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CHAPTER 1

• • INTRODUCTICN

The Salaries Review Commission is established in
accordance with section 140 of the Constitution of the
Republic of Trinidad and Tobago. The Commission consists
of a Chairman and'four other members, all of whom are
appointed by the President after consultation with the
Prime Minister and the Leader of the Opposition.

2. Section 141(1) of the Constitution provides for
• the Commission to review from time to time, with the

approval of the President, the salaries and other terms and
conditions of service of the offices falling within its
purview. The remit group is wide, ranging from the President
of the Republic to a State Counsel and comprises sixteen
(16) categories consisting of some 140 offices. The
categories are listed below: -

1. The President of the Repub,lic

2. Members of Parliament and holders of other
Parliamentary offices

3. Members of the Higher Judiciary

4. The Auditor General

5. The President and Members of the Iridustrial Court

6. The Chairman and Members of the Tax Appeal Board

7. Top Managers inhe Puhlic Service, including the
Permanent Secret:ii:y to the Prime Minister and Head
of the Public Service and other Permanent Secretaries

8. The Governor and Deputy Governor of the Central Bank

9. Top Managers in the Puhlic Utilities and Statutory
Authorities, including the General Manager, Industrial
Development Corporation and the Director, Trinidad and
Tobago Management Development Centre

lø. Senior officers in the Protective Services and the
Defence Force

11. Senior Divlomatic Representatives

12. Chairmen and Members of Commissions and Boards

13. The President, National Institute of Higher Education,
(Research, Science and Technology), (NIHERST) and the
Director (Financial Institutions), NIHERST

14. The Chairman and Members of the Tobago House of
Assembly

15. Local Government Officials

16. Memi)ers of the Judicial and Legal Service.



A full listing of prescribed offices is set out at
Appendix I.

HISTORICAL BACKGROUND ON THE WORK OF THE COMMISSION

3. The first Commission was appointed in August 1978.
Following its appointment, the Commission embarked upon a
review of the salaries and other conditions of service for
officers of the Judicial and Legal Service. That matter was
considered of great urgency at the time, having regard to
certain difficulties which were being experienced in
recruiting and retaining suitable staff for this Service.
The outcome of that review and the Commission's
recommendations formed the basis of the Interim Report
which was submitted in July, 1979.

4. Shortly thereafter, the Commission undertook a
general review of the salaries and other terms and
conditions of service of all of the other offices within
its purview at the time. The Second. Report was
submitted in July 1980 and the recommendations. covered a
four - year period 1977-1980.

5. During the period 1980 to 1982, the Commission
submitted reports on the offices of Chairman and Member of
the Tobago House of Assembly, the Master of the High Court,
the Deputy Chief Magistrate and the Chairman and Member of
the Public Service Appeal Board.

6. The Seventh Report of the Commission, which was
completed in December 1982, marked the second.
comprehensive revision of salaries for the prescribed
offices. In that Report, the Commission also addressed
anomalies which arose as a result of •the payment of revised
salaries to the general body of public officers.

7. In 1984, the Commission undertook a further
exercise covering redress of grievances and/or anomalies
arising out of the Seventh Report, dealing with specific top
managerial -positions in the Public Service, the Public
Utilities and the Judicial and Legal Service.

8. In the 5 - year period following, 1986 - 1990, the
Commission submitted a total of fourteen (14) Reports on the
review of salaries and/or other terms and conditions of
service of specific groups of prescribed offices. The
main groups dealt with were as follows: -

- Heads of Missions (Ambassadors and High.Commissioners)

- The President, NIHERST and Director (Financial
Institutions), NIHERST

- The Chairman and Members of the Integrity Commission

- Local Government Officials
- Ministers of Government and other Parliamentarians
- Members of the Higher Iudciary.

LOOMMik

A listing of the Reports of the Commission to date is
attached at Appendix II.
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SCOPE OF THE PRESENT REVIEW
•

9. By letter dated 19th December, 1990, the President •

of the Republic conveyed his approval for the revision of
the salaries and other terms and conditions of service of
all offices within our purview.

10. Following this, by letter' dated January 23, 1991,
we invited written submissions/memoranda from all the remit
groups on the matter of salaries and other terms and .

conditions of service. Where it was considered desirable
that the views of a particular group be articulated
through oral presentations, we extended an invitation to
meet with that group. As observed in our previous Reports,
avenues of appeal and redress, which are normal features of
the collective bargaining process, are not available to
these office-holders. In that context, the receipt of
submissions, both oral and written, from the incumbents of
the various offices, has generally proven to be useful to
us in our deliberations. We have gained a clearer
understanding of the dut.ies and responsibilities attached
to these offices and the incumbents' views of the
compensation arrangementa which they considered as being
adequate for their offices and other related offices.

• 11. Artogether, we issued a• total of forty (40)
letters. In response thereto, thirty - three (33) replies
and memoranda were received. In addition, over the period
February to May, 1991, we held discussions with several
individuals and/or delegations. Appendix III lists the
office - holders from whom we received written submissions.
Office - holders who presented their submissions orally to
us are listed in Appendix IV.

•

•

•

•



CHAPTER 2

•

CONSIDERATIONS UNDERLYING THE 1991 GENERAL REVIEW •

A. PRINCIPLES AND CRITERIA GOVERNING PAY

12. In this review, ve vonsider that, generally,
many of the pay principles and criteria by which we have
been guided in past reviews remain valid today. Of those,
we wish to emphasize the relevance of the following: -

(i) Fair comparison with current levels of remuneration
paid outside of the public sector for broadly
comparable jobs, taking into account, of course,
differences in other conditions of employment;

(ii) the necessity to attract, recruit and retain
persons of suitable competence. experience,
knowledge, skills and personal attributes to fill
positions of highest responsibility and trust in
the State; and

(iii) the need to ensure appropriate differentials in .

compensation to take account of significant •

differences in the levels of responsibility
between one office and another.

13. Raving regard to the wide range of offices within
our purview, we hasten to reiterate that no single principle
applies with equal force across the entire spectrum of
offices.

14. On this occasion, we have noted the many
significant changes and developments which have taken place
in the national economy sinte our last general review. We
also recognize that the office - holdens are now required
to function in an environment of rapidly changing economic,
financial, social and political circumstances.

15. Against this background, we are of the view that
the principle of fair comparison in remuneration assumes
oven greater importance as the Public Sector is now required
to attract, recruit and reward a vadre of top maisagers and
executives who are expected to remain motivated to meet the
challenges of the changing times.

•

16. A properly - designed compensation package is
• crucial to the success of any organization. This principle

applies with. equal force in both the public and private
sectors. In designing such compensation schemes, the 1

unique characteristics of executive level jobs must be
given careful consideration. These characteristics include
responsibility for formulming and impiementing
organizational policies and strategies, the use of extensive
discretionary powers and the need for minimal supervision.

17. The ilethod of executive compensation in the
private sector is such that it offers an organization the
flexibility to structure the pay package of its top
personnel in a manner best suited to meeting its strategic
objectives. The mix of benefits in an executive's
remuneration package is determined by factors such as the
size of the organization, the competitHve nature of the

4



industry, share of the market, range of products offered and
profitability.

18. By contrast, the method of compensation in the
Public Service is fairly rigid. An overall classification
and compensation system has evolved based on the duties
and responsibilities of the various offices and the
requisite qualifications, experience and training. The 'pay
for performance' criterion is not appropriate to most.
Government agencies since the benefit of the services
provided is not eåsily quan/ifiable. Notwithstanding thi's,
executive pay in the Public Service, once properly

•structured, can serve to motivate top personnel to achieve
desired objectives.

• 19. Taking a cue from these trends in compensation
strategies, we have recognized the need to consider, as far
as practicable, new and different compensation systems to
meet the objectives of the Public Service. Economic and
financial realities aside, we are of the view that failure
to recognize these changes can only work to the detriment of
the Public Service.

20. Given the pull of market forces, the Public
Service is certain to face ditficulty in attracting and
retaining suitably qualified personnel to carry out its
functions. Indeed, this concern has been expressed by
several of the groups making oral presentations before us.
Several divisions in the Judicial and Legal Service, for
example, are characterised by severe shortages in staff.
Wc must observe, however, that this situation has been a
feature of this Service over a considerable period of time.
The observation has been that after gaining 4 or 5 years
experience, many attorneys of the Judicial and Legal Service
are attracted away from the Government Service by agencies
either within the country or abroad. In all cases, the
reason given for. the exodus has been that of inadequate
compensation.

21. Another principle which we uphold in this review
is that executive remuneration should seek to ensure that,
at the top level, the employee is provided with an adequate

' standard of living commensurate with the duties,
responsibilities, status and general expectations attaching
to a top office. Failure to observe this principle could
lend to the undesirable situation where top executives may
be placed in a position where the integrity of their office
may be compromised.

22. Moreover, it is important that the compensation
package be structured in such a manner as to give a
psychology of satisfaction to the beneficiaries so that they
may feel that their service and contributions are properly
valued.

23. In this connection also. great care must be taken
in establishing meaningful differentials in the pay
attaching to top offices and that of subordinate positigns.
Such differentials would provide a greater incentive to
persons at the middle management levels to aspire to
positions of higher responsibility.



B. RESTRUCTURING OF PAY ARRANGEMENTS FOR TOP OFFICES
IN THE PUBLIC SERVICE

24. 'rop salaries in the Public Service have not been
reviewed since 1982. This has been the result of the
traditional approach whereby such reviews were usually
undertaken following the settlement of negotiations on
revised salaries for the general body of public officers.
In addition, there has always been a concern for maintaining
a coherent pay structure in the Public Service. since the
thinking has been that any upheaval in the structure of
remuneration would attract the attention of the various
Associations/Unions representing public officers who 'would
seek to have re- established traditional relativities. A
general coherence in pay throughout the Public Service is
important but we do not consider that it is incompatible
with our perspective in this Review to treat holders of top
offices in the Public Service similarly to top executives
in the private sector.

25. It is significant to note the effects of the.
direct link with the general body of public officers.
Several measures which were taken by Government with respect
to Public Service pay also applied to office - holders falling
within the purview of the Commission, except [ hose which are
protected by the Constitution. Those measures were as
follows: -

(i) The Cost - of - Living• Allowance was suspended in
February 1987;

(ii) there was a lø% reduction in salary for the years
1989 and 1990;

(iii) merit increases were also suspended. However, this
measure would have' been applicable only to
memhers of the Judicial and Legal Service,
excluding the chief legal officers.

26. There was also the Special Tribunal award which
was handed down in respect of public officers' pay. That
award has been extended to Permanent Secretaries and other
top managers in the Civil Service as well as officers of
the Judicial and Legal Service. This award provided,
inter alia, for: -

(i) The reinstatement of the Cost - of - Living
Allowance af $280.80 from February, 1987;

(ii) the consolidation of basic salary and the
sum of 5280.80 together with a 2%
increase to take effect from January 1,
1989; and

(iii) the introduction of a new Cost - of - Living
Allowance formula with effect from January
1, 1989.

However, in the light of its decreased financial resources,
the Government had indicated that it was unable to implement
the award as outlined. above . Instead, arrears arising
out of the award are to be considered as a debt owed to
public officers.
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27. An examination of surveys done by local firms, as
well as our own research, reveal that by contrast, despite
a period of austerity in the mid- 80's, regular increases
have generally been provided to top executives in .the
private sector, albeit not as high as in the late seventies
and early eighties. While it is sometimes difficult to
obtain ideal comparisons with positions in the private
sector since many of the public sector offices are•

peculiar, we consider that in terms of duties,
responsibilities and status, top executives in both sectors
do perform broadly comparable functions. We are of .the
view, therefore, that current remuneration of chief
executives in the private sector could be used as a bench-
mark for assessing the pay appropriate to top public sector
executives.

28. We have noted that the measures adopted by the
Government to reduce public sector personnel expenditure
have been in the nature of cuts in levels of income and one
of the major considerations was the avoidance of mars
retrenchment of employees. As such, the principles of fair
compensation have been abrogated to take account of general
social considerations. We are of the view that perpetuation
of this situation with regard to offices within•our purview
is highly undesirable and may be inimical to the national
intere5t. These office's represent the highest in the country
and generally, their incumbents are charged with formulating•

policies and laws, implementing strategiel and programmes
and taking decisions which affect the entire nation. In
determining compensation for these top offices, therefore,
it is requisite that the call for sacrifice and adjustment
be not over - played since disenchantment and lack of
motivation will prevail and an exodus of experienced and
dedicated personnel will result.

29. Our analysis shows therefore that several factors
as discussed above have accounted for great disparities
in the remuneration levels between top managers in the
Public Service and compensation for executives in the
private sector.

30. In the light of the foregoing, we are firmly of
the view that there should be a delinking of the
remuneration arrangements of the public sector offices
within our purview from those applicable to the general
Public Service. This perspective underlies our
recommendations on the various elements of the fringe
henefit package applicable to the respective offices. We
consider also that there should be more frequent review of
the compensation package applicable to the offices within
our purview.

31. Appendix V sets out our recommendations in respect
of salaries for prescribed offices .

C. ECONOMIC AND FINANCIAL CONSIDERATIONS

32. Since our first general review which was
submitted in 1980, there have been dramatic changes in the
domestic economy. As a result of the sharp fall in oil
prices since 1983, the level of economic activity has
declined substantially. This development has not only
curtailed large salary increases but also, in some



instances, resulted in salary cuts. In our deliberations,
therefore, we have been cognisant of the prevailing
economic circumsyances and of the ability of Government to
implement any revised remuneration arrangements under
such conditions. Notwithstanding this, we have fotused our
attention on recommending the 'appropriate compensation
package for the particular position taking into
consideration the structure of personal income taxes now in
effect .•

•

•

•

•

•

_ -

1

•



•

CHAPTER 3

SPECIFIC RECOMMENDATIONS OF THE COMMISSION

A. RATIONALIZATION OF FRINGE BENEFITS

33. We uphold the view that fringe benefits haVe a
high investment value for the employer in terms of the
recruitment, retention and effective performance of top
executives. As a complement to basic salary in the
compensation package, we have given special consideration on •

this occasion to the rationalization of the fringe benefit
element.

34. Raving regard to the historical tie to a common
compensation plan, many of the fringe benefits that apply to
public sector executives follow slavishly the benefits given
to junior officers in the Public Service. We view this as
counter - productive. Notwithstanding the fact that the top
offices were removed and placed within the purview of the
Salaries Review Commission, the close link with the general
Public Service continues to exist. The.result has been a
proliferation of allbwances with a variety of conditions
attaching to them. We have, therefore, attempted a •

rationalization of these allowances in keeping with our
objective to recommend the delinking of the compensation
package of public sector executives from that attaching to
junior posts in the general Public Service.

• 35. The compensation packages of top maisagers - in the
private sector have been simplified in response to changes
in the fiscal structure. Our aim is to follow this trend in
respect of the fringe benefit package provided for public
sector executive-5.

36. We tx ve therefore examined each of the allowances
now provided 'as well as the offices to which they are
applicable. We have been mindful that of the range of
offices within our purview, due regard has to be paid to
those which carry a certain national status as borne out in
the Table of Precedence and which may have certain
ceremonial, diplomatic and other such related duties
attaching to them. Overall, however, our objective has been
to establish a structure of allowances which will facilitate
the office - holder in performing the functions of the office
efficiently and effectively.

37. In the light of the above, we consider the
following changes to be desirable: -

.

Housing Benefits

38. First of all, under the existing arrangementa, a
few offices such as those of the President of the Republic
and the Prime Minister, because of their unique status in
the nation are accorded official residences with the full
complement of household staff. Secondly, by tradition,
official quarters have been provided for the Chief Justice
and the Commissioner of Police. We are of the view that
there are other office - holders whose duties include
ceremonial and diplomatic functions and as such, we
recommcnd Chat the should be provided with official



•

quarters. Accordingly, we consider that the holders of the
following offices should be provided with official
quarters or a housing allowance in lieu thereof: -

.

- President of the Senate

- Speaker of the House of Representatives

- Cabinet Minister
- Mayor of the capital city of Port of Spain.

39. We consider the existing provisions for housing
• accommodation in respect of the other offices to be adequate

and no change is recommended. However, we recommend that
there should be a moderate increase in the housing allowance
payable in lieu of housing accommodation.

Travelling Arrangements

(i) Official Car .

40. At present, certain offices, such as those of the
President, the Prime Minister, the Chief Justice, Chief of
Defence Staff and the Commissioner of Police are provided
with the facility of an official car.

41. There are some other top offices where the
incumbents would be required in the normal course of duty
to undertake functions of national and/or governmental
importance. Accordingly, we recommend that the following
offices should be provided with official cars: -

- President of the Senate

- Speaker of the House of Representatives

- Cabiner Minister
- Mayor of the capital city of Port of Spain.

(i i) Motor Vehicic Purchase Loan

42. We have had the benefit of a survey of current
prices of locally: - assembled motor vehicles. Based on the
results of that survey, we are of the view that it would be
reasonable to raise the ceiling of the motor vehicle loan
from $25,000 to $50,000. The rate of interest on the
existing loan amount is 4% per annum. This is quite modest
in relation to the commer.cial rates which executives in the
private sector now pay on car loans. In the light of the
revised loan ceiling of $0,000, w•e consider it reasonable
for the existing rate of interest of 4% to be increased
t.o 6%.

(iii) Commuted fravelling Allowance

43. Based on our recommendations for an increase in
the ceiling of the motor vehicle loan and, taking into
account the enst of repairs 3nd general maintenance of
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motor vehicles and other related costs, we have
recommended revised rates of Commuted Travelling
Allowance. •

44. Provision now exists for Parliamentarians to be
paid a Special Travel Allowance in addition to the monthly
Commuted Travelling Allowance. The Commuted Travelling
Allowance is payable for day-to-day travelling in relation
to official duties. Ministers of Government and
Parliamentary Secretaries who would have additional
travelling associated with the work of their Ministties, are
provided with higher rates of the Commuted Travelling
Allowance. The Special Travel Allowance is paid in
recognition of the special responsibilities, including
additional travelling, which Ministers and Parliamentarians
are called upon to perfOrm in servicing members of the
public and their respective constituencies. We consider
that these existing arrangements should be simplified and
recommend instead the.payment of a single monthly Travel
Allowance to cover travelling expenses generally.

(iv) Chauffeur Allowance

45. In reviewing the Chauffeur Allowance, we were
concerned about the wide range of offices to .which the'
facility of a• personal chauffeur is now provided. It is our
understanding that the rationale for this benefit was.
originally to facilitate an office - holder who was required
to travel long distances during the course of performing his
official duties. The arrangement was extended to other
offices, taking into account their level of responsibility
and status. It has keen found that an incumhent may or may
not utilise the facility, depending on the nature of his
responsibilities and his personal circumstances and
preference.

46. Accordingly, we recommend that as a special
exercise, an examination should be undertaken wi.'t•h' a
view to rationalizing this facility, consideration being
given to the possible cessation of assigning a chauffeur
to certain offices.

(v) Subsistence Allowance

47. The Commission has examined the Subsistence
Allowances payable to holders of parliamentary and certain
top executive offices in terms of their appropriatepess and
with a view to simplifying the structure.

'18 First of all, there is provision for a daily
Subsistence Allowance. ibis is similar to the Subsistence
Allowance paid to the general body of public officers and is
intended to cover reimbursement of the cost of a meal on
any day on which the office - holder is required to travel on k

official duties.

49. We consider that the recriirement for senior
executive: to submit claims for a ch-dly Subsistence
Allowance is not appropriate and recommend instead the
provisjon of a fixed monthly Subsistence Allowance.

11



50. In addition, members of Parliament receive
various rates of monthly Subsistence Allowance, the
criterion 'being 'the distance of the persons residente from
Port of Spain (that is, the location of Parliament).. We
recommend that these allowances (that is, the daily
Subsistence and the monthly Subsistence Allowance) be
replaced by a single Subsistence Allowance which would
cover all such costs likely to be incurred during travel on
official duty.

51. Some change is also desirable with respect to the
current distances on which payment is based. At present,
certain office - holders are compensated according to whether
they reside beyond a distance of ten (10) miles or twenty
(20) miles from Port of Spain. Based on the improvements in
the road network, we consider that a more relevant criterion
would be fifty (50) kilometres and more.

(vi) Vacation Leave

52. By compar(son with the vacation leave provisions
among private sector executives, we consider the existing
entitlement of the public sector executives to be quite
generous, generally being in the order of 35 working days•,
per year. Accordingly, we recommend that the provision

• should be reduced to 30'calendar - days per annum:The revised .

compensation package will incorporate some trade- off for
this reduction. Indeed, it is to be noted that a
recommendation for the reduction of vacation leave for
Parliamentarians (namely, Prime Minister, Ministers of
Government and Parliamentary Secretaries,) from .45 calendar
days to 30 talendar• days, was made by the Commission in its
Sixteenth Report. This recommendation was accepted by
Cabinet.

(vii) Cost - of - Living Allowance

53. We are of the firm view that the provision of a
Cost - of - Living Allowance to senior executives is
inappropriate. This allowance was intended to be in the
nature of a buffer and was appropriate in the period when
inflation rates were high and were rising steadily. It was
also more relevant to persons at .the junior levels whose
basic salaries were low. On account of the small

• differentals in basic salary between top managerial offices
within our purview and senior positions in the rest of the
Public Service, however, the allowance had to be extended to
these top offices in order to avoid anomalies in basic pay.

54. Furthermore, we have observed that a Cost - of -
Living Allowance is not a normal feature of compensation
packages for executives in the private sector nor åre we
aware that such a provision exists for top offices in other
cåuntries.

55. Therefore, in accordance with our recommendation
for d- linking the compensation arrangements for these
offices. from remuneration for junior public officers, we
recommend that emphasis be placed on the provision of an
adequate compensation package and that, simultaneously, the
payment of a Cost - of - Living Allowance be discontinued. In
our recommendations for revised levels of basic salary, we
have taken in to account the discontinuation of the Cost - of -

12



Living Allowance.

(viii) Pensjons

• 56. In their submissions to us, some office -holders
made rcpresentations concerning their existing pension
arrangements which, in their view, were in need of •

improvement and/or amendment. In other cases, the call
was for the introduction of some form of terminal benefit
where no provisjon now exists. In our view, these issues are
far from simple and proper consideration of the various
claims would require actuarial evaluation and other
profeSsional advice. Accordingly, we propose to defer
consideration of these matters on this occasion.

B. TREATMENT OF SPECIAL OFFICES

57. We are mindful of the fact that certain prescribed
offices are protected by section 136(6) of the Constitution
which provides that: -

...(6) The+ salary and allowances payable to
the holder of any office to which subsection (1)

•and subsections (3) to (il) apply or an office
referred to in subsections (13) to (16) and his
other termsof service shall not be altered to
his disadvantage after his appointment and for
the purposes of this subsection, in so far as
the terms of service of any person depend upon
the option of that person, the terms for which
he opts shall be taken to be more advantageous
to him than any other terms for which he might
have opted.

Section(5) of the Tax Appeal Board Act and section 5(3)
of the Industrial Relations Act also provide similar
protectiOn to the holders of offices governed by the
respective provisions of those Acts.

58. In this regard, in cases where recommendations are
being made to discontinue or reduce existing' benefits
enjoyed by these office - holders, the recommendations should
relate to new appointces. Incumbents who hold office
currently would have to be given an option regarding the
acceptance of new conditions or the continuation of
existing arrangements.

59. Specific recommendations in respect of allowances
and fringe benefits to be applicable to the offices within

• our purview are set out in Appendix VI.

C. EFFECTIVE DATE OF IMPLEMENTATION OF RECOMMENDATIONS

60. We recommend that the proposed changes in the
salaries and other terms and conditions of ! service sould
take effect from July 1, 1991.

S.R.C.- 3 13



OBSERVATIONS OF THE COMMISSION ON CERTAIN
•PRESCRIBED OFFICES

61. In commenting on the Top Management Personnel of
the Public Utilities and other Statutory Authorities in•
its Second Report, we made the point that "the managerial
role (of these officesl is in some respect rather analogous
to the management in the industrial and commercial sectors".
One can reasonably state therefore, that the salaries of
these particular offices bear comparison with those in. the
private sector and are performance- related, much more so
than is the case with, say, Permanent Secretaries.

62. In addition, it should be noted that in every
case, holders of these senior offices report to Boards of
Directors which are in a position to approve appropriate
salaries for such office - holders. Further, the statutory
acts governing the operations of these organizations
provide for the Minister to approve a salary in excess of a
certain figure. In our view, therefore, there are adequate
checks and balances to ensure that the salaries paid to
office - holders in the public utilities and other
statutory bodies are appropriate and are at levels that
will attract and retain top personnel.

63. With regard to the offices of Governor and Deputy
Governor of the Central Bank, we observe that no post within
our purview is similar or really comparable to [ hese
offices, in respect of functions and responsibilities. The
structure of the Central Bank provider for a Board of
Directors and the approvfl of the competent Minister is also
required for the payment of a salary above a stated figure.
Also, given the function of the institution, private sector
comparison is a less complicated exercise. The Central
Rank controls and regulates the commercial banks and other
non - hank financial institutions and in fixing the salary of
these specific posts, the salary levels of the top managers
of the commercial banks can form a useful and relevant
benchmark.

64. In the light of our comments regarding the Top
Managers in the Public Utilities and other Statutory
Authorities and the two top officers in the Central Bank, we
are of the view that consideration ought to be given to
determining whether these offices should continue to fall
within the Ambit of the Commission.

14 •



CHAPTER 4

MBIBERS AND OFFICERS OF PARLIAMENT

THE PRESIDENT OF THE REPUBLIC •

65. The President of the Republic is the Head of State
in whom the Constitution vests executive authority. This
office is the most senior position in the hierarchy of
public offices and as such, the remuneration arrangements
reflect its special status.

66. The current salary of the office of President is
513.200 per month and is not subject to tax. Further, the
President is provided with a Duty Allowance of $1,500 per
month to assist in defraying expenses on clothing and other
incidentals relating to the functions of the office.

67. The annual Vacation Leave entitlement of the
President is forty-five (45) calendar days .

68. On the matter of housing, the President •is
provided with official residences which are fully furnished
and maintained by the State, and the necessary completaent

• of dometic staff. The fdll colt of telephone rental,
metered charges and ticketed talis related to the official
duties of the President are also met by the State. The State
also ensures that the President is granted adequate
transport facilities by the provision and maintenance of a
fleet of official motor vehicles which are manned by a
complement of chauffeurs.

69. The present remuneration structure also provider
for Overseas Travel benefits for the President. On visits
abroad, the Head of State is provided with: -

(i) Either an allowance to cover full hotel expenses
including meals plus a Subsistence Allowance of
S75(US) per day, or an allowance of 5150(US)
per day for boarding and lodging plus $75(US) per
day for subsistence;

(ii) transport f.acilities (garage or taxi hire);

(iii) one hotel suite to facilitate the holding of
conferences or any minor entertainment;

(iv) an allowance for entert'ainment (the amount paid
to be supported by bills or an "honour"
certificate);

•

(v) a Warm Clothing Allowance of $25Ø(TT), if
necessary; and

•

•(vi) two first - class passager equivalent to the
maximum value of return air fares to the United
Kingdom annually for the President, his wife and
dependent children under the age of eighteen.

70. Expenses incurred by the President for entertain -
ment are met from an Entertainment Vote.
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71. Under the terms of the medical facilities
component of the remuneration package, the President is
entitled to operative treatment, X-ray, bacteriological and
pathological examinations and physiological treatment and to
all incidental hospitalisation services at any hospital or
state institution established and maintained by the State
under the Hospitals Ordinance or where these services are
not available at such hospital, to be paid the cost of such
treatment and services in any other hospital, institution or
nursing home in Trinidad and Tobago.

72. Finally, at the end of his term of office
the President .is provided with superannuation benefits
in accordance with the President's Emoluments Act,
Chapter 2:50.

RECGAMENDATIONS

73. We recommend that the following changes should be
made to the contpensation package of the President: -

Salary

517.000 per month.

Duty Allowance

•$2,000 per month.

Overseas Travel Facilities

A Warm Clothing Allowance of $500(TT).

Other Terms and Conditions of Service

74. We recommend that all other benefits attaching to
the office of the President should remain unchanged. These
benefits are : -

(i) Housing

(ii)• Telephone

(iii) Transport Facilities
(iv) Entertainment

(v) Vacation Leave

(vi) Overseas Travel Facilities

(a) Allowances for hotel expenses/board and lodge

(b) Transport Facilities

(c) Conference Facilities

(d) Entertainment
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(vii)

(e) Air Passager

Medical Benefits
(viii) Pensions/Gratuity.

PRIME MINISIhit

75. The Constitution of Trinidad and Tobago states
that the Parfiament of Trinidad and Tobago consists of the .

President, the Senate and the House of Representatives. In '

the rest of this chapter, we shall treat with members and
officers of the Houses of Parliament; beginning with the

•office of Prime Minister.

76. The Prime Minister is the Head of Government and
has overall responsibility for the administration of the
affairs of the Government of Trinidad and Tobago. Quite
apart from the status and prestige of the office, the duties
and responsibilities of the Prime Minister are extremely
onerous and demanding.

77. The• current salary of the Prime Minister is
$11,880 per month.

•78. The Prime Minister is now provided with official
residences, which are fully furnished and maintained at the
expense of the State, and the necessary complement of
household staff.

79. The transport arrangementa consist of: -

(i) An official motor car with all maintenance arid
operational costs borne by the.State and an

A official driver;

a maximum loan of 525,000 currently at a rate of
interest of 4% per annum to purchase a private
motor vehicle fully exempt from Motor Vehicle
Tax and Value Added Tax;

(iii) in respect of this private vehicle, the Prime
Minister receives -

(a) a Chauffeur Allowance equivalent to the
minimum salary of a Chauffeur II in the
Public Service;

(b) a Commuted Travelling Allowance of $875 per
month; and

(c) a Special Travel Allowance of $450 per month.

80. Telephone expenses related to official business
are paid by the State. •

17



81. When the Prime Minister is required to travel
on official business beyond a radius of ten (10) miles
from Port of Spain he is paid a Subsistence Allowance of

• 570 per day. For official travel to and in Tobago, the
Prime Minister is provided with hotel expenses including
meals and a Subsistence Allowance of 540 per day or a flat
sum of 590 per day to be applicable where: -

(a) the Prime Minister is not required to overnight in
Tobago; or

(b) the Prime Minister is required to overnight but•

opts not to utilise hotel facilities.

82. On.visits abroad, the Prime Minister qualifies for
an allowance to cover full hotel expenses including meals
plus a Subsistence Allowance of 575(US) per day. At the end
of each "Full Parliamentary Term", the Prime Minister is
entitled to a maximum of four first -class passager on the
national airline to any point on its existing scheduled
route structure to meet the cost of travel for himself,
spouse and dependent children.

83. The vacation leave entitlement of the Prime
Minister is 30 kalendar days per annum. Where it is not
convenient for the Prime Minister to proceed on leave in
any given year. such leave is preserved to be taken at a
convenient time or alternatively, the option is given to
receive salary in lieu thereof.

84. With respect to medical benefits, the Prime
Minister is entitled to operative treatment, X- ray,
bacteriological and pathological pxaminations and
physiological treatment and to all incidental

• hospitalisation services at any hospital or any state
institution established and maintained by the State under
the Hospitals Ordinance, or where these services are not
available at such hospital to be paid the cost of such
treatment and services in any other hospital, institution
or nursing home in Trinidad and Tobago.

85. Entertainment expenses are met from an official
Entertainment Vote controlled by the Prime Minister's
Office.

86. The Prime Minister, by virtue of his position as
an elected representative, is entitled to a
Parliamentary Allowance which provider for official
stationery and free postage, within Trinidad and Tobago, of
all correspondence related to the business of his
constituency.

87. Superannuation benefits are payable to the Prime
Minister in accordance with the Prime Minister's Pension
Act, Chapter 2:51.
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RECOMMENDATIONS

88. We recommend the following revised remuneration •

arrangementa for the Prime Minister: -

Salary

$15.500 per month.
•

Transport Facilities
(i) A revised maximum loan of 550,000 at a rate of

interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium; and

(iii) a Travel Allowance of $2.100 per month.

Subsistence Allowance
•

The existing arrangement whereby the Prime Minister is
eligible for a daily Subsistence Allowance when on official
travel beyond a radius of ten (10) miles from Port of Spain
should be discontinued and instead a fixed sum of $625 per
month should be paid.

Other Terms and Conditions of Service

89. The other terms and conditions of service
applicable to the office of Prime Minister should continue
in effect. These benefits are: -

(i) Housing

(ii) Telephone

(iii) Transport Facilities

(a) official car and official driver

(b) Chauffeur Allowance

(iv) Subsistence for Travel to or within Tobago

(v) Entertainment

(vi) Vacation Leave

(vii) Overseas Travel Facilities
•

(viii) Medical Benefits

(ix) Parliamentary Allowance

(x) Pensions/Gratuity.
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MINISTER OF GOVERNMENT

90. Ministers of Government may be drawn from esther
the House of Representatives or the Senate and may be ranked
as Cabinet members or Ministers of State. Their functions
are both political and administrative. On the political
side, they contribute directly or indirectly to the
formulation of policy at Cabinet level, while the
administrative aspect of their functions gives them
responsibility for Ministries and accountability to
Parliament as well as lor the co-ordination or overseeing of
a sector of public activity.

91. In determining the remuneration tq be applicable
to Ministers of Government, due recognition must be given to
the status and prestige of the office. Moreover. we consider
that a distinction should be made between Cabinet Ministers
and other Ministers of Government sinte Cabinet Ministers
are required to undertake special responsibilities in
addition to their usual duties as Ministers.

92. As noted in the Introduction to this, Report, we
took cognisance of the very complex structure of allowances

• wHich now exists for Parliamentarians and we have attempted,
in this review, to ra/ionalize and simplify the structure
as far as practicable. Accordingly, we are recommendirig
re•structured subsistence and travelling arrangements for
Ministers of Government.

93. We have set out below the existing terms and
conditions of service of all Ministers of Government
followed by our recommendations.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

$8,800 per month.

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid
to public officers. •

Telephone

The cost of installation of a telephone in his private
residente and returring rental charges to be met by the
State. •

Transport Facilities
(i) A maximum loan of $25,000 currently it a rate of

interest of 4% per annum to facilitate the
• purchase of a motor vehicle with full exemption

from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;
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(iii) a Commuted Travelling Allowance of.S875 per month;

(iv) a Chauffeur Allowance .equivalent to the minimum
salary of a Chauffeur II in the Public Service;

• and

(v) a Special Travel Allowance of $450 per month.

•

Subsistence Allowance

(i) A rate of $70 per day when travelling on officjal
business beyond a radius'of ten (10) miles from
Port of Spain;

(ii) where the Minister resides outside of Port of
Spain, a monthly Subsistence Allowance as follows: -

(a) $400 where he/she resides beyond
a radius of ten (10) miles from
Port of Spain; or

(b) $500 where he/she resides beyond
a radius of twenty (20) miles
from Port of Spain; or

(c) $700 where normal residente is
in Tobago.

•

(iii) For official travel to Tobago: -

(a) Where overnight stay is required: -

. Hotel expenses including meals.
In addition, a Subsistence
Allowance of $10 per siay is

.;• payable. Where, however, the
Minister opts not to utilise
hotel facilities, a flat
Subsistence Allowance of $70 per
day.

(b) Where no overnight stay is required: -

A flat Subsistence Allowance of
$70 per day is payable.

•

(iv) Entitlement to the cost of accommodation and meals
in the event that Ministers are required to stay
overnight as a result of late sittings of
Parliament, provided• always that they reside
beyond a radius of ten (10) miles from Por'-. of

• Spain.

Entertainment

Actual expenses incUrred by Ministers of Government to be
met from an official Entertainment Vote which is controlled
by the Prim... Minister's Office.
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Vacation Leave

Entitlement to 30 calendar days per annum. Where in the
opinion of the Prime Minister it is not conveniept to allow
a Minister of Government to proceed on leave in any given
year, such leave to be preserved and be taken at a
convenient time or alternatively, the Minister to be
given the option to receive salary in lieu thereof.

Overseas Travel Facilities

At the end of the "Full Parliamentary Term", entitlement to
a maximum of four first - ciass passager on the
national airline to any point on its existing scheduled
route structure to meet the cost of travel for himself,
spouse and dependent children who are unmarried and under
the age of eighteen.

Medical Benefits

Ministers of Government are entitled to operative
treatment, X-ray, bacteriological and pathological
examination and physiological treatment and to all
incidental hospitalisation services at any hospital or
state institution established and maintained by the State
under the Hospitals Ordinance, or where these
services are not available at such hospital, to be paid the
cost of such treatment and services in any other hospital,
institution or nursing home in Trinidad and Tobago.

Parliamentary Allowance

Ministers ,who are elected members of Parliament are
entitled to official stationery and free postage within
Trinidad and Tobago for all correspondence related to the
business of their constituencies.

Professional Allowance

A sum of $1,000 per month is paid to the Attorney General
alone.

Pensions/Gratuity
•

Ministers ISJ Government' are eligible for a Retiring
Allowance and/or Gratuity in accordance with the Retiring
Allowances (Legislative Service) Act, Chapter 2:03.

RECOMMENDATIONS

CABINEL MINISTER

Salary

$12,00 per month.
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Cost - of - Living Allowance

The 'Cost - of - Living Allowance formerly paid to all .

Ministers of Government should be discontinued.

Housing

Provision of official quarters or a Housing Allowance of
51,500 per month in lieu thereof. •

Transport Facilities

(i) Provision of an official car and an official
driver - all maintenance and operational costs to
be borne by the State; and

(ii) for elected representatives only: -

(a) a revised maximum loan of $50,000 at a rate
of interest of 6% per annum to facilitate the
purchase of a motor vehicle with full
exemption from Motor Vehicle Tax and Value
Added Tax; and

• (b). instead• of a Commuted Travelling Allowance
and a Special Travel Allowance, a fixed
Travel Allowance of $2,100 per month.

Subsistence Allowance

(i) The existing arrangements in respect of daily
travel beyond a radius of ten (10) miles from Port
of Spain and for residence beyond ten (10) miles
or twenty (20) miles from Port of Spain should be
discontinued. Instead a fixed sum of $625 per
month should be paid;

(ii) where a Cabinet Minister resides beyond a radius
of fifty (50) kilometres from Port of Spain,
excluding residence in Tobago, an additional
allowance of $625 per month should be paid.

Professional Allowance
(applicable only to the Attorney General)

A revised allowance of $1,500 per month.

Other Terms and Conditions of Service

94. The following terms. and conditions of service now
applicable to the office of Minister of Government should
continue to apply to a Cabinet Minister: - •

(i) Telephone

(ii) Motor Vehicle Insurance Loan (for elected
representatives only)

P (iii) Chauffeur Allowance (for elected representatives
only)
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(iv) Subsistence arrangements for: -

(a) normal residence in Tobago;

•(b) travel to or within Tobago; and

(c) late sittings of Parliament.

(v) Entertainment

(vi) Vacation Leave

(vii) Overseas Travel Facilities
(viii) Medical Benefits
(ix) Parliamentary Allowance

(x) Pensions/Gratuity.

MINISTER (NON-ICABINET)

Salary

$11,500 per month.

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued.

Transport Facilities

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) instead of a Commuted Travelling Allowance and a
Special Travel Allowance, a fixed Travel

• Allowance of $2,100 per month.

Subsistence Allowance

(i) The existing arrangements in respect of daily
travel beyond a radius of ten (10) miles from
Port of Spain and for residence beyond ten (10)
miles or twenty (20) miles from Port of Spain
should be discontinued. Instead a fixed sum of
$625 per month should be paid;

(ii) where a Minister resides beyond a radius of fifty
(50) kilometres from Port of Spain, excluding resi -
dence sn Tobago, an additional allowance of $625

• per month should be paid.

Lee"
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Other Terms and Conditions of Service

95. The other terms and condi.tions of service
applicable to the office of Minister of Government should
continue in effect. These benefits are: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance

(iv) Subsistence arrangements for: -

(a) normal residence in Tobago;
•

(b) travel to or within Tobago; and

(c) late sittings of Parliament.

(v) Entertainment

(vi) Vacation Leave

Overseas Travel Facilities
(viii)

, Medical Benefits

(ix) Parliamentary Allowance

(x) Pensions/Gratuity

THE PRESIDENT OF THE SENATE
AND

- THE SPEAKER OF THE HOUSE OF
REPRESENTATIVES

96. The President of the Senate and Speaker of the
•House of Representatives are the presiding officers of the

respective Houses of Parliament. Their roles require the
impartial control of debates within the confines of
parliamentary methods and manners. Since 1981, the
President of the Senate and the Speaker of the House have
been remunerated at the same level in view of the fact that
the relative responsibilities and status of the respective
offices were equated. We have re - examined the office of the
Speaker of the House in light of the administrative duties
and responsibilities required of the incumbent in
contemporary times. As a consequence, we recommend that the
existing relativities should be changed and the remuneration
arrangements in respect of the Speaker should reflect the
existing reality.

97. Further, we consider that the office of Speaker
should be amongst those which are accorded official housing.
This office requires the acceptance by the holder of
invitations from local and foreigr) 'dignitaries and the
reciprocation of such hospitality. Ne are of the view that
if the Speaker is to entertain in a ~ ner commensurate with
his status, he should be provided with a level of
accommodation which would so permit. •
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THE SPEAKER OF THE HOUSE OF REPRESENTATIVES

EXISTING TERMS AND CONDITIONS OF SERVICE

98. The current remuneration arrangements' in respect
of this office are as follows: -

SalarY

$5,940 per month.

Housing

Rent-free, furnished Grade I quarters or a Housing Allowance
of $750 per month in lieu thereof.

Tel

The cost of installation of a telephone in his private
residence and recurring rental charges to be met by the
State.

•

Transport Facilities

(i•) A maximum loan of $25,000 currently at a rate of•

interest of 4% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the cost.of Motor Vehicle Insurance
Premium;

(iii) a Commuted Travelling Allowance of $525 per month;

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur II in the Public Service;

(v) where the Speaker is an elected member of the House
of Representatives, a Special Travel Allowance of
$450 per month.

Subsistence Allowance

.(i) A.rate of $70 per day when travelling beyond a
radius of ten (10) miles from Port of Spain;

(ii) in the case of travel to or within Tobago, payment
of full hotel expenses including meals plur $40 per
day, or a flat sum of $90 per day;

(iii) entitlement to the cost of accommodation and meals
in the event that the holder of the office is
required to stay overnight as a result of late
sittings of Parliament, provided always that he
resides beyond a radius of ten (10) miles from
Port of Spain; and

(iv) when the office - holder resides beyond a radius of
ten (10) miles from Port of Spain, a Subsistence
Allowance of $350 per month.
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Entertainment

An Entertainment Allowance of $160 per month. Actual
expenses incurred for entertainment in excess of the amount
specified are met from an official Entertainment Vote
which is controlled by the Speaker of the House of
Representatives.

Medical Benefits

The Speaker is entitled to operative treatment, X-ray,
bacteriological and pathological examinations and
physiological treatment and to all incidental
hospitalization services at any hospital or state
institution established and maintained by the State under
the Hospitals Ordinance, or where these services are not
available at such hospitals, treatment and services in any
other hospital, institution or nursing home in Trinidad and
Tobago.

Pensions/Gratuity

Retiring Allowances are provided to the incumbent in
accordance with the Retiring. Allowances (Legislative
Service) Act, Chapter 2:03.

RECOMMENDATICNS

99. We are recommending a revised remuneration package
for the Speaker of the House of Representatives, as
follows: -

Salary

$12.500 per month.

Housing

Provision of official quarters or a Housing Allowance of
$1,500 per month in lieu thereof.

Transport Facilities

(i) Provision of an official car and an official
driver. All maintenance and operational costs
related to the car to be borne by the State;

(ii) where the Speaker is an elected Member of the
House of Representatives a revised maximum
loan of $50,000 at a rate of interest of 6% per
annum to facilitate the purchase of a, motor
vehicie with full exemption from Motor Vehicle
Tax and Value Added Tax; and

(iii) where the Speaker is an elected Member of the
House of Representatives, a Travel Allowance of
$2,100 per month instead of the existing
arrangement wherf.by a Special Travel Allowance
and a Commuted Travelling Allowance are paid.
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Subsistence Allowance

The existing arrangements in respect of daily travel beyond
a radius of ten (10) miles from Port of Spain and for
residente beyond ten (10) miles should be discontinued.
Instead a fixed sum of $625 per month should be paid.

Parliamentary Allowance

Where the Speaker is an elected Member of Parliament. he
should be entitled to official stationery and free postage •

within Trinidad and Tobago for all official correspondence
relåted to the business of his constituency.

Other Terms and Conditions of Service

100. The other terms and conditions of service
applicable to• the office of Speaker should continue in
effect. These benefits are: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan (orily where the
Speaker is an elected Member of the House of
Representatives)

(iii) Chauffeur Allowance (only where the Speaker is an
elected Member of the House of Representatives)

(iv) Subsistence arrangements for: -

(a) travel to or within Tobago; and

(b) late sittings of Parliament.

(v) Entertainment

(vi) Medical Benefits

(vii) Pensions/Gratuity.

THE PRESIDENT OF THE SENATE

EXISTING TERMS AND CONDITIONS OF SERVICE

101. "I•he current remuneration arrangements in respect
of the office of President of the Senate are as follows: -

.

Salarv

$5.940 per month.

Uousing

Rent - free, furnished Grade I quarters or a Housing Allowance
of $750 per month in lieu thereof.
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Transport Facilities
(i) A maximum loan of $25.000 currently at a rate

of interest of 4% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a lOan to cover the colt of Motor Vehicle
Insurance Premium;

(iii) a Commuted Travelling Allowance of $525 per month;
and

• (iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffetir II in the Public Service.

Subsistence Allowance

(i) A rate of $70 per day when travelling beyond a
radius of ten (10) miles from Port of Spain;

•

(ii) in the case of travel to or within Tobago. payment
of full hotel .expenses..including meals plur $40
per day, or a flat sum of $90 per day;

(iii) entitlement to the colt of accommodation and
meals in the event that the holder of the
office is required to stay overnight as a
result of late sittings of Parliament, provided
that he resides beyond a radius of ten (10) miles
from Port or Spain; and

(iv) when the office - holder resides beyond a radius of
ten (10) miles from Port of Spain, a Subsistence
Allowance of $350 per month.

4

Entertainment

An Entertainment Allowance of $16Ø per month. Actual
expenses incurred for entertainment in excess of the amount
specified above to be met from an official Entertainment
Vote which is controlled by the Speaker of the House of
Representatives.

•

Medical Benefits

The President of the Senate is entitled to operative
•

treatment, X-ray, bacteriological and pathological
examinations and physiological treatment and to all
incidental hospitalization services at any hospital or state
institution established and maintained by the State under
the Hospitals Ordinance or where these services are not
available at such hospitals, treatment and services in any
other hospital, institution or nursing home in Trinidad and
Tobago.

Pensions/Gratuity

Retiring Allowances are provided to the incumbent in
accordance with the Retiring Allowances (l'egislative
Service) Act, Chapter 2:03.
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REOOMMENDATIONS

102. The recommended revised remuneration arrangements
in respect of the President of the Senate are'as follows: -

Salary

$11,500 per month.

Housing

Provision of official quarters or a Housing Allowance of
$1.500 per month in lieu thereof.

Transport Facilities
•

The existing Transport Facilities should be discontinued.
Instead. the President of the Senate should be provided with
an official car and an official driver. All maintenance and
operational. costs to be borne by the State.

•Subsistence.Allowance

The existing arrangements in respect of daily travel beyond
a radius of ten (10) miles from Port of Spain and for
residence beyond ten (10) miles from Port of Spain should be
discontinued. Instead a iixed sum of $625 per month should
be paid. •

Other‘ferms and Conditions of Service

103. The other terms and conditions of service
applicable to the office of the President of the Senate
should continue in effect. These benefits are: -

(i) Subsistence arrangements for: -

(a) travel to or within Tobago; and

(b) late sittings of Parliament.
•

(ii) Entertainment

(iii) Medical Benefits

(iv) Pensions/Gratuity.

LEADER OF THE OPPOSITION

104. The Leader of the Opposition occupies a very
significant place in the parliamentary sysem of
government. The Opposition, by monitoring Government policy

' and advancing alternativel, ensures the continued observance
of democratic principles. It falls to the Leader of the
Opposition to effect the discharge of this responsibility.
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105. The Government, in acknowledgement of the
importance of his office, provides office accommodation and

• staff for the Leader of the Opposition.

EXISTING TERMS AND CONDITIONS OF SERVICE

106. The current remuneration package of the Leader of
the Opposition is as follows: -

Salary
•

$5,940 per month.

Telephone

The cost of rental, metered charges and ticketed talls
relating to official business is borne by the State.

Transport

(i) Provision of a maximum loan of'$25,000 currently
at a rate of interest of 4% per annum to
facilitate the purChase of a motor vehicle, with
full exemption from Motor Vehicle Tax and Value
Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iii) a Commuted Travelling Allowance of $825 per month;

(iv) . a Chauffeur Allowance equivalent to the
minimum salary of a Chauffeur II in the Public
Service; and

(v) a Special Travel Allowance of $450 per month.

Subsistence Allowance

(i) $350 per month where the office - holder
resides beyond a radius of ten (10) miles from
Port of Spain;

(ii) $450 per month where the office - holder
resides beyond a'radius of twenty (20) miles
from Port of Spain; and

(iii) entitlement to the cost of accommodation and
meals in the event that 'the holder of the office
is required to stag overnight as a result of late
sittings of Parliament, provided always that he
resides beyond a radiu's of ten (10) miles from
Port of Spain. -

Entertainment

Entertainment expenses met from an official Entertainment
Vote controllt.)d by the Speaker of the House of
Representatives.
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Parliamentary Allowance

• Official stationery and free postage within Trinidad and
Tobago for all correspOndence.related to constituency
business.

Pensions/Gratuity

A Retiring Allowance and/or gratuity provided in accordance
a•ith the Retiring Allowances (Legislative Service) Act,
Chapter 2:03. •

RBOOMMENDATIONS

107. The recommended remuneration package for the
Leader of the Opposition is as follows: -

Salary

In light of the importance of the role of the Leader of the
Opposition in the parliamentary system, we consider that the
salary of the office - holder should be equivalent to that of
a Minister of Government. As such, we r•ecommend that the
revised salary of Leader of the Opposition should be $11,500
per month.

Transport Facilities
•

(i) Provision of a revised maximum loan of $50.000 at
• a rate of interest of 6% per annum to facilitate

the purchase of a Motor Vehicie with full •

exemption from Motor Vehicie Tax and Value Added
Tax; and

(ii) the Special Travel Allowance and the Commuted
Travelling Allowance should be discontinued and
instead a fixed Travel Allowance of $2,000 per
month should be paid.

Subsistence Allowance

The existing arrangements in respect of Subsistence•
• Allowance should be discontinued and instead a fixcd sum of

$625 per month should be paid.

Other Terms and Conditions of Service

108. The other terms and • conditions of service
applicable to the office of Leader of the Opposition should
continue in effect. These benefits are: -

(i) Telephone

(ii) Motor Vehicie Im'.urance Loan

(iii) Chauffeur Allowance

(iv) Subsistence arrangements for late sittings of
Parliament
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(v) Entertafnment

(vi) Parliamentary Allowance

(vii) Pensions/Gratuity.

PARLIAMENTARY SECRETARY

• 109. The role of a Parliamentary Secretary is
essentially that of a Junior Minister. In this regard, he
is required to assist in the administrative• and policy -
making functions of the particular Ministry. We have •

considered the duties ,and responsibilities of the
Parliamentary Secretary and have formed the view that the
post should be more appropriately remunerated.

EXISTING TERMS AND CONDITIONS OF SERVICE

Satan?

$4,400 per month.
•..

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Telephone

The cost of installation and returring rental charges
for a telephone in his private residente met by the State.

Transport Facilities

(i) A maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the pur -
chase of a motor vehicle with full exemption from
Motor Vehicle Tax and Value Added Tax;

• (ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iii) a Commuted Travelling Allowance of $825 per month
if an elected member of Parliament or $675 per
month if a Senator;

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur I in the Public Service; and

(v) a Special Travel Allowance of $450 per month if an
elected member of Parliament.

Subsistence Allowance

(i) $350 per month where he resides beyond a radius
of ten (10) miles from Port of Spain"
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(ii) $450 per month where he resides beyond a radius of
twenty (20) miles from Port of Spain; and

(iii) entitlement to cost of accommodation and meals in
the event he is required to stay overnight as a
result of late sittings of Parliament, •

provided always that he resides beyond a radius
of ten (10) miles from Port of Spain.

Entertainment

Entertainment expenses for the Parliamentary Secretary met
from an official Entertainment Vote controlled by the
Speaker of the House of Representatives.

Vacation Leave

(i) Entitlement to 30 calendar days per annum; and

(ii) where in the opinion of the Prime Minister, it is .

'not convenient for him (the Prime Minister) to
allow a Parliamentary Secretary to proceed on
leave in any given year such leave to be preserved
to be taken at a convenient time, or
alternatively, the Parliamentary Secretary to be.given the option to receive salary in lieu
thereof.

Medical Benefits

The office - holder is ent•itled to operative treatment, X-ray,
bacteriological and pathological examinations and
phys'iological treatment and to all incidental
hospitalization services at any hospital or state
institution established and maintained by the State under
the Hospitals Ordinance or where these services are not •

available at such hospital, to be paid the cost of such
treatment and services in any other hospital, institution or
nursing home in Trinidad and Tobago.

Parliamentary Allowance

A Parliamentary Secretary who is an elected member of
Parliament is entitled to official stationery and free
postage within Trinidad and Tobago for all correspondence
related to the business of his constituency.

Pensions/Gratuity

Retiring Allowances are payable to a Parliamentary Secretary
in accordance with the Retiring Allowances (Legislative
Service) Act, Chapter 2:03.
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RECOMMENDATIONS

•

110. We recommend the following changes: -

Salary

$8,000 per month.

Cost-of - Living Allowance

The payment of Cost - of - Living Allowance should be
discontinued. •

Transport Facilities

(i) A revised maximum loan of $50.000 at a rate of
interest of 6% per annum to facilitate the
purchase of a Motor Vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) instead of a Commuted Travelling Allowance and
a Special Travel. Allowance, a fixed Travel
Allowance of: -

(a) $2,000 per month, where an elected member
or

(b) $1,600 per month, where a Senator.

Subsistence Allowance

(i) The existing arrangement to be replaced by a fixed
sum of $625 per month;

(ii) $700 per month where normal residente is in Tobago;
and

(iii) For official travel to Tobago: -

(a) Where overnight stay is required; -

Hotel expenses including meals.
In addition, a Subsistence Allowance
of $10 per, day is payable. Where,
however, he opts not to utilise hotel
facilities, a fixed sum of $70 per
day to be payable.

(b) Where no overnight stay is required: -

A fixed sum of $.70 per day to be payable.
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Other Terms and Conditions of Service

111. The other terms and conditions of service of•

the Parliamentary Secretary• should continue in effect.
These benefits are: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance
•

(iv) Subsistence arrangements for late sittings of
Parliament •

(v) Entertainment

• (vi) Vacation Leave

(vii) Medical Benefits

(viii) .Parliamentary Allowance•

•

(ix) Pensions/Gratuity.

VICE PRESIDENT OF THE SENATE•

AND
DEPUTY SPEAKER OF THE HOUSE OF REPRESENTATIVES

112. In view of the fact that we have recommended a
change in the existing relativities between the President of
the Senate and the Speaker of the House of Representatives,
it follows tha.t where formerly the office of Vice President
of the Senate and Deputy Speaker of the House of
Representatives were equated, they should now be accorded
different remuneration packages.

EXISTING TERMS AND CONDITIONS OF SERVICE

Sa la ry

53,696 per month.

_ . .

Transport Facilities

(i) A maximum loan of $25,000 currently at a rate of
• interest of 4% per annum to facilitate the

purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the colt of Motor
- Vehicle

Insurance Premium;

(iii) a Commuted Travelling Allowance of $575 per month.
Where the Deputy Speaker of the House of
Representatives represents a constituency located
beyond - a radius of ten (10) miles from Port of
Spain an allowance of $725 per month instead; and
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•

(iv) a Special Travel Allowance of $450 per month.

Subsistence Allowance

i) $350 per month where 'residence is beyond a radius
of ten (10) miles from Port of Spain; and

ii) entitlement to the colt of accommodation and meals
in the event he is required to stay overnight as a
result of late sittings of Parliament, provided
always that he resides beyond a radius of ten (10)
miles from Port of Spain.

Entertainment

Actual entertainment expenses incurred are met from an
official Entertainment Vote controlled by the Speaker of
the House of Representatives.

Parliamentary Allowance

Provision of official stationery and free postage within
Trinidad and Tobago for all correspondence related to
official business.

• Pensions/Gratuity

Retiring Allowances provided in accordance with the Retiring
Allowances (Legislative Service) Act, Chapter 2:03.

RECOMMENDATIONS

DEPUTY SPEAKER

Salary

$6,750 per month.
•

Transport Facilities
• i) A revised maximum logn of $50,000 at å rate of

interest of 6% per annum, to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

ii) instead of a Commuted Travelling Allowance and a
Special Travel Allowance, d fixed Travel Allow-
ance of $1,700 per month or $1,900 per month where
the Deputy Speaker represents a constituency which
is located beyond fifty (50) kilometres from Port
of Spain.

Stftsist.rnce Allowance

The exi.;ting arrangement in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $625
per month should be paLl.
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Other Terms and Conditions of Service

113. The other terms and conditions of service of the
• Deputy Speaker should continue in effect. These benefits

are: -

(i) Motor Vehicle Insurance Loan

(ii) Subsistence arrangements for late .sittings of
Parliament

(iii) Entertainment

(iv) Parliamentary Allowance

(v) Pensions/Gratuity.

VICE PRESIDENT OF THE SENATE

Salary

$6,250 per month.

Transport Facilities •

(i) A revised maximum loan of $50300 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) the existing Commuted Travelling AlloWance and
Special Travel Allowance should be replaced by a
fixed Travel Allowance of $1,000 per month.

•Subsistence Allowance

The existing arrangement in respect of Subsistence
Allowance should be discontinued and instead a fixed sum of
$625 per month should be paid.

Other Terms and Conditions of Service

114. The other terms and conditions of service of the
Vice President of the Senate should continue in effect.
These benefits are: -

• (i) Motor Vehicle Insurance Loan

(ii) Subsistence arrangements for late sittings of
Parliament

(iii) Entertainment

(iv) Parliamentary Allowance

(v) Pensions/Gratuity
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MEMBER OF THE HOUSE OF REPRESENTATIVES

115. The House of Representatives forms the Iower House
of the two chambers of Parliament and is comprised of the '

elected representatives. In this regard, the members are
required to debate and approve laws relating to the
order and good government of Trinidad and Tobago. Members
can also introduce private bilis and/or motions for the
consideration of the House. In addition, Members may be.
required to comprise one or more of the select Parliamentary
Committees (which are formed from time to time during the

. life of a particular Parliament) to consider any matter as
may be determined by Parliament. Further, as a
representative of a particular constituency, the Member is
expected to represent his constituents in the best manner
possible.

EXISTING TERMS AND CONDITIONS OF SERVICE

.116. The current remuneration arrangements for Members
of the House of Representatives are as follows: -

.

Salary

$3,300 per month.

Transport Facilities

(i) A maximum loan of $25,000 currently at a rate
of interest of 4% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
lnsurance Premium;

(iii) a Commuted Travelling Allowance of $575 per month,
or where the Member represents a constituency
situated beyond a radius of ten (10) miles from
Port of Spain - an allowance of $725 per month;
and

(iv) a Special Travel Allowance of $450 per month.

Subsistence Allowance

(i) $350 per month, where residence is beyond a
radius of ten (10), miles from Port of Spain;

(ii) entitlernent to the cost of accommodation and meals
in the event that he is required to stag
overnight as a result of late sittings of
Parliament, provided a!ways that the member
resides beyond a racius of ten (10)
miles from Port of :'::.pain;
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(iii) the cost of hotel expenses, meals, air fares and
• transportation to and from airports in

• Trinidad and Tobago of those members representing
constituencies 'in Tobago met by the State in

• connection with attendance at meetings of
Parliament and official functions; and

(iv) • the cost of expenses incurred for attendance at
official functions by the spouses of such
representatives are also met by the State.

Entertainment

The entertainment expenses of Members (other than Ministers)
are met from an official Entertainment Vote controlled by
the Speaker of the House of Representatives.

11111Parliamentary Allowance •

• Provision of official stationery and free postage within
Trinidad and Tobago for all correspondence relating to the
business of their constituencies.,

Pensions/Gratuity •

Retiring Allowances for Members of Parliament are provided
in accordance with the Retiring Allowances (Legislative
Service) Act, Chapter 2:03.

•

RECOMMENDATIONS

Salary

$5,750 per month.

Transport Facilities

(i) A revised maximum loan of $50.000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) instead of a Commuted Travelling Allowance and a
Special Travel Allowance, a fixed Travel Allowance
of $1700 per month or $1900 per month where he
represents a constituency which is located beyond
fifty (50) kilometres from Port of Spain.

Subsistence Allowance

The existing arrangement in respect of Subsistence Allowance
is to be discontinued and instead a fixed sum of $625 per-

month should be paid.



Other Terms and Conditions of Service

117. The ()the; terms and conditions of service of a •

Member of Parliament should continue in effect. These
benefits are: -

(i) Motor Vehicle Insurance Loan

(ii) Subsistence arrangements for: -
. (a) late sittings of Parliament;

(b) attendance at ParliaMent and official
functions by Members from Tobago.

(iii) Entertainment

(iv) Parliamentary Allowance

(v) Pensions/Gratuity.

MEMBERS OF THE SENATE

(other than Ministers and Parliamentary Secretaries)

EXISTING TERMS AND CONDITIONS OF SERVICE

118. The current remuneration arrangements for Members
of the Senate are as follows: -

.

Salary

$2.640 per month.

Transport Facilitics

Senators, other than temporary appointees, are eligible
for: -

(i) A maximum loan of $25,000 currently at a rate
of interest of 4% per annum to facilitate the
purchase of a motor vehicle with full
exemption from Motor Vehicle Tax and Value Added
Tax;

(ii) a loan to cover the cost of Motor Vehicle
[ nsurance Premium; and

(iii) a Commuted Travelling Allowance of $575 per month.

Subsistence Allowance

(i) $350 per month, where residence i beyond a radius
of ten (10) miles from Port of Spain; and

(ii) entitlement to the cost of acc.ommodation and meals
in the event that he is required to stry overnight
as a result of Itte sittings of Parliament,
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provided always that the Senator resides beyond
a radius of ten (10) miles from Port of Spain.

Entertainment

The entertainment expenses of Members of the Senate
(other than Ministers and Parliamentary Secretaries) met
from an official Entertainment Vote controlled by the
Speaker of the House of Representatives.

Parliamentary Allowance

Provision of official stationery and free postage within
Trinidad 'and Tobago for correspondence relating to official

•business.
•

RECOMMENDATIONS

Salary

$4.500 per month.

• •

Transport Facilities
(i) A revised, maximum loan of $50,000 at a rate of

interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) the existing Commuted Travelling Allowance should
be replaced by a fixed Travel Allowance of
$1,000 per month.

Subsistence Allowance

The existing arrangement in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $625 per
month should be paid.

Other Terms and Conditions of Service
• 119. The other terms and conditions of service of a

'Member of the Senate should continue in effect. These
benefits are: -

(i) Motor Vehicle Insurance Loan

(ii) Subsistence arrangementa for late sittings of
Parliament

(iii) Entertainment

(iv) Parliamentary Allowance

•

LOOK
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OMBUDSMAN

•

120. The Constitution provides for the establishment of
'the office of Ombudsman for the purpose of investigating
"any decision or recommendation made. including any advice
given or recommendation made to a Minister or any act done
or omitted by any department of Government or any other
authority..:or by officers or members of such a department
or authority, being, action taken in exercise of 'the
administrative functions of that department or authority."

EXISTING TERMS AND CONDITIONS OF SERVICE
•

121. The current remuneration arrangementa in respect
of the office of Ombudsman are as follows: -

Salary

$9,900 per month.

•

Cost - of - Living Allowance

A Cost - of - Living Allowance on the .same basis as is paid to
public officers.

Housing

Rent - free, full)' furnished super - grade quarters or a Housing
Allowance of $750 per month in lieu thereof.

Telephone

Refund of the cost of rental of a telephone at residence
along with the other charges relating to its use for
official purposes.

Transport Facilities

(a) (i) An official car with all maintenance and
operational costs borne by the State; and

(ii) a Chauffeur Allowance equivalent to the
minimum salary bf a Chauffeur II in the
Public Service.

or

(b) (i) A maximum. loan of $25,000 currently at a
rate of interest of 4% per annum to
facilitåte the purchase of a private motor
vehicle with provis'on for exemption
Motor Vehicle Tax and Value Auded Tax
limited to the value of the maximum loan;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;
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(iii) a Commuted Travelling Allowance of $525
per month; and

(iv) a Chauffeur Allowance equivalent to the
minimum salary of a Chauffeur II in the
Public Service.

Subsistence Allowance

• A rate of $50 per day when travelling on official business
out side of Port of Spain or in Tobago.

Entertainment

An Entertainment Allowance of $250 per month.

Vacation Leave
•

(i) 45 working days vacation leave per annum; and
•

(ii) casual absences not exceeding 14 days per annum
to be deducted from the vacation leave.

Overseas Travel Facilities

At the 'expiration of his tenure of office to be provided
with leave passage allowances equivalent to the full/actual
cost of three adult, first - class air passages to the United
Kingdom by the most direct route.

Medical Benefits

Iri addition, he/she is entitled without charge to operative
..t'reatment, X-ray, bacteriological and pathological
examination and physiological treatment and to all
incidental hospitalization services at any hospital or
state institution established and maintained by the State
under the Hospitals Ordinance, or where these services are
not available at such hospital, to be paid the cost of such
treatment and services in any other hospital, institution or
nursing home in Trinidad and Tobago.

Pensions/Gratuity

• On the completion of the term of engagement, a gratuity at
the rate of 20% of salary.

Other Terms and Conditions of Service

122. Where the Ombudsman takes his leave or any part of
it at the expiry of his term of office, he is entitled to
salary or a proportionate part during the period of such
leave ant also to occupy the Ombudsman's quarters and to
medical treatment in accordance with the terms of his•

service.

44



•

RECOMMENDATIONS

123. In certain instances we have recommended the
•discontinuation of existing benefits. However, by virtue of

the office of Ombudsman being a Special Office protected
under section 136(6) of the Constitution, the present
incumbent should continue to receive existing terms and
conditions in those cases. The recommended revised
remuneration arrangements for the office of Ombudsman are as
follows: -

Salary

$12,500 per month.
•

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued.

Housing

Rent - free, fully furnished super - grade quarters or .a revised
• Housing Allowance of $1,000 per month in lieu thereof.

Transport Facilities

We regard the present arrangement whereby the Ombudsman has
a choice of either an official car maintained by the State
or motor vehicle loan facilities as rather unsatisfactory
and cumbersome. We recommend that the following
arrangements should apply instead: -

(i) A maximum loan of $50,000 at a rate of interest of
6% per annum to facilitate the purchase of a motor
vehicle with provisjon for exemption from Motor
Vehicle Tax and Value Added Tax limited to the
value of the maximum loan;

•

(ii) the Commuted Travelling Allowance be replaced by a
fixed Travel Allowance of $1,000 per month.

Subsistence Allowance

The existing arrangement for the payment of a daily
Subsistence Allowance should be discontinued and instead a
fixed sum of $500 per month should be paid.

Entertainment

The payment of an Entertainment Allowance should be
discontinued.
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Vacation Leave

Entitlement to 30 calendar days leave per annum.

Other Terms and Conditions of Service

124. The other terms and conditions of service of the
office of Ombudsman should continue in effect. These
benefits are: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance

(iv) Overseas Travel Facilities

(v) Medical Benefits

(vi) Pensions/Gratuity

(vii) Provision for continuation of certain benefits during
leave taken at the expiry of period of tenure.
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THE HIGHER JUDICIARY

125. In our Nineteenth Report which was presented to
the President of the Republic on 9th March, 1990 we
emphasized the unique position which Judges occupy in our
democratic society. We also highlighted the need for
adequate remuneration to be provided to holders of these

• esteemed offices so that they are not placed In a
financially precarious position. In that regard, we had
noted that Judges should enjoy a high degree of ftnanci•al
independence and security in order to ensure the proper
discharge of their functions. Further, we stressed the need
for an appropriate compensatlon package to be applicable to
Judges in order to facilitate the recruitment of persons of
the highest competence and integrity.

126. We had observed also that in the Regulations to
the Judges Salaries and Pensions Act, Chapter 6:02,
provision was made for the exemption from income tax of all
allowances payable under the Regulations. In that context,
the Commission recommended that the salarles and pensions
payable to Judges should also be exempt from taxation. That
recommendatlon was accepted. We affirm and recommend that
apart from the President, Judges are the only office - holders
to whom thls provision should apply.

i27. In our deliberations. we had noted that a Personal
Allowance (termed a Judge's Allowance) had been provided to
these office - holders with effect from Ist January, 1980.

128. Given the composition of the remuneration arrange-
ments as well as the facility of exemption from income tax
and any other tax, we are of the view that the overall •

compensation package for Judges has been ralsed to an
equitable levet.

CHIEF JUSTICE

129. The Chief Justice heads the Supreme Court of
Judicature which consists of the High Court and the Court of
Appeal.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

$11,88Ø per month:

Personal Allowance (Judge's Allowance)

$2,ØØØ per month.

•

Cost - of - Living Allowance

A east - of - Living Allowance on the same basis as is paid to
public off icers.
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Housinq

Rent-free. ful ly furnished, super - grade residence or a
Housing Allowance of $750 per month in lieu thereof.

Telephone
•

The cost of telephone rental, metered charges and ticketed
calls for official purposes to be met by the State.

Transport Facilities
•(i) An official motor vehicle with all maintenance

and operational costs met by the State;

(ii) an official chauffeur who shall be a police
officer;

(iii) a maximum loan of $25.000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added.Tax where

• the vehicle is manufactured locally and,exemption
from customs duty where the motor vehicle is.
manufactured åbroad;

liv) a loan to cover the cost of Motor Vehicle
lnsurance premium; and

(v) a Commuted Travelling Allowance of $525 per month.

Subsistence Allowance

A rate of $50 per day when on duty in San Fernando or
Tobago.

Entertainment
• (i) An Entertainment Allowance of $350 per month; and

(ij) actual expenses incurred in excess of the
allowance to be met from an official Entertainment

• Vote under the control of the Chief Justice.

Vacation Leave

Vacation Leave coincides with "court vacation" and "Iong
vacation".

Overseas Travel Facilities

(a)(i) In every :=.1ternate year, entitlernent to
go Ebroal during the long vacatior and
to be paid a pasacie allowance for his
wife, if any, and children, if any.



(li) The total passage allowance shall not
exceed the cost of three adult first -
class return airfares from Trinidad to
Kingston, Jamaica.

(iii) For every alternate occasion, entitlement
to be in respect of three adult return
airfares from Trinidad to London.

(b)(i) Every two years, entitlement to a passage
to any part of the Commonwealth served by
the national airline to'establish contact
with judicial colleagues, attend confer -
ences, seminars, lectures or simIlar
gatherings.

(li) Where such judicial contact involves some
official participation In a Commonwealth
country not served by the national air -
line; or the United Nations and its law
agencies and organs, the cost of supple-
mentary travel shall be authorized.

(i•ii) The passage allowance shall cover first
class travel, hotel accommodation and
subsistence and be in respect of the
Chief Justice's spouse, and not more than.
two of his chlldren .who have not yet
attained the age of eighteen years,
unmarried and maintalned by him.

Medical Benefits

Enti.tlement without charge to operative treatment, X -
ray, bacteriological and pathological examinations and
physiotherapy treatment and to all incidental
hospitalization services at any hospital or other
institution established and maintained by the State under
the Hospitals Ordinance. When those services are not avail -
able at such hospital, the cost of such treatment and
services at any other hospital, institution or nursing
home in Trinidad arid Tobago shall be paid.

Pensions/Gratuity

• Entitlement to pension benefits in accordance with the
Judges Salaries and Pensions Act, Chapter 6:02.

Exemption from taxation

Regulation 19 of the Judges' (Conditions of Service and
Allowances) Regulations (No. 2) provides that the salary,
pensjon and every allowance of whatsoever nature payable to
a Judge in respect of his service shall be wholly exempt
from the payment of income tax and any other tax.



JUSTICE OF APPEAL AND PUISNE JUDGE

130. In respect of the offices of Justice of Appeal and
Puisne Judge the following salaries and allowances are now
provided: -

EXISTING TERMS AND CONDITIONS OF SERVICE

Salarv

$ month

•Justice of Appeal 9.9ØØ
Puisne Judge 9,200

Housing

Rent-fr'ee, ful ly furnished, super-grade residence or a
Housing Allowance of $75Ø per month in lieu thereof.

Entertainment

(i) An Entertainment Allowance of $25Ø per.month; and

(ii) actual expenses Incurred in excess of the
allowance to be met from an offlcial
Entertainment Vote under the control of the
Chief Justice.

•

Transport Facilities

(I) A maximum loan of $25,ØØØ currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehiclemith full 'exemption
from the payment of Motor Vehicle Tax and
Value Added Tax when the vehicle is manufactured
locally, and exemption from customs duty where
the vehicle Is manufactured abroad;

(ii) a loan to cover the rost of Motor Vehicle
Insurance Premien;

(iii) a Commuted Travelling Allowance of $525 per
• month; and

•

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur li in the Public Service.

Other Terms and Conditions of Service

131. In respect of all other existing terms and
conditions of service, Judges receive the same benefits as
the Chief Justice.

•
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RECOMMENDATIONS

132. We recommend the following changes to the existlng
compensation package applicable to the Chief Justice and
other members of the Higher Judiciary: -

.

'Salary
$ 291; month

Chief Justice 15,500
Justice of Appeal 12.500
Puisne Judge 11,500

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued. However, by virtue of being Special Offices
protected under section 136(6) of the Constitution, the
present incumbents should continue to receive a Cost - of -
Living Allowance on the same basis as is paid to public
officers.

Housinq

Rent - free, fully furnished, super - grade residence or a
revised Housing Allowance of $1.000 per month in lieu
thereof.

Transport Facilities

(I) A revised maximum loan of $50.000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from the payment of Motor Vehicle Tax and Value
Added Tax where the vehicle is manufactured
locallY. and exemption from customs duty where the
vehicle is manufactured abroad; and

(li) a revised Commuted Travelling Allowance of $1.000
per month.

Subsistence Allowance

A revised rate of $75 per day when on duty in San
Fernando or Tobago.

Other Terms and Conditions of Service

133. The other:' terms and conditions of service
applicable to members of the Higher Judiciary should
continue in effect. These benefits are: -

.

(i) Personal Allowance (Judge's Allowance)

(,i) Telephone

(iii) An official car and an official chauffeur
(for the Chief Justice only)

(iv) Motor Vehicle Insurance Loan
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(v) Chauffeur Allowance

(vi) Entertainment

(vil) VacatiOn Leave

Overseas Travel Facilities

(ix)' Medical Benefits

(x) Pensions/Gratuity

(xl) Exemption from taxation

11~ 0~~~
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• •

CHAPTER 6

AUDITOR GENERAL

•

135. The Auditor General holds an important office
under the Constitution, being responsible solely to
Parliament for monitoring and ensuring proper financial
accountability for the expenditure and appropriation of
public funds.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

$9,900 per month.

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Housing

(i) Rent - free, furni.shed, super - grade qirarters or a
Housing Allowance' of $750 per month in lieu
thereof; and

(ii) exclusive use of Government quarters or other
suitable accommodation when the Auditor General is
on official duty in Tobago.

91.
.

Telephone

The cost of rental of a telephone at his residente or
quarters and such other metered charges and ticketed talls
made for official purposes to be borne by the State.

Transport Facilities
(i) A maximum loan of $25,000 currently at a rate

of interest of 4% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the valne of the maximum loan;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iii) a Commuted Travelling Allowance of $525 per month;

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur II in the Public Service;
and

(v) when on duty in Tobago, provision of paid passages
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(by sea or air at the Auditor General's option)
• and free transport of his motor car to and from

Tobago.
Subsistence Allowance

A rate of $40 per day when travelling beyond a radius of
ten (10) miles from head office, and when in Tobago $50 per
day.

Vacation Leave

Once in every two years, the Auditor General shall be
entitled to leave of absence on long vacation, the whole
or any part of which may be spent abroad.

Overseas Travel Facilities

Payment of a passage allowance of the full actual cost of
first class return passages (by air or sea or partly by air
or partly by sea at the Auditor General's option) for the
Auditor General, his wife and children, if any, to the
maximum of the equivalent of three such adult first - class
return fares from Trinidad to the United Kingdom.

• .

Medical Benefits

Entitlement without charge to operative treatment, X-
ray, bacteriological and pathological examinations and
physiological treatment and to all incidental
hospitalization services at any hospital or institution
established and maintained by the State under the
Hospitals Ordinance; or where these services are not
available at such hospital, to be paid the cost of such
treatment and services in any hospital, institution or
nursing home in Trinidad and Tobago.

Pensions/Gratuitv

Entitlement to pension benefits in accordance with the
provisions of the Pensions Act, Chapter 23:52. J

RBOOMMENDATIONS

136. In certain instances we have recommended the
discontinuation of existing benefits. However, by virtue of
the office of Auditor General being a Special Office

•protected under section 136(6) of the Constitution, the
present incumbent should continue to receive existing terms
and conditions in those caser. The recommended revised

•remuneration arrangements for the office of Auditor General
are as follows: -

Salary
•

$12,500 per monrh.
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Cost - of - Livinq Allowance

The payment of a Cost - of - Living. Allowance should be
discontinued.

Housinq • •

Rent - free, furnished, super -grade quarters or a revised
Housing Allowance of $1,ØØØ per month in lieu thereof.

Transport Facilities

[
—

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; and

(ii) a revised Commuted Travelling Allowance of
$1,ØØ0 per month.

Subsistence Allowance

The existing arrangement in respect of Subsistence Ållowance
should be discontinued and instead a fixed sum of $500 per
month should be paid.

Other Terms and Conditions of Service

137. The other terms and conditions of service
applicable to the Auditor General should continue in effect.
These benefits are: -

(i) Telephone

(ii) Motor Vehicle lnsurance Loan

(iii) Chauffeur Allowance

(iv) Vacation Leave

(v) Overseas Travel Facilities

(vi) Medical Benefits

(vii) Pensions/Gratuity.

•
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CHAPTER 7 •

THE INDUSTRIAL COURT

138. The Industrial Court is a superior court of record
with jurisdiction as follows: -

(a) to hear and determine trade disputes;

(b) to register collective agreements and to hear
and dete'rmine matters relating to the regis -

. tration of such agreements;

(c) to enjoin a trade union or other' organisation
or workers or other persons or an employer
from taking or continuing industrial action;

(d) to hear and determine proceedings for indus -
trial relations offences under Chapter 88:01;

(e) to hear and determine any other matter •

brought before it, pursuant to the said Act.

139. The Industrial Court has jurisdiction over all
trade or collective bargaining disputes in Trinidad and
Tobago. Therefore, it can be considered that the decisions
of the Court affect the industrial relations climate of
the entire country.

EXISTING TERMS AND CONDITIONS OF SERVICE

.Salarv.

$ per month

President 9,900

Vice President 9,200

Chairman of the Essential
Services Division 9,200

Member 8.696

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Housing

Rent - free, furnished, super - grade quarters or a Housing
•Allowance of $750 per month in lieu thereof.

Telephone

Cost of telephone rental, metered charges and ticketed calls
relating to official business to be met by the State.
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Transport Facilities

(i) A maximum loan of $25,000 currently at a rate of
•interest • of 4% per annum to facilitate the

purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
lnsurance Premium;

(iii) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur 11 in the Public Service;

• and

(iv) a Commuted Travelling Allowance of $525 per
month.

Subsistence Allowance

A Subsistence Allowance of $50 per day when on duty in San
Fernando or Tobago.

•Entertainment

(i) An Entertainment Allowance of $25Ø per month; and

(ii) actual experises incurred in excess of the
allowance to be met from an official
Entertainment Vote under the control of the Presi -
dent of the Industrial Court.

Vacation Leave

Annual vacation leave to coincide with "court vacation" and
"Iong vacation".

Overseas Travel Facilities

(i) ln every alternate year, entitlement to go
abroad during the annua! vacation and qualify
for a passage allowance payable in respect of
the member's spouse and children, if any;

(ii) the passage allowance not to exceed the cost of
three adult first - class return airfares by the

• most direct route to Kingston, Jamaica; and

(iii) f(r every alternate occasion, the passage
allowance not to exceed the cost of three
adult, first - class return airfares to the
United Kingdom.

Medical Benefits

Entitlement to operative treatment, X - ray, bacteriological
and pathological examinations and to all incidental
hospitalizatlon services at any hospital or state
institution established aind mainta!ned by the State under
the Hospitals Ordinance or where three services are not
available at such hospital, to be paid the cost of such
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treatment and services in any other hospital, institution or
nursing home in Trinidad and Tobago.

•

Pensions/Gratultv
(i) Where the President of the Industrial Court Is a

Judge of the Supreme Court of Judicature - pensjon
benefits to be provided in accordance with
the Judges Salaries and Pensions Act, Chapter
6:02; and

(ii) Members other than a Judge of the Supreme
Court to be provided with pensjon. benefits as
set out in the Industrial Court (Pensions and
Gratuities of Members) Regulations.

SUBMISSIONS OF THE MEMBERS OF THE INDUSTRIAL COURT

140. In their representations to the Commission, the
President of the Industrial Court and his delegation
contended that they were "Judges of the Industrial Court"
and should be given treatment equivalent to Judges of the
High Court.

141. In 1984, in response to a submission by the then
President of the Industrial Court, the extension to the
Members of the Industrial Court of a tax - free› Personal
Allowance (Judge's Allowance) which had been specially
provided to the Judges of the Supreme Court, formed the
subject'of a detailed review by the Commission.

142. The Commission did not support the claim of the
Members of the Industrial Court. At that time, we
considered the circumstances in which the Personal Allowance
was provided to Judges of the Supreme Court by the
Executive. In essence, it was not the intention that the
allowance be applicable to any other group of office -
holders. Further, we observed that there was no documentary
evidence expressly authorizing the provision of the same
salary and allowances as Judges of the Supreme Court to
Members of the Industrial Court, save where a Judge of the
Supreme Court may be appointed President of the - Industrial
Court.

143. The issue of parity of treatment of members of the
' Industrial Court with Judges of the Supreme Court has once

more been revlewed by the Commission. After careful
examination of the functions of the Industrial Court, the
duties and responsibilities of its members and tak ing into
consideration legal opinion on the matter, we have
concluded that although the Industrial Court is a Superior
Court of Record, the Members of the Court cannot be deemed
to be on par with Judges of the High Court.

•

1

144. We also note that certain allowances provided to 1

the Members of the Industrial Court are exempt frem
taxation. We are not avvare that any provisions exist in law
to give effect to this facility and as such, this should be
regularized.

•
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RECOMMENDATIONS

•

145. Against this background, we recommend the
following changes to the existing package of the Members of
the Industrial Court: -

Salary
•

$ per month

President 12.500

Vice- President 11.500

Chairman of the Essential
Services Division 11.500

Member 11.000

Cost - of - Livinq Allowance

The payment of a Cost - of - Living Allowance .should be
discontinued. However, by virtue of be ing a protected
office under section 5(3) of the Industrial Relations Act.
Chapter 88:01, the payment of a Cost - of - Living Allowance to
present incumbents should continue to apply.

Housinq Allowance

Rent - free, furnished, super - grade quarters or a revised
Housing Allowance of $1,000 per month in lieu thereof.

Transport Facilities

(i) A maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemptlon
from Motor Vehicle Tax and Value Added Tax; and

(i i) a revised Commuted Travelling Allowance of $1.000
per month.

Subsistence Allowance

revised Subsistence Allowance of $75 per day when on
duty in San Fernando or Tobago.

•

•
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Other Terms and Conditions of Service

146.' The other terms and conditions of service
applicable to the Mernbers of the Industrial Court should •

continue in effect. These benefits are: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance

(iv) Entertainment
•(v) Vacation Leave

(vi) Overseas Travel Facilities

(vii) Medical Benefits

(viii) Pensions /Gratuity.

•

•

•
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CHAPTER 8

TAX APPEAL BOARD

• 147. The Tax Appeal Board is a superfor court of
record which has jurisdictlon to Near and determine appeals
by indivlduals and corporate bodies against decisions of
the Board of Inland Revenue upon objections to assessments
made (inder the provisions of the Income Tax Act. The Board
comprlses a Chairman and two Members.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

$ per month •

Chairman 9,200
Member (full -time) 8,696
Member (part -time) 1,980

The following terms and conditions of service are applicable
to full - time office - holders only.

Cost - of - Livinq Allowance

A Cost - of - Living Allowance on the same basis as is paid
to public officers.

Housinq
•

Rent - free, ful ly furnished, super - grade quarters or a
Housing Allowance of $750 per month in lieu thereof.

Telephone

The cost of telephone rental, metered charges and ticketed
calls for official purposes to be met by the State.

Transport Facillties

(i) Å maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicie with full exemption
from Motor Vehicle• Tax and Value Added Tax. in
addition, the Chairman obtains exemption from
customs duty.

.
only, where the motor vehicle is

manufactured abroad;

(li) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iiiN a Commuted Travelling Allowance of $525 per month;
and

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur II in the Public Service.
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Subsistence Allowance
•

•

A rate of $50 per day when travelt ing og official business
beyond a radius of tea (10) miles from official

• headquarters.

Entertainment

An Entertainment Allowance of $250 per month.

Vacation Leave

Annual Leave coincides with "court vacation" and "Iong
vacation".

Overseas Travel Facilities

(i). In every alternate year, the office - hol.ders to be
entitled to travel during annual vacation leave
and to qualify for a passage allowance for
themselves, wife and children, it any;

(li) a passage allowance not to exceed the cost of
three adult first - class return airfares to
Kingston, Jamaica; and

(iii) for every alternate occasion, a passage
allowance not to exceed the cost of three
adult first - class return air fares to the United
Kingdom.

Medical Benefits

Entitlement to operative treatment, X - ray, bacteriologlcal
and pathological examinations and physiological treatment
and to all incidental hospitalization services at any
hospital or state institution established and maintained by
the State under the Hospitals Ordinance or where these
services are not available at such hospital, to be pald the
cost of such treatment and services in any other hospital,
institution or nursing home in Trinidad and Tobago.

•

RECOMMENOATION
•

148. We recommend that the existing compensation
arrangements for the Chairman and Members of the Tax Appeal
Board be revised in the following manner: -

Salarv
$ per, month

Chairman 11,500

Member (full - time) 11,000

Member (part - time) 3,000
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The tollowing terms and conditions of service are
recommended for full - time .office- holder only.

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued. However, by virtue of being 'protected
offices under section 5 of the Tax Appeal Board Act, Chapter
4:50, -the present incumbents should continue to receive a
Cost - of - Living Allowance on the same basis as Is paid to
public officers.

•

Housinq

Rent-free, ful ly furnished, super - grade quarters or a
revised Housing Allowance of $1,000 per month In Iieu
thereof.

•

Transport Facilities

(i) A revised maximum loen of $50.000 at a rate of
interest of 6% per annum with full exemption
from Motor Vehicle Tax and Value Added Tax.
Additionally, in- the case of the Chairman lf the
motor vehicle is manufactured abroad - exemption
from customs duty only; and

(i i) a revised Commuted Travelling Allowance of $1,000
per month.

Subsistence Allowance

A revised rate of $75 per day when travelling beyond a
radius of 16 kilometres (10 miles) from official head -
quarters.

Other Terms and Conditions of Service

149. The other existing terms and conditions of
service applicable to the Chairman and Members of the Tax
Appeal Board should continue in effect. These benefits
are: -

(i) Telephone

(i i) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance

(iv) Entertainment

(v) Vacation Leave

(vi) Overseas Travel Facilities
(vii) Medical Benefits.
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CHAPTER 9

• •

TOP MANAGERS IN THE PUBLIC SERVICE

150. This group comprises a mix of Technical, Pro-
.

fessional and Administrative posts. the holders of which
perform managerial roles critical to the effective
functioning of the Ministries and Departments which form the
hub of the administrative system of Government. Their
duties and responsibilities involve formulation and
Implementation of Government policy, the efficient.
management of Government programmes and the practice of
prudent financial management.

151. The duties attaching to these offices are complex
and demanding, particularly since the areas of
responsibility are generally nationwide in scope, (for
example, health, education, taxation, agriculture and
infrastructural development). Even where the duties of the
offices relate to the Publid Service only, decisions taken•
by these Top Managers have implications for the national
economy (e.g. industrial relations).

EXISTING TERMS AND CONDITIONS OF SERVICE

Salarv

The offices comprising this broad category may be grouped
according to the existing levels of salary as foliows: -

Group A - $8,696 per month

Permanent Secretary to the Prime Minister and
Head of the Public Service

Permanent Secretary, Ministry of Finance

Economic Adviser to the Prime Minister

Commissioner of Inland Revenue and Chairman
of the Board of Inland Revenue

Group B - $8,255 per month
•

Permanent Secretary

Chief Personnel Officer •

Director of Personnel Administration

Chief Medical Officer

Director of Contracts

Adviser to the Minister of Industry,
Enterprise and Tourlsm

Commissioner of Inland -Revenue

Comptroller of Accounts
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Director of Budgets

Director, Research and Development, Ministry
of Finance

Special Adviser to the Minister of Energy

Clerk, Tobago House of Assembly
•Tourism Adviser

Secretary, Integrity Commission

Group C - $8.055 per month

Secretary to the Ombudsman

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
all public officers.

Housing

Rent - free, furnished quarters of Grade 1 specification or -a
Housing Allowance of $750 per month in lieu thereof.

Telephone

Telephone rental and other expenses related to official
business to be met by the State..

Transport Facilities

(i) A maximum loan of $25,000 currently at a rate
of interest of 4' per annum to facilitate the
purchase of a motor vehicle with exemption
from Motor Vehicie Tax and Vefte Added Tax
limited to the value of the maximum loan;

(ii) a loan to cover the cost of Motor Vehicie
lnsurance Premlurn;

(iii) a Commuted Travelling Allowance of $525 per
month; and

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur I in the Public Service.

Subsistence Allowance

A ra'ce of $40 per day when travellIng beyond a radius of ten
(10) miles from official headquarters and when In Tobago,
$50 per day.

•
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Entertainment •

•
•

(I) . An Entertainment Allowance of $200 per month
for the Pdrmanent Secretary, Ministry of•

Flnance only;

(II) actual expenses incurred in excess of tile
allowance paid to the office - holder at (i)
above to be met from an official Entertainment.
Vote under the control of the Prime Minister's
Office; and•

(Ill) actual expenses Incurred for entertainment by all
other office - holders to be met from the Vote at
(ii) above.

Vacation Leave

1 - 10 years service 28 working days

Over 10 years service 35 working days.

Medical Benefits

Entitlement to free pathological examinatiOn and physiolo -
gical treatment and all incidental services at any state
health institution or with approval, to be paid the cost
of such treatment at' any other institution in Trinidad and
Tobago.

Pensions/Gratuity

Entitlement to the same pensjon benefits as for other public
officers covered by the Pensions Act, Chapter 23:52.

Administrative Allowance

The Chief Medical Officer receives a non-pensionable
Administrative Allowance equivalent to 30% of salary in
lien of private practice.

FUNCTIONS OF TOP MANAGERS

152. We have recognised that these Top Managers in the
Kiblic Service are charged with the formulation and
Implementation of Government pollcies and programmes and as
such, the challenge is particularly great for them to
provide creative responses to current socio - economic and
technological developments.

153. Bearing this in mind, we are of the view that
remuneration arrangements for this group of office - holders
sho.ild be set ar a levet commensurate with the nature of
their duties and responsibilities so as to attract and
retaln personnel of the highest calibre to manage the
Public Service.
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•

• 154. We have observed that the relatively low leveis
of pay applicable to the Top Managers have given rise to a
situation in which middle management personnel are reluctant
to assume the responsibilities of the highest offices. We

• wish •to reiterate that adequate differentials between top
and middle management would provide a greater Incentive to
middle management personnel to aspire to higher office.

155. Having reviewed the duties and responsibiIities
attaching to these offices. we consider that special
attention should be paid to two positions. namely,
Permanent Secretary to the Prime Minister and Head of the
Public Service and Permanent Secretary. Ministry of
Finance.

156.. In the first case. the office - holder functions as
the Permanent Secretary to the Prime Minister who is the
Head of the Government ånd Chairman of the Cabinet, the
highest policy -making body in the country. Also, as Head
of the Public Service, the Permanent Secretary to the Prime
Minister may be consulted by the Prime Minister on matters
relating to Permanent Secretaries and Heads of Department
in respect of their selection, transfer, assignment and
performance and has overall responsibility for the efficient
operation• of the Public Service.

157. The Permanent..Secretary, Ministry of Finance is '

responsible for the management of Government finances and
for the formulation and administration of Government's
fiscal policies including the preparation of the Budget.

158. We are of the view that the compensation package
of the Permanent Secretary to the Prime Minister and Head
of the Public Service and the Permanent Secretary,
Ministry of Finance should appropriately reflect the
responsibilities of these offices and as such we consider
that a Duty Allowance should be paid to the holders of these
offices.

SECRETARY, INTEGRITY COMMISSION

159. The post of Secretary, Integrity Commission was
created in 1988 and was brought within the purvlew of the
Salaries Review Commission in late 1990. This is therefore
the first opportunity which we have to examine the duties
and responsibilities of that office and to recommend
appropriate terms and conditions of service.

160. We have noted that under the interim arrangements,
the office - holder is remunerated at the level of Permanent
Secretary. However, it is our understanding that those
arrangements reflected the terms and conditions of service
of the person who was assigned to the office at the time of
its creation.

161. Our assessment is that the duties and
responsibilities of the office are of an administrative
nature and involve a high degree of responsibility. The
office - holder performs his duties incepenjently, in
accordance with established policies and procedures.
Additlonally, we have taken note of the fact ttiat the holder
of such office would have access to the confldential
financial affairs of holders of top public offices in the
country. Cognisance has also been taken of the slze of the
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Commission and the numbers of public officials from whom the
Commission receives deciarations.

• • . .

RECOMMENDATIONS

162. We recommend the following revisions to the
compensation package for the Top Managers in the Public
Service (excludi•ng the Secretary. lntegrity Commission): -

Salary
$ 22r month •

• • Permanent Secretary to the Prime Minister
and Head of the Public Service 11.500

Permanent Secretary, Ministry of Finance 11,400

Commissioner of Iniand Revenue and Chairman
of the Board of Iniand Revenue 11,400 • •

Economic Adviser to the Prime Minister )

Permanent Secretary )

Chief Personnel Officer )

• Director of Personnel Administration )

Chief Medical Officer )

Director of Contracts )

Adviser to the Minister of Industry, )

Enterprise and Tourism ) 11.000
Commissioner of Inland Revenue )

Comptroller of Accounts )

Director of Budgets. )

Director, Research and Development. )

Ministry of Finance )

Special Adviser to the Minister of Energy )

Clerk. Tobago House of Assembly )

Tourism Adviser

Secretary to the Ombudsman 10,500

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued.

•

. ,•

Housinq

Rent - free,* furnished quarters of Grade 1 specification or a
revised Housing Allowance of $1.000 per month in Iieu
thereof.

Transport Facilities

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum to facllitate the
purchase of a motor vehicie with exemption from
Motor Vehi•cie Tax and Value Added Tax limited
to the value of the maximum loan; and
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(li) a revised Commuted Travelling Allowance of $1,ØØØ
per month.

Subsistence Allowance

Existing arrangements in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $500 per
month should be paid.

Entertainment Allowance

The Entertainment Allowance now påid to the Permanent
Secretary, Ministry of Finance should be discontinued.
All expenses Incårred for officlal entertainment should be
met from an official Entertainment Vote under the control of
the Prime Minister's Office.

Duty Allowance
•

The Permanent Secretary to the Prime Minister and Head of
the Public Service and the Permanent Secretary, Ministry of
Finance should be paid a Duty Allowance of $1,500 per mionth.

Vacation Leave

Entitlement to thirty (30) calendar days per annum.

•

Other Terms and Conditions of Service

183. The other terms and conditions of service
applicabie to Top Maisagers in the Public Service should
continue in effect. These beneflts are: - rt

'.V:tr
•

(i) Telephone

(ii) Motor Vehicle insurance Loan

(111) Chauffeur Allowance

(iv) Entertainment (excluding payment of an aliowance
to the Permanent Secretary, Ministry of Finance)

(v) Medical Benefits

(vi) Pensions/Gratuity

(vii) Administrative Allowance (payable to the Chief
MedicalOfficer only)

SECRETARY, INTEGRITY COMMISSION

164. The revised remuneration arrangements are as
follows: -

Salary

$7,500 per month.
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Telephone
. •

Telephone rental and other expenses related to official
business to be met by the•State.

. •

Transport Facilities

(i) A maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; •

•

(il) a loan to cover the cost of Motor Vehicle
Insurance Premlum; and

(iii) a Commuted Travelling Allowance of $1.000 per
month.

Subsistence Allowance

A fixed sum of $500 per month.
•

Vacation Leave

Entitlement to thirty (30) calendar days per annum.
•

Medical Benefits

Entitlement to free pathological examination and
physiological treatment and all incidental services at any
state health institution or with approval, to be paid the, ,
cost of such treatment at any other institution in Trinidad
and Tobago.

••
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• CHAPTER 10
•

•

TOP MANAGERS OF THE CENTRAL BANK•

165. This group of offices consists of Governor and
Deputy Governor of the Central Bank. Regulation 8(1) Of
the Central Bank Act, Chapter 79:02 requires that both the
GdVernor and Deputy Governor of the Bank shall be persons of
proven financial experience who are required to devote the
whole of their time to the Bank's service. The major
duties attaching to these offices are as follows: -

(a) To render economic, financial and monetary advice
to the Government;

(b) to regulate the monetary system in accordance with
Government policy;

(c) to undertake continuously economic, financial and
monetary research; and

(d) to regulate the supply of credit In the best
interest of the economic life of Trinidad and
Tobago.

•

EXISTING TERMS AND CONDITIONS OF SERVICE

Salarv
$ per month

Governor 9,900

Deputy Governor 8,696

Cost - of - Livinq Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Housinq
•

Official residence, ful ly furnished and maintained by the
Bank.

Telephone

Telephone rental and other expenses related to officlal
business to be met by the Bank.

Transport Facilities

An official car with all maintenance and operational costs
borne by the Bank and an official Chauffeur.
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Entertainment

(I) An Entertainment Allowance is provided as follows: -

Governor $500 per month

•Deputy Governor - $400 "
; and

•

(il) actual expenses incurred in excess of the allow -
. ances at (i) above to be met from an offIcIal

•Entertainment Vote under the control of the Board
of Directors of the Bank.

•

Vacation Leave

Thlrty (30) worklng days vacatlon leave annually.

Overseas Travel Facilitles

Permission for the incumbents to be accompanled by their
spouses at least once per year on official business abroad
at the Bank's expense.

•

Medical Benefits

Membershlp in a non-contributory Group Medical Scheme under
which standard benefits are provided for members and their
dependants.

•

Pensions/Gratuitv

Membershlp In the Central Bank Penslon Scheme.

RECOMMENDATIONS

166. The special functlons of these posts cannot be
over - ernphasized. As noted in the Introduction to the
Report. given that the Central Bank controls and regulates
the commercial banks and other non-bank financial institu -
tions, we reiterate that rernuneration arrangements for these

•posts may be more appropriately dealt with outside of this
Commission, preferably by the Board of Directors of the
Central Bank.

167. • We recommend as follows: -

Salarv

$ per month

Governor 12,500

11

Deputy Goverhor 11,400
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•

•Cost - of - Living Allowance

• The payment of a Cost - of - Living Allowance should be
discontinued.

•Oth'er Terms and Conditions ot Service

168. The other terms and conditions of service appllc-
able to the Governor and .Deputy Governor of the Central
Bank should continue in effect. These benefits are: -

(I) Housing

(ii) Telephone

(iii) Transport Facilities

(iv) Entertainment

(v) Vacation Leave

(vi) Overseas Travel Facilities ••••

(vii) Medical Benefits

(viii) Pensions/Gratulty.

•

•

•
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CHAPTER 11

TOP MANAGERS IN THE PUBLIC UTILITIES
AND STATUTORY AUTHORITIES

169. The holders of the offlces in this•group occupy
managerial positions of considerable responsibility in
certain Statutory Authorities namely, the Water and Sewerage

•Authority (WASA), the Port Authority, the Public Transport
Service Corporation (PTSC), the National Housing Authority
(NHA). the Industrial Development Corporation (IDC) and the
Management Development Centre (MDC)..

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

$ month

General Manager, IDC )

Director, MDC ) - $8,355
Executive Director, WASA )

General Manager, Port Authority )

Deputy Executive Director, WASA )

Director (Finance), WASA )

Director (Technica.1), WASA ) - $8,055
Director, Water Resources Agency, )

WASA
General Manager, PTSC )

Executive Director, NHA )

Cost - of - Livinq Allowance

A Cost - of - Living Allowance on the same basis as Is paid to
public officers.

Housinq

Rent - free, furnished quarters of Grade I specification or a
Housing Allowance of $75Ø per month in lieu thereof.

Transport Facilities

(a) General Manager, Industrial Development
Corporation - an official car with all maintenance
and operational costs borne by the Corporation,
plus a Chauffeur;

(b) all the other office - holders are - eligible for
the following: -

(i) A maximum loan of $25,Ø00 currently at a rate
of interest of 4% per annum to facllitate the
purchase of a motor vehicle with exemption
from Motor Vehicle Tax and Value Added Tax
limited to the value of the maximum loan;
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(ii) a loan to Cover the cost of Motor Vehicle
• insurance Premium;

•

(iii) a Commuted Travelling Allowance of $525 per
month; and

(iv) a Chauffeur Allowance equivalent to the
ninimum salary of a Chauffeur I in the
Public Service is provided to the'folloWing
office - holders: -

Director. Management Development Centre
General Manager. Port Authority
Executive Director. Water and Sewerage
Authority

General Manager, Public Transport Service
Corporation

Executive Director. National Housing Authority.

Subsistence Allowance

(I) General Manager, IDC - a rate of $40 per day when
in Trinidad and when in Tobago. $50 per day; and

(ii) all other office - holders - a rate of $40 per day
when they are required to travel beyond a radius.
of ten (10) miles from official headquarters and
when in Tobago, $50 per day.

Entertainment

(i) An Entertainment Allowance of $25Ø per month for
the General Manager, Port Authority and $100 per
month for the General Manager, Industrial
Development Corporation;

(i i) actual expenses in excess of the abovementioned
allowances to be met from an official
Entertainment Vote under the control of the
respective Statutory Boards; and

(iii) All Other Office - Holders

Actual expenses incurred for entertainment are
met from an official Entertainment Vote under the
control of the respective Statutory Boards.

Vacation Leave

Thirty - five (35) working days Vacation Leave per annum.

Medical Benefits

Entitlement without charge to pataolog'cal examination,
physiological treatment and to all HoiCental services at
any hospital or other state institution or with approval, to
be paid the cost of such treatment at „ulv other institution
In Trinidad and Tobago.

75



Pensions/GratuitV

The General Manager, IDC and the Executive Director, MDC are
both members of the respective contributorjr pension schemes
at their organizations. All other office - holders in this
group are pensionable under the Pensions Extension Act,
Chapter 23:53.

RECOMMENDATIONS

170. We have mentioned in the lntroduction to this
Report that there are in existence mechanisms to ensure the
setting of appropriate levels of remuneration tO these
managerlal and executive personnel of the Public Utilities
and Statutory Authorities who report directly to Boards of
Directors. Moreover, their modus operandl is more akin to
that of managers in the commercial and industrial sectors
than that of the public sector. We, therefore, wish to
reiterate that consideration ought•to be given to whether or
not these offices should continue to fall within the purvlew
of the Salaries Review Commission.

171. Nonetheless, our recommendations for revised
remuneration arrangements for the group are as follows: -

.
Salary

$ 22.1
-1 month

General Manager, IDC )

Director, MDC ) 11,000
Executive Director, WASA )

General Manager. Port Authority. )

Deputy Executive Director, WASA )

Director (Finance), WASA )

Director (Technical), WASA ) 10.500
Director, Water Resources Agency, WASA )

General Manager, PTSC )

Executive Director, NHA )

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance should be
discontinued.

1
•

Housinq Allowance •

Rent - free, furnished quarters of Grade I specificatlon or a
revised Housing Allowance of $1.000 per month in lieu
thereof.

Transport Facilities

All office - holders in this group with the exception of the
General Manager, IDC to be eligible for the following: -

.
(i) A maximum loan of $50,000 at a rate of interest

of 6% per annum to facilitate the purchase of a
motor vehicle with exemption from Motor Vehicle
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•

Tax and Value Added Tax limited to the value of
- the maximum loan; and

(ii) a revised Commuted Travelling Allowance of $1.000
per month.

• Subsistence Allowance

Existing arrangements in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $500 per
month should be paid.

Vacation Leave

Entitlement to thirty (30) calendar days per annum.

Other Terms and Conditions of Service

172. The other terms and conditions of service
applicable to Top Managers in the Public Utilities and
Statutory Authorities should continue in effect. These.
benefits are: -

.

(i) Transport Facilitles: -

(a) Official car and Chauffeur (General Mnager,
IDC only)

(b) Motor Vehicle lnsurance Loan (excluding
General Manager, IDC)

(c) Chauffeur Allowance (excludIng ' General
Manager, IDC)

(i i) Enterta i nment

(III) Medical Benefits

(1v) Pensions/Gratuity.
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CHAPTER 12

SENIOR OFFICERS IN THE PROTECTIVE SERVICES
AND THE DEFENCE FORCE

•

173. This group comprises the offices of Commissioner
of Police, Chief of Defence Staff and the Special Adviser
to Cabinet on all Protective Services. The Commissioner of
Police is responsible for the management and operation of
the Trinidad and Tobago Police Service as well as the Special
Reserve Police Service, which are charged with the
enforcement of law and order in the country.

174. The Chief .of Defence Staff is in charge of
the Defence Force which conslsts of the following: -

.

(a) The Regiment
•

(b) The Coast Guard

(c) The Volunteer Force

(d) The Airwing.

He is responsible for the command, administration,
• discipline and all other matters related to the Defence

Force as vested in the Defence Council constituted by
section 7 of the Defence Act, Chapter 14:01.

175. The .officers in thls group have jolnt
responsibility for the external and internet security of the
country. They must be able to engender in the citizens of
the country a feeling of security. This requires officers of
the highest integrity.

EXISTING TERAS AND CONDITIONS OF SERVICE

Sal arv
• $ toer month

Chief of Defence Staff )

)

Commissioner of Police )

)

Special Adviser to Cabinet ) - 8,355
on all Protective Services ) •

and Chief Executive Officer )

of the National Security )

Council )

Cost - of - Livinq Allowance

A Cost - of - Living Allowance on 'the same basis as is paid
to public officers.

Housing

The Commissioner of Police is entitled to 'an official
residence, ful ly furnished and maintained by the State,
while the Chief of Defence Staff and the Special Adviser to
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Cabinet are entitled to rent - free, furnished quarters of
hpproprlate speciflcation.

•

.Telephone

The cost of telephone rental, metered charges and ticketed
calis for off.icial business is paid by the State for all
office - holders in this group.

Transport Facilities

(i) The Commissioner of Police and the Chief of
Defence Staff are each provided with an
official car for which all operational and
maintenance costs are borne by the State;

(ii) a maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with exemption
from Motor Vehicle Tax and Value Added Tax limited
to the value of the maximum loan;

(iii) a loan to cover the cost of Motor Vehicle
lnsurance Premium;

(iv) a Commuted Travelling Allowance of $525 per month;

(v) the Commissioner of Police is provided with a
police driver and the Chief of Defence Staff, a
milltary driver; and

(vi) the Special Adviser to Cabinet receives a
Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur I in the Public Service.

Subsistence Allowance

A rate of $40 per day when travelling beyond a radius of ten
(10) miles from their official headquarters and when in
Tobago, $50 per day.

Entertainment

(i) The Chief of Defence Staff and the Commissioner of
Police are each provided with an Entertainment
Allowance of $200 per month; and

(ii) actual expenses incurred in excess of the amount
at (i) above as well as expenses incurred by the
Special Adviser to Cabinet to be met from an
official Entertainment Vote under the control of
the Prime Minister's Office.

Vacation Leave

Thirty - five (35) wori<ing days Vacation Leave annually for
the Commissioner of Police ond forty - two (42) working days
for the Chief of Defence Stoff.

79



•

•Medical Benefits

Entitlement to free medical attentlon for themselves,
spouses and children.

Ration/Meal Allowance

. The Chief of Defence Staff Is eligible for a Ration
Allowahce of $9.50 per day white the Commissioner of Police
receives a Meal Allowance of $130 per month.

•Uniform •

• The Commissioner of Police receives a Uniform Upkeep
Allowance of $100 per month while the Chief of Defence Staff
is provided wlth a simllar allowance of $1,033 annually.

Dutv Allowance

A ()uty Allowance .of $180 per month is paid. to the
Commissioner of Police.

Pensions/GratuitV

The existing superannuation arrangements in respect of the
Chief of Defence Staff are set out in the Defence
(Pensions, Terminal and Other Grants) Regulations, 1968, and

• in the case of the Commissioner of Police, in the Pensions
and Gratuities Rules - Sixth Schedule to the Police
Service Act., Chapter 15:01.

•

RECOMMENDATIONS

Salary

$ per month

•Chief of Defence Staff
}

Commissioner of Police }
- $11,000

•Special Adviser to Cabinet }
on all Protective Services 1
and Chief Executive Officer }
of the National Security }
Council

Cost - of - Livina Allowance

The payment of a Cost - of - Living Allowance should be •

discontinued. •
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Transport Facilities

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; and

(ii) a revised Commuted Travelling Allowance of $1,000
per month.

•

Subsistence Allowance

The existl•ng arrangements in respect of Subsistence
Allowance should be discontinued and instead a fixed sum of
$500 per month should be paid.

Vacation Leave

Entitiement to thirty (3ø) calendar days per annum.

Other Terms and Conditions of Service

176. The other terms and conditions of 'service
applicable to the Senior Officers in the Protective Services
and the Defence Force should continue in effect. These
benefits are: -

(i) Housing

(ii) Telephone

(iii) Transport Facilities: - - ;

(a) Provisiond.f an off icial •fir-- and driver
for the Chief of Defence Staff and the
Commissioner of Police;

(b) Motor Vehicle insurance Loan; and

(c) Chauffeur Allowance (Special Adviser
to Cabinet only)

(iv) Entertainment

(v) Medical Benefits

(vi) Ration/Meal Allowance (Chief of Defence Staff
and Commissioner of Police only)

(vi i) Uniform (Chief of Defence Staff and
Commissioner of Police only)

(viii) Duty Allowance (Commissioner of Police only)

(ix) Pensions/GrytLity.
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CHAPTER 13

SENIOR DIPLOMATIC REPRESENTATIVES

177. This •category comprises the offices of resident
High Commissioner/Ambassador and non-resident High
Commissioner/Ambassador.

178. These office - holders are required to perform
similar functions, articulating and interpreting the
policies of the Government as they relate to the country of
accreditation and promoting the interests of Trinidad and
Tobago in its relationship with that country.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salarv

$ per month

High Commissioner/Ambassador (resident) 7,957

High Commissioner/Ambassador (non-resident) 7,161

Aliowances and Conditions of Service Specific to the
resident High Commlssioner/Ambassador

Cost - of - Livinq Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers. ,

Foreign Service Allowance $TT per month

Brasilia 5,616
Brussels 9,790
Bridgetown 7,058
Caracas 3,450
Geneva 10,507
Kingston 5,293
Lagos 4,812•

London 7,540
New Delhi 4,974
Permanent Representative to the 8,022

United Nations/New York
• Ottawa 6,337

Washington 7,300

Warm-Clothinq Allowance

Ottawa $TT on first posting

Self 3,000
Spouse 3,000
Child • 2,000
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Other Missions $TT on first postinq

Self 1.050
Spouse 1.050,
Child 210

Renewable every 2 years at 50% of initial rate for Head of
Mission. spouse and child under age 20. Renewable annually
up to age 16.

Education Allowance

An Education Allowance not exceeding TT $90 per month per
child up to a maximum of three (3) children is provided
white such child is attending school In Trinidad and Tobago
and separated from its parents. provided that such child is
under the age of 20 years. Where the child resides with the
officer. but free education of the standard provided in
Trinidad and Tobago is not available in the host country,
the actual cost of tuition and other compulsory fees are
provided subject to limits approved by the Minister of
Finance.

Overseas Travel Facilities

A resident High Commissioner/Ambassador whose children are
• attending prfffiary and secondary schools in Trinidad and.

Tobago are entitled to have the cost of return air passages
for such children (to a maximum of three in any one year) to
the country of their posting borne by the Government once
per year.

Leave Papsages

Entithment to first - class return passage to Trinidad
and :(6b.ago, subject to a maximum of three (3) adult passages
each year.

Allowances and Condltlons of Service applicable to
both offices

Outfit Allowance $TT on first posting

Self 1,500
Spouse 1,500
Child (cold country) 300
Child (warm country) 310

Renewable every 3 years at 33 1/3% of the initial allowance.

Housinq

A resident High Commissioner/Ambassador receives an official
residence fully furnished and maintained by the State.

A non - resident High Commissioner/Ambassador is eligible for
rent - free, furnished quarters of Grade I specification or a
Housing Allowance of $750 per month in lieu
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•Transport Facilities

An official car together with a chauffeur is provided for
• the resident High Commissioner/Ambassador with all mainten -

.ance and operationa•1 costs borne by the State.

A non-resident High Commissioner/Ambassador is entitled to
the same transport arrangements as are currently provided
to Permanent Secretaries, name•ly, Motor Vehicie Purchase
Loan; Motor Vehicle lnsurance Loan; Chauffeur Allowance and

• Commuted Travelling Allowance.

Subsistence Allowance

Where a resident High Commissioner/Ambassador is required to
travel on official business outside the host country, he is .

paid the cost of his travel, hotel expenses and a Subsis -
tence Allowance, as the Minister of Finance may approve.
For official travel within the host country he is relmbursed
for reasonable travel and hotel expenses as may be approved
by the Minister of Finance.

A non-resident High Commissioner/Ambassador is provided
with a Subsistence Allowance on the same basis as other
public officers that is, $39 per day.

Entertainment

A Block Vote for entertainment at official receptions is
provided to each resident High Commissioner/Ambassador.

In the case of a non - resident High.Commissioner/Ambassador,
the estimated cost of proposed entertainment is to be
cleared in advance by the Permanent Secretary, Ministry of
External Affairs and International Trade and where
necessary, with the Permanent Secretary to the Prime
Minister and Head of the Public Service. Bills for actual
expenditure are to be subiiiitted with claims for refunds or
requests for payrnents.

Vacation Leave

The resident High Commission/Ambassador is entitled to two
(2) calendar months leave per annum, while the non - resident
High Commissioner/Ambassador enjoys leave on the following
basis: - •

1 - 10 years service 28 working days per annum.'
Over 10 years service - 35 working days per annum.

Medical Benefits

Where an approved medical insurance plan is operative at a
Mission, the Head of Mission is provided With coverage
under such plan 'or himself and members of his family, with
the State bearing the full cost of contributions to this
Plan. Where no Medical lnsurance Plan exists, Heads of
Missions receive free medical and surgical treatment for
self, spouse and unmarried dependent children under the age
of twenty (20). The term "medical and surgical treatment"
includes any extraordinary oral surgery (that would not fall
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.within the general definition of normal dental care) but
does not include: -

(a) normal dental care such as extraction of teeth, ortho-
dontic care, polishing of teeth and other routine dental
matters;

(b) opthalmologists or opticians' fees in respect of testing
or examination»of eyes; and

(c) the cost of a pair of spectacles.

The non-resident High Commissioner/Ambassador enjoys .the
same medical benefits as those now applicable to Permanent
Secretaries.

Pensions/Gratuity

Where a civil servant is seconded as a Head of Mission, he is
eligible to receive superannuation benefits in accordance
with the Pensions Act, Chapter 23:52. In all other cases, a
retiring allowance is paid in keeping with the provisions of
the Retiring Allowance (Dlplomatic Service) Act, Chapter
17:04.

•

Domestic Staff

Each resident Ambassador/High Commissioner is provided with
domestic staff of up to a maximum of three persons - a
Butler, a Maid and a Cook - at the State's expense. Two of
these may be recruited from Trinidad and Tobago and trans -
ported to the Head of Mission's residence, aiso at the
State's expense.

For the non - resident High Commissioner/Ambassador, the
State pays the wages of one (1) of the following: -

,

- Cook

- Maid

- Butler.

RECOMMENDATIONS

179. Our recommendations for revised terms and
condftions of service which should be applicåble to the
offices of High Commissioner/Ambassador (resident and non-
resident) are as follows: -

Salary

$10.500 per rnonth
•

Cost - )f - Livinq Allowance

The payment of a Cost - of - Living Allowance should be dis -
continued.
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•Housing

(Nonresident High Commissioner/Ambassador only)

Rent - free. furnished quarters of Grade I specification or a
revised Housing Allowance of $1,000 per month in lieu
thereof.

Transport Facilities

(Non- resident High Commissioner/Ambassador only)

(i) A revised maximum loan of $50,000 at a. rate
of interest of 6% per annum to facilitate the
purchase of a motor vehicle with exemption
from Motor Vehicle Tax and Value Added Tax
limited to the value of the maximum loan; and •

(ii) a revised Commuted Traveiling Allowance of
$1,000 per month.

Subsistence Allowance

(Non- resident High Commissioner/Ambassador only)
•

The existing arrangement should be discontinued and instead
a flxed sum of $500 per month should be paid.

Vacation Leave

Entitlement to thirty (30) calendar days per annum.

Other Terms and Conditions of Service

180. The other terms and conditions of service appli -
cable to resident and non-resident High Commissioners/
Ambassadors should continue in effect. These benefits are: -

Resident High Commissioner/Ambassador only

(i) Foreign Service Allowance

(i i.) Warm Clothing Allowance

(iii) Education Allowance

(iv) Overseas Travel Facilities

(v) Leave Passages

(vi) Housing

(vii) Transport Facilities

(viii) Subsistence Allowance.
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Non-Resident High Commissioner/Ambassador only

(i) Motor Vehicle insurance Loan

(li) Chauffeur Allowance.

Both Offices

(i) Outfit Allowance

(i•i) Entertainment

(Iii) Medical Benefits

(iv) Penslons/Gratuity

(v) Domestic Staff.

181. We recommend that a revlew of the Foreign SerVIce
and other allowances including the outfit allowance peculiar
to resident High Commissioners/Ambassadors should be the
subject of a separate exercise.

•

o

•

•

•
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CHAPTER 14

CHAIRMEN AND MEMEERS OF CCMMISSIONS AND BOARDS

ELECTICNS AND BOUNDARIES COMMISSION

182. The Elections and Boundaries Commission has the
very important Tole, under our democratic system of Govern-
ment, of reviewing constituency boundaries and supervising
the conduct of all elections•. The variety and intricacy
of its functions and responsibilities are established under
separate enactments, namely - the Constitution, the Repre-

. sentation of the People Act and the Local Government Acts.

183. The Chairman of the Commission is deemed to be the
holder of a full - time office, whereas the Member is
appointed on a part - time basis.

EXISTING TERMS AND CONDITIONS OF SERVICE •

Salary

Chairman $7,466 per month

Member $2,640 per month
•

Cost - of - Living Allowance (Chairman only)
•

A Cost - of - Living Allowance on the same basis as is paid
to public officers.

•

Transport Facilities

(i) A maximum loan of $25..00 currently at a rate of
interest of .r;') perinnum to facilitate the
purchase of a motor 'vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan;

(ii) a loan to cover the colt of Motor Vehicle
Insurance Premium;

(iii) a Chauffeur Allowance equivalent to the mini -
mum salary of a Chauffeur I in the Public
Service; (Chairman only) and

(iv) a Commuted Travelling Allowance of $525 per month.

Subsistence Allowance

An allowance of $50 per day for official travel beyond a
radius of ten (10) miles from official headquarters.

Vacation Leave (Chairman orli)

Fntitlement to twenty - eight (28) working dags per annum.
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Medical Denefits (Chairman only)

Entitled, without charge, to pathological examinations
and physiological treatment and to all incidental
services in any hospital or state institution or, with
approval, to he paid the cost of treatment in any other
institution in Trinidad and Tobago.

Pension&/Gratuitv (Chairman only)

Entitled to a gratuity of 20% of salary at the end of his •

term of office.

RECOMMENDATIONS

SalarY

$9,800 per month (Chairman)

$3,700 per month (Member)
•

Cost - of - Living;Allowance

The payment of a Cost - of - Living Allowance to the Chairman
should be discontinued. However, by virtue of being a
Special Office under section 136(6) of the Constitution, the
present incumbent of the office of Chairman, Elections and
Doundaries Commission should continue to receive a Cost -of -
Living Allowance on the same basis as is currently provided.

•

Transport Faoilities
•. .

(i) './revised maximum loan of $50,000 at a rate of
interest of 6% per annum with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; and

(ii) a revised Commuted Travelling Allowance of. $1,000
per month.

Subsistence Allowance

The existing arrangement in respect of Sub'sistence is to be
discontinued and instead a fixed sum of $500 per month
should be paid.

Varation Leave (Chairman only)

Thirty (30) calendar days per annum. However, "hy virtue of
being a Special Office under sec.tion 136(6) of the
Constitution, the present incumbent of the office of
Cl airman, Flertion and noundaries Commission, should
continue to be eriLtled to twenty - eiht (28) working days
per annum.
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Other Terms and Conditions of Service

184. The other terms and conditions of service
applicable to the offices of Chairman and Member, Elections
and Boundaries Commission should continue in effect. These
benefits are: -

Chairman

(i) Motor Vehicle Insurance Loan

(ii) Chauffeur Allowance

(iii) Pensions/Gratuity

(iv) Medical Benefits.

•Member

Motor Vehicle Insurance Loan.

•

SERVICE COMMISSIONS

185. Five Service Commissions tomprise this group.
They are: -

- Public Service Commission

Teaching Service Commission

Statutory Authorities Service Commission

Judicial and Legal Service Commission

Police Service Commission

186. The . Service Commissions have general responsibi -
lities in the areas of recruitment, promotion, termination
of appointments and discipline in respect of the public
officers within their purview.

187. Among the va.rious offices under these Commissions,
only those of Chairman, Public Service Commission and Deputy
Chairman, Public Service Commission are deemed to be full -
time o•ffices and this is reflected in the existing
salaries.

188. Additionally, under the Constitution, either the
Chairman or the Deputy Chairman of the Public Service
Commission is required to be the Chairman of the Police
Service Commission. In the case of the Judicial and Legal
Service Commission, the Chief Justice is the ex officio
Chairman and the Chairman of the Public Service Commission
is an ex officio Member.
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•

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary (per month)
•

Public Service Commission
•

Chairman $7,466
Deputy Chairman $5,280
Member $2,640

Teaching Service Commission

Chairman $4,620
Member $1,980

Statutory Authorities Service Commission

Chairman $4,620
Deputy Chairman $2,970
Memher $1,320

Judicial and Legal Service Commission
•

Chairman $990
Member =. $792

Police Service Commission

Chairman $990
Memher $792

Allowance»r'
'Chairman. Public Service Commission
Deputy Chairman, Public Service Commission

A Cost - of - Living Allowance on the same basis as is paid
to public officers.

«liousinz

Chairman, Public Service Commission

Rent - free, furnished super - g rade quarters.

Transport Facilities

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission
Chairman, Teaching Service Commission
Chairman, Statutory Authorities Service Commission

(i) A maximum loan of $2.5,000 currently at a rate of
interest of /. per annum to facilitate the
purchase of a motor vehicle with provisjon for
exemption from Motor Vehicle Tax and Value Ad(red
Tax limited to the va lue of the maximum loan;
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(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iii) a Commuted Travelling Allowance of $525 per month;
and •

(iv) a Chauffeur Allowance equivalent to the minimum
salary .of a Chauffeur I in rhe Public Service.

A Commuted Travelling Allowance of $175 per month is paid to
•Members of Service Commissions other than those in receipt

of the benefits listed at (i) - (iv) above.

Subsistence Allowance

All Members of Service Commissions

A rate of $50 per day when travelling beyond a radius of
ten (10) miles from official headquarters and an additional
sum of $10 per day in respect of attendance•at mcetings, if
they reside outside of Port of Spain.

Vacation Leave

Chairman, Public Service ComMission
Deputy Chairman. Public Service Commission

• Entitlement to twenty-eight (28) working days per annum.

Medical Renefits

Chairman. Public Service Commission
Deputy Chairman. Public Service Commission

Entitled without charge to pathological treatment and to all
incidental services at any hospital or other state
institution, or, with approval, to be paid the cost of such
treatment at any other institution in Trinidad and Tobago.

Pensions/Gratuity •

Chairman. Public Service Commission
Deputy Chairman. Public Service Commission

Entitled to a gratuity of 20% of salary at the end of the
term of office.

RECOMMENDATICNS

Salat-
y_ (per month)

Public Service Commission

Chairman 59,800
DI-puty Chairman - $7,000
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Teaching Service Commission

Chairman • $6,200
Member $3,000

Statutory Authorities Service Commission

• Chairman $6,200
Deputy Chairman - $4,000
Member $2,000 •

•

Judicial and Legal Service Commission

Chairman $1,600
Member $1,500

Police Service Commission

Chairman $1, 600
Member $1,500

•

Cost - of -Living Allowance

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission

The payment of a Cost - of - Living Allowance should be
discontinued. liowever, by virtue of heing Special Offices
under section 136(6) of the Constitution, the present
incumbents of the offices of Chairman, Public Service
Commission and Deputy Chairman, Public Service Commission
should continue to receive a Cost - of - Living Allowance on the
same basis as is paid to public officers.

Housing

Chairman, Public Service Commission

Rent - free, furnished, super - grade quarters or a Ilousing
Allowance of 51,000 per month in lieu thereof.

Transport Facilities

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission
Chairman. Teaching Service Commission
Chairman, Statutory Authorities Service Commission

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum with exemption from Motor
Vehicle Tax and Valne Added Tax limited to
the value of the maximum loan; and •

• •
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•

(ii) a revised Commuted Travelling Allowance of $1,000
per month.

•

All Other Members

A revised Commuted Travelling Allowance of $350 per month to
be paid to Members of Service•Commissions other than those
recommended to receive the benefits listed at (i) and (ii)
above.

•

Subsistence Allowance

Chairmen (all Service Commissions)

The existing arrangements in respect of Subsistence Allow-
ance are to be discontinued and instead a fixed sum of $500
per month should be paid.

•

All Other Members
•

The existing arrangements in respect of Subsistence
Allowance are to be discontinued and instead a fixed sum of
$250 per month should be paid. •

•

Vacation Leave

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission

Thirty (30) talendar days per annum. However, by virtue of
being Special Offices under section 136(6) of the
Constitution, the present incumbents of the offices of
Chairman, Public Service Commission and Deputy Chairman,
Public Service Commission should continue to be entitled to
twenty- eight (28) working days per annum.

Other Terms and Conditions of Service

189. The other terms and conditions of service
applicable to the offices under the various Service
Commissions should continue in effect. These are: -

" Chairman. Public Service Commission
Deputy Chairman, Public Service Commission

(i) Motor Vehicle Insurance Loan

(li) Chauffeur Allowance (Chairman, Public Service
Commission only) •

(ill) Medical Benefits

(iv) Pensions/Gratuity..

•
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Chairman, Teaching Service Commission
Chairman, Statutory Authorities Service Commission

(i) Motor Vehicle Insurance Loan

(ii) Chauffeur Allowance.

SALARIES REVIEW COMMISSION

•

190. Under the Constitution, the Salaries Review •

Commission is required to review, from time to time, with
the approval of the President, salaries and other conditions
of service of the top offices in the Republic.

191. In this regard, the Commission undertakes
comprehensive reviews of the duties and responsibilities of
the respective offices taking into account comparative
remuneration arrangemenrs existing within the economy as
well as in other countries.

192. The Commission consists of a Chairman and four
membefS who are all part- time.

•

EXISTING TERMS AND CONDITIONS OF SERVICE

•Chairman

Salary

$3,000 per month.

Telephone

Reimbursement of expenses incurred in respect of official•

calls.

Transport Facilities

A Commuted Travelling Allowance of $150 per month.

Subsistence Allowance

$50 per day when trevelling on official business beyond a
radius of ten (10) miles from official headquarters.

Member
•

Salary

$1,980 per month.

Transport Facilities

A Commuted Travelling Allowance of $175 per month.
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Subsistence Allowance

$50 per day when travelling on official business beyond a
radius of ten (10) miles from official headquarters.

RECOMMENDATIONS

Chairman

Salary

$6,500 per month.

Transport Facilities

A revised Commuted Travelling Allowance of $350 per month.

Subsistence Allowance

The payment of a Subsistence Allowance should be
discontinued. However, by virtue of being a Special Office
under section 136(6) of the Constitution, the present
incumbent of the office of Chairman, Salaries Review
Commission should continue to receive a Subsistence
Allowance on the same basis as is currently provided.

Member

Salary

$3,500 per month.

Transport Facilities

A revised Commuted Travelling Allowance of $350 per month.

Subsistence Allowance

The payment of a Subsistence Allowance should be
discontinued. However, by virtue of being a Special Office
under section 136(6) of the Constitution, the present
incumbents of the office of Member, Salaries Review

.Commission should continue to receive a Subsistence
Allowance on the same basis as is currently provided.•

Other Terms and Conditions of Service

193. The telephone facility provided to the Chairman,
Salaries Review Commission should continue in effect.

•
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PUBLIC SERVICE APPEAL AND STATUTORY AUTHORITIES APPEAL BOARDS

194. Section 130 of the Constitution (as amended by Act
No. 8 of 1981) requires that the Chairman, Public Service
Appeal Board be a Judge or a former Judge of a court, having
unlimited jurisdiction in civil and criminal matters in some
part of the. Commonwealth or a court having jurisdiction in
appeals from any such court.

195. The primary function of the"Appeal Board is to
hear appeals from public officers in respect of decision

• taken against them in disciplinary caser by the respective
Service Commissions.

196. The Statutory Authorities Appeal Board was created
under Section 9 of the Statutory Authorities (Amendment)
Act. As in the case of the Public Service Appeal Board, the
Statutory Authorities Appeal Board is empowered to hear
appeals from decisions of the Statutory Authorities Srvice
Commission.

197. It is regi.►ired that the Chairman and Members of
the Public Service Appeal Board serve 4n similar capacities
on the Statutory Authorities Appeal Board. There are two.
members who serve solely on the Statutory Authoritties Appeal
Bdard.

EXISTING TERMS AND CONDITIONS OF SERVICE

Chairman. Public Service'Appeal and Statutory Authorities
Appeal Boards

Salar•

$5.000 per month.

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Transport Facilities

(i) A maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the pur -.

chase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; •

(ii) a loan to cover the colt of Motor Vehicle
Insurance Premium; •

•

(iii) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur I in the Public Service; and

(iv) a Commuted Travelling Allowance of $525 per month.
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•

Subsistence Allowance

• 550 per day when travelling on official business beyond a
radius of ten (10) miles from official headquarters.

Member, Public Service Appeal and Statutory Authorities
Appeål Boards

Salary

•$1,980 per month.

Transport Facilities

A Commuted Travelling Allowance of $175 per month.

Subsistence Allowance

$50 per day when travelling on official business beyond
a radius of ten (10) miles from official headquarters.

•Member, Statutory Authorities Appeal Board

Salary

$1,500 per month.

•

Transport Facilities

A Commuted Travelling AlloWance of $175 per month.

RECOMMENDATIONS

Chairman, Public Service Appeal and Statutory Authorities
Appeal Boards

Salary

$6,800 per month.•

Cost - of - Living Allowance

The payment of a Cost - of - Living Allowance to the Chairman,
Public Service and Statutory Authorities Appeal Boards
should be discontinued.

Transport Facilities
(i) A revised maximum loan of $50,000 at a rate of,

interest of 6% per annum with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; and

(ii) a revised Commuted Travelling Allowance of $1,000
per month.
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•
Subsistence Allowance

The payment of a Subsistence Allowance should be dis -
continued.

Member, Public Service Appeal and Statutory Authorities
Appeal Boards

Salary

•$4,000 per month.

Transport Facilities

A revised Commuted Travelling Allowance of $350 per month.

Subsistence Allowance

The payment of a Subsistence Allowance should be
discontinued.

•

Member, Statutory Authorities Appeal Board

Salary

$2.300 per month.

Transport Facilities

Qc revised Commuted Travelling Allowance of $35Ø per month.

Other Terms and Conditions of Service

198. The other terms and conditions of service
applicable to the office of Chairman. Public Service Appeal
and Statutory Authorities Appeal Boards'should continue in
effect. These are: -

. • (i) Motor Vehicle Insurance Loan

(ii) Chauffeur Allowance.

INTEGRITY COMMISSION

199. Under the provisions of section 6(3) of the
Integrity in Public Life Act, 1987, the Chairman. Deputy
Chairman and other Members of the Integrify Commission are
required to receive, examine and retain declarations filed
with the Commission under the Act, make such enquiries as
are consideied necessary in order to verify or determine the
accuracy of the declaration filed under the Act and perform
such other functions required by the Act.
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EXISTING TERMS AND CONDITIONS OF SERVICE

Chairman

Salary

$5,000 per month.

Transport Facilities

(i) A maximum loan of $25.000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(iii) a Chauffeur Allowance equialent to the minimum •

salary of a Chauffeur I in the Public Service; and

(iv) a Commuted Travelling Allowance of $525 per month.

Subsistence Allowance

$50 per day for official travel beyond a radius of ten (10)
•

miles from official headquarters.

Deputy Chairman
•

Salary

$2,640 per month.

Transport Facilities

• A Commuted Travelling Allowance of $175 per month.

Subsistence Allowance

$50 per day for official travel beyond a radius of ten (10)
miles from official headquarters.

Member

Salary

$1,980 per month.

Transport Facilities

A Commuted Travelling Allowance of $175 per month.
•
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Subsistence Allowance

$50 per day for official travel beyond a radius of ten (10)
miles from official headquarters.

RECOMMENDATIONS

Chairman

• Salary

$6,800 per month.
•

Transport Facilities

(i) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan.; and

(ii) a revised Commuted Travelling Allowance of $1,000
per month.

•

•

Subsistence Allowance

The payment of a Subsistence Allowance should be
discontinued. However, by virtue of being a Special Office
under section 136(6) of the Constitution, the present
incumbent of the office of Chairman, Integrity Commission
should continue to receive a Subsistence Allowance on the

'same basis as is currently provided.

Deputy Chairman

Salary

$4,000 per month.

Transport Facilities

A revised Commuted Travelling Allowance of $350 per month.

Subsistence Allowance

The payment of a Subsistence Allowance should be
discontinued. However, by virtue of being a Special Office
under section 136(6) of the Constitution, the present
incumbent of the office of Deputy Chairman, Integrity
Commission should continue to receive a Subsistence
Allowance on the same basis as is currently provided.

Member

Salary

$3,000 per month.
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•

Transport Facilities
• 'A revised Commuted Travelling Allowance of $350 per month.

Subsistence Allowance

The' payment of a Subsistence Allowanee should be
discontinued. However, by virtue of being a Special Office
under section 136(6) of the Constitution, the present
incumbent of the office of Member, Integrity Commission
should continue to receive a Subsistence Allowance on the
same •basis as is currently provided.

Other Terms and Conditions of Service

200. The other terms and conditions of service which
are applicable to the Chairman should continue in effect.
These are: -

(i) • Motor Vehicle Insurance Loan

(ii) Chauffeur Allowance.

•

•

•
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CHAPTER 15

•

THE JUDICIAL AND LEGAL SERVICE

Structure of the Judlcial and Legal Service

201. The Judicial and Legal Service is comprised of
attorneys - at - Iaw who hold either judicial or legal offices
as defined in the Judicial and Legal Service Act.

Judicial Offices

202. The Judicial Offices are comprised of: -

Master of the High Court
Chief Magistrate
Deputy Chief Magistrate
Senior Magistrate
Magistrate
Registrar and Marshal
Deputy Registrar and Marshal
Ass4ptant Registrar and Deputy Marshal
Administrative Secretary to the Chief Justice
Registrar, Tax Appeal Board
Registrar, Industrial Court.

•

203. ' The most senior Judicial Offices are Master of the
High Court, Chief Magistrate and Registrar and Marshal. A
brief description of their functions is set out below.

204. There are three posts of Master in the Supreme
Court of Judicature. In accordance with the provislons of

,the Supreme Court of Judicature Act, the Master may exereise
s all the powers of the Court or of a Judge of the High Court

sitting in Chambers to make an order in relation to any
matter for whlch he has jurisdiction, and such an order may
include provision for costs, certificate for counsel or
other consequentlal matters. Such an order has the same
effect as if it had been made by the Court or by a Judge.

205. The Chief Magistrate heads the .Magistracy. There
are one Deputy Chief Magistrate, thirteen Senior Magistrates
and seventeen Magistrates under his supervision. In

• addition, there are a number of ancillary staff including
Clerks of the Peace and Bailiffs. The Chief Magistrate is
responsible for planning, directing and co - ordinating the
work of the Magistracy and also participates In its judicial
functions, that is, presiding over Magistrate's courts and
sitting as a Judge in the Petty Civil Courts whenever the
need arises.

206. The Registrar and Marshal is the head of the
Registrar's Department and Is also the Chief Accounting
Officer. The holder of this office is the custodian of the
Attorney's Roll and all the records of the Supreme' Court.
The Registrar is the Secretary to both the Attorney's

• Disciplinary Committee and the Rules Committee of the
Supreme Court. In addition, the holder of this office
adjudicates in the Registrar's Court and performs legal and
administrative duties.
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Legal Offices

207. Heading the Legal Offices are the three Chief
Legal Officers, namely, the Director of Public
Prosecutions, the Solicitor General and the Chief
Parliamentary Counsel. The holders of these offices are in
charge of the Criminal Law Department, the CivIl Law
Department and the Legislative Drafting Department,
respectively. As the heads of their respective departments
these office - holders are responsible for planning,
scheduling, dIrecting and supervising the work of both their
professional and support staff.• With regard to the Director
of Public Prosecutions and the Solicitor General, these
officers are also expected to make personal appearances in
court In the more Important matters. Office - holders at this
level must possess, therefore, both an extensive knowledge
of the law as well as strong administrative capabillties.

208. There are also Legal Offices in the Law Commission
and in a limited number of Ministries and Departments. We
note that since our last comprehensive examinatlon of the
offices in the Judicial and Legal Service, the findings of
which were reported In our Interim Report of July 1979,
there has been a re- organization of the Legal Divisjon of
this Service which has resulted in the majority of Legal
Offices being placed on the establishment of the Attorney

•General. Very few Ministries now retain legal posts, among
them being the Ministry of Finance and the Ministry of
Energy.

EXISTING TERMS AND CONDITIONS OF SERVICE

Sal arv

209. • For the purposes of salary, the offices within
the Judicial and Legal Service are now divided into
eight groups, I

- VII, Group I being sub- divided into
Groups I and IA. Group I is comprised of the most senior
Judicial and Legal Offices, that is, the three Chief Legal
Officers, the Chief Magistrate and the Master of the High
Court. At the other end of the spectrum, Group VII and to a
certain extent Group VI cater for the entry level positions
such as State Counsel I. Detalls of all the offices in the
respective groups can be seen in Appendix I which sets out a
list of all the offices falling under the Commission.

210. Salaries attaching to the various groups are as
follows: -

SaIarv
$ per month

Group I 8,355
Group IA 7,689
Group Il 7,293
Group III 6,104
Group IV 5,913
Group V 4,791
Group VI 4,380 - 4508
Group VII 3,662 x 111 - 4217
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These salaries have been appllcable since 1983 but as
was• mentioned in the Introduction, it was agreed that the
award of the Special Tribunal on salaries ånd Cost - of - living
Allowance made in respect of public officers should be
extended to officers in the Judicial and Legal Service.

Cost - of - l_ivinq Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Housing

Rent - free quarters of Grade I speclfication or a Housing
Allowance of $75Ø per month to office - holders in Group I.
This benefit Is also provided to Senior Magistrates and
Magistrates.

•

Transport Facilities

All holders of Judicial and Legal Offices are eligible for: -

. (i) •A maximum loan of $25.000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan;

(il) a loan to cover the cost of Motor Vehicie In-
surance Premium;

(iii) a Commuted TravelIing Allowance of $525 per month;
and

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur I in the Public Service
is provided to office - holders in Groups I and IA
as well as to the Senior Magistrate assigned to
the North Eastern Counties.

Subsistence Allowance

All office - holders qualify for a Subsistence Allowance of
$40 per day when required to travel beyond a radius of ten
(10) miles from their official headquarters and when in
Tobago, $50 per day.

Entertainment

The holders of offices in Group I only are reimbursed the
actual expenses incurred for entertalnment from an official
Entertainment Vote under the control of the Prime Minister's
Off ice.

Vacation Leave

1
- 10 years 28 working days

Over ten years - 35 working days
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Medical Benefits

All Judicial and Legal Officers are entitled without charge
to pathological examinations and physiological treatment and
to all incidental services at any hospital or other
Government institutlon, or with approval, to be paid the
cost of such treatment at any other institution in Trinidad
and Tobago.

Pensions/Gratuity

Superannuation benefits are provided to all qualifying
members of the Judicial and Legal Service in accordance with
the Pensions Act, Chapter 23:52. Normally, a public officer
quallfies for a pension after ten (10) years service.
However, officers in the Judicial and Legal Service enjoy a
five (5) year service-added clause whereby five years are
added both for qualifying for a pension and for the
computation of that pension.

Attornev's Allowance

It is our understanding that with effect from March 1, 1991,
an interim payment of $1.000 per month has been provided
as an Attorney's Allowance to all Legal officers. Thls
allowance has been granted without prejudice to any
recommendations that might be made by this Commission.

Submissions of Members of the Judicial and Legal Service

211. We note that in general the submissions
highlighted an increase in both civil and criminal
litigation and also the increasingly complex nature of new .
legislation. Both these factors place greater demands on
the time of the officers. Moreover, the Service continues
to be plagued by staff shortages particularly at the
middle and senior levels. The office - holders with whom we
held discussions were unanimous in their view that
inadequate remuneration was a detergent to recruitment and
retention of personnel in the Judicial and Legal Service.

212. The Commission wishes to make some brief comments
on two of the submissions, one put forward by the Chief
Legal Officers and the other by the Association of Legal
Officers.

213. In their joint memorandum the Director of Public
Prosecutions, the Solicitor General and the Chief
Parliamentary Counsel submitted that their remuneration
arrangements should be equated to those of a High Court
Judge.

214. We have examined the duties and responsibilities of
these offices as well as those of other offices in Group I

of the Judicial and Legal Service, that is, Chief Magistrate
and Master of the High Court. The Commission accepts that

• these offices are of great importance in the society. Their
functions are an integral part of the system whereby law and
order and the administration of justice for the citizenry
are assured. Though these factors suggest that some degree
of special consideratlon can be given to these offices, we
hold that their functions are not comparable to those of a
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High Court Judge. Moreover, we view the office of Judge
as a promotional post to wfiich these senior officers of the
Judicial and Legal Service can aspire.

215. *That apart, to equate these officers with High
Court Judges would destroy the internal coherence of the pay
structure and would create a large gap between these top
officers and the rest of the Judicial and Legal Service.
Further, the Commission continues to be of the view that the
position.of Judge is a unique one in the society.

Other Terms and Conditions of Service

216. The Commission has aiready noted that in additlon
to the purely legal responsibilities, the senior officers of
the Judicial and Legal Service also have administrative
responsibilities.

217. In recognItIon of these consideratlons, we
recommend the payment of a Duty Allowance of $1.500 per
rnonth to all office - holders in Group I.

218. The Association of Legal Officers proposed the
payment of an Attorney's Allowance of 25% of salary for all
officers in the Judlcial and Legal Service. On thls matter
we wish to reiterate our views as stated In our Twenty-
Second -Report in respect of a similar proposal, that the
singling out of one group of professionals for the payment
of an allowance based on their professional qualifications
would be very discrlminatory heving regard to the meny other
groups of professionals In the Government Service.

RECOMMENDAT1ONS

t Salary

219. We consider that the pyramidal structure of the
Judicial and Legal Service may be a contributing factor to
the exodus of personnel at the middle levels. For example,
in the Civil Law Department there are ten posts of Senior
State Counsel whereas In the grade above, that of Assistant
Solicitor General, there are just fbur posts. There is a
similar situation In the Criminal Law Department where there
are nine posts of Senior State Counsel but just three posts
of Assistant Director of Public Prosecutions. PromotIonal
opportunities are, therefore, lessened at this stage of the
career path.

220. A further disincentive is the existing system of
compensation which provides for the payment of flxed
salaries to employees such as Senior State Solicitor and
Senior State Counsel. In order to encourage such employees
who now fall mainly into Groups IV - VI to aspire to the
higher grades and at the same time, reward them adequately
for their performance while at these middle levels, salary
scales are being recommended for offIces in Groups lil to
VII. We consider that the administration of these salary
scales should be flexible enough to allow ?mployees to
receive salaries commensurate with their experience, proven
abllity and performance. For example, on recruitment or
promotion an employee need not start at the minimum point of
the relevant salary scale.
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221. We are of the view that this approach would reduce,
if not alleviate some of the difficulties that have affected
the ability of this Service to attract and retain Attorneys.

222. It should be noted that Group IA has been rede-
signated Group II and as a result, the following groups have
been renumbered sequentially.

223. The recommended salaries are: -

Salarv

$ 2firl month

Group I - 11,000
Group II (formerly Group IA) - 10,200
Group III 9,300
Group IV 7,820 x 200 - 8,420
Group V 7,300 x 190 - 8,075
Group VI 6.153 x 190 - 6,913
Group VII 5,646 x 180 - 6,186
Group VIII - 4,996 x 180 - 5,356.

224. We recommend the following changes in fringe
benefirs: -

Cost - of - Livinq Allowance

The payment of a Cost - of - Living Allowance should be
discontinued. By virtue of being Special Offices protected
under section 136(6) of the Constitution, the present
incumbents of the offices of Director of Public
Prosecutions, Soliditor General and Chief Parliamentary
Counsel should .continue to receive a Cost - of - Living
Allowance on the same basis as is paid to public officers.

Housing

Holders of officesHn Group I as well as Senior Magistrates
and Magistrates should continue to be provided with rent -
free accommodatlon of Grade I specificatlon or a revised
Housing Allowance of $1,000 per month in lieu thereof. The
Deputy Chief Magistrate should also be provided with this
benefit. •

• Transport Facillties

(i) All Judicial and Legal Officers should be eligible
for a revised maximum loan of $50,000 at a rate of
Interest of 6% per annum to facilitate the
purchase of a motor vehicle with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan;

(li) a revised Commuted Travelling Allowance of $1,000
per month; and

•

••
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(iii) on the basis of recommendations made by the
Magistrates' Association and In view of the nature
of the job of Magistrate, we recommend that the
benefit of a Chauffeur Allowance equivalent to the
minimum salary of a Chauffeur I in the Public
Service should be provided to all Senior
Magistrates and Magistrates.

•Subsistence Allowance

The exlsting arrangement in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $500 per
month should be paid.

Vacation Leave

All office - holders should qualify for vacation leave of
thirty (30) calendar days per annum, except In the case of
the present incumbents of the offices of Director of
Public Prosecutions, Solicitor General and Chief
Parilamentary Counsel.

Duty Allowance .

A Duty Allowance of $1,500 per month should be paid to
office - holders in Group I.

Other Terms and Conditions of Service

225. The other terms and conditions of service
applicable to Judicial and Legal Officers should continue in
effect. These benefits pertain to: -

(i) Motor Vehicie Insurance Loan

(ii) Chauffeur Allowance (to holders of offices in
Groups I and II (formerly Group IA))

(Iii) Entertalnment In respect of offices In Group I

(iv) Medical Benefits

(v) Pensions/Gratuity.

•

•
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CHAPTER 16

TOP MANAGEMENT PERSONNEL OF THE NATIONAL INSTITUTE••

OF HiGHER EDUCATION (RESEARCH, SCIENCE AND
TECHNOLOGY) (NIHERST)

226. This category comprises the offices of President
and Director (Financial lnstitutions) NIHERST.

227. The President is responsible for the day- to - day
management, administration and direction of the Institute.
As Chief Executive Officer he has the responsibility to
prppose policies, measures and courses of action to
facilitate the Board in the discharge of its functions which
involve the provision, promotion and development of the
scientific and technological services in the country.

228. The Director (Financial lnstitutions) is the Head
of the Financial Institutions Division and is responsi - ble
for the promotion of technical, technological and
professional training in the financial sector. Additionally, •

• the Director must overse the increasing role of science,
technology, and research in the development - of this area.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salarv

$ per month

President 8,696
•

Director
(Financial Institutions) 8,355

Cost - of - Living Allowance

A Cost - of - Living Allowance on the same basis as is paid to
public officers.

Housing

Rent - free, furnished quarters of Grade I specification or a •

Housing Allowarice of $750 per month in lieu thereof.

Transport Facilities.

(i) A maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with exemption from'
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan;

(li) a loan to cover the cost of Motor Vehicle
Insurance Premium;

•
•

(iii) a Commuted Travelling Allowance of $525 per month;
and
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(iv) a Chauffeur Allowance equivalent to the minimum
• salary of a Chauffeur I in the Public Service.

Subsistence Allowance

A rate of $40 - per day when travellIng on official business
beyond a radius of ten (10) miles from official headquarters
and when in Tobago, $50 per day.

Entertainment

Approval to be obtained in advance for extraordinary
entertainment expenses, such expenses to be borne by
NIHERST.

Vacation Leave

One (1) month's vacation leave per annum.

•Medical Benefits
• Entitlement to free pathological examination and

physio.rogical treatment and to all incidental services at
anyhospital or other state institution, ar, with approval,
to be paid the cost of such treatment at any other
institution in Trinidad and Tobago.

Pensions/Gratuity

(i) Where the incumbent. is seconded from the
Public Service, the existing Public Service, . .

pension benefits continue to apply;

(ii) where the incumbent is a non - public officer the
existing terms of the NIHERST Pensjon Plan are
applicable; and

(iii) where the incumbent on contract, upon
successful completion of the contract, a contract
gratulty equivalent to twenty percent (20%) of
basic salary earned over the period of the
contract is payable.

RECOMMENDATIONS

Salary

$ per month
•President 11,400

•

Director (Financial lnstitutions) 11,000

Cost - of - Liying Allowance

The payment of a Cost - of - Living Allowance shcitild be
discontinued.
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Housing

Rent-free, furnished quarters of Grade I specificatIon or
• a revised Housing Allowance of $1,000 per month in Iieu

thereof.

Transport Facilities

(i) A revised maximum loan of $50.000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicie with exemption from
Motor Vehicle Tax and Value Added Tax limited to
the value of the maximum loan; and

(li) a revised Commuted Travelling Allowance of $1,000
per month.

Subsistence Allowance •

The existing arrangement in respect of Subsistence Allowance
should be discontinued and instead a fixed sum of $500 per
month should be paid.

Vacatlon Leave

Thirty (30) calendar days per annum.

Other Terms and Conditions of Service

229. The other terms and conditions of' service
applicable to• the President and Director (Financial
Instftutions) should contiQue in effect. These benefits
are: -

(i) Motor Vehicle lnsurance Loan

(ii) Chauffeur Allowance

Entertainment

(iv) Medical Benefits

(v) Penslons/Gratulty.
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CHARTER 17
•

TOBAGO HOUSE OF ASSEMBLY

230. The members of the Tobago House of Assembly are
the Chairman, Deputy Chairman, Assemblymen and Councillors.
The office of Chairman is the only full - time one. In our
Third Report on the Tobago House of Assembly, we envlsaged
that in the early stages of the Assembly, the Deputy
Chairman and other members would serve on a part-time basis.
Our recommendations were, therefore, made on that premise.
We also indicated that the salary structure recommended at
that time would need to be re-examined in a future review in
the light of developments.

231. The members of the Assembly have submitted that
certain functions, as provided for in the Tobago House of
Assembly Act, 1980 were only brought under their control
from 1987. They also indicated that there are certain
members who are assigned special responsibilities which
require them to be full - time office - holders and as such they
should be remunerated accordingly.

•

232. The Commission is of the view that the expanded
• rote of the Assembly requires•that, in 'Liddition to the

Chairman, the Deputy Chairman should also hold office on a
full - time basis. We consider that although Assemblymen and
Councillors with special responsibilities are assigned more
duties than other members, the offices are still of a part -
time nature.

233. We observed that the existing terms of service for
the Chairman did not provide for benefits such as vacatlon
leave and pensions which are normal features of the
compensation package for full - time offices. In our
recommendations we have, therefore, sought to correct such
omissions.

234. Set out below are the exlsting salaries and terms
and conditions of service of members of the Tobago House of
Assembly, followed by our recommendations.

EXISTING TERMS AND CONDITIONS OF SERVICE

CHAIRMAN

Salary

$8,800 per month.
•

Cost - of - Living Allowance
•

A Cost - of - Living Allowance .on the same basis as is paid to.
public officers.

Telephone

The cost of telephone rental, metered charges and ticketed
calls related to official business are borne by the State.

113



Transport Facilities

(i) A maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with full
exemption from Motor Vehicle Tax and Value
Added Tax;

(ii) a loan to cover the cost of Motor Vehicle
Insurance Premium;

(lii) a Commuted Travelling Allowance of $600 per month;

(iv) a Chauffeur Allowance equivalent to the minimum
salary of a Chauffeur II in the Public Service;
and

(v) a Special Travel Allowance of $400 per month.

Subsistence Allowance .

(i) A rate of $60 per day for travel beyond a radius
of ten (10) miles from the House of Assembly; •

. .

(ii) if the Chairman resides beyond ten (10) miles from
Scarborough, he is also entitled to a monthly
Subsistence Allowance of $25Ø per month; and

(iii) for travel to Trinidad on official business or
to attend official•functions, provision is made
for the cost of airfare, hotel expenses plus
meals and transportation to and from
the airpdrt in Trinidad and in Tobago to be met
by the State, plus an allowance of $10 per day.
For attendance at official functions in Trinidad,
the expenses of the Chairman's spouse are also met
by the State.

Entertainment

Entertainment expenses are met from an official
Entertainment Vote controlled by the Chairman of the Tobago
House of Assembly.

Overseas Travel Facilities
•

At the end of eacIT full term of office, the Chairman is
entitled to a maximum of four first - class passages on the
national airline to any point on its existing scheduled
route structure to meet the cost ofi travel for himself,
spouse and dependent children.

Medical Benefits

Entitlement to operative treatment, X - Ray, bacterioiogical
and pathological examinations and physiological treatment

• and to all incidental hospitalization services at any
hospital or state institution established and maintained by
the State under the Hospitals Ordinance, or where these
services are not available at such hospitals, to be paid the
cost of such treatment and services in any other hospital,
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institution or nursing home in Trinidad and Tobago.

Stationery and Postaqe Facilities

Entitlement to free postage and official stationery for all
official correspondence within Trinidad and Tobago.

DEPUTY CHAIRMAN

Salary
•

$3,300 per month.

Transport Facilities •

(I) A maximum loan of $25,000 currently at a rate of
interest of 4% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax;

(li) a loan to cover the cost of Motor Vehicle
Insurance Premium; and

(iii) a Commuted Travelling Allowance of $450 per month.
•

Subsistence Allowance '

•

(i) When required to stand in for the Chairman, $60
per day for travel beyond 'ten (10) miles from the
House of Assembly, on official business;

•

•

(ii) an allowance of $200 per month if residing
beyond 'ten (10) miles from the House of Assembly,
Scarbqough; and

(iii) when required to travel to Trinidad on official
business or to attend official functions, the cost
of airfare, hotel expenses, plus meals and
transportation to and.from airports in Trinidad
and Tobago to be met by the State, plus $10 per
day.

•

Stationery and Postaqe Facilities

Entitlement to free postage and official stationery for all
official correspondence within Trinidad and Tobago.

ASSEMBLYMEN AND COUNCILLORS

Salary

$2,376 per month.
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•

Transport Facilities

A Commuted Travelling Allowance of $300 per month. A
rate of $400 per month Is paid where an Assemblyman or
Councillor is appointed Chairman of a Commlttee.

Subsistence Allowance

(I) A rate of $150 per month If residing beyond a
radius of ten (10) miles from the House of

• Assembly, Scarborough;
•

(ii) a rate of $250 per month to a Chairman of a
Committee, if residing beyond a radius of ten (10)
miles from the House of Assembly; and

(iii) when required to travel to Trinidad on official
business or to attend official functions, the cost

• of airfare, hotel expenses, plus meals and
transportation to and from airports in Trinidad
and Tobago are met by the State,.plus $10 per day.

Stationerv and Fostage Facilities

Entltlement to free postage and official stationery for •

all official correspondence within Trinidad and Tobago.

RECOMMENDATIONS

•

CHAIRMAN
•

•

Sararv,

$11,500 per month.

Cost - of - Livinq Allowance

The payment of a Cost - of - Living Allowance should be
discontinued.

Transport Facilities

(I) A revised maximum loan of $50,000 at a rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) the existing Commuted Travelling Allowance and
Special Travel Allowance to be replaced by a
Travel Allowance of $1,200 per month.

Subsistence Allowance

The existing arrangements which provide for the payment of
Subsistence Allowance in respect of travel in Tobago and on
the basis of residence beyond ten (10) miles from the Tobago
House of Assembly should be discontinued. instead, a fixed
sum c - P $500 per month should be paid.
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Vacation Leave
•

Thlrty (30) calendar days per annum.

Other Terms and Conditions of Service

235.' The other terms and conditions of service
applicable to the offIce of Chairman should continue in
effect. These benefits pertain to: -

(i) Telephone

(ii) Motor Vehicle Insurance Loan

(iii) Chauffeur Allowance

(iv) Travel to Trinidad on official business
and for official functions

(v) Entertainment

(vi) Overseas Travel Facilities
•

(vii) Medical Benefits
•

(viii) Stationery and Postage Facilities.
•

DEPUTY CHAIRMAN

Salary

$7,000 per month.

Transport Facilities
.•.•,.
".•;!.;

(i) A revised maximum loan of $50.000 at rate of
interest of 6% per annum to facilitate the
purchase of a motor vehicle with full exemption
from Motor Vehicle Tax and Value Added Tax; and

(ii) a revised Commuted Travelling Allowance of $1,000
per month.

Subsistence Allowance

The existing arrangements which provide for the payment of
Subsistence Allowance in respect of travel in Tobago and on
the basis of resldence beyond ten (10) miles from the House
of Assembly should be dlscontinued. Ins'tead, a fixed sum of
$500 per month should be paid.

•

•Vacation Leave

Thirty (30) calendar days per annum.
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Medical Benefits

• Entitlement without charge to pathological examination and
physiological treatment and to all incidental services
at any hospital or other state institution or with
approval to be paid the cost of such treatment at any

. other institution in Trinidad and Tobago.
•

Other Terms and Conditions of Service

236. The other terms and conditions of service.
. applicable to the office of Deputy Chairman should continue

in effect. These benefits pertain

(i) Motor Vehicie insurance Loan

(li) Travel to Trinidad on official business or for
official functions

(iii) Stationery and Postage facilities.

ASSEMBLYMEN AND COUNCILLORS

Salarv

$3.500 per month.

Transport FacIlities
•

(i) A revised Commuted Travelling Allowance of $600
per month; and

(i i) a revised Commuted Travelling Allowance of $800
per month to be paid instead of (i) above where
the Assemblyman or Council lor Is Chairman of a
Committee. •

Subsistence Allowance

(I) A revised rate of $200 per month If .residing
beyond a radius of sixteen (16) kilometres from
the. House of Assembly; and

(ii) a revised rate of $300 per month to Chairmen of
Committees, if residing beyond a radius of
sixteen (16) kilometres from the House of
Assembly.

Other Terms and Conditions of Service

237. . The following benefits should continue in effect: -

(i) Stationery and Postage Facillties

(ii) Travel to Trinidad on official business or for
official functions.
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•CHAPTER 18
•

LOCAL GOVERNMENT OFFICIALS
•

238. At present, the system of Local Government
provides for Munlcipal Corporations and County Councils.

• The offices in the Municipal Corporations are Mayor, Deputy
Mayor, Alderman and Councillor whereas In the County .

Councils there are Chalrmen of Councils, Vice Chalrmen,
Aldermen and Councillors. Certain of these members chair
the various Committees of the Local Government Authorities
and as Chairmen of Committees they receive a slrghtly higher
rate of remuneratlon for thelr additional responsibilities.
Currently, all offices are considered to be part - time
offices.

239. The functions of the various local government
bodies and the dutles of the offices pertaining thereto are
currently prescribed in law under separate legislatjon,
namely: -

1. The Port of Spain Corporation Ordinance

2. The San Fernando Corporation Ordinance

3. The Arima Corporation Ordinance •

4. The Point Fortin Corporation Act

5. The County Councils Act.

240. We note however, that the Municipal Corporations
Act, 1990 was assented to in September, 1990. The said

,Act provides for the consolidatlon and reform of the
existing laws affecting local _government but stipulates that

z it shall come into operation on such date as the President
may by proclamatlon appoint and different days may be
appointed for the purpose of different provisions of the
Act. To date, very few provisions of the Act have been
proclaimed. These do not a►ter the existing structure and
functions of the Municipal Corporations or the County
Councils. However, we observe that the Act provides for the
creation of an additional borough, that of Chaguanas and the
establishment of thirteen Municipal Corporations to replace
the existing Local Government Councils.

241. In their submissions to us the Association of
Local Government Authorities highlighted the fact that under
the proposed system, differences in the levels of duties and
responsibilities between Mayors and the Chairmen of
Corporations would be virtually non - existent. They also
indicated that the Municipal Corporations would be given
additional responsibilities. On this basis, as well as
considering the existing duties and responsibilities of
Mayors and Chairmen of County Councils, they proposed that
these offices be deemed full - time.

242. We are of the view that a .further revew of th'e
terms and conditions of service of Local Government
officials may be necessary when the relevant sections of the
Municipal Corporations Act, 199ø, which provide for the new
structure of Local Government Authorities, are proclaimed.

•
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243. In the existing system the only office which can
be considered to be of a full - time nature is that of
Mayor. Moreover; in view of the special position which the
Mayor of the capital city of Pbrt of Spain occupies in terms
of the ceremonial and diplomatic functions 9f the office,
as stated in the IntroductIon to this Report, we recommend

•that the office - holder be provided with official quarters
and an official car.

244. We have set out below the existing terms and
conditi9ns of service of Local Government•officials followed
by our recommendations: -

.

EXISTING TERMS AND CONDITIONS OF SERVICE

Salary

Municipal Councils

$ 2.2r2 month.

Mayors,

Port of Spain 2,700
San Fernando 2.300
Arima 2,000
Point Fortin 2.000

Deputv Mayors,

Port of Spain 1,375
San Fernando 1,150
Arima 1,000 •

Point Fortin 1,000

Chairmen of Committees

Port of Spain 900
San Fernando 900
Arima 900
Point Fortin 900

Aldermen and Councillors

Port of Spain 750
San Fernando 750
Arima 750
Point Fortin 750

County Councils

Chairmen of Councils . 1,650
Vice Chairmen 1,000
Chairmen of Committees 1,000
Aldermen and Councillors 900

Telephone Allowance

A Telephone Allowance of $100 per month. (Payable to
office - holders as a contribution towards the costs incurred
In the use of their private telephones, or the telephone of
a subscriber other than himself, for Council business.)
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Transport Facilities

The following rates of Traveliing Allowance are applicable; -

Municipal Councils
$ per month

Mayors 350
• Deputy Mayors 325

Chairmen of Committees 325
Aldermen and Councillors 325

•County Councils

Chairmen of Councils 350
400*

Vice Chairmen 325
375*

Chairmen of Committees 325
375* . .

Aldermen and Councillors 325
375*

* payable where the official lives beyond a radius of twenty
(20) miles from the County Office.

Subsistence Allowance

All office- holders are paid a Subsistence Allowance of
$30 per day when required to travel on official business
beyond the limits of the MunIcipålity or the County Council.

RECOMMENDATIONS

SaIary

245. In view of the fact that the office of Mayor
is now deemed full - time, the folIowing salaries are
recommended: -

Municipal Councils

•

$ per month

Mayors

Port of Spaln 8,000
San Fernando 7,000
Arima 6,000
Point Fortin 6,000

Deputy Mayors

Port of Soain 4,000
San Fernando 3,500
Arirna - 3,000
Point Fortin 3,000
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Municipal Councils (cont'd)
$ 22": month

Chairmen of Committees

Port of Spain - • 2,000
San Fernando 2,000
Arima 2,000
Point Fortin 2,000

Aldermen and Councillors

Port of Spain 1.500
San Fernando 1,500
Arima 1,500
Point Fort In 1,500

County Councils •

Chairmen of Councils 3.500
Vice Chairmen 2,000
Chairmen of Committees 2,000
Aldermen and Councillors 1,500

MAYORS

Housing

The Mayor of Port of Spain alone to be provided with
official quarters or a Housing Allowance of $1,500 per month
In Ileu thereof.

Transport Facilltles

The Mayor of Port of Spaln alone to be provided with 1.w.

official car and official driver.

Other Mayors to recelve a revised Travelling Allowance of
$600 per month.

Subsistence Allowance

The existing arrangements in respect of Subsistence
Allowance shouldbe discontinued and instead a fixed sum of
$500 per month should be paid.

Entertainment

Actuål expenses incurred for entertainment to be met
from an official Vote under the control of the respective
Corporations.

Vacation Leave

Thirty (30) calendar days per annum.
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Medical Benefits

Entitlement without charge to pathologIce1 examinatlon
ang physiological treatment and to åll inaidental services
at any hospital or other state institutlon or. wlth approval
to be peid the cost of such treatment at any other
institution in Trinidad and Tobago.

MUNICIPAL COUNCILS

Deputy 4.1layor
Chalrmen of Committees
Aldermen and CouncIllors

•

COUNTY COUNCILS

Chalrmen of Counclls
Vice Chairmen
Chalrmen of Committees
Aldermen and CounclIlors

Transport Facillties

A revised TravelIing Allowance of $500 per month.

Subsistence Allowance

The existing arrangements in respect of Subsistence
Allowance should be discontinued and instead a fixed sum of
$35Ø per month should be paid.

•

Other Terms and Conditions of Service

246. The provision of a Telephone Allowance of $100 per
month to all Local Government officials should continue In
effect.

Dated this day of August, 1991.

Leonard Williams (Chairman)

Edward Collier

Rowell Debysingh

Clive Forgenie

Michael Namsoo
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• Appendix I
•

•

LIST OF OFFICES WHICH FALL WITHIN THE PURVIEW
.OF THE SALARIES REVIEW COMMISSION

•MEMBERS AND OFFICERS OF PARLIAMENT

President of the Republic

Prime Minister
Minister of Government
President of the Senate
Speaker of the House of Representatives
Leader of the Opposition
Parliamentary Secretary
Vice President of the Senate
Deputy Speaker of the House of Representatives
Member of the House of Representatives
Member of the Senate

•Ombudsman.

2. THE HIGHER JUDICIARY

Chief Justice
Justice of Appeal
Puisne Judge.

3. Auditor General.

4. INDUSTRIAL COURT

President
Vice President
Chairman of the Essentlal Services •

Division
Member.

5. TAX APPEAL BOARD

Chairman
Member.

6. TOP MANAGERS IN THE PUBLIC SERVICE

Permanent Secretary to the Prime Minister
and Head of the Public Servi.ce

Permanent Secretary, Ministry of Flnance
Economic Adviser to the Prime• Minister
Commissioner of Inland Revenue and Chairman

of the Board Of Inland Revenue
Permanent Secretary
Chief Personnel Officer
Director of Personnel Administration
Chief Medical Officer
Director of Contracts
Adviser to the Minister of Industry, Enterprise

and Tourlsm
Commissioner of Inland Revenue
Comptroller of Accounts
Director of Budgets •

Director, Research and Development. Ministry yr
Finance

Special Adviser to the Minister of Energy
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6. TOP MANAGERS IN THE PUBLIC SERVICE(cont'd)

• Clerk, Tobago House of Assembly
Tourism Adviser, Ministry of Industry,. Enterprise
and Tourism •

Secretary to the Ombudsman
Secretary, Integri•ty Commission.

7. TOP MANAGERS IN THE CENTRAL BANK

• Governor
Deputy Governor.

•

8. TOP MANAGERS IN THE PUBLIC UTILITIES
AND STATUTORY AUTHORITIES

General Manager, Industrial Development Corporation
Director, Management Development Centre
Executive Director, Water and Sewerage Authority
Deputy Executive Director, Water and Sewerage

Authority
Director (Finance), Water and Sewerage Authority '

Director (Technical), Water and Sewerage Authority
Director, Water Resources Agency, Water and Sewerage'.

Authority
General Manager, Port Authority •

• General Manager, Public Transport Service Corporation
Executive Director, National Housing Authority. •k

9. SENIOR OFFICERS IN THE PROTECTIVE SERVICES
AND DEFENCE FORCE

Chief of Defence Staff
Commissioner of .Police
Special P.dviser to Cabinet on all Protective

Services and Chief Executive Officer ofy•the
National Security Council.

•

10. SENIOR DIPLOMATIC REPRESENTATIVES

Ambassador/High Commissioner.

11. CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

Chairman, Elections and Boundaries Commission
Member, Elections and Boundarles Commission •

Chairman, Public Service Commission
Deputy Chairman, Public Service Commission
Member. Public Service Commission
Chairman, Teaching Service Commission
Member, Teaching Service Commission
Chairman. Statutory Authorities Service Commission

• Deputy Chairman,' Statutory Authorities Service Commission
Member, Statutory Authorities Service Commission
Chairman, Police Service Commission
Member, Police Service Commission
Chairman, Judicial and Legal Service Commission •

Member, Judicial and Legal Servi.:e Commission
Chairman, Public Service Appeal and Statutory
Authorities Appeal Boards

Member, Public Service Appeal and Statutory
Authorities Appeal Boards

Member, Statutory Authorities Appeal 3oard
Chairman, Salaries Review Commission
Member, Salarles Commission
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11. CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

Chairman. Integrity Commission
Deputy Chairman, Integrity Commission
Member, Integrity Commission.

12. JUDICIAL AND LEGAL SERVICE

Solicitor General
Director of Public Prosecutions
Chief Parliamentary Counsel
Chief Magistrate
Master of the High Court
Deputy Chief Magistrate
Deputy Solicitor General
Deputy Director of Public Prosecutions
Deputy Chief Parliamentary Counsel
Chief State Solicitor
Registrar General
Registrar and Marshal
Director, Law Revision
Senior Magistrate
Legal Adviser, Ministry of External Affalrs
Treasury Solicitor

• Assistant Solicitor General
Assistant Director of Public Prosecutions
Assistant Chief Parliamentary Counsel
Deputy Chief State Solicitor
Head, Legal Division, Office of the Ombudsman .

Magistrate
Secretary, Law Commission
Senior State Counsel
Senior Parliamentary Counsel
Senior Legal Research Officer
Assistant Chief State Solicitor
Deputy Registrar General
Deputy Registrar and Marshal
Senior State Solicitor
State Counsel Ill
Parliamentary Counsel II
Administrative Secretary to the Chief Justice
Legal Research Officer II
Legal Research Officer I

Parliamentary Counsel I

State Solicitor II
State Counsel Il
Assistant Registrar and Deputy Marshal
Assistant Registrar General
Registrar, Industrial Court
Registrar, Tax Appeal Board
State Counsel I

State Solicitor I.

13. NATIONAL INSTITUTE OF HIGHER EDUCATION (RESEARCH.
SCIENCE AND TECHNOLOGY), (NIHERST)

President
Director (Financial Institutions).

14. TOBAGO HOUSE OF ASSEMBLY

Chairman
Deputy Chairman
Assemblyman
Councillor.
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15. LOCAL GOVERNMENT OFFICIALS

Municipalities

Mayor
Deputy Mayor

• Alderman
Councillor

• County Councils

Chairman
Vice Chairman •

Alderman
Councillor

•
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Appendix II

REPORTS PREPARED BY THE SALARIES REVIEW COMMISSION

(I) Interim Report of the Salaries Review Commission
(July. 1979)

Review of salaries and other conditions of
service for officers of the Judicial and Legal
Service. .

•

(II) Second Report of the Salaries Review Commission
(July. 1980)

Review of the salaries and other terms and
conditions of service of all offices within the
purview .of the Salarles Review Commission
(including a revision of recommendations set out •

in the Interim Report).

(ill). Third Report of the• Salarles Review Commission
(March. 1981)

Establishment of salaries and allowances for the
Chairman and Members of the Tobago House of
Assembly.

•

(Iv) Fourth Report of the Salarles Revlew Commission
(May, 1981)

Establishment of remuneration arrangements for
Master of the High Court, Deputy Chief
Magistrate, the Chairman and Member of the Public
Service Appeal Board.

(v) Fifth Report of the Salarles Review Commission
(March. 1982)

Review of salaries and other conditions of
service of Members of > the Tax Appeal Board
appolnted on a part - time basis.

(vi) Flfth Report of the Salarles Review Commission
(May, 1982)*

• Review of salary and allowances of the Chairman
of the Public Service Appeal Board.

•

(vil) Seventh Report of the Salarles Revlew Commission
(December, 1982)

Review of salarie -s and allowances of all office -
holders within the purview of the Commission.

" This should have been the Sith
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(vill) Elghth Report of the Salarles Review Commission
(January. 1984)

• •Redress of grievances/anomalles arising out of
the Seventh Report (Top Managers in the Public
Service, Public• Utilities and other Statutory
Authorities).

(lx) Nlnth Report of the Salaries Review Commisslon
(September, 1986)

Review of Foreign Service Ailowances payable to
Heads of Missions (Ambassadors and High
Commissioners) in the Foreign Service of Trinidad
and Tobago.

(x) Tenth Report of the Salarles Review Commission
(Jult'. 1987)

Establishment of terms and conditions of service
for the offices of President NIHERST and Director
(Financial institutions) NIHERST.

•

(xl) Eleventh Report of the Salarles Review Commission
(January, 1988)

Review of the. Commuted Travelling Allowance of
the Speaker of the House of Representatives.

(xll) Twelfth Report of the Salaries Review Commission
(April, 1988)

Establishment of the salaries and other
conditions of service for the Chairmand
Members of the Integrity Commission. '•

(xIII) Thirteenth Interim Report of the Salaries Review
Commission (June, 1988)

Review of the terms and conditions of service,
including the Foreign Service Allowance,

• applicable to Heads of Missions (Ambassådors
and High Commissioners) in the Foreign Service
of Trinidad and Tobago. •

(xiv) Fourteenth Report of the Salarles Review Commission
(November, 1988)

Review of salaries and other conditions of
service of the Members of the Public Service
Appeal Board.

(xv) Fltteenth Report of the Salaries Review Commission
(May, 1989)

Review of remuneration arrangeMents for Local
Government officials.
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• (xvi) Slxteenth Report of the Salarles Heview UommIsslon
(August 1989)

• Review of • Leave Pay and Overseas Travel
Facilities for Parliamentarians.

(xvil) Seventeenth Report of the Salarles Revlew
Commisslon (August. 1989)

Review of the salary and other terms and
conditions of service of non-resident High
CommIssloners and Ambassadors.

(xvIll) Eighteenth Report of the Salarles Review
Commission (March. 1990)

Extension of the Award of the Special Tribunal
(Nos. 1 -5 of 1985) to the holders of certain
offices within the purview of the Salaries
Revlew Commission (Relevant offices - Top
Managers in the Public Service and officers
in the Judicial and Legal Service).

(xix) Nineteenth Report of the Salarles Revlew Commission
(March. 1990)

Review of Terms and Conditions of Service
applicable to Judges.

(xx) Twentleth Report of the Salaries Review Commission
(April. 1990)

Review of Terms and Conditions of Service
applicable to certain Ministers of Government.

(xxi) Twenty-first Report of the Salarles Revlew
Commission (July, 1990)

Review of Terms and Conditions of Service of the
Ombudsman of Trinidad and Tobago.

(xxii) Twenty- second Report of the Salaries Review
Commisslon (July. 1990)

Review of Conditions of Service of Legal Officers
in the Office of the Attorney General.
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• Appendix III

LIST OF OFFICES THE HOLDERS OF WHICH SUBMI11hll MEMORANDA

1. The Speaker of the House of Representatives.

• 2. Members of the House of Representatives.

3. The Ombudsman.

4. Judges.

5. The Auditor General.

6. The Chairman, Tax Appeal Board.

7. The President. Industrial Court.

8. The Chairman, Elections and Boundaries Commission.

9. The Chairman, Public Service Commission and Police
Service Commission.

10. The Chairman, Statutory Authorities.Service Commission.

•11. The Chairman, Integrity•Commission.

12. The Chairman and Members Public Service Appeal and
Statutory Authorities Appeal Boards.

13. The Chief Legal Officers.

14. Masters of the High Court.

15. The Registrar and Marshal, Supreme Court of Judicature.

16. The Chief Magistrate.

17. The Governor of the Central Bank.

18. The Permanent Secretary to the Prime Minister and Head
of. the Public Service.

19. The Permanent Secretary, Ministry of Finance.

20. The Commissioner of Inland Revenue and Chairman of the
Board of Inland Revenue.

21. The Permanent Secretary, Ministry of External Affairs
and International Trade (on behalf of Ambassadors
and High Commissioners).

22. The Top Management Personnel of the National Institute
of Higher Education (Research, Science and Technology)
(NIHERST).

23. The Acting Executive Director, Water and Seiv rage
Authority.

24. The Director, Trinidad and Tobago Management
Development Centre.

25. The General Manager, Public Transport Service
Corporation.
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26. The Executive Director, National Housing Authority.

27. The General Manager, Port Authority.

28. The Commissioner of Police.

29. The Chief of Defence Staff.
•

30. The Chairman, Tobago House of Assembly.

31. The Mayor of San Fernando.

32. The.Trinidad and Tobago Association of Local Government
Authorities.

33. The Association of Legal Officers.

•

• . •
•

•

•
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Amendix IV

LIST OF OFFICE-HOLDERS WHO MADE ORAL SUBMISSIONS
TO THE SALARIES REV•IEW COMMISSION

1. The Honourable, the Chief Justice, Mr. Clinton Bernard.

2. The Speaker of the House of Representatives, the
Honourable Nizam Mohammed.

3. A delegation of Ministers headed by the Minister of
Finance, the Honourable Selby Wilson.

4. Members of the Elections and Boundaries Commission
headed by the Chairman, Sir Isaac Hyatali.

5. Members of the Statutory Authorities Service Commission
headed by the Chairman, Mr. Mortley De Peaza.

• 6. Members of the Tax Appeal Board headed by the Chairman,
Ms. Monica Barnes.

7. Members of the Industrial Court headed by the •4.
President, His Honour, L.P.E. Ramchand.

•

•8. The three Chief Legal Officers, namely,
Mr. Aldric Benjamin, Acting Director of Public
Prosecutions; Ms. Amelia Carrington, Solicitor General
and Mr. Stephen Miller, Chief Parliamentary Counsel.

9. A delegation of Magistrates headed by Chief Magistrate
Melville Baird.

•

10. A delegation of Permanent Secretaries, headed by
the Permanent Secretary to the Prime Minist:«•and Head
of the Public Service, Mr. John Andrews.

11. The Commissioner of Inland Revenue and Chairman of the
Board of Inland Revenue, Mr. Randolph Kong.

12. A delegation from the Chambers of the Registrar and
Marshal headed by the Deputy Registrar and Marshal,
Mrs. C. Morris - Alleyne.•

13. A delegation of Legal Officers headed by the
President of the Association of Legal Officers,
Mr. Nolan Bereaux.

14. Members of the Tobago House of Assembly headed by
the Chairman, Mr. Lennox Denoon.

15. The Trinidad and Tobago Association of Local
Government Authorities represented by:

His Worship Augustus Williams, Mayor of Port of Spain.

His Worship Keith Denalli, Mayor of Arima.

Councillor Haniff Mohammed, Chairman of the
Association.

Councillor Sahid Hosein, Vice Chairman of the
Association.
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Appendix V

TABLE SHOWING EXISTING AND RECOMMENDED SALARIES OF OFFICE HOLDERS
WITHIN THE PURVIEW OF THE SALARIES REVIEW COMM1SSION

OFFICE .EXISTING RECOMMENDED
SALARY SALARY

per month per month

OFFICERS OF PARLIAMENT

President ** 13.200 17,000
Prime Minister 11,880 15,500
Cabinet Minister 8,800 12.500
Minister (Non-Cabinet) 8,800 11.500
Speaker of the House of Representatives 5.940 12.500
President of the'Senate 5,940 11.500
Leader of the Opposition 5,940 11,500
Parliamentary Secretary 4,400 8.000
Deputy Speaker of the House of 3,696 6.750

Representatives
Vice President of the Senete 3.696 6,250
Member of the House of Representatives 3,300 5.750
Member of the Senete 2.640 4,500
Ombudsman 9,900 12,500

THE HIGHER JUDICIARY

Chief Justice ** 11,880 15.500
Justice of Appeal ** 9,900 12.500
Pulsne Judge ** 9.200 11.500

•

Auditor General 9.900 12.500

INDUSTRIAL COURT

President 9,900 12.500
Vice- President 9.200 11,500
Chairman of the Essential Services Divislon • 9,200 11,500
Member 8,696 11,000

TAX APPEAL BOARD

Chairman 9,200 11,500
Member (Full -Time) • 8,696 11,000
Member (Part-Time) 1,980 3.000

•

TOP MANAGERS IN THE PUBLIC SERVICE

Permanent Secretary to the Prime Minister 8,696 11,500
and Head of the Public Service

Permanent Secretary, Ministry of FinanCe 8,696 11,400
Commissioner of Iniand Revenue and 8,696 11,400

Chairman of the Board of iniand Revenue
Economic Adviser to the Prime Minister 8,696 11,000
Permanent Secretary 8,355 11,000 f'
Chief Personnel Officer 8.355 11,000
Director of Personnel Administration 8,355 11,•000
Chief Medical Officer 8,355 11,000
DI'.?ctor of Contracts 8,355 11,000

•

135



• TABLE SHOWING EXISTING AND RECOMMENDED SALARIES OF OFFICE HOLDERS
WITHIN THE PURVIEWOF THE SALARIES REVIEW COMMISSION

••

OFFICE EXISTING RECOMMENDED •

SALARY SALARY

$ $
per month per month

Adviser tb the Minister of Industry 8,355 11,000
Enterprise and Tourlsm

Commissioner of Inland Revenue 8,355 11,000
Comptrolier of Accounts 8,355 11,000
Director of Budgets 8,355 11,000
Director. Research and Development 8,355 11,000
Special Adviser to the Minister of Energy 8,355 11.000
Clerk. Tobago House of Assembly 8,355 11,000
Tourlsm Adviser 8,355 11.000
Secretary to the Ombudsman 8,055 10,500
Secretary, integrity Commission 8,355 7,500

TOP MANAGERS IN THE CENTRAL BANK

Governor 9,900 12,500
Deputy Governor 8,696 11,400

TOP MANAGERS IN THE PUBLIC UTILITIES
•

AND STATUTORY AUTHWITIES

General Manager, 1DC 8,355 11,000
Director,MDC 8,355 11,000
General Manager, Port Authority 8,355 11,000
Executive Director, WASA 8,355 11,000
Deputy Executive Director,WASA 8,055 10.500
Director (Finance),WASA 8,055 10,500
Director (Technical), WASA 8,055 10,500
Director, Water Resources Agency. WASA 8,055 10,500
General Manager, PTSC 8,055 10,500
Executive Director, NHA 8,055 10,500

SENIOR OFFICERS IN THE PROTECTIVE

SERVICES AND DEFENCE FORCE

Chief of Defence Staff 8,355 11,000
Commissioner of Police 8,355 11,000
Special Adviser to Cabinet on all 8.355 11,000

Protective Services and Chief Executive
Officer of the National Security Council

SENIOR DIPLOMATIC REPRESENTATIVES

Ambassador/High Commissioner 7,957 10,500
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TABLE SHOWING EXISTING AND RECOMMENDED SALARIES OF OFFICE HOLDERS
WITHIN THE PURVIEW OF THE SALARIES REV1EW COMMISSION

OFFICE EXISTING RECOMMENDED
SALARY SALARY

$ $
per month per month

CHA1RMEN AND MEMBERS OF COMMISSIONS

AND BOARDS

Chairman, EBC 7,466 9,800
• Member, EBC 2,640 3,700

Chairman, Public Service CominIsion 7,466 9,800
Deputy Chairman, Public Service Commission 5,280 7,000
Member, Public Service Commission 2,640 3,700
Chairman, Teaching Service Commission 4,620 6,200
Member, Teaching Service Commission 1,980 3,000
Chairman, SASC 4,620 6,200
Deputy Chairman, SASC 2.970 4,000
Member, SASC 1,320 2,000
Chairman, Police Service Commission 990 1.600
Member, Police Service Commission 792 1,500
Chairman, Judicial and Legal Service 990 1,600

Commission
Member, Judicial and Legal Service 792 1,500

Commission
Chairman, Public Service Appeal and 5,000 6,800

•Statutory Authorities Appeal Boards
Member, Public Service Appeal and 1,980 3,000

Statutory Authorities Appeal Boards
Member, Statutory Authorities Appeal Board 1,500 2.300
Chairman, SRC 3.000 6,500•

Member, SRC 1,980 3,500
Chairman, Integrity Commission 5,000 6,800
Deputy Chairman, integrity Commission 2,640 4.000
Member, Integrity Commission 1,980 3,000

JUbCIAL AND LEGAL SERVICE

GROUP i

Solicitor General 8,355 11,000
Director Public Prosecutions 8,355 11,000
Chief Parliamentary Counsel 8,355 11,000
Chief Magistrate 8,355 11,000

•Master of the High Court 8,355 11,000

GROUP Il (formerly IA)
Deputy Chief Maglstrate 7,689 10,200
Deputy Solicitor General 7,689 10,200
Deputy Director of Public Prosecutions . 7,689 10,200
Deputy Chief Parliamentary Counsel 7,689 10,200
Chief State Solicitor 7,689 10,200
Registrar General 7,689 10,200
Registrar and Marshal 7,689 10,200
Director, Law Revislon 7,689 10,200

•

•
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TABLE SHOWING EXISTING AND RECOMMENDED SALARIES OF OFFICE HOLDERS
WITHIN THE PURVIEW OF THE SALARIES REVIEW COMMISSION

OFFICE - EXISTING RECOMvIENDED
• SALARY SALARY

$
per month per month

• GROUP III (formerly Group II) '

Senior Magistrate 7,293 9.300
Legal Adviser, Ministry of External Affalrs 7,293 9,300
Treasury Solicitor 7,293 9,300
Assistant Solicitor General 7.293 9,300
Assistant Director of Public Prosecutlons 7.293 9,300
Assistant Chief Parliamentary Counsel 7,293 9,300
Deputy Chief State Solicitor 7.293 9.300

•

GROUP IV (formerly.Group III)
Head, Legal Divislon. Office of the Ombudsman 6.104
Magistrate 6,104
Secretary, Law Commission. 6,104 7,820-8.020
Deputy Registrer General 5.913 8,220-8,420
Deputy Reglstrar and Marshal 5,913
Administrative Secretary to the Chief Justice 4.791

GROUP V (formerly Group IV)
Senior State Counsel 5,913

• Senior Parllamentary Counsel 5,913 7,300- 7,495
Senior Legal Research Officer 5.913 7,690- 7.865
Asslstant Chief State Solicitor • 5,913 8,075

GROUP VI (formerly Group V)
Senior State Solicitor 4,791
State Counsel 111 4,791 6,153- 6,343
Parliamentary Counsel 11 4,791 6,533 - 6,723
Legal Research Officer 11 4,791 6,913 .

GROUP VII (formerly Group VI)
Legal Research Officer 1 4308-4508 `: jt

• Parliamentary Counsel 1 4308-4508
State Solicitor 11 4308 - 4508
State Counsel 11 4308-4508 5,646- 5,826
Assistant Reglstrar and Deputy Marshal 4308-4508 6,006-6,186
Asslstant Registrer General 4308-4508
Reglstrar, Industrial Court 4308-4508
Registrer, Tax Appeal Board 4308-4508

GROUP VIII (formerly Group VII)
• State Counsel 1 3662-3773- 4,996- 5,176

State Solicitor 1 3884-3995- 5,356
41Ø6-4217

NATIONAL INSTITUTE OF HIGHER EDUCATION

(RESEARCH, SCIENCE AND TECHNOLOGY)

President 8,696 11,400
Director (Financial Institutions) 8,355 11,000
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TABLE SHOWING EXISTING AND RECOMMENDED SALARIES OF OFFICE HOLDERS
WITHIN THE PURVIEW OF THE SALARIES REVIEW COMMISSION

•

OFFICE EXISTING RECOMMENDED
SALARY SALARY

per month per month

TOBAGO HOUSE OF ASSEMBLY

Chairman 8.800 11,500
Deputy Chairman 3,300 7,000
Assemblyman and CounclIlor 2,376 3.500

LOCAL GOVERNMENT OFFICIALS

Municipal Counclls

Mayor

Port of Spaln 2,750 8,000
San Fernando 2,300 7,000

Arima 2,000 6,000
Point Fortin 2.000 6,000

Deputy Mayor

Port of Spaln 1,375 4,000
San Fernando. 1,150 3,500

Arima 1,000 3,000
Point Fortin 1,000 3,000

Chairman of Committee

Port of Spain 900 2,000
.San Fernando 900 2.000 .

Arima 900 2,000
Point Fortin 900 2,000

Alderman and Counciiior

Port of Spaln 750 1,500•

San Fernando 750 1,500
Arima 750 1.500

Point Fortin 750 1,500

County Counclls

Chairman of Counclls 1.650 3,500
Vice Chairman 1,000 2,000

Chairman of Commlttees 1,000 2,000
Alderman and Councillor 900 1.500

'• The salarles of these office - holders are exempt from income Tax.
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' Appendix VI

•

SUMMARY OF RECOMMENDATIONS OF THE SALARIES REVIEW COMMISSION
• ON ALLOWANCES AND FRINGE BENEFITS FOR HOLDERS OF PUBLIC

OFFICES WITHIN ITS PURVIEW
•

MEMBERS AND OFFICERS OF PARLIAMENT
•

PRESIDENT OF THE REPUBLIC

Provision Particulars

Telephone The existing provision to
continue.

Housing The existing provision to
continue.

Transport Facilities The existing provision to
continue.

Entertaihment The existing provision to
continue.

Vacation Leave The existing provision to
continue.

Overseas Travel Facilities A Warm Clothing Allowance
of $500. Other existing
arrangementa to continue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Duty Allowance A Duty Allowance of
$2,000 per month.

PRIME MINISTER

Housing The existing provision to
continue.

Telephone The existing provision to
continue.

Transport Facilities
(i) Official car and The existing provision to

Driver continue.

(i i) Vehicle Purchase A maxiir:um loan of $50,000
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added T3X.
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MEMBERS AND OFFICERS OF PARLIAMENT

PRIME MINISTER (CONT'D)

Provision Particulars
(iii) Insurance Loan A loan to cover the colt

of Motor Vehicle
Insurance Premium.

(iv) Chauffeur Allowance - The existing provision to
continue.

(v) Travel Allowance Existing arrangements to
be discontinued and
replaced by a Travel
Allowance of $2.100 per
month.

•Subsistence Allowance

(i) In Trinidad Existing arrangements to
be discontinued and
replaced by a fixed sum
of $625 per month.

(ii) Travel to/within The existing provision to
Tobago continue.

Entertainment The existing provision to
continue.

•
•

Vacation Leave The existing provision to
continue.

Overseas Travel Facilities The existing provision to
continue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.

CABINET MINISTER

Cost - of - Living Allowance The Cost - of - Living
Allowance formerly paid
to Ministers of
Government to be
discontinued.

Housing - Official quarters or an
allowance of $1.50(3 per
month in lien.

Telephone Same as for Minister
(Non-Cabiner).
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MEMBERS AND OFFICERS OF PARLIAMENT

• CABINET MINISTER (CONT'D)

Provision Particulars

Transport Facilities
(i) Official car and An official car with

Driver all maintenance and
operational costs borne
by the State and an
official driver.

(ii) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax.

(iii) Insurance Loan Same as for Minister
(Non-Cabinet).

(iv) Chauffeur Allowance - Same as for Minister
(Non-Cabinet).

(v) Travel Allowance A fixed Travel Allowance
of $2.100 per month.

(In addition to (i), provisions at (ii) - (v) to be
applicable to elected representatives only.)

Subsistence Allowance

(i) In Trinidad The existirrangements
to be dintinued and
replaced :hy a fixed sum
of $625 per month. Where
the incumbent resides
beyond a radius of 50
kilometres from Port of
Spain an additional sum
of $625 per month to be

• paid.

(ii) Residence in Tobago - Same as for Minister
(Non-Cabinet).

(iii) Travel to /within Same as for Minister
Tobago (.Non-Cabinet).

(iv) Late sittings of Same as for Minister
Parliament (Non-Cabinet).

Fntertainment Same . as for Minister
(Non-C;Ibinet).

\acation Leave Same as for Minister
(Non -Cabinet).

Overseas Travel Facilities Same as for Minister
(Non-Cabinet).
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MEMBERS AND OFFICERS OF PARLIAMENT•

CABINET MINISTER (CONT'D)

Provision Particulars

Medical Benefits Same as for Minister•

(Non-Cabinet).

Pensions/Gratuity Same. as for Minister
(Non-Cabinet).

Parliamentary Allowance Same as for Minister
(Non-Cabinet).

Professionål Allowance A Professional Allowance
(Attorney General only) of $1,500 per month.

MINISTER (NON-CABINET)

Cost - of - Living Allowance The existing provision to
be discontinued.

Telephone The existing provision to
continue.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Travel Allowance Existing arrangements to
be discontinued and
replaced by a Travel
Allowance of $2,100 per
month.

Subsistence Allowance

(i) In Trinidad Existing arrangements to
be discontinued •and
replaced by a fixed sum
of $625 per month. Where
the incumbent •resides
beyond a radius of 50
kilometres from Port of
Sp;in, an additional sum
of $625 pt:'r month to be
paid.
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MEMBERS AND OFFICERS OF PARLIAMENT•

MINISTER (NON-CABINET) (CONT'D)

•

Provision Particulars

(ii) Residence in Tobago - The existing provision to
continue.

(iii) Travel to/within The existing provision to
Tobago continue.

(iv) Late sittings of The existing provision to
Parliament continue.

Entertainment The existing provision to
continue.

Vacation Leave The existing provision to
continue.

Overseas Travel Facilities The existing provision to
continue.

Medical Benefi•ts The existing provis'ion t6
continue.

Pensions/Gratuity The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.

SPEAKER OF THE HOUSE OF REPRESENTATIVES

Housing Existing arrangements to
be discontinued and
instead official quarters
or an allowance of $1,500
per month in lieu.

Telephone The existing provision to
continue.

Transport Facilities

(i) Official Car and An official car with all
Driver maintenance and operatio -

nal costs borne by the
State and an official
driver.

(ii) Vehicle Purchase A maximum loan of 550,000
at a rate of interest of
6% per annum with full
exerption from Motor
VehLcle Tax and Value
Ad&.d Tax.

(iii) Insurance Loan The (:.xisting provision to
continue.
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• MEMEERS AND OFFICERS OF PARLIAMENT
•

SPEAKER OF THE HOUSE OF REPRESENTATIVES (CONT'D)

Provision Particulars

(iv) Chauffeur Allowance - The existing provision to
continue.

(v) Travel Allowance Existing arrangements to
be discontinued and
replaced by a Travel
Allowance of $2,100 per
month.

(In addition to (i) provisions at (ii)-(v) to be applicable
where the Speaker is an elected member.)

Subsistence Allowance
•

(i) In Trinidad Existing arrangements to
be discontinued and
replaced by a fixed sum
of $625 per month. Where

• the incumbent resides
beyond a radius of 50
kilometres from Port of
Spain an additional sum
of $625 per month to be
paid.

(ii) Travel to/ Within The existing provision to
Tobago continue.

(iii) Late sittings of The existing provision to
Parliament continue.

Entertainment The existing provision to
continue.

Medical Denefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Parliamentary Allowance Where an elected member,
official stationery and
free postage within
Trinidad and Tobago for
all official correspon -

.
dence related to constit -
uency business.

PRESIDENT OF THE SENATE

Hoesing Official quarters or an
allowance of $1,5041. per
month in lieu.
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•
MEMBEBS AND OFFIERS OF PARLIAMENT

PRESIDENT OF THE SENATE (CONT'D)

•

•Provision Particulars

Transport Facilities Existing arrangement to
be discontinued. Instead
an official car with all

• maintenånce and .opera -
tional costs borne by the
State and an official
driver to be provided.

Subsistence Allowance

(i) In Trinidad Existing arrangement to
be discontinued and
replaced by a fixed sum
of S625 per month.

(ii) Travel to/ The existing provision to
within Tobago continue.

(iii) Late sittings .The existing provision to
of Parliament continue.

Entertainment The existing provision to
continue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

LEADER OF THE OPPOSITION

Telephone The existing provision to
continue.

Transport Facilities
'(i) Vehicle Purchase A maximum Loan of S50,000

at a rate of interest of
6% per annum with full
exemption from Motor •

Vehicle Tax and Value
- .Added Tax.

(1i) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing proVision to
continue.
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MERS AND OFFICERS OF PARLIAMENT

THE LEADER OF THE OPPOSITION (CONT'D)

Provision Particulars
(iv) Travel Allowance Existing arrangements to

be discontinued and
replaced by a Travel
Allowance of $2,00Ø per
month.

Subsistence Allowance

(i) In Trinidad Existing arrangements to
be discontinued and
replaced by a fixed sum
of $625 per month.

(ii) Late sittings of The existing provision to
Parliament continue.

Entertainment The existing provision to '

ontinue.

Pensions/Gratuity The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.

PARLIAMENTARY SECRETARY •

Cost - of - Living Allowance The existing provision to
be discontinued.

Telephone The existing provision to
continue.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50.000
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Travel Allowance Existing arrangements to •

be discontinued and'
replaced by a Travel
Allowance of $2,00G per
month, where an elected
member or $1,600 per
month, where a Senator.
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MEMBERS AND OFFICERS OF PARLIAMENT

PARLIAMENTARY SECRETARY (CONT'D)

Provision Particulars

Subsistence AlloWance

. (i) In Trinidad Existing arrangements to
be discontinued and
replaced by a fixed sum

•of $625 per month.

(ii) Residence in Tobago - $700 per month where
normal residente is in•

Tobago.

(iii) Travel to/within (a) Where overnight stay
Tobago is required, hotel

expenses including
meals and an
allowance of $10 per
day or where hotel
facilities are not
utilised, a fixed
sum or '$70 per day;•

(b) Where no overnight
stay is required, a
fixed sum of $70 per
day.

(iv) Late sittings of The existing provisjon to
Parliament continue.

•

Entertainment The existing provisjon to
continue.

•

Vacation Leave The existing provisjon to
continue.

Medical E3enefits The existing provisjon to
continue.

Pensions/Gratuity The existing provisjon to
• continue.

Parliamcntary Allowance The existing provisjon to
continue.

DEPUTY SPEAKER OF THE HOUSE OF REPRESENTATIVES

Transport Facilities

(i) Vehicle Purchase A maximum logn of $50,080
at a ra .e of interest of
6% per annum with full
exempt ion from Motor
Vehirle Tax and Value
Added Tax.
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ME SERS AND OFFICERS OF PARLIAMENT

• DEPUTY SPEAKER OF THE HOUSE OF REPRESENTATIVE (CONT'D)

Provision Particulars

(ii) Insur.ance Loan The existing provision to
continue.

(iii) Travel Allowance Existing arrangements to
be discontinued and
replaced by a TtaVel
Allowance of $1.700 per
month or $1.900 per month
where the incumbent
represents a constituency
located beyond 50
kilometres from Port of
Spain.

•

• Subsistence Allowance

(i) In Trinidad Existing arrangements to
be discontinued and
replaced by a fixed sum.
of $625 per month.

(ii) Late sittings of The existing provision to
Parliament continue.

•Entertainment The existing provision to
• continue.

Pensions/Gratuit The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.

VICE PRESIDENT OF THE SENATE

Transport Facilities
•(i) Vehicle Purchase .

- A maximum loan of $50,000
at a rate of.interest of
bf per annum with full
exemPtion from . Motor
Vehicle Tax and Value
Added Tax.

(ii) Insurance Loan - ' The existing provision to
continue.

(iii) Travel Allowance Existing arrangements to
be discontinued and re -
placed by a Travel
Allowance of $1,000 per
month.
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MEMBERS AND OFFICERS OF PARLIAMENT

VICE-PRESIDENT OF THE SENATE (CONT'D)

Provision Particulars

Subsistence Allowance

(i) In Trinidad Exis.ting arrangements to
be discontinued and
replaced by a fixed sum
of• $625 per month.

(ii) Late sittings of The existing provision to
Parliament continue.

Entertainment The existing provision to
continue.

Pensions/Grtuity The existing provision to
continue.

• Parliamentary Allowance The existing, provision to
continue.

MEMBER OF THE HOUSE OF REPRESENTATIVES

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50,000

at a rate of interest of
6% per annum with full
exemption from Motor
Vehic.„le4 Tax and Value
Addedkax.

(ii) Insurance Loan The existing provision to
continue.

(iii) Travel Allowance Existing arrangements to
be discontinued and
replaced by a Travel
Allowance of $1,700 per
month or $1,900 per month
where the incumbent
represents a constituency
located beyond 50 kilo -

• metres from Port of
Spain.

Subsistence Allowance

(i) In Trinidad Existing .arrangements to
be discontinued and
replaced by a fixed sum
of $6Z5 per month.
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MEMBERS AND OFFICERS OF PARLIAMENT

MEMBER OF THE HOUSE OF REPRESENTATIVES (CONT'D)

Provisjon Particulars
•

(ii) Late sittings of The existing provision to
Parliament continue.

(iii) Attendance at The existing provision to
Parliament and continue.
official func -
tions by members
from Tobago

Entertainment The existing provision to
•continue.

Pensions/Gratuity The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.

MEMBER OF THE SENATE
(Other than Ministers and Parliamentary Secretaries)

Transport Facilities

(i) Vehicle Purchase A maximum loan of 550,000
at a rate of interest of,
6i3O per annum with full
exemption from Motor
Vehicle Tax. and Value
Added Tax.

(ii) Insurance Loan - The existing provision to
continue.

(iii) Travel Allowance Existing arrangement to
be discontinued and
replaced by a Travel
Allowance of 51,000 per
month. •

Subsistence. Allowance

(i) In Trinidad Existing arrangement to
be discontinued and
replaced by a fixed sum
of 5625 per month.

(ii) Late sittings of The existing provisjon to
['ornament. continue.

Entertainment The existing provision to
continue.

Parliamentary Allowance The existing provision to
continue.
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•

MEMBERS AMDOFFICERS OF PARLIAMENT

•OMBUDSMAN

•

Provisjon Particulars

Cost - of - Living Allowance Payment of a Cost-of -
Living Allowance 'to be
discontinued. The pre -
sent incumbent to
continue to receive a

• Cost - of - Living Allowance
on the same basis as is
paid to public officers.

Housing Rent - free, fully fur -
nished super - grade quar -
ters or an allowance of
$1,000 per month in lieu.

Telephone The existing provisjon to
continue.

Transport Facilities

(i) Officio) Car The existing provisjon to
he discontinued.

(ii) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the

• value of the maximum
loan.

(iii) Insurance Loan The existing provisjon to
continue.

(iv) Commuted Travelt ing A Commuted Travelling
Allowance of $1,000 per
month.•

(v) Chauffeur Allowance The existing provision to
continue.

(The present incumbent to continue to be provided with an
official car and Chauffeur Allowance or the provisions at
(ii) - (v) above.)

Subsistence Allowance Fxisting arrangements to
be discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment The existing provisjon to
be d.continued. The
pres(ni incumbent to
rontinue to receive an
Entertainment Allowance
of $250 per month.



MEMBERS AND OFFICERS OF PARLIAMENT

OMBUDSMAN (CONT'D) '

Provision Particulars

Vacation .Leave - 30 calendar days per
annum. The present
incumbent to continue to
be eligible for 45
working days per annum.

•

Overseas Travel Facilities The existing provision to
continue.

Medical l3enefits The existing provision to
continue.

1'ensions/Gratuity The existing provision to
continue.

Other Terms Provision for enjoyment
of certain benefits
during vacation leave
taken at the expiry of
period of tenure, to
continue.

THE HIGHER JUDICIARY

•

CHIEF JUSTICE

Personal Allowance The existing provision to
(Judge's Allowance) continue.

Cost - of - Living Allowance The payment of a Cost - of -
Living Allowance to be
discontinued. The present
incumbent to continue to
recrive a Cost - of - Living
Allowance on the same

• basis as is paid to
public officers.

Housing - ftrnt - free, •
• fully

furnished super - grade•

residence or an allowance
of $1,000 per month in
lieu.

Telephone The existing provision to
continue.•

Transport Facilities
•

(i ) Official car and The existing arrangements
Driver regarding the provision

of an official car and
official chauffeur to
continue.
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THE HIGHER JUDICIARY

CHIEF JUSTICE (CONT'D)

•Provisjon Particulars

(ii) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6%' per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax where the
vehicle is manufactured
locally and exemption
from customs duty when

• the vehicle is
manufactured abroad.

(iii) Insurance Loan The existing provision to
continue.

(iv) Chauffeur Allowance - The existing provision to
continue.

(v) Commuted Travelling A Commuted Travelling
Allowance of $1,000 per
month.

•

Subsistence Allowance A rate of $'-/ per day
when on duty. in San
Fernando or Tobago.

Entertainment The existing provision to
continue.

Vacation Leave The existing provision to
continue.

Overseas Travel The et.57isting provision to
cont inue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Exemption from Taxation The existing provision to
continue.

JUSTICE OF APPEAL

PUISNE JUDGE

Personal Allowance The existing pr.wision to
(Judge's Allowance) continue.
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THE HIGHER JUDICIARY

JUSTICE OF APPEAL
•

PUISNE JUDGE (CONT'D)

Provision Particulars

Cost - of -rLiving Allowance The payment of a Cost - of -
Living Allowance to be
discontinued. The pre-
sent incumbents to
continue to receive a
Cost - of - Living Allowance
on the same basis as is
paid to public officers.

Housing Rent - free, fully fur -
nished super - grade resi -
dence or an allowance of
$1,000 per month in lieu.

Telephone The existing provision to
continue.

Transport Facilities

(i) Vehicle PuTchase A maximum loan of $50300
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax where the
vehicle is manufactured
locally and exemption
from customs duty where •

the vehicle 'is
manufactured abroad.

(ii) Insurance Loan The existing provisjon to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling A Commuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance A rate of $75 per day
when on duty in San
Fernando or Tobago.

Lntertainment The existing provisjon to
continue.

Vacation Leave The existing provisjon to
continue.

everseas Travel Facilities The existing provisjon to
continue.

Medical DenefitS The existing provisjon to
continue.
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TRE HIGHER JUDICIARY

JUSTILE OF APPEAL •

• PUISNE JUDGE (CONT'D)

Provisjon Particulars

Pensions/Gratuity The existing provision to
continue.

Exemption from Taxation. The existing provision to
continue.

AUDITOR GENERAL •

Cost - of - Living Allowance The payment of a Cost - of -
Living Allowance to be
discontinued. The present
incumbent to continue to

• receive a Cost - of - Living
Allowance on the same

• basis as is paid to
public officers.

•

Housing Rent - free, furnished
super - grade quarters or
an allowance of $1,000
per month in lieu.

Telephone The existing provisjon to
continue.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to •

continue.

(iii) Chauffeur Allowance - The existing provisjon to
continue.

(iv) Commuted Fravelling A Commuted Travelling •

Allowance of $1,000 per
month.

Subsistence Allowance Existing arrangements to
he discontinued and •

repla. ed by a fixed sum
of $5.4) per month.

Vacation Leave The existing provisjon to
continue.



AUDITOR GENERAL (CONT'D)

Provision Particulars

Overseas Travel Facilities The existing provision to
continue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

•

THE INDUSTRIAL COURT
PRESIDENT

CHAIRMAN, ESSENTIAL SERVICES DIVISION
VICE PRESIDENT

MEMBER

Cost -of - Living Allowance The existing provision to
be discontinued. The
present incumbents to
continue to receive a
Cost - of - Living Allowance
on the same basis as is
paid to public officers.

Housing Rent - free, furnished
super - grade quarters or

• an allowance of $1,000•

per month in lieu.

Telephone The existing provision to
continue.

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50,000

at a rate of interest of
6% per ånnum with full
exemption from Motor
Vehicle Tax and Value •

Added Tax.
•

(ii) Insurance Loan The existing provision to
continue.

•

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,0ø0 per
month.

Subsistence Allowance A Subsistence Allowance
of $75 per day when on
duty .in San Fernando or
Tobago.

Entertainment The existing provision to
continue.
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THE INDUSTRIAL COURT

Provision Particulars

Vacation Leave The existing provision to
continue.

Overseas Travel Facilities The existing provision to
continue.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

TAX APPEAL BOARD

CHAIRMAN
MEMBER

Cosi - of - Living Allowance The payment bf a Cost - of -
Living. Allbwance to .be
discontinued. The present
incumbent to continue to
receive .a Cost - of - Living
Allowance on: the same
basis as is' paid to
public officers.

Housing Rent - free, furnished,
super - grade quarters or
an allowance of $1,000
per month in lieu.

Telephone provision to
cbrWinue.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax: In addition,
the Chairman to continue
to receive exemption from
customs duty only, where
the vehicle is
manufactured abroad.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.
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TAR APPEAL BOARD

CHAIRMAN
MEMBER (CONT'D)

Provision Particulars

Subsistence Allowance A rate of 575 per day
when travelling beyond a
radius of 16 kilometres
(10 miles) from official
headquarters.

Entertainment The existing proviion to
continue.

Vacation Leave The existing provision to
continue.

Overseas Travel Facilities The existing provision to
continue.

Medical Benefits The existing provision to
continue.

TOP MANAGERS IN THE PUBLIC SERVICE

Permanent Secretary to the Prime Minister
ånd Head of the Public Service

Permanent Secretary. Ministry of Finance
Commissioner of Inland Revenue and Chairman

of the Board of Inland Revenue
Economic Adviser to the Prime Minister

•Permanent Secretary
Chief Personnel Officer

Director of Personnel Administration
Chief Medical Officer
Director of Contracts

Adviser to the Minister of Industry,
Enterprise. and Tourism

Commissioner of Inland Revenue
Comptroller of Accounts

Director of Budgets
Director, Research and Development,

Ministry of Finance
Special Adviser to the Minister of Energy

Clerk, Tobago House of Assembly
Tourism Adviser

Secretary to the Ombudsman
•

Cost - of - Living Allowance The existing provision to
be discontinued.

Housing Rent - free, furnished
quarters of. Grade I
specification or an
allowance of Si,000 per
month in lieu.

Telephone The existing provision to
continue.
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TOP MANAGERS IN THE PUBLIC SERVICE

Provision Particulars

Transport Facilities •

(i) Vehjcle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with

• exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance. of $1,000 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment Payment of an Entertain -
ment Allowance to the
Permanent Secretary,
Ministry of Finance to
be discontinued. Other
existing arrangements to
continue.

Vacation Leave 30 calendar days per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue. •

Administrative Allowance The existing provision to
continue. (Applicable to
Chief Medical Officer
only.)

•

Duty Allowance An allowance of $1.500
per month to be paid to
the Permanent Secretary
to the Prime Minister and
Head of the Public
Service and the Permanent
Sec - etary, Ministry of
Finance.
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TOP MANAGERS IN THE PUBLIC SERVICE

SECRETARY. INTEGRITY COMMISSION

Provisions Particulars

Telephone Cost of telephone rental
and other expenses
related to official
business to be met by the
State.

•

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50,000

at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

(ii) Insurance Loan A loan to cover the cost
of Motor Vehicle In-
surance Premium.

(iii) Commuted Travelling - A Commuted Travelling
Allowance of $1,000.

Subsistence Allowance A fixed sum of 5500 per
month.

Vacation Leave 30 calendar days per
annum.

Medical Benefits Entitlement to free
pathological examination
and physiological treat -
ment and all incidental
services at any state
health institution or
with approval, to be paid
the cost of such
treatment at any other
institution in Trinidad•

and Tobago.

•

TOP MANAGERS IN THE CENTRAL BANK

GOVERNOR
DEPUTY GOVERNOR

Cost - of - Living Allowance The existing provision to
be discontinued.

Other Terms and Conditions The existing provisions
of Service to continue.
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TOP MANAGERS IN THE PUBLIC UTILITIES AND
STATUTORY AUTHORITIES

GENERAL MANAGER. INDUSTRIAL DEVELOPMENT CORPORATION

Provision Particulars

Cost - of - Living Allowance The existing provision to
.be discontinued.

Housing Rent-free, furnished
- quarters of Grade I
specification or an
allowance of $1,000 per
month in lieu.

Transport Facilities The existing provision to
continue.

Subsistence Allowance Existing arrangement to
'be discontinued and
replaced .by a fixed sum
of 5500- per month.

Entertainment The existing provision .to
continue.

Vacation Leave 30 calendar days per
annum.

Medical Benefits The existing provision to '

• continue.

Pensions/Gratuity The existing provis'ion to
conrinue.

Director, Management Development Centre
Executive Director. Water and Sewerage Authority (WASA)

General Manager, Port Authority
Deputy Executive Director, WASA

Director (Finance), WASA
Director (Technical), WASA

Director, Water Resources Agency, WASA,
General Manager; Public Transport. Service Corporation

Executive Director. National Housing Authority

Cost - of - Living Allowance The existing provision to
• be discontinued.

•Housing Rent - free, furnished
quarters of Grade I
specification or an
allowance of $1,000 per
month in lieu.
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TOP MANAGERS IN THE PUBLIC UTILITIES AND
STATUTORY AUTHORITIES

Provision Particulars

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50.000

at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the.
value of the maximum
loan.

•

(ii) Insurance Loan The existing provision to
continue.

Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1.000 per
month.

Subsistence Allowance Existing arrangement to
be' discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment The existing provision to •

continue.

Vacation Leave 30 calendar days ° per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

SENIOR OFFICERS IN THE PROTECTIVE SERVICFS AND
THE DEFENCE FORCE

Chief of Defence Staff •

Commissioner of Police
Special Adviser to Cabinet on all Protective Services and
Chief Executive Officer of the National Security Council

Cost - of - Living Allowance The existing provision to
be discontinued.

Housing The existing provisions
to continue.

Telephone The existing provision to
continue.
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SENIOR OFFICERS IN THE PROTECTIVE SERVFCES AND
THE DEFENCE FORCE

• Provision Particulars

Transport Facilities
(i) Official Car and The existing provision to

Driver continue in respect of
the Chief of Defence
Staff and the
Commissioner of.Police.

(ii) Vehicle Purchase A maximum loan of $50,000
(All office -holders) at a rate of interest of

6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum

• loan.

(iii) Insurance Loan The existing provision to
continue.

(iv) Chauffeur Allowance - The existing piovision t•o
continue in respect of•

the Special Adviser to
Cabinet only.

(v) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance Existing arrangementa to •

be discontinued and
replaced by a fixed sum

.1
- ' of $500 per month.

Entertainment The existing provision to
continue.

Vacation Leave calendar days per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Allowance The existing provision to
continue. (Chief of
Defence Staff and
Commissioner of Police.)

Uniform The existing provision to
continue. (Chief of
Defence Staff and
Commissioner of Police.)

Duty Allowance The existing provision to
continue.(Commissioner of
Police only.)
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SENIOR DIPLOMATIC REPRESENTATIVES

HIGH COMMISSIONER/AMBASSADOR (Resident)

Provision Particulars

Cost-of - Living Allowance • The existing provision to
be discontinued.

Vacation Leave 30 calendar days per
annum.

Other Terms and Conditions The existing Wovisions
of Service to continue.

HIGH COMMISSIONER/AMBASSADOR (Non-Resident)

Cost - of - Living Allowance The existing provision to
be discontinued.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
• at a rate of interest of

6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum

• loan.

(ii) Insurance Loan The existing provision to
continue.

Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1.000 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment The existing provision to
continue.

Vacation Leave 30 calendar days per
annum.

Medical Benefits The existing provision to
continue.

•

165



SENIOR DIPLOMATIC REPRESENTATIVES

HIGH COMMISSIONER/AMBASSADOR (Non-Resident) (CONT'D)

Provision Particulars

Pensions/Gratuity The existing provision to
continue.

Domestic Staff - • The existing provision to
continue.

Outfit Allowance - The existing provision to
continue.

CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

CHAIRMAN. ELECTIONS AND BOUNDARIES COMMISSION

•

Cost - of - Living Allowance The existing provision to
be discontinued. The
present incumbent to .

continue. to receive a
Cost -of -Living Allowance
on the samebasis as is
paid to pgblic'officers.

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50.000

at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax. and Value

Tax. 11 -Mited to the
'X'alue of. '.the maximum

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commujed Travelling
Allowance of $1.000 per
month.

Subsistence Allowance Existing arrangement to
• be discontinued and

replaced by a fixed sum•

of $500 per month.

Vacation Leave 30 talendar days per
annum. The existing
provision to continue to
apply tc the present
incumbent.
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CHAIRMAN AND MEMBERS OF COMMISSIONS AND BOARDS•

CHAIRMAN. ELCTIONS AND BOUNDARIES COMMISSION (CONT'D)

Provision Particulars

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

MEMBER. ELECTIONS AND BOUNDARIES COMMISSION

Transport Facilities
(i) Vehicle Purchase A maximum loan of $50,000

at a rate of interest of
6% per annum with
exemption fr.om ,Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

(ii) Insurance Loan - The existing provision to
continue.

(iii) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

CHAIRMAN. PUBLIC SERVICE COMMISSION

Cost - of - Living Allowance The existing provision to
be discontinued. The
present incumbent to
continue to receive a
Cost - of - Living Allowance
on the same basis as is
paid to public officers.

Housing Rent - free. furnished
quarters of super - grade
specification or an
allowance of $1,000 per
month in lieu.
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CH4IRMEN AND MEMEERS OF COMMISSION AND BCARDS

CHAIRMAN, PUBLIC SERVICE COMMISSION (CCNT'D)

Provisions Particulars
Transport Facilities

• (i) Vehicle Purchase A maximum loan of 550,000
at a rate of interest of
6% per annum with

• exemption from Motor
Vehicle Tax and Value
Added Tax, limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

• (iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
morith.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of 5500 per month.

Vacation Leave 30 talendar days per
annum. The existing

• provision to continue to
apply to the present
incumbent.

Medical Benefits 'The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

•DEPUTY CHAIRMAN, PUBLIC SERVICE COMMISSION

Cost - of - Living Allowance The existing provision to
be discontinued. The
present incumbent to
continue to receive a
Cost - of - Living Allowance
on the same basis as is

•paid to public officers.
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CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

DEPUTY CHAIRMAN, PUBLIC SERVICE COMMISSION

Provisions Particulars

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax. and Value
Added Tax, limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1.000 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $250 per month.

•

Vacation Leave 30 talendar days per
annum. The existing
provision to continue to
apply to the present
incumbent.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

MEMBER, PUBLIC SERVICE COMMISSION

Transport Facilities

Commuted Travelling A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
r(placed by a fixed sum
of. $250 per month.
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CHAIRMAN AND MEMBERS OF COMMISSIONS AND BOARDS

CHAIRMAN, TEACHING SERVICE COMMISSION

Provisions Particulars

Transport Facilities
(i) Vehicle Purchase - . A maximum loan of $50,000

at a rate of interest of
6% per annum, with
exemption ' from Motor
Vehicle Tax and Value
Added Tax limited to
the value of the maximum
loan.

Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

•

(1v) Commuted Travelling - A COMmuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance Existing:. arrangement to
be dicontinued and
replaced by a fixed sum
of $500 per month.

MEMBER. TEACHING SERVICE COMMISSION

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and

,replaced by a fixed sum
of $250 persmonth.

CHAIRMAN. STATUTORY AUTHORITIES SERVICE COMMISSION

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax, limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.
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CHAIRMAN AND MEMEERS OF COMMISSIONS AND BOARDS

CHAIRMAN. STATUTORY AUTHORITIES SERVICE COMMISSION (CONT'D)

Provision Particulars
(iii) Chauffeur Allowance - The existing provision to

continue.

Commuted Travelling - A Commuted Travelling
Allowance of $1.000 per •

month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

DEPUTY CHAIRMAN. STATUTORY AUTHORITIES SERVICE COMMISSION
MEMBER. STATUTORY AUTHORITIES SERVICE COMMISSION

Transport Facilities

Commuted Travelling - •

A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $250 per month.

CHAIRMAN. JUDICIAL AND LEGAL SERVICE COMMISSION

Transport Facilities

Commuted Travelling A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum

• of $500 per month.

MEMBER. JUDICIAL AND IFGAL SERVICE COMMISSION

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance Existing arrangement to
be disdontinued

•

and
replaced by a fixed sum
of $250 per month.
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CHAIRMEN AND MEMBERS OF COMMISSIONS AND B)ARDS

CHAIRMAN. POLICE SERVICE COMMISSION•

Provision Particulars

Transpbrt Facilities

Commuted Travelling - A Commuted Travelling
•Allowance of $350 per

month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

MEMBER. POLICE SERVICE COMMISSION

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of $350 per

• month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $250 per month.

CHAIRMAN. SALARIES REVIEW COMMISSION

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance The existing provision to
be discontinued. The
present incumbent to
continue to receive a

•Subsistence Allowance in
accordance with existing
terms.

Telephone The existing provision to
continue.

MEMBER. SALARIES REVIEW COMMISSION

•

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of S350 per
month.

1
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CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

MEMBER, SALARIES REVIEW COMMISSION (CONT'D)

Provisions Particulars

Subsistence Allowance The existing provision to
be discontinued. Present
incumbents to continue to
receive a Subsistence
Allowance in accordance
with existing terms.

CHAIRMAN, PUBLIC SERVICE APPEAL AND STATUTORY AUTHORITIES
APPEAL BOARDS

Cost-of - Living Allowance The existing provision to
be discontinued.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of

' 6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

•

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance The existing provision to
be - discontinued.

•

MEMBER,PUBLIC SERVICE APPEAL AND STATUTORY AUTHORITIES
APPEAL BOARDS

•

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

•

Subsistence Allowance The existing provision to
be discontinued.

•
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CHAIRMEN AND MEMBERS OF COMMISSIONS AND BOARDS

MEMBER. STATUTORY AUTHORITIES APPEAL BOARD

Provisions Particulars

Transport Facilities
•

Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

CHAIRMAN. INTEGRITY COMMISSION
•

Transport Facilities
(i) Vehicle Purchase A maximum loan of 350,000

at a rate of interest of
6% per annum. with
exemption from Motor
Vehicle Tax and Value
Added Tax liMited to the•

value of the maximum
loan.

•

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowånce of $1,000 per

;.Month.

Subsistence Allowance 'The existing provision to
be discontinued. The
present incumbent to
continue to receive a
Subsistence Allowance in

•accordance with existing
terms.

•

DEPUTY CHAIRMAN. INTEGRITY COMMISSION

MEMBER. INTEGRITY COMMISSION

Transport Facilities
•

• Commuted Travelling - A Commuted Travelling
Allowance of $350 per
month.

Subsistence Allowance The existing provisiori to•

be discontinued. The
present incumbent to
continue to receive a
Subsistence Allowance in
accordance with existing
terms.
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•

• IUDICIAL AND LEGAL SERVICE

Group I

Solicitor General
Director of Public Prosecutions

•Chief Parliamentary Counsel
Chief Magistrate

Master of the High Court

Provision Particulars

Cost - of - Living Allowance The existing provision to
be discontinued. The
present incumbents of the
offices of Director of
Public Prosecutions,
Solicitor General and
Chief Parliamentary
Counsel to continue to
receive a Cost - of - Living
Allowance on the same
basis as is paid to
public officers.

Housing Rent-free, quarters of
. Grade I specification or

an allowance of $1.000
per month in lieu.

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50.000
at a rate of intrest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum

• loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

•

(iv) Commuted Travelling A Commuted Travelling
Allowance of $1.000 per
month.

Subsistence Allowance The existing arrangement
to be discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment The existing provision to
continue.
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JUDICIAL AND LEGAL SERVICE

Group I (CONT'D)

Provision Particulars

Vacation Leave 30 calendar days per
annum. The existing

• provision to continue to
apply to the present
incumbents of the offices
of Solicitor General.
Director of Public
Prosecutions and Chief
Parliamentary Counsel.

Medical Benefits The existing provision
to continue.

Duty Allowance A Duty Allowance of
$1.500 per month.

Pensions/Gratuity The existing provision to
•continue.

Group II (formerly Group IA)

Deputy Chief Magistrate
Deputy Solicitor General

Deputy Director of Public Prosecutions
Deputy Chief Parliamentary Counsel

Chief State Solicitor
Registrar General

Registrar and Marshal
Director. Law Revision

Cost - of - Living Allowance The existing provision to
be discontinued.

•Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of intereSt of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of 51,000 per
month.

•

1
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• JUDICIAL AND LEGAL SERVICE

Group II (CCNT'D)

Provision Particulars

Subsistence Allowance The existing arrangement
to be discontinued and
replaced by a fixed sum
of 5500 per month.

Vacation Leave 30 calenClar days per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.

Senior Magistrate )
Legal Adviser, Ministry of External Affairs )

Treasury Solicitor )Group III
Assistant Solicitor General )(formerly

Assistant Director of Public Prosecutions )Group II)
Assistant Chief Parliamentary Counsel )

Deputy Chief State Solicitor )

Head. Legal Division, Office of the Ombudsman)
Magistrate )

Secretary, Law Commission )Group IV
Deputy Registrar General )(formerly

Deputy Registrar and Marshal )Group III)
Administrative Secretary to the Chief Justice)

Senior State Counsel )
Senior Parliamentary Counsel )Group V .

Senior Legal Research Officer )(formerly
Assistant Chief State Solicitor )Group IV)

Senior State Solicitor )

State Counsel III • )Group VI
Parliamentary Counsel II )(formerly •

Legal Research Officer II )Group V)
•

Legal Research Officer I )
Parliamentary Counsel I )

State Solicitor II )Group VII
State Counsel II )(formerly

Assistant Registrar and Deputy Marshal )Group VI)
Assistant Registrar General )
Registrar, Industrial Court )
Registrar; Tax Appeal Board )

•
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•

JUDICIAL AND LEGAL SERVICE

Group III - Group VIII (CONT'D)

State Counsel I )Group VIII
State Solicitor I )(formerly

>Group VII)
•

Provision Particulars.

Cost - of - Living Allowance The existing'provision to
be discontinued.

Housing Rent-free quarters of
Grade I specification or
an allowance of $1,000
per month to Senior
Magistrates (Group III)
and Magistrates (Group
IV) only.

• Transport Facilities

(i) Vehicle Purchase A maximum loan of $50.000
at a rate of interest of
6% per annum with
exemption from Motor
Vehicle Tax and Value
Added Tax limited to the
value of the maximum

(ii) Insurance Loan .The existing provision to
- ;,continue.

(iii) Chauffeur Allowance Provision of a Chauffeur
Allowarice equivalent to
the minimum salary of a
Chauffeur I in the Public
Service to Senior
Magistrates (Group III)
and Magistrates (Group
IV) only.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.

•

Subsistence Allowance The existing arrangement
to be discontinued and
replaced by a fixed sum
of $500 per month.

Vacation Leave 30 talendar days per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to

IMOMOOK

continue.
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TOP MANAGEMENT PERSONNEL OF
THE NATIONAL INSTITUTE OF HIGHER EDUCATION (RESEARCH,

SCIENCE AND TECHNOLOGY), (NIHERST)
•

•PRESIDENT
DIRECTOR (FINANCIAL INSTITUTIONS)

Provision Particulars

Cost - of - Living Allowance The existing provision to
be discontinued.

Housing Rent-free, furnished
quarters of Grade I
specification or an
allowance of $1,000 per
month in lieu.

•Transport Facilities
(i) Vehicle Purchase A maximum loan of $50,000

at a rate of interest of
6% per annum with
exemptfon fiom Motor
Vehicle Tax and Value
Added Tax limited to the••

value Of the maximum
loan.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to
•continue.

(iv) Commuted Travelling - A Commuted Travelling
Allowance of $1,000 per
month.

Subsistence Allowance Existing arrangement to
be discontinued and
replaced by a fixed sum
of $500 per month.

Entertainment The existing provision to
continue.

Vacation Leave - 30 talendar days per
annum.

Medical Benefits The existing provision to
continue.

Pensions/Gratuity The existing provision to
continue.
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TOBAGO HOUSE OF ASSEMBLY

• CHAIRMAN •

Provision Particulars

Cost -of -Living Allowance The existing provision to
be discontinued.

Telephone The existing provision to
continue.

• Transport Facilities
(i) Vehicle Purchase A maximum loan of $50.000

at a rate of interest of
6% per annum with full
exemption from Motor
Vehicle Tax and Value
Added Tax.

(ii) Insurance Loan The existing provision to
continue.

(iii) Chauffeur Allowance - The existing provision to •

continue. .

(iv) Travel Allowance - Existing arrangements to
be discontinued and
replaced by a Travel
Allowance of 51,200 per
month.

Subsistence Allowance •

(i) In Tobago Existing arrangements to
be discontinued and
replaced by a fixed sum
of 5500.per month.

(ii) Travel to/ The existing provision to
within Trinidad continue.

Entertainment The existing provision to
continue.

• Vacation Leave 30 calendar days per
annum.

Overseas Travel Facilities The existing provision to
continue.

Medical Benefits - .The existing provision to
continue.

Stationery and Postage The existing provision to
Facilities continue.
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TOBAGO HOUSE OF ASSEMBLY
•

= Irr cHAI RMAN

Provision Particulars

Transport Facilities

(i) Vehicle Purchase A maximum loan of $50,000
at a rate of interest of
6% per annum with full
exemption • from Motor
Vehicle Tax and Value
Added Tax.

(ii) Insurance Loan The existing provision to
continue.

(iii) Commuted Travelling - A Commuted Travelling
Allowance af $1,000 per•

month.

Subsistence Allowance

(i) In Tobago Existing arrangements to
be discontinued and
replaced by a fixed sum
of $500 per month.

(ii) Travel to/ The existing provision to
within Trinidad continue.

•

Vacation Leave 30 talendar days per
annum.

Medical Benefits Entitlement without
charge to pathological
examination and
physiological treatment
and to all incidental
services at any hospital
or other state
institution or with
approval, to be paid the
colt of such treatment at
any other institution . in
Trinidad and Tobago.

Stationery and Postage The existing provision to
Facilities continue.

ASSEMBLYMEN AND COUNCILLORS

Transport Facilities

Commuted Travelling - A Commuted Travelling
Allowance of 5600 per

.month or $800 per month
• to be paid instead where

the Assemblyman or
Councillor is Chairman of
a Committee.
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TOBAGO HOUSE OF ASSEMBLY

ASSEMBLYMEN AND CCUNCILLORS (CONT'D)

Provision Particulars

Subsistence Allowance

(i) In Tobago A rate of $200 per month
if residing beyond a

• radius of 16 kilometres
from the 'House of
Assembly.

•

A rate of $300 per month
to a Chairman of a
Committee if residing
beyond a radius of

. 16 kilometres from the
House of Assembly.

•

(ii) Travel to/ The existing provision to
within Trinidad continue.

Stationery and Postage • The existing provision to.
Facilities continue.

•

LOCAL GOVERNMENT OFFICIALS

MAYOR

•

Housing Official quarters or an
allowance of $1,500 per
month in lieu to the';r►:..

' Mayor of Port of Spain,
only.

Telephone The existing provision to
continue.

Transport Facilities

(i) Official Car Official car with an
and Driver official driver to be

provided to the Mayor of
Port of Spain, only.

(ii) Travelling A Travelling Allowance of
Allowance 5600 per month to all

other Mayors.

Subsistence Allowance The existing arrangement
should be discontinued
and replaced by a fixed
sum of $5011 pel month.

Entertainment Actual expenses incurred
for entertainment to be
met from an official vore
under the control of the
.;espective Corporations.
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LOCAL GOVERNMENT OFFICIALS

MAYOR (CONT'D)

Provision Particulars

Vacation Leave 30 talendar days per
annum.

Medical Entitlement without
charge to pathological

•examination and
physiological treatment
and to all incidental
services at any hospital
Or other state
institution or, with
approval to be paid the

• cost of such treatment at
any other institution in
Trinidad and Tobago.

•

MUNICIPAL COUNCILS
•

DEPUTY MAYOR
CHAIRMEN OF COMMII.lhhS

• ALDERMEN AND COUNCILLORS

COUNTY COUNCILS

CHAIRMEN OF COUNCILS
VICE CHAIRMEN

CHAIRMEN OF COMMITTEES
ALDERMEN AND COUNCILLORS

Telephone The existing provision to
continue.

Transport Facilities

Travelling Allowance - A Travelling Allowance of
$500 per month.

Subsistence Allowance The existing arrangement
to be discontinued and
replaced by a fixed sum
of $350 per month.
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