary. We quote from the Report
as follOWs: -

.

"(I.) The end to be served by principles of pay in
the Civil Servite may be stated as the main-
tenance of a Civil Service recognised as
efficient and staffed by members whose

remuneration and conditiOns of service are
thought fair both.by themselves and by the
Community they serve.

(2) The primary principle of civil service pay
should be fair comparison with the current
remuneration of outside staffs employed on
broadly comparahle work, taking account of.
differences in other conditions of service.

(3) Intornal relativities should be used as a

supplement to the principle of fair compari-
son in settling civil service rates in
detail and may have to be the first con-
sideration when outside comparison cannot
be made, but they should never be allowed
to override the primary principle or become

too rigid."

Top Salaries Review Body, United Kingdom:

120. It is instructive to refer to the remarks made by the
United Kingdom Review Body on Top Salaries9 under the Chairmanship •

of the Right Honourable Lord Boyle in its 10th Report, June, 1978.

9. The United Kingdom Review Body on Top Salaries was appoint-
ed in May 1971 with terms of reference to tidvise the Prime Minister
on the remuneration of the Chairman and members of Boards of nation -
alized industries; the higher judiciary and certain other judicial
appointments; senior civil servants; senior officers of the armed
forces; and other groups which may be referred to it.

•
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The Review Body stated inter alia: -

11 We remain satisfied that no single over-
, .riding principle applies with equal force across

the whole of our field. Against the background
that 'comparability' in one form nr another had
assUmed a growing importance in other fields and
in popular discussion, we considered critically
its relevance at the levels with which we are
concerned, and took the view that comparability
with jobs of equivalent weight in other walks
of life has indeed a part to play. But both
comparability and the idea of 'fairness' that
goes with it are difficult concepts to quantify
- particularly at the highest levels; our con-
clusion was that, while comparability has a

piece as nne of a number of indicators, compari-
sons between one job and another have to take
proper account of the different environments of
the jobs particularly in comparisons between
jobs in the public services and in the private
sector. We found a link between comparability
as an indicator of pay levels and the importance
of being able to recruit and retain the right
level of ability for the four fields with which
we are concerned. We saw it as important in
principle that the level of salary should
enable each of those fields to recruit and
retain an adequate share of the nation's best
talents."

The Central Pay Commission, India:

121. This theme is echoed in the Third Report of the Central
Pay Commission of the Government of India, 1973.10 The Report
states:-

"Government employees naturally maintain a close
watch on emoluments in the non - oovernment sector
and if disparities are too grent a gnawing sense
of injustice will corrode morale and lead to
discontent, with adverse effects on efficiency.

. . 10. Page 43', paragraph 70. •

0.64$2



44 -

For perfOrMing:COMParable duties, Government
employees should not receive emoluments so

conspicuously below those received by persons of
the same social strata engaged in private trade •

and industry as to develop this sense of griev -
ance."

122. The same Commission elsewhere in its Report argued that
the Government ought to take due note of recruitment difficulties
and the maintenance of a high level of efficiency in the Public
Service. It ekrressed the view that the true test is whether the
Government Service ib attracting and retaining the persons it
needs and whether these persons are reasonably satisfied with the
pay and other conditions of service taken as a whole. It con-
sidered that heving regard to changing conditions, it may be
necessary for the Government to alter pay and other conditions of
service selectively for other categories of employees -mhile avoid-
ing, if possible, violent short-tarm changes in horizontal rela -

- tivity. Altogether it advocated a flexible as opposed to a

rigid approach to such matters.

Other Criteria:

123. In addition to these a miscellany of other criteria have
been identified in a variety of other sources as being relevant
to the determination of the pay structure of public employees.
These include: -

(i) Cost-of-Living changes,

(ii) changes in national productivity,

(iii) the performance of the employees concerned,
(iv) the national interest,
(v) Increasing complexity of professional work

in some fields.
•

124. We:share the view of those who have underscored the rele-...
vance.in the determination of pay for public employees of fair
comparison and of the necessity to recruit and retain competent
personnel. We would wish to note,however, that at best only
broad comparisons are possible betwe(2n most legal profession.A1
work in the Government Service and in private practice, or in
private sector employment-.

. • - •

•
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125. In applying these principles to the. Judicial and Legal Service
the Commission's task has been made more difficult by the need to
assess salaries for the entire range of officers constituting the
Judicial and Legal Service rather than the senior officers of this
division.

126. In this matter also we have been undoubtedly handicapped by
the extremely poor response to the questionnaires circulated to legal
practitioners outside of the legal and judicial service. Out of
seventy - five (75) questionnaires circulated to survey comparative
earnings of legal professionals in the private sector only five (5)
responses were received. This sample is of course too small to permit
the formulation of reliable judgement of earnings level. •

127. It should be noted as well that in making out a case fo.r
higher remuneration levels for legal and judicial officers reference
is frequently made to the earnings of the legal luminaries in private
practice but such earnings are by no means typical of the average
private practitioner. Notwithstanding this however, there is no
denying that there is great merit in being guided by the principle
of fair comparison with a view to ensuring that salaries of these
Government off icers, and indeed of all public officers, are kept
roughly in line with what responsible employers in the country pay
for comparable work and skills.

128. Nevertheless, there is little doubt that the existing pay
structure for the judicial and legal officers could be considered
out of line with remuneration in alternative avenues of employment
and that this has contributed to the acute difficulties which have
been experienced in recruiting and retaining suitable persons.

129. It is arguable, however, that the high incomes being earned
by many legal professionals in the private sector are to a large
extent indicative of the fact that there is an overall shortage of
experienced lawyers in the country. By virtue of their training,
legal professionals are in great demand for jobs outside legal
practice, for example, Company Secretaries, Finance, Real Estate
and Insurance. In time, the shortage may,well be overcome by the
flow of trained nationals from the regional law schools and through
investment in the development of legal personnel through the granting
of scholarships for study of specialist areas of the law such as
Taxation, Drafting, Law of the Sea, etc. In the circumstances it
would be imprudent to deal with such difficulties by fixing scales
out of all relation to what is paid for other work of comparable
value to the community.

46/
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Mobility:

130. In our view the pay policy in the judicial and legal service
should aim at providing a remuneration structure that would make it
sufficiently attractive for young legal professionals with potential
capability to enter the service and to develop their expertise event-
ually'as long-service career officers. This implies that not only

• must compensation at normal entry levels be adequate but there must
be a reasonable expectation of career progression through merit and
performance to more responsible and adequately paid senior legal and
judicial offices in the service. This will be best served by kaving
an integrated system that will permit mobility within the Judicial
and Legal Service. The White Paper on Law Reform seems to envisage
this kind of system when it says that:.

"Career structuring is important here. Movement up-
wards must be clear and certain and an officer must
be.able competently and confidently, to determine his
goals. The office of Clerk of the Court, Research
Officer, State Counsel of all levels, Magistrates,
Registrar General, Deputy Solicitor General, Solicitor
General, Deputy Director of Public Prosecutions,
Director of Public Prosecutions, High Court Judge,
Judge of Appeal, must together create one national
promotional chain, with the Judicial and Legal Service
Commission so monitoring the career of each officer as
to be aware of his development and the emergence of
special professicnal capabilities. Some people are
more suited to the prosecution career, others to the
civil law, others to advisory work, still others to
research and so on and so on. Some possess person-

. alities apt for the field of foreign affairs and the
international forum, some for advocacy and legal argu-
ments in the Court of Appeal. It is not difficult to
identify them. It only remains to do so, in fact,
and to encourage and promote and foster them."

131. This would men for example that the Magistrate need not
set his promotional expectations simply in terms of the post of
Chief Magistrate.

•
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132. We also believe that it would be desirable to ensure that
the differentials between promotional posts are meaningful. The
fine gradations which now exist between the various levels of State
Counsel seem quite unnecessary.

Our Approach:

133. After taking into account the merits and demerits of the
numerous criteria suggested, we have based our recommendations on
the following principal factors: -

(a) the necessity to recruit and retain a suffim
cient number of persons of suitable ccunpeip,
tence and experience to service the judicial
and legal systems

(b) prevailing rates of pay and other terms and
conditions of employment for comparable work
in the country;

(c) the implications of salary revisions for
judicial and legal offiees on the pay struc-
ture of the public service;

(d) the desirability of fostering mobility between
the various branches of the judicial and legal
service so as to develop officers with well-
rounded experiences and capabilities;

(e) the aim of structuring a remuneration system
which would not only encourage young pro-
fessionals to enter the service but to become
long-service career officers;

(f) the need to establish appropriate salary
differentials between promotional grades and

to ensure that these grades reflect signifi-
cant differences in the levels of duties and
responsibilities.
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CHAPTER 6

COMPARATIVE REMUNERJTION ARRhNGEMENTS
•

The Private Sector and Public Sector Enterprises:

134. By and large very limited information is available to the
Commission on compensation arrangements for legal professionals
outside the Government Service. In the main, reliance has had to
be placed on information available on those public sector enter-
prises which happen to employ full-time legal professionals. Un-
fortunately, these Companies are mainly in the Petroleum industry
and in the energy industries whose compensation structures tend to
be untypical and generally much more favourable than in other sectors
of the economy, Clearly, it would be imprudent to predicate rates
of pay and allowances for legal and judicial officers on the basis
of compensation in these Companies. Nevertheless, this information
can serve as guidelines to the extent that they tend to establish
the relative earnings level of legal professionals in these Companies
vis -a-vis other professional strearns1

Private Sector Comparison:

135. The remuneration pattern in the Oil Companies and Energy-
based industries provides the experienced legal professional with
opportunities to earn distinctly high pay rates. The data available
to the Commission indicated that earnings of Senior Legal profession-
als in these firms range from $4,000 to over $7,000 per month for
posts such as Legal Adviser, Company Secretary, and Manager, Legal
Department. There seems to be significant variation in the fringe
benefits provided.

136. The provision of a Housing Allowance does not appear_ to be
a standard feature of compensation arrangements for these employees.
Some Companies, however, do provide the employee with a Company car
and an entertainment allowance.

137. Passage grants are also sometimes provided for these
employees. The ceiling on the value of the passage grant seems
to be about $250.00 per month.

138. The relative position of the Senior Legal professional in
these Companies tends to equate with that of Divisional Managers
in charge of. Administration, Production and Operations, Finance,
Marketing, etc.

- 1_
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139. At the junior level of a legal assistant the rate of pay
is about ::

-.3.000 per month and the employee may receive in addition
a travellink allowance of approximately $200.00 per month and
travel grant facilities of similar value.

International Comparisons:

140. International comparisons of compensation arrangements are
very limited in application, since salaries and other benefits
in each country inevitably reflect prevailing social and economic
conditions in that country, which may be quite different from those
in other countries with which we may wish to make comparisons.•
Such factors include differences in the state of development,
living costs and the ovarall wages and salaries structure.

141. Bearing this in mind, it is still possible to gain some

very useful insights, by axtending our comparisons to other
countries, particularly to Caribbean countries such as Jamaica,
Barbados and Guyana, which have somewhat similar social and
political structures•to that of Trinidad and Tobago, even th.ough
levels of salaries are considerably lower'than in this country.
This is all the more appropriate since the judicial and legal
officers themselves have sought to support their arguments with
occasional references to conditions in these countries.

142. Set out in Appendix III are details of coparative arrange -
ments for judicial and legal officers and other public employees
within the English - speaking Caribbean. It should be stressed that
the salaries indicated are relevant only in terms of the relative
ranking of different offices.

•

•

.
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•

Rt"..COWINDRTIWiS

•

Salary:

143. Taking into account all the consideratiOns that wo have dis-
, cussed, we recommend first of all that: -

a) the officos in the judicial and legal service should
be classified into saven salary groups, as follows: -

GROUP I Solicitor General
Director of Public Prosecutions
Chief Parliamentary Counsel
Chief Magistrate

cnouP II Deputy Solicitor General
Deputy Director of Public Prosecutions
Deputy Chief Parliamentary Counsel
Chief State Solicitor
Senior Magistrate
Head, Legal Divisjon, Office of the
Ombudsman
Registrar and Marshal, Suprema Court
Registrar General

GROUP III Assistant Solicitor General

Assistant Director of Public Prosecutions
Assistant Chief Parliamentary Counsel
Deputy Chief State Solicitor
Treasury Solicitor
Seere -tory, Law Commission
Magistrate

GRJUP IV State Counsel IV and Senior State Counsel
Senior Parliamentary Counsel
Senior Legal Rescarch Officer
Assistant Chief State Solicitor

GROUP V Senior State Solicitor
Deputy Registrar and Marshal
Deputy Registrar General
Administrative Secretary tu the Chief Justice

GROUP VI State Counsel III
• Parliamentary Counsel II

Legal Rescarch Officer II
Assistant. Registrer and Deputy Marshal

. .

Registrar, Appeal Board (Tax)
Registrar, Industrial Court
Assistant Registrer General
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GROUP VII - State Counsel I & II
State Solicitor I & II
Parliamentary Counsel I
Legal Research Officer I

b) salaries should be provided for holders of posts in the
respective salary groups on the following basis: -

Salary Per Month11
1/1/77-31/12/78 1/1/79- 31/12/80

GROUP I $4,500 $5,000
GROUP II $4,000 $4L500
GROUP III $3,500 $4,000
GROUP IV $3,000 $3,500
GROUP V $2,700 $3,200
GROUP VI $27540 $3,000
GROUP VII $1,800x100-2,300 $2 300x100-24.800

c) these salaries should be reviewed again in 1981.

• 144. It will be observed that the salary structure which we have recom-
mended provides very substantial improvement for Magistrates. We believe
that this course of action is necessary to do justice to the important
judicial function which they are required to perform and to ensure that
access is had to legal professionals of the highest calibre to fill these
roles in the system of administration of justice in the country. In this
regard, we have also taken into account the proposed increase in the
criminal - and civil jurisdiction of the Magistracy.

145. In keeping with the views expressed in outlining our pay policy we

have structured our salary recommendations to allow for reduction in the
number of grades of State Counsel now existing. As such, State Counsel I.
and II have both been included in Group VII, and all posts of State Counsel
II should now be redesignated State Counsel I. As a consequence all posts
of State Counsel III should be redesignated State Counsel II. In addition
the position Senior State Counsel should be merged with State Counsel IV
and designated as a single grade "Senior State Counsel". Similarly, all
posts of State Solicitor I and State Solicitor II should be redesignated
"State Solicitor".

11. (a) With respect to the post of Head, Legal Divisjon, Office of
the Ombudsman, which was not in existence at January 1, 1977,
the recommended salaries should take effect from the date of
creation of the post. In the case of the Registrar, Industrial
Court, the recommended salaries should be effective from the
date from which legal qualifications were specified for the post.

(b) For the purpose of comparison Appendix IV sets out both recom-.
• mended salaries and interim salaries. The interim salary

arrangements were based on salary increases negotiated for
Public Servants for the period 1977-1980.

(c) Existing State Counsel II and State Solicitor II are to con-
vert at maximum of recommended salary scale.

52/....
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146. We have also sought to provide meaningful salary differ-
entials between promotional grados so as to ensure that the
attainment of positions of greater responsibility and the acquisi-
tion of greater expertise and professional experience are matched
by significant improvement in remuneration.

ALLOWANCES:

Travellin9:
147. It is our considered opinion that the duties and respons-
ibilities of officers of the Judicial and Legal service are of
such a nature that they should all be required to keep and use a

standard grade motor vehicle in the performance of their duties.
Iccordingly, we wish to recommend that all judicial and legal
officers should be designated "Travelling Officers", eligible for
a comMuted transport allowance of $400 per month in lieu of the
present arrangement for payment of an upkeep allowance and mile-
age. In additiony these officers should qualify for loans to a

maximum of $20,000, repayable over a five (5) year period, to
enable them to purChase a motor car for official use. They should
be granted full exemption from motor vehicles tax. In our view,
these provisions would facilitate the objective of increasing

• mobility within the judicial and Legal Service.

Chauffeur Allowance:

148. We recommend further that certain judicial and legal
officers should be entitled to a Chauffeur Allowance equal to
the minimum salary of a Chauffeur I in the public service. The
allowance should be on condition that a chauffeur is actually
employed and payment ought to be made by the Ministry or. Depart-
ment concerned, directly to the chauffeur. Holders of the follow-.

• ing offices should qualify for the chauffeur allowance:-
.

Solicitor General •

Director of Public Prosecutions'
Chief Parliamentary Counsel
Chief Magistrate
Senior Magistrate
Magistrate. •. • . . •

•
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Quarters:

149. We recommend that the holders of•the undermentioned
judicial and legal offices should be entitled to receive an allow -

- anCe of $500.00 per month in lieu of quarters:-.

Solicitor General
Director of Public Prosecutions
Chief Parliamentary Counsel
Chief Magistrate
Senior Magistrate
Magistrate

150. In the case of the officers elassified in Group I we

regerd this allowance essentially as an appropriate fringe benefit
in keeping with the status and responsibility of their position,
while in rqspect of the Senior Magistrates and Magistrates we have
been mindfLl of the need for them to be assigned for duty anywhere
in the country at extremely short notice.

Boo Allowance: -

.

151. In cur view judicial and legal officers should be en-
.

couraged to build their individual law libraries and to keep abreast
of developments in their professional field, in the interest of
fostering a high level of efficiency. Bearing in mind the high
cost of law bcoks and other literature we believe that it is - quite_
appropriate to recommend the provision of a book allowance on the
following basis: -

Offieers in Groups I & II - $200 per month
All. 0ther 0fficers - $100 per month

Entertainnent Allowance:

152. We recommend that holders.of all posts classified in
Groups I to III should receive a non-accountable entertainment
allowance on the following terms:-

. .

•

• Group I - $200 per month•

Group II - $150 per month

Group III - $100 per month

Telephone:

153. We recommend that the cost of rental and such other
motered charges and ticketed calis made for official purposes
should be met by Govrnment. on behalf of all officers of the

•

judicial and legal service classified in Groups I to III.
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Medical Facilities:

154. It is reconmended that all judicial and legal officers
should be entitled, without charge, to pathological examinations •

and physiological treatment and to all incidental services at any
hospital or other Government institution, or with approval, to be
paid the cost of such treatment at any other institution in Trinidad
and Tobago.

Subsistence Allowance:

155. Officers required to travel outside of their district on
official duty should be paid subsistence allowance on the basis.set
out below:.

All officers in Groups I III . Z40.00 per day
All other officers 530,00 per day

156. In qualifying for the allowance, officers would receive
1/3 of the daily rate in respect of each of the following periods
that is included in the overaiLperiod of their absencs:

6.00 a.m. - 8.00 a.m.'
11.00 a.m. - 1.00 p.m.

• 6.00 p.m. - 8.00 p.m.

157. Our recommendations on these matters of salary and

allowances are summarized for ease of reference in Appendix V.

Effective Date of Revised and New Allowances:
158. It is reconimended that the revised and new allowances should
all take effect from August 1, 1979.

• Retirement Age:

159. With the exception cf the Solicitor General, Director of
Public Prosecutions and the Chief Parliamentary Counsel who may

serve until age 65. all judicial and legal officers are now required
to retire at age 60. We are of the view that the interest of the
judicial and legal service would be best served by establishing
å compulsory retirement age 'of 65 years for all officers 'of the
service. Accordingly we do $o.recommend.

Pensions: •

160. In view of the fatt that a Cabinet -appointed Committee
under the Chairmanship of the Chief Personnel Officer is currently
engaged in a comprohensive rell.iew of the Pension arrangements for
the Central Government, Statutory Boards and other Government

. ,

Agencies, and given the complexity of the matter, we have decided that
it would be advisable for the question of approprierte pension
arrangements for judicial and legal officers to be deferred until
this Committee has submitted its
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final report.12

Other Terms and Conditions of Service:

161. In respect of all other terms and conditions of service not
expressly dealt with in this review, we wish to indicate that these
would be considered and appropriate recommendations included in our
next report. Until such time existing arrangements should continue
to apply.

Scheduling of Additional Posts under
the Judicial and Legal,Service:

162‘Å we wish to recommend also that the appropriate steps should
be teken to include the posts of Chairman, Tax Appeal Bo ard, Chair -•

man, Law Commission, and Legislative Draftsman in the First Schedul..e
to the Judicial and Legal Service Act, 1977.

Management Structure of the Judicial and Legal Service:- -

163. During the course of discussions with members of the Judicial
and,I.egal Service the question of the structure and effective manage-
ment cf the Judicial and Legal Service was raised.

164. In response to an invitation by the Chairman of the Commission
the Chief Magistrate and the ChairMan of the Law Commission both sub-
mitted written proposals calling for a greater degree of central manage-
ment and a better integration of the Judicial and. Legal Service.
165. Heving regard to the fact that Cabinet has now appointed a

separate Committee to report on the structure, recruitment and manage-
ment - including training - of the Judicial and Legal Service (excluding
Magistrates) we make no further comment at this stage.

12. The terms of reference of the Pensions Review Committee are as
follows:-

a) to prepare a detailed plan for review of all Pension Laws
and Regulations and Separate Pension Schemes, for the
monthly paid employees of the Central Government, Statu-
tory Boards, and other Government Agencies, for the
approval of Cabinet, and for the subsequent use by the
Chief Personnel. Officer in negotiations with the repre-
sentatives of recognised employees' Associations;

b) The Committee has also been asked to consider the question
of counting for pensjon purposes all periods of service to
the Government whether such service was in the Public,
Teaching or Protective Service or with Statutory Boards or
with commercial and industrial enterprises in which Govern-
ment participated.

•
•
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Dated this NINTH rl.ay of July, 1979

/s/ Mitra G. Sinanan
Mitra G. Sinanan, S.C. (Chairman)*

/s/ Bernard Primus

• Bernard Primus

/s/ Louis G. Rostant
Louis Rostant

/s/ Rodney M. St Rose
Rodney St Rose#

/s/ Leonard Williams
seLeonard WilliamsÅ

•

/s/ Hilton H. Cupid

Hilton Cupid (Secretary)
•

Signed subject to the following note of reservation.

#Signed subject to the following note of reservation.

§Signed subject to the following note of reservation.

•

•

•

•
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RESERVATION BY THE CHAIRMAN•

1. I regret that because of a lack of unanimity among members
of the Commission regarding the payment of a Housing
Allowance it has become necessary for me to submit a
note of dissent.

2. In paragraph 149 of the Report the majority of my colleagues
have made the following recommendation under the rubric
Quarters.

"Quarters:
We recommend that the holders of the undermentioned
Judicial and Legal offices should be entitled to
receive an allowance of $500.00 per month in lieu
of quarters:

Solicitor. General
Director of Public Prosecutions

• Chief Parliamentary Counsel
Chief Magistrate
Senior Magistrate
Magistrate" •

3. I wish to make it abundantly clear we are all agreed

in principle that an allowance should be granted in
lieu of quarters. Unfortunately, we are divided
as to the extent to which this allowance should apply.
My colleagues propose that the allowance be limited to
the group set out in paragraph 149. I am strongly of
the opinion that there should be no limitation. The

. " Housing Allowance ought to be extended to all Judicial
and Legal Officers.

4. Fringe benefits must not be regarded as acts of
charity. They clearly have an investment value for
the employer in terms of recruitment, retention and
efficiency.

5. From all the available evidence before us it is obvious
that the general body of the Judicial and Legal Service
attaches immense value to them Eks an additional element
in the total remuneration package.
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6. In a service consisting of approximately 164 officers,

any attempt to restrict this important fringe benefit
to a limited group would lead to widespread
dissatisfaction and frustration. On any ground such
discrimination cannot be justified.

7. In their memorandum to the Commission the Chief Legal
Officers and the Chief State Solicitor argued the
case in the following terms:

"For many years the availability and allocation
of Government quarters has been a vexing question.
''he genesis of this problem is largely historical
and ought not to be ahalysed hore, The fact is
hovever that quarters are allocated not in
conformity with any set p»licy. Those who are
fortunate enough to be 50 housed are charged
rente considerably less than the market now
allows. It may be sidd therefore that they
enjoy subsidized housing. Their not-so-fortunate
colleagues must face the rigours of landlords or
the mortgage market."

"There can be no justification for the continuation
of this disparity of treatment and while accepting
that it is highly undesirable for officers in the
legal service to be subject to the vagaries of
often unconscionable landlords in an uncontrolled
housing merket, it is recommended - and this
recommendation cannot be too strongly put forward -
that legal officers be given rent free quarters
or in lieu a realistic housin allowance and that
Government should ensure that telephones are
installed and should meet the telephone charges
incurred by legal officers."

8. This submission is supported by the Kelsick Report
which states:

"With a view to improving efficiency, to retaining
qualified and experienced officers and to
attracting suitable candidates from outside the
service; that new posts in the Legal Service be
created, existing posts should be upgraded; and
that terms and conditions of service be improved
more partioularly by providing "added years" to
pensionable service,
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a house allowance, a telephone allowance and an
increase in subsiistence allowances."

9• The White Paper on Law Reform reinforces the point:

"It is recognised everywhere that salaries in the
Legal and Judicial Service are woefully inadequate
today. These will have to be improved signifi -
cantly, but in addition, other benefits with a
monetary value would be advantageous.
Thus, the grant of houses at reduced rental or, in
lieu thereof, housing allowance free of income tax,
to middle management officers and above, would
greatly serve to improve the attractions of the
Legal Service."

10. It is interesting to compare the situati.on in Jamaica
and Barbados.

11. In Jamaica housing benefits are provided for the
following officers: .

Solicitor General
Director of Public Prosecutions
Chief Parliamentary Counsel.
Crown Solicitor
Divisional Directors
Administrator General
Director of Legal Reform
Senior Parliamentary Counsel
Assistant Director of Legal Reform
Deputy Director of Public Prosecutions
Parliamentary Counsel
Resident Magistrate

12. In Barbados the following are entitled to housing
allowances:

'Officers in Salary Groups
A and B - $500 per month

Officers at Salary level
$27,024 and in Salary Groups

C and D - $400 per month

6o/
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13. Thus among the legal officers the following are entitled
to housing allowances:

'Director of Public Prosecutions
Solicitor General
Chief Parliamentary Counsel
Crown Solicitor
Deputy Director of Public Prosecutions
Deputy Solicitor General
First Deputy Chief Parliamentary Counsel
Registrar

14. This information is contained in Appendix III to the
Report.

15. It is relevant at this stage to refer to the question
of mobility. In.the report (paragraph 130) we called
for an "2„..exj..9.tu.....xissir;teratiptilletv... '.t.n
within the Judicial and Letal Service." X submit
that every effort should be made to entourage mobility
in the interest of efficiency and sound organisation.
Such mobility car only be achieved if there is a large
measure of uniformity in terms and conditions of
service. On this point the Kelsick Report recommended
"that Legal Officers in all departments including the.
Law Commission should enjoy similar terms and conditions
of service."

16. The evidence submitted to the Commission disclosed
extensive and chronic recruitment difficulties. This
factor was stressed by all members of the Judicial and
Legal Service in their discussions with us.

17. To perpetuate any existing disparity of treatment would
aggravate the problem of recruitment especially in the
lower groups of the structure whose starting salaries
do not match those of the private sector or the
Government controlled oil companies. The findings of the
Indian Central Pay Commission are highly relevant here:

"While the top salaries do play some part in
maintaining the quality of senior management
personpel it is the starting salary offered to
the fresh entrants at Junior Ciass I level
which largely determines its attractiveness and
influences the choice of.prospective candidates
as between a career with the Government and one

elsewhere /61
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"The correct fixation in monetary terms of the
initial stage of the class I scale is of crucial
importance in determining the quality of recruit-
ment and this vitally influences the efficiency
of the higher public services."

•

18. It is of the highest importance that the Judicial and'
Legal Service should be able to attract and retain
men and women of outstanding talent and ability.
It would be very damaging to the public interest if
any system ofremuneration came to be regarded as
inadequate, inequitable or discriminatory.

19. The conclusion of the Boyle Committee effectively
summarises my position; •

"The continued availability of talent of the
required standard for public service employment is
something that our community should never take for
granted. In our view, it would be absolutely
indefensible to discriminate against those public
servants who come within our terms of reference;
simply because their salaries are not negotiated."

20. In the light of all these considerations I wish to
recommend most strongly that the allowance in lieu
of quarters be extended to all members of the Judicial
and Legal Service.

•

Mitra G. Sinanan

•
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NOTE OF RESERVATIQN BY MR. RODNEY ST. ROSE

I am in full agreement with the Report of the Salaries
Review Commission as signed by the Majority of its Members,
subject to the following reservations with respect to
certain sections of the RECONMENDATIONS contained therein.
(Please see Page 50 et seq.)

•

1. ALLOWANCES:

CHAUFFEUR ALLOWANCE

Paragraph 148:
•

I recommend that in view of their status, only the
holders of offices in Group I should be entitled
to the Chauffeur'Al/owance. I will also add to
this List the holders of posts of Senior Magistrate
in Group II who, in addition to their status in
their magisterial districts, are required to do
excess-ive travelling.

2. ENTERTAINMENT ALLOWANCZ
Paragraph 152:

• I recommend that in view of their status the holders
of posts classified in Groups I and II only should
receive the Entertainment Allowance on terms as
stated therein.

•

July 9.1979
Rodney St. Rose.
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Nate of Reservations by Mr. L. Williams

I sign - the report Stibect: - toTitIme(..:.followg reservations:

STARTING SALARY FOR MAGISTRATES
Magistrates ~ ia an important role in the Judicial system.
A substantial proportion of minor and preliminary criminal
matters are heard by them in addition to, a lesser extent, a
certain amount of civil matters. In determining the starting
salary of Magistrates, however, a number of criteria must be
taken into account. The relative position of Magistrates
compared to other professional groups in the public sector is'
one of the important factors to be considered in .determining
the starting salary for Magistrates, Further, the principle of
comparability-of public sector. and:private sector salaries;
reCogniaing however the limits of comparability as it applies to
all groups in the public sector must also be borne in mind. In•,

taking perhaps a elinical view 'of the matter it can be snid that
-: -- -al*pro.fessienaj.s arb reauired to successfully undertake an

approved course of formal training determined by their particular.
professional body or institution. The length of time set out for
the training varies from one 'profession to another. Taking into
consideration that tha - ir'aIni.bE- undergone by an individual is in
effect a form of capitat investment, the return (meaning here the
remuneration) should bear at least in the initial or starting
stage some relationship to the length of training undertaken.
Of course, the total remuneration or earnings of the particular
individual over his or her working life depends to a large extent
on his competence and efficiency. Applying this principle to the
starting salary of Magistrates implies that a comparison with
public sector starting salaries for professionals is necessary.

All barristers - at - law undergo the same training, and in the
field of law (as any other profession) the jobs should be so

• structured as to require the application of the same knowledge
(training) and experience at different levels in the -hierarchy
dependent on the different degrees of difficulty and complexity of
the positions involved. So that unless the duties and responsibi -
litiesof the MagiStrates are superior to other barristers - at - law
in the Judicial and Legal Service, the Magistrate should not
enjoy a higher remuneration than any other barrister - at - law with
equivalent postgraduate experience.

It is necessary at the time of recruitment of professional
officers to give full weight for years of postgradilate experienCe.
It will be inequitable to give to a particular group of
professionals any advantage in salary over their colleagues
with similar experience in the same profession in the first
instance, and, in the second instance, 64/ • •
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over other professionals gin: the public sector whose. jobs may
require years of study and academie standards which are as long,
demanding and vigorous, if not more so, than Magistrates.

From the career standpoint, work in the same discipline requiring
the same qualification and experience, should be rewarded similarly
except where there may be other considerations, e.g. Parliamentary
drafting. Legal draftsmanship requires considerable experience
and expertise and is a specialty which diverts lawyers from the
normal stream of legal practice.

Taking into account the above considerations and applying them
to the starting salary applicable to Magistrates, it is
important to note the point of entry of Magistrates in the
Judicial and Legal Service compared to that of other legal
officers in the same Service. At the present time the starting
salary for all officers of the Judicial and Legal Service is
based on the present Civil Service Job Classification. This
Classification is in effect a form of job evaluation which is
assigned to the various salary ranges of all officers in the
several Services. The present relationship between Magistrates
and other legal officers has existed for a considerable period of.
time. Though the prosent relationship may not be considered
the ideal or optimum one, it has been quite effective in
recruiting and. retaining Magistrates and other legal professionals
in the Civil Service except for the present and very recent past.
To fundamentally disturb this relationship could therefore have
far reaching conseqUences on the entare salary structure of the
Judicial and Legal Service.

I understand that there aro particular or specific reasons for the
present salary differential between the starting salary of other
Judicial and Legal Service officers and Magistrates. What has
been taken into consideration is the fact that Magistrates are
normally'expected to have two to four years experience as a

practicing barrister before being appointed as a Magistrate.
On the other hand, legal officers can enter the Judicial and Legal
Service immediately they have qualified as a barrister - at -law.
It does appear, therefore, that the differential takes into
account the experience required of Magistrates as against that
of the legal officer who is recruited without any practical
experience.

•
.
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The White Paper on Law Reform has commented cn the structure of
'the Magistracy and the need for improving the position of its

•officers. In the course of our discussions with various groups
mention has been made of the fact that the jurisdiction of
Magistrates could be increased to reduce the number of matters

• that are referred to the High Court. 'This has been taken into
account in determining their starting salary. Their starting
salary should take into consideration the career path of the
legal officer and the number of years he has to serve before his
salary equates that of a Magistrate. One of the recommendations
in the Paper is that to encourage legal officers to make a career
of their service a greater degree of mobility within its Judicial
and Legal Service should be provided. At this stage it appears
that a legal officer would have to put in service of at least
seven to ten years to earn the starting salary of a Magistrate
recommended by the Majority Report.

The above factors suggest to me that a starting salary in Group V

($2,700/3.200 per month) appears more appropriate for Magistråtes
at the present time than the salary recommended by the Majority
Report. To the extent that a greater number of years of
experience than the present two to four years becomes the
requirement, then a revision of the starting salary of Magistrates
could be considered. My inability to agree with the Majority
Report is not that I attach a lesser importance to Magistrates
than my fellow Commissioners, but that I believe the starting
salary recommended by them is too high, and would greatly disturb
the mobility and career opportunities of Legal Officers in the
Judicial and Legal Service. For while Magistrates do carry out an
important duty, whatever their experience, the citizen's individual
right and constitutional libutties are protected by the High

•Courts and the Constitution.

Accordingly, my recommendation i$ that Magistrates with up to five
years' service should receive the salary recommended for Group V

i.e. $2,700 per month in 1977 and 1978 and $3.200 per month in
1979 and 1980; but that future appointees to the Magistracy
should preferably have at least seven years'experience and
service in the Judicial And Legal Service to be in receipt of
the salary recommended in the Majority Report, i.e. Group III
($3.500 per month in 1977 and 1978 and $4,000 per mOnth in
1978 and 1979).

. ,
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Travelling and Chauffeur Allowance
Though in agreement with the payment of a Travelling and
Chauffeur Allowance to certain Offisers, the justification of
paying the Travelling Allowance to all Officers and .to extend
the ChaUffeur Allowance, as recommended, is difficult to
reconcile and has serious implications.

With respect to the Travelling Allowance, at the present time
only Members of Parliament and Judges are exempted from the
full payment of the Motor Vehicle Tax dn a motor vehicle
purchased. The purport of the recommendation on Travelling
is that all Judicial and Legal Officers should also be granted
full exemption from this Tax. This I find difficult to accept
and though in agreement with the recommended Travelling
Allowance i.e. that all Judicial and Legal Officers should be
required to keep and use a standard grade motor vehicle in the
performance of their official duties, I cannot agree that all
Offiters of the Judicial and Legal Service should be.treated
different to other public officers who are also required to
keep and use a motor vehicle in the performance of their
official duties where it relates.to the question of Motor
Vehicle Tax. Accordingly, I recommend that the Motor Vehicle
Tax exemption should be limited to the maximum loan of $20,000
recommended for the purchase of a standa'-d grade motor vehicle..

The Majority Report extends the payment of a Chauffeur Allowance
to -.Officers in Group I and to Senior Magistrates and Magistrates.
It is difficult to justify extending this Allowance to all
Senior Magistrates and Magistrates.. However, in the case of the
Senior Magistrate assigned to the North Eastern Counties due
to the excessive amount of travelling required of him the
allowance could be granted to him.

It is to be pointed out that we have recommende'd an allowance of
$500.00 per month in licu of quarters for Senior Magistrates
and Magistrates as it has been represented to us that these
officers are required to be allocated quarters in the
districts to which they are assigned. The allowance is to
assist in securing suitable accommodation which would obviate
the need for Senior Magistrates and Magistrates to travel
long distancos.

. .
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". ~ . Book Allowance

Strong representations have been made in the course of our dis -

cussions for a Book Allowance. Books can be looked at as the
tcols of trade of Judicial and Legal Officers. It was pointed
out that a precedent exists in certain occupations for this
request. Be that as it may, I believe that well equipped and •

staffed Law Libraries, if dispersed among various Courts or
Legal Offices of the Country, are a better way of satisfying the
requirements of Judicial and Legal Officers for reference books.
I, therefore, cannot agree with the recommendation in the
Majority Report and as an alternative would recommend that steps
be taken to ensure that where necessary all Courts and Legal
Offices be provided with Law Libraries and approprierte staff
to enable all Magistrates and Legal Officers to have recourse
to such books.

Retirement Age
The report recommends that the retirement age for all officers
in the Judicial and Legal Service be 65. At the present time
the Solicitor General, Director.of Public Proeyecutions :and:Chief
Parliamentary Counsel may serve until•the age bf 65. This
is provided for in the Constitution. Insefar as it is
recommended that the Chief Magistrate be also placed on the

•

same lovel with these officers, I am in agreement that the
retirement age 65 years should also apply. This will provide
continuity and keep available to the Country the expertise and
experience of these Officers. It may even be necessary in
time to have a salary scale for such officers which may exceed
the salary offered to Puisne Judges. It may also be desirable
not to lose the experience and expertise of officers of this
level at age 60.

•

I am aware that there is a tendency in some countries to
extend the retirement age. Given, however, the relative age
of the population of Trinidad and Tobago which by comparative
standards is a young one, I am of the view that retirement at •

•

age 60 would provide greater promotional opportunities for
members of the Judicial and Legal Service. It does not appear
to me desirable in the circumstances to extend the retirement age
of junior officers in the Judicial aud Legal Service from 60 to
65 and I recommend therefore that only the Chief Magistrate
should be added to the other three Chief Legal Officers'with a

• retirement age of 65. •

•

July 9. 1972
Leonard Williams.



APPENDIX

EXTRACT FROM REPORT OF THE RITSON COMMISSION ON THE CIVIL
SERVICE OF TRINIDAD .'AND TODÅGO, 1954

(Sections 6-10, pages 5 -

Principles suggested during the course of the enquiry

6. The procedure under which Heads of Departments and staff
representatives put forward their proposalS for salary re -..
visions and discussed them with me gave all these officers a

chance of expressing their own views on the principles on

which their proposals were founded. On analysis those
principles fell into four main classes. As I find myself
bound to reject them all (at least in the form in which they
were put forward) it is due. to those concerned to explain
whyi

7. Perhaps the most popular contention was that the Civil
Service should pay what the outside world pays. In this
connection I was invited to cast my eyes on the oilfields
or on certain selected posts in the commercial world.
Sometimes the pay of an officer in Jamaica or Tanganyika
or Malaya was held up before me as a proper standard of
compa.rison. I was also asked to consider businessmen's
expense accounts, the bonuses paid to certain employees
and the benefits in kind enjoyed by others.

The difficulty of this approach is twofold: In the
first place the outside job is seldom, if ever, the same as
a Civil Service job, or alternatively the conditions under •

which the job is done are entirely different. The oil
companies, for instance, act in a highly competitive and

technical international industry.. They are forced to bid high
for their directing staff and it would not be surprising if
their general levels of pay were higher than those in
many other industries including the Civil Service. Similarly,
the conditioris in other colonies are different from those
in Trinidad - some are richer, some poorer, some bigger,
some smaller, some have problems in particular spheres of
activity which are more difficult than t,hose in Trinidad
and vice versa. But generally speaking, conditions are
always different and nothing is more sterile and time
consuming than the endless and futile discussion of *these
differences. The discussion seldom gets one anywhere. As
for comparisons between jobs inside and outside the Civil
Service, where can one find a comparison in Trinidad with a
policeman, a nurse or a teacher?

2/
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The second fundamental difficulty of this outside
comparison is very simply that in general one. does not know
accurately what the outside world dOes pay; there is no
salary index. It is perhaps possible to find out the salary
attached to certain limelight jobs; but the general level
of salaries is not accurately known. Further, given if the
cash salary were known it is difficult if not impossible
to evaluerte what are known here as "fringe benefits", i.e.,
pensions, provident fund, sick leave privileges, annual
leave, leave passages, bonuses, &c., &c.,: The Civil Service
evidently thinks that the fringe benefits in industry are
substantiali The outside firms unfortunately have exactly
the same conviction about the Civil Service. Åccordingly, I
could not accept ()utside comparisons as the basis of fixing
Civil Service pay, although occasionally they are some guide
(See e.g., paragraph 15).

8. The next most popular approach was that the Civil Service
should ensure to a man or woman a certain standard of life.
The weapon in this approach was the family budget. I hope
I shall not be regarded as flippant or heartless in
saying that all these family budgets recalled
Mr. Micawber with his famous formula: "Annual income - £20;
annual expenditure £19. 19s. 6d. Result - happiness.
Annu?.1 income - £20;.annual expenditure - £20. Os. 6d.
Result - misery." All the annual expenditures in the budgets
presented to me were, figuratively speaking, £20 and
sixpence. The proved that while an officer receiving £200
a year could onlyylive properly on £220 or £230, the man on
£1,000 could only live decently on £1,000 or £1,200. The truth
is that quite a large proportion cf the human race find it
difficult, and have always found it difficult, to make ends
meet, and this is true at all levels of society.
No employing body can afford to put its salaries so high
that this propensity of the human race to overspend is
overcome.

9. The third theory was that put forward by the
teachers. Their contention was that sinte the
Primary Schw.)1 Teacher was required to have the same

educational qualification as a 2nd class clerk
(the possession of a Grade 1 or 11 School Certificate)
he should be given the same salary and broadly speaking
the same promotion prospects.

3/
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9. Cont'd

Thus, their claim was that the First Grade of teacher,
those without a teaching diploma, should get the same
salary as a 2nd class clerk; the Second Grade - those with a
teaching diploma - should get a salary scale covering
the pay of a 1st class and senior clerk and that
Head Teachers should be paid the same as principal
officers. The weakness of this argument is that it
assumes that the holding of an educational certificate
of a certain standard entitles a man to a job. This
is not so; it merely qualifies him for a job, a rather
different thing. Secondly in effect it asks the public
to pay a man not by reference to what he is in fact
doing, but by reference to what he might have been doing
if he had entered a different sort of career. In
justice to the teachers' representatives it must be

said that when these objections were put to them they
proceeded to put forward their case for better pay on
other grounds of greater validity. As hOwever, their
original arguments have received a certain amount of
publicity, it seemed well to state here why I coUld
not accept them.

10. Finally, certain Heads of Departments put forward claims -

for higher pay for certain sections of their staff on the
ground that their promotion prospects were not as good as

those of others elsewhere. This claim was usually
accompanied by an assertion that the officers were too
valuable to be lost to the department, that it had

taken years to train them and would take more years
to train their successors; •it was only just, therefore,
that if they were to be kept in the department they
should be recompensed for the loss of promotion. Here
again the claim is that the public should pay a man not
by reference to what he is doing but by what he would
have done if he had been luckier. That is a charge on

public funds which I cannot endorse. I find it the
easier to reject thia'.suggestion becuse to ny vind
the.preni -se on which- it. is based - i.e..4.that the
offisers are....tzo valuable to be transferred - is
usually unsound.

.

•
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10.cont'd

If, in fatt, the officers or some of them merit
promotion, that is if they are capable of better •

duties, then it is wrong and wasteful to keep them
where they are. My experience leads me also to
regard with great scepticism the argument of
irreplaceability. Most of the officers for whom this
sort of claim has been made are fairly junior in rank,
being seldom above senior clerk level, and it is my

firm conviction that if tare is takex to train junior •

officers in their new jobs, they become effective
quite quickly.

****************
**************** •
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• APPENDIX I2 'A'
COMPARISON OF SALARIg

OFs#UDICIAL
fND LEGAL OFFICERS . .

AT SIGNIFICANT INTERIALS URING THE PERIOD 1956-1977.

4.-- ...- -

POST 1956 1961 1966 1971 1994 1976 1977
. k - $

..."." ----.1 '
$ $ $ $ $

Director of Public Prosecutions 680 - - - - - 3,889

Bo/icitor General - 1 86Y 920 1,107 2,653 2,925 3,889

Chief Parliamentary Counsel - "' - - 2,653 2,925 3,889

Chief Magistrate 700 740 740 1,050 2,388 2,632 3,508

Chief State Solicitor - - - - 2,388 2,632 3,508

Deputy Solicitor General - - - - 2,121 2,338 3,126

Deputy Chief Parliamentary Counsel - - - - 2,121 2,338 3,126 •

Deputy Director of Public Prosecutions - - - - - - -
4

Head, Legal DiviSion, Office of the Ombudsman - . - - - - -

Deputy Chief State Solicitot - - - - .1,989 , 2,192 2,936

Assistant Chief Parliamentary Counsel - ... - - - -

Assistant Solicitor General .._ 760 950 - - -

Registrar & Marshal 600 720 720 848 1,989 2,192 2,936

Assistant Director of Public Prosecutions - - - - - - -

,Registrar General 600 - 7N1 945 1,989 2,192 2,936

Treasury Solicitor - 720 680 1,989 2,192 2,936

Senior Parliamentary Counsel - .... _ - 1,823 2,010 2,699

Senior Legal Research Officer -.- - - - - - -
- - - - 1,823 2,010 2,699Senior State Counsel ,

- 548 - 2,010 2,699Secretary, Law Commission --SeniorMagistrate 600 700 700 877 1,659 1,829 2,464

State Counsel IV - - - - 1,659 1,829 2,464

Assistent chiet Ste.‘Q Serlirif^r - - - - - - -
. 2/.
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2.
... .

POST 1956 1961 1966 1971 1974 1976 1977. .
:

Deputy Registrar & MarShal 380-520 460 522 771 1,441 1,589 ,2,152
Administrative Secretary to the Chief Justice - - 460 817 1,441 . 1,589 2,152. .

State Counsel III -
.

- - - 1,441 1,589 2,152
Parliamentary Counsel II - - - - - 1,589 2,152-

N -
Legal Research Officer II . - - - . - - - -
Senior State Solicitor (or State Solicitor III) 700 - 800 946 1,441 • 1,589 2,152
Deputy Registrer General - - 437 740 1,441 1,589 1 2,152
Magistrate 380-580 549 561 . 718 1.302-1,390 1,431- 1,533 1,947 - 2,07'.
Assistant Registrar & Deputy Marshal - - 413 718 1,300 -1,344 1.434- 1,482 1,951- 2,01 -

--., -
..''Registrer, Appeal. Board - . _ - 648 1,300 - 1,344 1,434- 1,482 1,951- 2,013 ,

State Counsel II - - 890 1,300- 1,344 1,434- 1,482 1,951- 2,01:
Parliamentary Counsel I - - - - 1,300- 1,344 1,434-1,482 1,951- 2,01
Legal Research Officer I - - - ' - -

, 1,434- 1,482 1,951- 2,01
State Solicitor II . 600 700 700 - 1,434-1,482 1,951 - 2,01:-

Registrer, Industrial Court - - - - - -
1Assistant Registrar General - - - - - - • -

State Counsel I - - - - 1,056 - 1,246 1,164- 1,373 1,600 - 1,87.
State Solicitor I 300-500 400-600 590-800 - - - -

: .

Monthly salaries for the period 1956-1971 have been derived by averaging the defined annual salaries.
• .

.

•
.
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APPENDIX II '13.
CURRENT SALARY AND FRINGE BENEFITS PROVIDED FOR OFFICERS OF THE JUDICIAL AND LEGAL SERVICE

Salary _ FRINGE BENEFITS
POST Per Month Vacation have - Travelling Housing Entertainment Other1979 Allowance

$
•

Director of Public Prosecutions 4,287 1 - 10 years service - Post Scheduled.1 - Not provided _ _
• 28 working dags For details of

Over 10 years service - Benefits provided
• 35 working days see Footnote. •

Solicitor General 4,287 -do - -do - - - - _

Chief Parliamentary Counsel 4,287 -do - -do- - - _ _
2Chief Magis.trate 3,867 , -do - -do - Accommoda- ' - Monthly

tion pro - Chauffeur
' vided if Allowance

available. • $565.
. .

.Chief State Solicitor 3,867 -do- -do - - - -
Deputy Solicitor General 3,446 -do- -do- - - -
Deputy Chief Parliamentary Counsel 3,446 - do- -do -

. . - -

Deputy Director of Public Prosecutions. 3,446 -do - -do- - ' - ,

164d 4f the Lega1 riv ision, office of the 0 3,446 -do- ?
' - - -

- Deputy Chief State Solicitor
ombudsman 0 3,237 -do- -do - - - . -

Assistant Chief Parliamentary Couneel 3,237 -do - -do - • - - -

Assistant Solicitor General 3,237 -do - - do- - - -

Registrar & Marshal 3,237 -do - -do - - - -

Assistant Director of Public Prosecutions 3,237 -do- - do- - - -

Registrer General 3,237 - azo - -£o- - - -

Treasury Solicitor 3,237 -do - -do- - - -
-cnior Parliamentary Counsel 2,976 -do- ? - - -

Senior Legal Research Officer 2,976 -do - ? - - -

. •
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Salary F R I N G E B§NEFITS
. ._.

POST Per
Month Vacation Leave Travelling Housing Entertain - Other1979 ment Allow -

---
$ I .ance

Senior State Counsel 2,976 1 - 10 years service - Post Scheduled1 - Not pro - -
28 working days ' For details of vided.

Over 10 years service Benefits pro -
35 working days vided see Foot -

note.
Secretary, Law Commission 2,976 - do - - do - - I - do -

Senior Magistrate 2,716 - do - - do - Accommodation2 I - do - Monthl',
provided if Chauf -
available. fer

I

. Allow -
ance
- $565

State Counsel IV 2,716 - do- - do - . - i - do - -

Assistant Chief State Solicitor 2,716 - do- - do - - ; - do - -

Deputy Registrar & Marshal 2,373 - do - - do - - - do- -

Administrative Secretary to the
Chief Justice 2,373 - do - - do - - - do- -

State Counsel III 2,373 - do - - do- - - do - -

Parliamentary Counsel II 2,373 ' - do - - do - - 1 - do -
i

-

Legal Research Officer II 2,373 - do - - do - -
I

- do - -

Senior State Solicitor 2,373 - do - - do - - .
- do - -

I i

Deputy Registrar General 2,373 - do - - do - !
-- do - -

Magistrate 2,246 - Accommodation2 , - do- -
- do - - do-2,292 provided if

available.
1

1

I
. .
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Salary FRINGE BENEFITS
POST Per Zonth

_

Vacation Leave Travelling : Mousity3 lEntntalinmCnt Other1979
• $ Allowance

$. _

Assistant Registrar & Deputy Marshal 2,151- 2,220 1 -10 years service Post Scheduledl - Not provided - -

- 28 working days For details of
, .Over 10 years ser - Benefits pro -

vice - 35 working vided see Foot-
days note.

Registrar, Appeal Board 2 151-2 220 -do- -do- -
1 . -doi..

State Counsel II 2,151- 2,220 -do- -do - - -do- -
Parliamentary Counsel I 2,151 - 2,220 -do- • ? - -do- : -

Legal Research Officer I 2,151- 2,220 -do - ? - —do—

State

...

Solicitor II 2,151 - 2,220 -do - -do- - - d..0.- -
r

Registrar, Ind:ustrial Court 2,151- 2,220 -do- -do- . - -do- -

Assistant Registrar General -

2 151- 2 220, , -do- -do- - -do- -

State Counsel I 1,764 - 2,063 - do- -do. - -do - -

State Solicitor I 1,764 - 2,063 -4:kr- . ? - -do- -

1. Travelling benefits include a motor- car loan of $15,000 repayable over a period of five (5) years; a loan for the purchase of
motor - car insurance, repayable over a period of one (1) year.

A monthly upkeep allowance of $224.00; allowance for approved mileaoe travelled on official duty at the rate of .22c per mile

Provision is also made for exemption of motor - vehicle tax, the maximum being based on a loan of $15,000.

2. Generally, accommodation provided where officers are required to reside close to their place of duty or where officers are
recruited on contract.



APPENDIX III

REGIOW.L COMPARISONS
•

JAW.ICA:

Based on information published in the official Jamaica Gazette in
April, 1978, the salary structure of Judicial and Legal Officers in the
Jamaican Public Service were as follows: -

Chief.Justice - J24,000. per annum

Judge of Appeal - 19.320 per annum
•

Senior Puisne Judge - 16',920 per annum

Puisne Judge - 16,440 per annum
Judges of the Family Court - 13.080 - 14,040 per annum

Director of Public Prosecutions - 14.520 - 18,360 per annum

Chief Parliamentary Counsel - 14,520 - 18,360 per annum

Solicitor General - 14,520 - 18,360 per annum
Crown Solicitor - 13.080 - 15.960 per annum

Director of Legal Reform - 14,520 - 18,360 per annum

Master in Chambers (Supreme Court) - 14,520 - 17.400 per annum
Registrar, Supreme Court - 13.080 - 16,440 per annum
Resident Magistrate - 13.080 - 15.960 per annum
Deputy Director of Public

Prosecutions - 13.080 - 15.960 per annum
Divisional Directors in the
Attorney General's Departrnent - 13.080 - 15.960 per annum

• Senior Parliamentary Counsel - 13.080 - 15.960 per annum
Registrar General and Deputy
Keeper of the Records - 11,160 - 12,600 per annum

Assistant Director of Public
Prosecutions .?" - 11,4601-612,600 per annum
Assistant Attorney General - 11,160 - 12,600 per annum
Parliamentary Counsel - 11,160 - 12,600 per annum
Administrator General - 11,160 - 12,600 per annum

. Assistant Director of Legal Reform - 11,160 - 12,600 per annum
Senior Legal Officer (Inland . .

• Revenue) • - 11,160 - 12,600 per annum
•

2/
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Registrer, Court of Appeal - J$9,420-10„680 per annum

Assistant Parliamettary Counsel - 9,420 -10,680 per annum

Crown Counsel 9,420-10,680 per annum
Senior Legal Officer 9,420 -10,680 per annum

Deputy Administrator General 9,360-11,280 per annum
Registrer of ComptInies 9,360-11,280 per annum

Deputy Registrar of Companies - 8,100- 9,360 per annum
Assistant Registrer' 8,100- 9,360 per annum

Deputy Registrar, upreme Court - 7,560- 9,000 per annum

Assistant Crown Counsel 7,560- 9,000 per annum

2. With respect to (ringe benefits, the Director of Public
Prosecutions, Chief Parliamentary Counsel, and Solicitor General
were all entitled to 0overnmer4 Quarters at subsidized rental at
the rate of 10% of salary, subject to a ceiling of $360 per annum,

or an allowance in lieu of quarters at the rate of $600 per annum.

These offisers also receive entettainment allowances at the rate
of $1,800 per annum.

3. Housing benefits on similar terms were provided for the
Crown Solicitor, Divisional Directors, Administrator General,
Director of Legal Reform, Seniot Parliamentary Counsel,
Assistant Director of Legal Reform, Deputy Director of Public
Prosecutions, Senior Parliamentary Counsel, Parliamentary Counsel
and Resident Magistrate.



,.)
•- • —

I

4. The Crown Solicitor was also paid an entertainment allow -
ance of 51,200 per annum.

5.. 8y way of comparison, the following were the•relative
earnings of a samleie of other public officers at that time:-

Permanent Secretary J$14,040-18,360
Auditor General 15,500-19,500
Commissioner of Police 14,040-14,520
Chief Education Officer 13,560-16,440
Chief Medical Officer 15,000-18,500
Chief Technical Director (Works)- 15,000-18,500
Principal Medical Officer 13,560-16,440
Senior Medical Officer 11,160-12,600
Chief Architect 10,680-12,120
Chief Engineer 10,680-12,120

Surveyor IV (top grade) 10,680-12,120
Quantity Surveyor IV (top grade) - 10,680-12,120
Engineer (recruitment grade) 4,500- 6,900
Statistician (recruitment grade) - 4,500- 6,900
Economist (recruitment grade) 4,500- 6,900
Scientific Officers (recruit-

• ment grade) - 4,500- 6,900
Medical. Officer I (recruitment

grade) 6,000- 8,160

6.1, Of significance is the fatt that salaries of the chief
legal offices of Director of Public Prosecutions, Chief Parlia -
mentary Counsel and Solicitor General were at the maximum of the
salary range equal to that of the Permanent Secretary, although
the minimum salary of these officers was slightly higher than
the minimum salary of a Permanent Secretary. n addition, it is
noticeable that the salary of a Puisne Judge was set at a level
midway in the Salary scale of the legal offices. The niaximum
salary of these legal posts was however less than that of an
Appeal Judge.

7. The Crown Solicitor's salary was less than that of the
Director of Public Prosecutions, Chief Parliamentary Counsel or
Solicitor General and on par with that of a Divisional Director
in the Attorney Generalls DepartMent,.and of the Deputy Directors
of Public Prosecutions and the Senior Parliamentary Counsel.
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The Registrar General's salary was equated with that of the
Parliamentary Counsel, Administrator General and Assistant
Director of Prosecutions.

It is also of significance that there were far fewer
grades of legal officers•than in this country. The basic dis—
tinction made was between the Assistant Crown Counsel, the
Crown Counsel and Senior Legal Officer.

BARBADOS:

9. In the case of Barbados salaries of public officers and
employees have recently been revised with effect fron April 1,
1978. The new rates of pay established are applicable through to
March 30, 1980, but will remain in force until there is another
revision of salaries.

10. An examination of this salary structure indicates the
following pattern of remuneration for holders of judicial and
legal offices in that Country:

Chief Justice — B$41,640 annual salary
Puisne Judge — $30,000 annual salary

Salary Group A — $30,000
Director of Public Prosecutions
Solicitor General
Chief Parliamentary Counsel

Salary Group B $28,068
Crown Solicitor

Salary Group C — $26,136

Deputy Director of Public Prosecutions
First Deputy Chief Parliamentary Counsel
Deputy Solicitor General
Registrar

*Salary Group E — $24,096
Deputy Chief Parliamentary Counsel

Salary Group F — $22,716
Parliamentary Counsel

' Senit4. Crown Counsel
Deputy Crown Solicitor

*Salary Group D in the Barbados Public Servioe Classification
and Compensation Plan does not include any Judicial or Legal
officPrs.
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Salary Group G - $21,636

Magistrate
•

Salary Group Z. 9 - 1 - $14,856-$20,592
Crown Counsel.:_

Salary Group Z. 13- 1 - $12,936-$20,592
Legal Assistant

11. In terms of internal relativities it is of significance
that in Barbados the Director of Public Prosecutions, Solicitor
General and the Chief Parliamentary Counsel all receive salary
equal to that of Puisne Judge. The salary rate paid to the
holders of these top legal offices is also the same as that of
the Head of the Civil Service, Secretary to the Cabinet, Permanelkt
Secretary, Ministry of External Affairs, and the Director of
Finance and Planning.

The post of Crown Solicitor which is equivalent to that
of Chief State Solicitor in Trinidad and Tobago is classified at
a level immeidiately below that of the Chief Legal Officers, and
equated for purposes cf pay with the followingpositions in the
Public Servicei-

Permanent Secretary
chiefersonnel Officer
Chief Medical Officer
Chief Ag:icultural Officer
Chief Technical, Officer
Chief Education Officer
Chief Training Officer
Auditor General

tt." The Deputy Director of Public Prosecutions, Deputy Solicitor
General, First Deputy Chief ParZiamentry Counsel, and the Regis-
trar are all classified in the same salary group; along with such
public offices as Accountant General, Hospital Director, Director
of National Insurance, and Chief Engineer, Waterworks.

141 The post of Deputy Chief Parliamentary Counsel, which it
would appear is equivalent to an Assistant Chief Parliamentary
Counsel in Trinidad and Tobago, it equated in the classification
scheme with a Principal Crown Counsel. Some of the other public
offices in the same pay group are:-

61....
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Part Manager
•

Medical Officer of Health
Senior Consultant
Senior Dental Officer
Electzical Engineer

15. The posts of Parliamentary Counsel, Senior Crown Counsel .nd
Deputy Crown Solicitor are in the same salary group and carry
higher remuneration than that of Magistrate. The salary classiÆi -
cation to which they are assigned also includes:

Consultant (Medical)

Chief Accountant
Chief Economist
Chief Welfere Officer
Headmaster, Harrison College
Headmaster, Lodge School
Harbour Master
Senior Assistant Secretary
Director, Organisation and Management Division

16. Magistrates are classtfied along with Senior Town Planner,
Chief PriceControl Officer, Senior Surveyor, Deputy Postmaster
General and Senior Tutor Erdiston College. This salary range is
sliaht1V higher than that of Assistant Commissioner, Inland Revenue,
Hospital Manager, Assistant ComptroIler of Customs and Government
Printer,

17. Crawlt Counsel receives a salary equal to that of Systems
Analyst, BiA.Chemist, Assistant Secretary, Town Planner, Public
Health Engineet. and Chief Marine Engineer. The maximum of this
salary range is the same as that for such posts as Architect, Quan-
tity Surveyor, SeAior Economist, Senior Statistician and Buildings
Officer but the latter receive a Iligher starting salary.

18. The lowest ranked. legal office is that of Legal Assistant:
Significantly, the minitaum salary £oc the post is set at a level
lower than that of the lå.west grade in some professional streams,
for example, Statistician I, Economist I, Dietitian, Senior Account -
ant. On the other hand the.maxibum.sal.ary is somewhat higher than
that of those posts.

7/....
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19. In terms of fringe benefits entertainment allowances of $350

• per month åre payable to officers in Groups "A" and "B" in the
classification scheme, which includes the posts of Director of
Public Prosecutions, Solicitor General, Chief Parliamentary Coun-
sel, and Crown Solicitor.

20. House allowances are payable to holders of certain posts in
the Public Service of Barbados, on the following basis: -

Officers in Salary Groups
A and B - $500 per month

Officers at salary level
$27,024 and in Salary Groups

and D - $400 per month

21. • Thus among the legal officers the follOwing are entitled to
housing allowances:

Director of Public Prosecutions
Solicitor General
Chief Parliamentary Counsel
Crown Solicitor
Deputy Diector of Public Prosecutions
Deputy Solicitor General •

First Dgputy Chief Parliamentary Counsel
Registra

224 By way of comparison the remuneration arrangements for 31.1.dges

of the Supreme Court of Barbados are as follows:-
.

Chief Justice Revised with effect from 78-04-0/
• Salary $41,640

• Court of Appeal $3,600 (non- taxable and non-
Allowance 'pensionable)

.
-

Housing Free furnished house or non- _
•

taxable allowance of $12,000•

per annum.

Entertainment Allowance $7,200 per annum (non-taxable)

Travelling • mEither $2,400 per annum (non-
taxable) or the provision of an

official car fblly maintained
by Government.

*A revision of these rates will be considered in the context of the
review of travelling allowances for public officers wilch is now
in progress. 8/s....

•
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Puisne Judqe

Salary $30,000 per.annum
Court of Appeal . $3,600 (non- taxable and non-pensionable)
Allowance pensionable)

Housing Allowance $6,000 per annum (non-taxable)
Entertainment
Allowance $ 4,200 per annum (non -taxable)

Travelling
Allowance $2,016 per annum (non-taxable)

23. Finally, it has been noted that in the Barbados public service
system, the salary rate of a magistrate is the same as that of a

Crown Counsel, Professional Surveyor, Veterinary Officer, Architect,
Quantity Surveyor or Public Health Engineer.

GUYANA:

24. Altogether, much less information has been obtained on the
classification system in Guyana.

25. According to the 1976 Public Service classificetion system
in Guyanaithe Deputy Director of Public Prosecutions, Deputy Chief
Partiamentary Counsel, Chief Magistrate, Registrer Supreme Court
all received the same salary ratet. The salaries of an Assistant
Director of Public Prosecutions and Principal Legal Adviser were
equal and set at the same level as that of a Senior Physician or
Senior Surgeon. The posts of Deputy Registrer of the Supreme Court,
Deputy State Solicitor, Deputy Rflgistrar of Deeds, Senior Parlia -
mentaty Counsel, Senior Legal Adviser, Senior State Counsel, Senior
Magistate, and Legal Secretary tcl the Minister of Foreign Affairs
all cartied the same salary rates. Th9 posts of Parliamentary
Counsel, State Counsel, Magistrate, Legal Assistant, and Assistant
to the $tate Solicitor were also grQuped together in the Classifi -_

cation shheMe.

•. .
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Interim and Recommended Monthly Salaries for APPENDIX IV
Officers of the Judicial and Legal Service

,

1977 . 1978 1979 1980

Category Existing Recommended Existing Recommended Existing RRcommended
•

Interim Recommended
SalarySalary Salary Salary Salary Salary Salary A Salary.rrange -
ment*

,.--

GROUP I S S $ $ S .. ?-1

(a) Solicitor General 3.889 4,500 4,083 4,500 4,287 5.000 4,716 5l000
-

.

(b) Director of Public
Prosecutions 3.889 4,500 4,083 4,500 4,287 5.000 4,716 5.000 .

.

(c) Chief Parliamentary
Counsel 3.889 4,500 ' 4,083 4,500 4,287 5.000 4,716 5.000 -

(d) Chief Magistrate 3.508. 4,500 3.683 4,500 3.867 5.000 4,254 5.000
GROUP II

(a) Deputy Solicitor '-
-
-.anr1 •

General 3.126 4,000 3.282 4,000 3.446 4,500 3.791 4,500

(b) Deputy Director of
Public Prosecutions 3.126 4,000 3.282 4,000 3.446 4,500 3.791 4,500

(c) Deputy.Chief
_ Parliamentary Counsel 3.126 4,000 3.282 4,000 3.446 4,500 3.791 4,500

(d) Chief State
Solicitor 3.508. 4,000 . 3.683 4,000 3.867 4,500 4,254 4,500

(e) Senior Magistrate 2,464 4,000 2,587 4.,000 2,716 4,500 2,988 4,5oo

(f) Registrar - and
Marshal 2,936 4,000 3.083 4,000 3.237 4,500 3.561 4,500

(g) Registrar General 2,936 4,000 3.083 4,000 3.237 4,500 3.561 4,500

(h) Head of the Legal
Division liti the
Office of the
Ombudsman 2,834

' 4,000 2,976 4,500 3.274 4,500
(Post created in1978)

* Based on negotiated public Service; Salaries (1977 - 1980)
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1977 1978 1979 1980
Category Existing Recommended Existing Recommended Existing - Recommended Interim Recommended

Salary Salary Salary Salary Salary Salary Salary Salary
Arrange-
ment

GROUP III $ $ $ $ $ $ $ $

(a) Assistant Solicitor General 2,936 3.500 3.083 3.500 3.337 4,o0o 3.561 4,00o
(b) Assistant Director of Public

Prosboutions 2,936 3.500 3.083 3.500 3.337 '4,000 3.561 4,000
(c) Assistant Chief Parliamentary

Counsel 2,936 3.500 3.083. 3.500 3.237 4,000 3.561 4,000
(d) Deputy Chief State Solicitor 2,936 3.500 3.083 3.500 3.237 4,000 3.561 4,000
(e) Treasury Solicitor 2,936 3.500 3.083 3.500 3.237 4,000 3.561 4,000
(f) Secretary, Law Commission 2,699 3.500 2,834 3.500 ' 2,976 4,000. 3.274 4,000
(g) Magistrate 1,947 - 3,500 2,044 - 3.500 2,146 - 2,361 -

2,079 2,183 2,292 4,000 2,521 4,000
GROUP IV
(a) Senior State Counsel 2,699 3.000 2,834 3.000 2,976 3.500 3.274 3.500
(b) Senior Parliamentary Counsel 2,699 3.000 2,834 . 3.000 2,976 3.500 3.274 3.500
(c) Senior Legal Research Officer 2,699 3.000 2,834 3.000 2,976 3.500 3.274 3.500

.(d) Assistant Chief State Solicitor 2,464 3.000 2,587 3.000 2,716 3.500 2,988 3.500

.(e) State Counsel IV 2,464 3.000 2,587 3.000 2,716 3.500 2,988 3.500

GROUP V .

(a) Senior State Solicitor 2,152 2,700 2,260 2,700 2,373 3.200 2,610 3.200
(b) Deputy Registrer & Marshal 2,152 2,700 2,260 2,700 2,373 3.200 2,610 3.200
(c) Deputy Registrer General 2,152 2,700 2,260 2,700 2,373 3.200 2,610 3.200
(d) Administrative Secretary to

the Chief Justice 2,152 2,700 2,260 2,700 2,373 3.200 2,610. 3.200

. . ,



_ 3 _ , • •

1977 1978 1979 1980

Category Existing Recommencbd Existing Recdmmended Existin& R-e -codbe'nded Interim d'c'eff~Salary Salary SalårY Salary t.--d- -2

Salary Salary Salary Arrange - Salaryments
S Z. SGROUP VI ...

.-'.
4 ..?

(a) State Counsel III 2,152 2,500 2,260 2,500 2,373 3.000 2,610 3.000
(b) Parliamentary Counsel II 2,152 2,500 2,260 2,500 2,373 3.000 2,610 3.000
(c) Legal Research Officer II 2,152 2,500 2,260 2,500 2,373 3.000 2,610 3.000
(d) Assistant Registrar &

Deputy Marshal 1,951 - 2,013 2,500 2,049 - 2,114 2,500 2,151 -2,220 3.000 2,266 - 2,442 3.000
(e) Registra'', Appeal Board

- (Tax) 1,951 - 2,013 2,500 2,049 - 2,114 2,500 2,151 -2,220 3.000 '2,366 - 2,442 3.000
(f) Registrar, Industrial

'Court 1,951 - 2,013 2,500 2,049 - 2,114 2,500 2,151 -2,220 3.000 2,366 - 2,442 3,000
(g) Assistant Registrar 1

General - 1,951 - 2,013 2,500 2,049 - 2,114 2,500 2,151 - 2,220 3.000 2,366 - 2,442 3.000
GROUP VII . .

(a) State Counsel II 1,951 - 2,013 1,800 x100 2,049 - 2,114 1,800 x 100 2,151 - 2,220 2,300 x 100 - 2,366 - 2,442 2,300 x 100
- 2,300 - 2,300 - 2,800 - 2,800

(b) State Solicitor II 1,951 - 2,013 1,800 x100 2,049 - 2,114 1,800 x 100 2,151- 2,220 2,300 x 100 2,366 - 2,442 2,300 x 100
- 2,300 - 2,300 - 2,800 - 2,800

(c) Parliamentary Counsel I 1,951 - 2,013 1,800 x100 2,049 - 2,114 1,800 x 100 2,151 - 2,220 2,300 x 100 2,366 - 2,442 2,300 x 100
- 2,300 - 2,300 - 2,800 - 2,800

(d) Legal Pesearch Officer I 1,951 - 2,013 1,800 x100 2,049 - 2,114 1,800 x 100 2,151 - 2,220 2,300 x 100 2,366- 2,442 2,300 x 100- 2,300 - 2,300 - 2,800 - 2,800
(e) State Counsel I 1,600 - 1,871 1,800 x100 1,680 - 1,965 1,800 x 100 1,764 - 2,063 2,300 x 100 1,940 - 2,269 2,300 x 100

- 2,300 - 2,300 - 2,800 - 2.800
(f) State.Solicitor I 1,600 - 1,871 1,800 x100 1,680- 1,965 1,800 x 100 1,764 - 2,063 2,.300 x 100 1,940 - 2,269 2,300 x 100

- 2,300 - 2,300 - 2,800 - 2,800
I

• :n all instances longevity increments have been excluded.



• ArPDIX V
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kECO~ NUD &11.AxIES AND Al.i3OdhNS
.

,

. .
A - R..401viiiir..NDUC£AL&B.IBS32-11AA1.6

_ -
. ,

GROUP
. SALARY Pc .R kONTH

KSTS 1977 1978
. •1979 1980

I Solioitor General -

) -
.

Director of Public Prosecutions
• Chief Parliai entary Counsel }

44,500
•

44,500 45,000 45,000

Chief Magistrate
•

.

II Deputy Solicitor General )

Deputy Direclor of Public Prosecutions ) .

)
Deputy Chief Parliamentary Counsel )

Chief State Eolicitot )
.

Senior Magi state ) 44.000 44,000 44.500 44,500
)Head, Legal Livision, Office of the ) i

Ombudswan . . ) _

Reistrar and Marshal, Supreme Court ) . .

, )
.

Registrar General
.

_
. .

III Assistant Solicitor General .- -

Assistant Diructor of Public Prosie -
cutions

De..uty Chief Ltate Solicitor ) 43,500 43,500 44,000 44,P00
. , ..*

Trs:asury Solicitor )
.

Secrutary; Lai. Commission )

Magisti-ate }
.

- ..k.

:,.

Assistant CLief Parliamentary Counsel
•

, , ‘ . .•
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RECOMMENDED SALARIES AND ALLOWANCES

SÅLERY PER MONTH
GROUP

'• POSTS 1977 1978 1979 1980 •

IV Senicr State Counsel (formerly Senior State Counsel and )
State Counsel IV) )

Senior Parliamentary Counsel ) )
$3.000 $3.000 Z3.500 23.500

Senior Legal Research Officer )
)

Assistant Chief State Solicitor )

V Senior State Solicitor )

Deputy Registrar and Marshal )
) 52,700 $2,700 33.200 33.00Deputy Registrar General )

• .Administrative Secretary to the Chief Justice )

VI State Counsel II (formerly State Counsel III) )

Parliamentary Counsel II )
) 22,500 32,500 33I000 $3.000

Legal Research Officer II )

,'Lssistant Registrar and Deputy Marshal )
)

Registrar, Appeal Board (Tax) )

Registrar, Industrial Court )
)

i'ssistant Registrar General )

•
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RECOMMENDED SALARIES AND ALLOWANCES

•

GROUP POSTS
SALARY PER MONTH

1977 1978 1979 1980

VII State Counsel I (formerly State Counsel I and II) ) •

State Solicitor (formerly State Solicitor I and II) $1,800 x 100 $1,800 x 100 $2,300 x 100 $2,300 x 100

Parliamentary Counsel I - 2,300 - 2,300 - 2,800 - 2,800.

Legal Research Officer L

•

•

•

•

•
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.., k. ., kB - RECOMMENDED ALLOWANCES - '_ f•

. i
- k •COMMUTED

CHA ENTERTAINA MOTOR- Q.'UFFEUR BOOK SUBSISTENCEGROUP TRANSPORT QUARTERS TELEPHONE MEDICAL MENT PURCHASE -,:
•

:ALLOWLNCE ALLOWANCE ALLOWANCEALLOWANCE • ALLOWANCE LOAN

I $400 per Minimum $200 per $500 per $40 per Cost of rental Entitlement without $200 per $20,000 . ::.month salary of month month in day and such other charge to patholo - month maximum ful:Chauffeur lieu of metered gical examinations exemption.I quarters charges and and physiological from Motor
• ticketed calls treatment and to Vehicles T. •

:

:

made for all incidental 5 year per::
official purposeE Services at any - of repayme •

•

to be met by hospital or other . '. :;:. :..
• Government. Government institu -

tions - -
-• or with'

.
, approval to be paid•

•
. the cost of such

•
. treatment at any

other institution in
Trinidad and •

Tobago.

II 3400 per Only for $200 per $500 per $40 per as for Group I as for Group I $150 per L.s for
month Senior month month in day

•
month Group I

Magistrate lieu only
.

for Senior
Magistrate

.
. •

III $400 per Only for $100 per $500 per $40 per as for Group I as for Group I $100 per as formonth Magistrate month month in day month Group Ilieuonly for
Magistrate

. N

•

.
•

•
.
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•

RECOMMENDED ALL0.4ANCES•

•k!..) COMMUTED CHA UFFEUR BOOK S UBS IS TENCE O. I;GROUP TRANSPORT ALLOVt ANCE ANGEALL0'.N QUA RTERS ALL OWAN CE TELEPHCN E MEDIWL MENTENTERTAIN

- MCT
PURCHR

-
CE.

A LLOWANCE 'JOAN

IV, V $400 per ' $100 per
VI and month month $30 per

VII da As for Group I as f ory Group •

•

•

•

•

•

•

•

( ..i

•

. , .


