
_
r.. ---.

_
.....

ø •

11

'

##### 44#: #41- 44# #44 4t44#4 4
-1.414###4444 -

4 4.#4444###########4i.44# 4 ## 4# #4 4#4i 4 11+:

4 it
4. it 41:

...wit it
11 it:

q. itltit
itit
41:it it4t 41:it: ititit ititit 44:it itit TEN T H R ORTE PT
:itit -....it -- -
: -.c

- -- - - - " - • -/:.---,t.
• 44.

47- i:.;
--'1--

. I 1..
''-'‹'. ",:i;it

4.-

lt:
.-tt.: i,

/ .. 4-r... .„.-
41[.. ,.. 4.....:

4t:.. „
,,_

• ..._
14...

it OF THE
.

--.4:

41
it -4.-

it
'it -s -
41:

i -

'''"

It .:

it it
11: 41;

i tit
--1 - -- 44:

:ff SALARIFS REVIEW COMMISS ION 1..'it
,...w

it

it
.....titit
.-
1 c

it
'''''':--

'41t JU LY 1987 it
it :1-

-

:.i.r.;it

it.it
1t..f.

:

it 1:
it lt;:
.... it

it it
it
1—k. .#1f1;f.t.ltftitit########If#if#It###/t4VH'tilt#4t/t###/f'#####Itft#Itlitlki###/ttg11-

:
. t• 2 , .:-

. •

.. ..x*i 7.1 '.N,, '. 7,:e„„.„.......c„...
)

.

474m.....,,.n4.,(»94..mwmgmr....FpwRtwymginwiwwrgwrymmt...ttrin.r.• m.4...impint.... . . .ky ....r. r?..azr '
,~ % „ ,,' ? , , ,,N4' .,A14.4 hi.., ,W

.:. /
. ,

. _



















































































NEI- ORT c.)F. THt.. SALP.R11:..S COMMISSION

The scrv to the Constitution 0 the Nepublic of Trinidad and

(451‘4. Tobago (Prescribed Offices) Act, 1960 having been anw.nded by the

• Constitution el the Republic el Trinidad and Tobago (Prescribed

eifices) Crder, 1985, to include the offices of President of the

National institute of hieher Lducation (Research, Science and

Technology) (NIHI -T.RST) and Director (Financial inatitutions) of the

Nhtional Institute of Hicher Lducation (Research, Science and

Technology) (HIHLRST), the salåries and other terms and conditions of

service applicahle to thnse offices fall to be reviewed by the

Salnries Review Commission in accordance with Section 141(1) of the

Constitution. 13y Minute No. 339 dated February 14. 1985, the

Cabinet agreed inter alla thåt the posts of President and Director— —
(Financial Institutions) National Irn.titute of Higher Lducation

(tteSearcb, Scinnce and Technology) (NIIILIL.T) be prescribed so that

the terms conditions of servicE aa l licabl. th.'reto would fall to• he re, viewed by the Salaries kview Commition.

2. The National Institute of hioher_ Lducation (Research, Science

and Technology) (hiht.RST) was estahlished by the National Institute

of Hicher Lducation (Itcsearch, cience and Technology) Act, 1984.

Under the terms of this /ct the Institute han resPonsibility for the

following functions1—

(a) to provitle" and promotn scientific and

teChnelogical services in the country;

(b) to promote and develop an indigenous

capability in science and technology

relevant te the develeemt2ntal needs of

1. the country;

Sf ?3? W4 ffirV."944W~ 1.Pr."WV1r."""7"1"4"5"f9"1""" "
• fl." "Md.' '44 WMA440MR"Wr~r14'''.,k44~ . jW
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(c) to assint national bodies and/or organisa -

tions in securincj technology appropriate

to.- their nec oL;

(d) to mcni:_or cevulop the curricula of the

IntituLions; and

(e). to tronnote ca: - !2r.:..• e facilities for highr

and contimling ec:ncation and in particular to -

(i) undertakc, :1.- omote and facilitate

scienti'ic and technlogical

research and development and the

provision of scientific and

tzchnological services;

(Li) providc, promotc and facilitate

the provision of co -Ainuing

111.educabon hnd :5t rcialiscct
I

traininc; at the post-aecondary

(iii) develop anC. coll.:ctrinfor ~ tion

on scientific and u:-- cnological

developmL nt, tv evalui.te tcchno-

locjies 11:.;ed in or to be imported

info the country and to facill-

tate the dinnemination and
41application of new t( - chnologies;

(iv) assist p- rsons and organisations

in securing access to technology

appropriate to their ne.eds; and
• .

•

lu..;ilum-
mwr.1797= 1”;j. ;. '1CP:"--1"
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1..
(v) desihni‘te wh..::re it considrs it

&ppropriate ceitain training

institutions aiTroved boeien

lor the purpoe of proviiny
•

111) continuing

educ.Ition.

., ction1 -, of thc.! inter:J.11a as follows: -

.15 (1) The re shall be a I. resident of the Aprointment
of the

InfAltute arFoined by the l'resident
of the

Iresidnt on the Gdvice ot the Int1tute

(2) Thf.. iresi:ent of the lnstitutn

:11a1.1 b - the Chi.- C ;..m.cutive

C - '.:tic= 01 the Be= d and shail

1.)<= re.i -.on:;i1 -.1 to the Board for

41
the day -to-day m‹.rmm.nt,

acninistration, cirction and

control of the intitutc.

(3) The Prenieent of the institute

shall be apointed for a term of

five yeLrs sl-w.11 be eligible

for re - appointm_nt.

(4) The }'resident of the Im..titute

shall be jatid such romuneration

,:nd be given such other teri mrs

and conditions of employment

the Vr«..sic...nt actinc: on the

advice of the Mini -.tt - r m.ty
[

c4etermihr. .

• • P IN • • • • • •o • • • • "

t.1FtneWITY0999Mfyr.19rtliryr ?Mirpfra/447F. " • •••••• • • i...."..„ "4Fi44414g4WKWAWW4TW

































•
• • •,,,,A.~ «.•IMI'V

In our delibcrations on appropriute terms and conditions of

service which uhould be applicable to the prescribed office of

r;resirk.nt, we took cognisnnce of the role and functions of

the Vresident as definpd in the Act as wen as the duties and 1.
responsibilities attachiw: to the office. In this connection, we

rcc2ived representntions fron and. hyld discussionn with the incumbent

Presid.nt, no as to cnin broader insight into the activities

of the Institute, the mein duties and responsibilities of the holder:3

of the politions of President and bir - ctor (Financial institutions),

the requiremt - nts for both positions in terms of the educotion,

exFerience, ability and other attributes and the probable source of

recruitmcnt of suitable personnl.

5. Our tindincs are first of all that the President is responsible

lor the day-to-doy administrntion and dirf.:ction of the underwntioned

hierarchical staff structure at the institutc; -

- two (2) Ucans and a Keistrar 4. •

- a Director (Financial Institutions)
•

- Professicnal Start (Grades P1 - P4)

- Supporting Service Staff.
r.

P. Purther, as Chief pxccu!:ivc Officer of the botord he has the

raspe nsibility to gropose policies, mk-..nsures and courses of action

to facilitate the Board in the discharoc of the functions mandated

to it. ‘.¥e notral lhat thp mandatp of.the 13oard is very wide, embracing

functions such ns keepinc: under survei ] lance the activities bcing

undertaken in Research and Development institutions which exist,

cstablishing new Rpsearch and Davelopme- nt programmes, developing data

bases on technological information, providin and pr'omoting technolo - • . •

giCWi training at the tettiary leve' outside the University. and

adiisihy the Minister Whdse pbrtfolio embraces the n1,1 > jgct.of

and Teholdgy.

MMMIMP111”...P.!1.P.314141W43r•MNP.Mr.g.W•
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7. A6 a consequencu of the wide-ranging functions mandatd to the

B= d of it ft 1.1h to th.. Hrer..idnt to exeCUte a wiee and velried

kvork proor ~ 2. Th(! of: the {.'L- _i incluLe the
1/.'Okla/ ±ollowingx -

(a) to monitor ane. t.hc? •.ctivitie o.

institutions f.
-.uch as Resarch

etc.,so as to improve the nature of

the iesearch and E:2vrlopmcnt programmel

beine; undertakt- n in relation to developmental
x

needs, to reven ]. dupliction or gapi in the

15ystem, to promote inter - intitutional

collaboration and cooperation and coat

effectivensa in Research and Development;

(h) to es( -.ablish new institutions in Reseårch

:".)velopm!..nt to serv - the country's needs,

for . >cample, by coll.lhorting with the• University ond CtJ.1)2L;

(c) to for mulate progr= in:„ aimed at develop -

ing an indinous s.....tch and 1.'.elopment

capability in new areas - for example;

Petroleum, Biotechnolocjy and Nicroelectronics;

(d) to develop data bak;na on the natural and

human resources avallable in the country in •

order to facilitate socjo- economic planning;

(e) to develop programmel to enlarge the

n.:.!tional capability in the use of foreign

languaes (now exccUte by the institute of

IP L'an(HAe;ea whist is undr the control of

NIHT) and

.

1. -
1.1!I 1..Mkilt-;:.k in.11cipINFAIEJIMr«RWITZUP.MM;
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to develop programme:. of hieher education _ .

in other arens as the health sector (the• i/( -- College of Health Sciences is under the.

-((
control of NIWERST) and Computer and

Business Education.
1.

0. Given the extensive responsibilities of NIW.RST in the field of

research, technclogicel development and education and training at the

post-secondary level as well as the fact that the Institute is still

embryonic, it is our view thet the person who is entrusted with ite .

development should be someone of high academic standing in at least

one of the relevant arens, vizi" Engineering or one of the Naturel

Sciences or Education or the Social Sciences, as well as poesessing

considerable administrative experience.

9. We notel that the present salary and allowances of the President,

NIHERST, as set by the Government in 1965 equatc with those of the

former post of Permanent Secretary, Ministry of Finance (now Permanent

5ecretary, Ministry of Finance and the Economy). (These terms and
41.

conditione ere set out in Appendix I.) Consequently, we undertook a

survey of compensation arrangementa in other countries to determine

whether any nexus existed bet:ween remuneration grented in scientific

and reeeareh bodies at levels of responsibility broadly corresponding

to those at NIMERST and thet pertinent to personncl in the top echelons

of the particular countryos Public Service or in senior academie

positions in Univeraitlea.

10. Acquisition of deteiled information from countries abroad

through Trinidad and Tobago Diplomatic Missions took a very long time.

Indeed, we were able eventually to obtain complete information in

resPet of ohly two countries, y:1.z*, Canada and India. However, on

the basis of this liMited infOrMation, it has been obsefxed.'that, where lø
the reSearth institute IS a governmental or quasl-governmental body,
4.14~ .Å. hem* linkege in the remuneration offered to top level personnel

•.:ltlItnr~ r4.91~ M17;;IRWAgT.W..~ 5~ 1 WtFF
-5W-

T't'.Tr9/P= Z..df.WW&-TW-
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- With reeard to remuneration in the Public Service of the respective

, not equated with those provided to the very top public service poste

IIhut with the middle strete. However, it was not possible to discern

a clear pattern in the remuneretion package of personnel at research

bodies vis -a-vis those at Universities.

11. We then gave consideration to the fact that the position of

Dean at NIHERST carries terms and conditions of employment which have

been fixed in relstion to that applicable to a Professor (non-medical)

at the University of the West Indies, (U.W.I.), St. Augustine. It is

to be noted that the terms and conditions of employment of Deans at

NIHERST were fixed by the Government and that such offices are Det
prescribed offices within the meraning of the Constitution of the

Republic of Trinidad and Tobago (Prescribed Offices ) Act, 1980. We

observed that in esing the position of Professor (non-medical) as the

1.
basis for setting the remuneration for the position of Dean, NIHERST,

cognisance had been teken of the fact that extremely high calibre

personnel at the forefront of knowledge in their area of specializa -

tion were required to execute the designated duties of Dean. We noted

that as a consequence of the nexus between the post of Dean, NIHERST

and a PrOfessor (non-medical) U.W.I. an anomalous situation has arisen

whereby the current salary scele applicable to the Dean, NIHERST is
hicjher than the salary of the President, NIHERST - the salary of the

former position being $9001-e9401 per month while that of the latter

is S8696 per month.

12. We have also teken into account the fact that the possibility

exista får dh intumbent in the post of Dean to be promoted to the

IV ijni.Ch Cf Iteeidehti NINEBTi Ah Se h, we consider that the
terriUhei;a€1oh etångelaehta tb be ed tablished for the President Seibuid

ellow for such n theeeeeleeYlp. •
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/i/ 13. Taking all of the above factors into consideration, vie., the

t
•/ responsibilities of the President, the level of professional and

administrative requirements wedch the position damanda, particularly
'',J;

as the Institute is in ita nascent stage, the existing remuneration

attached to the position of Dean and the fect that the possibility

exista that an incumbent in the post of Dean could be promoted to the

position of President, NIHERST, we find there is need for e structure
of remuneration capable of attracting appropriate persona not only

from the University but from any sector of the economy. That heving

buen seld, in the particular circumstances of Trinidad and Tobago, we
-

r

are of the view that a most likely source of recruitment of personnel

for the Institute would be from the University and that the remunera-

tion package to be established for the top Management at NIHERST

should be such as to facilitate the interchangeability of personnel

between the University and NIHERST.

14. As such, we consider that the most appropriete link in deter-

mining terms and coneitions of employment for the - President, NIHERST,

should be the University rather than the Public service; notwith - I. ' •

standing the observations resulting from the survey of compensation

arrangementa in two other ceuntries which we condider do not.. form e

reasonable comparative'basls for the setting of remuneration for

Management personnel at NI)WRST, at any rate at thia juncture.

Further, we are of the. view that apart from the relationship already

esteblished between the Dean and a Professor (non- medical.), •

St. Augustine, a consideration of the range of duties and responsibili-

tless,of the President, NIHERST, would support a relationship.somewhat

of the order of the Pro-Vice - Chancellor, St. Aueustine, to the.

Professor (non-medical).

15. we therofore recommend that the salary of the President, NIHERST,

should be Set åt å perCentage differential above that .of the Dean'whicIF

. .

•••g. iNkt!wnrtl~ t~ .~ 1Mrr.ffitrMH.4114::.;T;i2Ellf4iMi4i7iiiiii:iiii;;iiiWW:TiUiiii.Atffirvili—ezets -wee‘e."- - -- ---
La....~ ...4~ 91..fteei.... _.... .. .
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•

r
is equal to that which exists hetween the Pro- Vice -Chancellor and the

Professor (non-medical) U.W.I., St. Augustine. This differential
• amounts to five percent (5%) at both the minimum and maximum points.

The salary attached to the post of Dean is currently 19001- $9401 per

month. Accordingly, the resultant salary which wn recommend for the
11)

President, NIHE;RST, is $9451 -19871 per month. Moreover, we are of the

view that a salary of $9451 -19871 should constitute a range and it be

teft: to the gard of NIHERST to determine precisely at what point

within that range the incumbent or any future appointee shoUld be

remunerated. With regard to an effective date for Implementation of

the new salary structure, we are aware that an anomaly has existed

for some time in respect of the salary of the President, NIHERST,

vis -a-vis that of Dean. However, we are also mindful of the

streitened economic circumstances of the country et this time.

Accordingly, we furthcr recommend that the revised salary level should

take effect from July 1, 1987.

16. In the case of the Director (Financial Institutions) our• findings revealed that the duties and responsibilities attached to

the office fall within the mandato of the Institute :as it is

applicable to the Financial Sector. The Director (Financial Institu -

tions) is the Head of the Financial Institutions Divisjon. The brotid

functions.of this Divisjon are the promotion of technical, technolo-

gical and professional training, increasing the input of science and

technology and stimulating the undertaking of fundamental research In

all areal of the financial sector of Trinidad and Tobago. The position

of Director (Financial Institutions) - calls for the foliowing level of

knowledge and professional abilitiest-

(a) eensiderahle knowledge of, and experience in,

the 16Cal ånd internetional financial sectw.
: •

- •
•

,..,•!r..9W.M~ I~ VIPP.Mrfit~ griP~ 1~ 41M41241~ j~ l'ffWii~ g1M.fi': 1?'+4~ biblff~ MitkiRitt*MSW4~ .'.
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/k
(b) an up-to-date.awareness of technologicel

developrnenta end changes in banking
r

technology;
y

(c) knowledge of the law and practice of .oca1
•

and foreign stock exchanges;

(d) ability to develop and deliver post-

professional training programmes for the

higheat executive and supervisory levela

in the banking and financial sector.

17. we al&o noted that the position requires a high calibre

professional with at least ten (10) years experience at a tap managerial

level in the Ministry of Finance, the Central Bank, a Commercial Bank

or the Stock Exchange.

18. In this connection, we took cogni&ance of the feet that the

Director (Financial Xnatitutions) is required to undertoke a high level

of research activities similar to that undertaken by the holders of

the positions of Dean at the Institute, vizi" Dean, Research and 1.
Development and Dean, Highar Education. The Dean, Research end

ff

Development, in responsible for monitoring and developing research and

development activities of the regional and national research bodies in
the country. The Dean, Higher Education, on the other hand, is
required inter alla to develop new programmes of education and train-

ing at post-aecondary level outside the University, in collaboration
with other institutions end bodies. Botn positions of Dean require

post-gradueto qualifications and like the Director (Financial

Inatitutions) a minimum of ten (10) yeara experience in the relevant

field is required. As discussod before, the salary of the position of

Dean håa been fixed in teletion to that applicable to a Professor (non -
,

medkål $ University of the West Indies and the curren hate. ire 11).

$9001-$9401 Per month.

..triz:t7D;
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19. The salary and allowances of the Director (Financial Institutions)

/

as set by the Government in 1985 currently equate with those applicabla
./ -

to Permanent Secretaries in the Civi1 Service of Trinidad 8nd Tobago.

i:

i .,., , (See Appendix 1.) Sowever, in recognition of the skinn and experience

./ which are required for the effective performance of the job of Director
- .(Financial Institutions) an well as the remuneration which is bring

provided to the Dean, we recommend that the salary of the Director

(Financial Institutions) should be equated with that of Dean and, as

such, a salary of $9001-$9401 should be applicable to the Director

(Financial Institutions). Likewiae, for the President, NIHERST, the

salary of 5.9001-$9401 should constitute a range and it be teft to the

Board of NIHERST to specify at urhat point within the range the incumbent

or any future appointee should be remunerated. The effective date of

this revision should, for similer reasons as advanced in respect of

the President, else be July 1, 1987.

ALL/OWANCES AND OTHER BE.:NEFITS

20. In our deliberations on the matter of the appropriate aiiowences

end fringe benefits which should apply to the two prescribed offices of

President and Dirctor (Financial Institutions), NIHE'RST, we took into

account the leveel of allowances and other benefits which have been

approved for the Dean, NIHERST, some of which aro more favourable than

those provided to the President and Director (Financial Institutions),

NIFUr...RST. The Dean is currently provided with the folle winq allowances

and benefits:-

(a) Hou rs i na . .

A Housing Allowanco of twenty percent .

(20%) of basic salary (ab applicable

to a PrOfesSot (n6h -medkal) U.W.I.).

9 ..
(b) Vitcation LeeiVe . . . -

.

Ohe (1) Month Nkt menn".
.

.

•

.••7.4rrmr4 -.911ttwitiimerffiffiff-fii -.....f..tipjr.:- -
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.••
• • • - •-• •- • . -
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(c) EnteLtainment

An Entertainmnt Allowance of $250

per month.
Il

(d) Travelliu
The travelling benefits applicable to the

lø
Dean are an follows:-

(i) a maximum logn of $25,000 to

facilitate the purchase of a

• motor car with exemption from

Motor Vehicle Tax limited to

the amount associated with the

maximum loen;

(ii) an Upkep Allowance of $375

per month; and

(iii) a Kilometric Allowance of 19ct

per kilometre for distances

tr.:-+velled on official duty.

(It is our understanding, however, that

discussions aren bring held concerning a

change in the transport benefits to' be

applicable to officials at NIHERST as

vell as in the financing arrangementa

such that theee benefits would no longer

be funded from the Consolidated Fund,

but by Nil-1E1
-(9T itself in collaboration

with a commercial bank.)

() COStef.71..dVitic; AiI.Pk!Snce

A Cost-of - Living Allow:nce was payable '
•

•

on the same basis an exists in the

tiubtic service hut was suspended with

FK!Ifi:q '111InWraMMZ.ni! 7 D1741.4.41 1.1+, 15.1W T7i! i!mr71;.I.WKWIr itrmunl migmfing ~ ,
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effect from February 1, 1987 in the
/ light of the decision teken by

/
Government in the matter.

1. 21. It is in this context that we considered the 'allowances and

(ringe' beneflts which should pertiin to the President And Director

(Financial Institutions), NIHERST. Our recommendations are set out

in the paragtaphs below.

CoSt-of:11212„2Allowance

22. The taxisting compensation packagen of the holdess of positions

of President and Director (Financial Institutions), NIHERST include a

Cost-of-Living Allowance (COLA) payable on the same basis as exists

in the Public Sector. However, in the light of the decinion of

Government to suapend the payment of this benefit to public servents,

we recommend that the payment of COLA should similarly be sunpended

with effect from Tebruary 1, 1987.

Hou sinq

23. At present, holders of both offices under review are entitled

to freetfurnished accommodation of Grade I specification or a Housing

kllowance of 1.750 per month in lieu thereof. On the other hand, the

Dean is entitled to a llousing Allowance equivalent to twenty percent

(20%) of basic saltry which is the same as that provided to a

Professor (non-medical) at U.W.I. The housing benefit should there-

fore be brought in line with that applicable to a Professor (non-

medical) considering that NIHERST can be expected to bok to the

University for suitable personnel to fill its top positions. We

recommend that the President And Director (Financial Institutions)

should be entitled tt ftee,furnished acconmodation of Grada I specifica-

tion or n ROUSing Allowance Of twenty percent (20%) of.ljasic saltry in j'

. :•
,

lieU t6eretf. ' • '

• -••1;yrigt:gr.17;q1W0.11~ 4:mililn . . . : 4Y
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Transvort
24. The transport benefits applicable to both the President and

Director (Financial Institutions) are as follows:-

(1) a maximum loen of $25,000 to facilitate

the purchase of a motor car with

exemption from Motor Vehicle Tex limited

to the amount associated with the

maximum loen;

(ii) a loen to cover the colt of the Motor

Venicle Insurance Premium;

(iii) a Chauffeur Allowance ecluivalentt3e the

minimum salsry of a Chauffeur I in the

Public service;

(iv) A Commuted Travelling Allowance of $525

per, month.

25. stie noted that, by comparison, all University lecturers'are also

eligible for a car logn except that the maximum amount is set at 4. i

530,000 in recognition of the fact that in their case.. no exemption

from Motor Vehicle Tex is previded. This benefit we noted, was

awarded to all academie and senior administrative personnel by an

Arbitration panel but it is not in keeping with the policy in the

Public service which is to provile sch a facility only to persons

who are required to travel regularly on official business in order to

perform their du ties effectively. In the case of the President and

Director (Financial Institutions), hovever, this requirement would

be pertinent. We,therefore,recommend that the benefit for the NIII.EhST

personnel as outlined at (i) of paragraph 24 above should stand.

26. W6 consider, fUrther, that in the light of the need.for
: •

diholdeåra Of the pobitiens of President and Director (Financial 1.
3r~ 4turk4~ 1), N2.~ .9T to travel throucjhout the country in order to

• ••. •ii-gi:4i1.-4411:”r!p.;.mplImmtiv~ r. !1!.?1. 1:p w. • -a! 4.1n %ral! „
ni4rmise.r , . "
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function effectively, it would be equitable for the travelling benefits

now specified for those two positions to be maintained, viz., the motor

vehicle purchase loen, the motor vehicie tax exemption, the loen to

cover the cont of the Motor Vehicie Insurance Premium, the Chauffeur

Allowance and the Cornmuted Traveiling Allowance of $525 per month.

27. In addition, bre recommend that whenever the new arrangementa

concorning certain a&pects of transport, 8b discussed at item (d) of

paragraph 20 above, are finalised, the existing term; of the positions

of President end Director (Financial Institutions) relating to those

aspects seould be nitered in such a way that the incumbents do not

receive benefits which are lens favournble than those npplicable to

Deans.

Subsistence

28. A £ubsistence Allowance of $40 per day is payable to the of fice

holders for travel on official business beyond a radius of ten (10)

miles from official hendquarters and *hen in Tobago, $50 per day.
11 This is the same as that provided to other public officers within the •

purview of the Salaries Review Commission. We recommend, thcrefore,

that it should be maintained.

Entertainment
29. The President, NIHERST, is now provided with an Entertainment

Allowance of $200 per month. Aetual expenses incurred in excess of

this allowance are to be met from an official vote under the control
of the Prime Ministr's Office. The Director (Financial Inntitutions)

does not receive an Enterteinment Allowance, but provision is made for

actual expenses incurred to be met from the official vote under the
control of the PriMe Minister's Office. The Dean, on'the other hand,

• enjOYS an t.:';htertainMent Allowance of $250 per month.

• : -

reccoee
; : . . •

• •

•
:
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30. In view of the allowance payable to the Dean, we recommend that

the Director (Financial Institutions) should be granted an allowance on

the same basis. With respect to the President, a higher Sntertninment

Allowance would normally be wnrranted. However, we recognise that

41
existing financial constraints militate against this and, therefore,

tiere recommend that the Entertainment Allowance of the President should

also be set at 5250 per month. We wish to point out that the recommended

quantum is intended to cover incidental expenses and not extraordinary

expenses inc .Tred in the line of entertainment.

Vacation Leave

31. The President and Director (Financial Institutions) should be

eligible for one (1) month Vncation Leave per annum. However, the

incumbent5 of the two (2) posts are nosi eligible for thirty—five (35)

working days Vacation Leave per annum and it is considered that this

benefit should remain personal to the white in their substantive posts.

Sick Leave

1. 32. The President and Director (Financial Institutions) should also

be eligible for fourteen (14) working days Sick Leave «B obtains at

present.

MediCal

33. The following medical benefits are applicable to the holderys

of the offices of President and Director (Financial Inatitutions),

NIHERSTI—

Entitlement without charge to pathological

examinntion and physiological treatment and

to all incidental services at any hospital

or other State Institution or, with approval,

to be paid the colt Of Such treatment at any'

other inatitUtion in Trinidad and Tobag b.— •

.

. . - •
.

- ,
t .2 '
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34. we recommend that these benefits should continue to form part of ... •

»,•,‘ .;

4

th.. compensation package to be applicable to the holdero of the two
i:

?.....,
positions.

/ superannuation Henefits

35. The National Institute of Higher Education (Research„ Science and.
Technology) Act, 1984, proviles that within five (5) years of the

establishment of the Institute, a Pension Scheme should be introduced

and maintained for the benefit of the officers and employees of the

Institute. (To date, however, a Pension Scheme has not belen implemented.)

36. 1'Urther, the Act contains arrangementa for persons recruited to

the service of the Institute under various circumstances to enjoy

superannuation benefits as well as for the payment of benefits where en

cmployee dies or retires before the establishment of the Pension Scheme.

The provisiona are as followsl -

(1) In the case of en employeo who is transferred

from the Public Service on terms and condi - •• '
,

411tions acceptable to the' officer and the

Institute, superannuation benefits accruing •

at the time of transfer would be preserved;

however, the employee is required to become

a member of the Pension Scheme if it is by

then established or within one year of its

establishment.
.

. . . . .

(2) In respect of the employee who is transferred

on secondment from the Public Service or any

national or international body, arrangementa

would be made to preserve the superannuation

benefits to which he would have been eligible
11/

had he remtind in the service of his forme'r• -
'

• ..
-

. -

employer.

• ..;. - ••••••:,- ; 'r - - • • ••1' u 4.I•?;!: • - - !!.. ' l'.'. .5. • '
.

. ...!:;14. i !!..
-1.-...!;. i., . - . 9 ..-. ' • •
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(3) The Board may make provision in the Pension

/// Scheme for the grant of pest service benefits
i

T
.

:f to those employees whose commencement date of

service with the Institute predates the

establishment of the Pension Schemel and

(4) The Institute will be responsible for the

payment of mccrued superannuation penaions

or death benefits in respect of employees

who retire or die before the establishment

of the Pension Scheme.

The details of the relevant part of the Act are reproduced at Appendix II.

37. we recommend that the existing arrangement as regards super -

annuation benefits should continue to apply. In addition, we recommend

that in cases where personnel are recruited to the Institute to serve on

a contract basis such personnel should be entitled upon successful

completion of their contract to a Contract Gretuity equivaient to twenty

percent (20%) of basic salary earned over the period of the contract.

38. In summery, we recommend that these revised remuneration arrange-

mente should be provided to the holders of the positions of President

and Director (Financial Institutions), NIHERST, with effect from July 1,

1987. These arrangements are summarised at Appendix III. The interim

arrangements whereby, with effect fram January 1, 1961, the President

and Director (Financial Institutions). were being remunerated in

accerdance with the aulary and allowances provided to the Permanent

Secretary, Ministry of Finance (now Ministry of Finance and the Economy)

and other Permanent Secretaries, respectively, should apply for the

period January 1, 1981 to June 30, 1987, In respect of the Cost - of-

Living Allowancel. however, the approved quantum should be paid up to. .

January 31, 1987; ånd, thereafter, the payment of the benefit should be

su5pended in accordeu'ict with the decision which has ben taken«by •

(kavernment in thirn MAtte.
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- TLRW. .Ni) CONDITWW: OF Al:PLCABLE. TO

-

T H oF 1?RDSIW.2.N7.' NIVERST AND DIRECTOR
(FINANCIAL INSTITUTION;4) NIHF.RST

L • (Formerly assioned to :.;alsry Range 71.
••

and 70 respectively. of the Publich Service Classification nnd Compensa-
tion Plans)

SALARY (monthly)
1981 1982 1983

5 5
•

1.resident 7122 7902 8696

Director
(Financial Institutions) 6781 7561 8355

COLT-OF-LIVING hLLO1rANCE:

With effect from January 1, 1981 a Cost-of-Livincj Allowance to be

provided on the same basis as exists in the Public Service.

HOUSING

With effect from January 1, 1981, free furnished accommodation of •
trade I specification or a housing Allowence of $750 per month in

lieu thereof.

TRANSPORT

With effect from January 1, 1981:-

(i) a maximum loen of $25,000 to facilitate

the purchase of a motor car with exemption

from Motor Vehicle Tax limited 'to the

aMount associated with the maximum logn;'

(li) a logn to Cover the cost of Motor Vefilcle
InautanCe FreMium;

(iii) a ChauffeUr Allownnce equivalent to th • •
,• .

minimum Selety of e Chauffeur I in the

Public Service;

_ _
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,../
:, (iv) a Commuted Travelling Allowunce of 5:450

Lt' per month and effective Au(3ust 1, 1081,
..,

a revised Commuted Travelling Allowance

of $525 per month.
19

SUBSISTENCE .

With effect from January 1, 1981 when travelling beyond a radius of

ten (10) miles from official headquarters, the office holdery to be

paid a Subsistence Allowance of $30 per day; and when in Tobago,

$40 per day. With effect from June 9, 1983, a revised Subsistence

Allowance of S40 per day and $50 per day, respectively$to be payahle.

ENTERTAINMENT

President:.

With effect from January 1, 1981, the President, NIHEI= to be

provided with an Entertainment Allowance of $200 per month. Actual

expenses incurred in excess of the allowance specified above to be. met from an official Entertainment Vote under the control of the

Prime Minister's Office.

Idrectof (Financial Institutions):

With effect from January 1, 1981, actual expensen incurred for

entertainment to be met from the official. Entertainment Vote under

the control of the Prime Minintvr98 offlee.

MEDICAL BENEFITS

With effect from January 1, 1981, the office holdery to be entitled

without charge to pathological examination and physiological treatment
and to all incidental services at any hospital or other State

institution or, with approval, to be paid the colt of such tre..„itment

at any other InstitutiOn in Trinidad and Tobago.
• :

..
. -

-- ---
,
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' APPENDIX II

f

NATIONAL INLTITUTE; HIuHEK EDuCATION
(RL';vRRCH TI.;CHNOLCGY.) ACT 1984

PAKT IlI

JTAFF t1N0 ELLA= MATTE} S

•
InterpretatIon 22. In this Pert -
of Part III

"the Pension Scheme" means the pension

scheme referred to in section 23.

Lstablishw2nt 23. The Institute shall within five year of its
of Pension
Scheme establishment, with the approval of the. Minister, provile

for the establishment and maintenance of a Pension Scherne

for the benefit of the officer and employees of the

Institute.

Transfer of 24. (1) An officer in the public service may with the
officers of
Govrnment in approval of the Public Service Commisaion and with his
the institute
and vice-versa consent be appointed on transfer to the service of the

Institute upon such terms and conditions es may be •
ecceptable to the officer and the Institute, and upon such

transfer such officer shall have preserved to M.m his

superannuation or pension rights accruing at the time of

such transfer but shall become e member of the Pension

Scheme upon such transfer if the pension scheme has by

thea been established or otherwise.within one year Of

the establishment of the Pension Scheme.

(2) An hourly, daily or weekly-rated employee of

any scheduled Institution may be transferred to the

Service of the Institution upon such terms and conditions

as may be acceptable to the employee and t'he Inatitute.
•

.......

•
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4 :/ Past service 25. The Board may in the renion Scheme provide that

:ortatkoent:ento'''f

benefits
.1'

::::::::::: soefrlitih:erwein:Iliotnh:clh:sm:1:::ellprb

II.
account in calculating such employee's benefits under

the Pension Scheme. .
.

Death or 26. Whi.re an employee of the institute dies ar retire
retirement
prior to before the establishment by the Institute of the pension
establishment
of pension scheme, the Institute nhall be responsible for the pay—

. scheme
ment of superannuntion, pension or death benefits

accruing to that employee.
. .

. Transfer on 27. (1) Any offiser in the public service and nny
secondment

employee of any public body or any private body whether

such body ne national or international may, with the

epproval of the Public Service Commission or the body

and with his consent, be trnnsferred on secondment to

1. the service of the Institute, or from the service of the

Institute to the Public Service or the service of such

body,

(2) v;here a transfer on secondment contemplated

by subsection (1) is effected the Institute shall make

with the appropriate authority or body such arrangements

as may be necessary'to preserve the rights of the office r.

or employee transferred to any pension, gr.fituity or other

allowance for which he would have been eligibie hnd he

remained in the service of the Government or of such other

body or of the Institute as the case may be.

(1) Cxcept where the Board may decide otherwise, a

III)
. period Of trånåft on necondmont shalJ:pOt.in any case

. —

exceed five years.

_
.

























APPi::NDIX III
_ .

•

ANU CONUITiON::) OF EMk-LOYMENT .

'r Tak. K)LJT::. OF 11Ilii:'.N11 .

DIECTOR (FINinNCIPNL IN:3TITUTI(»US) NI1161U.T
TO 'VtKL L.r.FLUT Fi(ON JULY 1, 1987.

L.ALRY (ment '1y')

Fresident : $9451 - $9871

Director (FimJncial Institutions) t $9001 - $9401

HOU;:.ING

Free furnished accommodation of Grade I specification or a Hou6ing

Allowance of 20% of basic salary in lieu thereof.

TRAWJPORT,

(i) a maximum loen of $25,000 to facilitate the purchase

of a motor car with exemption from Motor Vehicle Ttx

limited to the amount associated with the maximum

loar;

(ii) e loan to cover the - cost of Motor. Vehicle Insurence

Premium;

(iii) e Chauffouz Allowance equivalent to the minimum

salary of e Chauffeur in the Public Service; and

(iv) e Commuted gravelling Allowance of 1525 per month.

However, whensoever the new - arrangements concerning certain aspects of

transport are finalizod the existing terms of the positions of President
and Director (Financlal Znstitutions) relating only to those aspects,

should be modified in such a way that the incumbents do not receive

benefits which are less favourable to them.

SUB.:..15TENCt

when tråvelling. beyond a radius of ten miles from officil headquarters,
: .

the Oi'ice hoic.cr to be påid a Subsistence Allowence of'140 per' day; •
and when in Tobagd. $50 k~

- - • • _
. . _
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LNTERTAINMLNT

The office holders to be provided with an Entertainment Allowence of

5250 per month. (Thin quantum is intended to cover incidental expensen

and not extraordinary expenses incurred in the line of entertainment.)

Li.AVE F3:FITS

(i) Vacation Leave

One (1) month Vacation Leave per annum. The existing

arrengement whereby the present incumbents are
• eligible for thirty—five working clays Vacation

Leave, shell remain as personal to them while in
their substantive posts.

(li) Sick Leave--------- -
Fourteen working drys Sick Leave per annum*

MEDICAL BEW;FITS

The office hoXdors to be entitled without charge to pathological

examination and physiological treatmcnt ond to all inciclental services
11>

et any hospital or other State Institution or, with approval, to be

paid the colt of such treatment at any other institution in Trinidad

end Tobago.

:AJPERANNUATION Hr.NLFITS

The provisions of Part III of the National Institute of Higher

Education (Research, Science and Technology) Act, 1984, shell continue

to apply.

In addition, where personnel are recruited to the Institute to serve

on a contract basis such personnel should be entitled, upon successful

cOmpletien of their contract, to a contract gratuity equivalent to

tWentY Pertent (20%) of banit Selety earned over the period of the
• ,

_ .
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Dated this day of July, 1987.

/
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41Leondrd (Chairman)

, .L •

/1. '•
i 4 •

Rostant

,/)

Rodney —Roe

Clive Forgenie •

Kenneth Lalla

•

•
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