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TENTH REFORT OF THr SALARILS KEVILW COMMILSION

The scnocule to the Constlitution of the Republic of Trinidad and
Tobago (Frescribed bffices) aAct, 1960 having been amended by the
Constitution of the Kepublic o! Trinldad and Tobago (Prescribed
Gifilces) Crder, 1985, to include the offices of President of the
National Institute of Higher [Lducation (Knseérch, Scilence and
Technology) (NIHDRST) and bircctor (Financial Institutions) of the
National Institute of Hicher Lducation (Research, Science and
Technology) (HIHLRST), the selarles and other terms and conditions of
service applicable to these offices full to be reviewed by the
Salaries Review Commission in accordance with Section 141(1) of the
Constitution. By Minute No., 339 dated February 14, 1985, the
Cabinet agreesd inter alla that the posts of President and Directoer
(Financial Institutions) Naticnal Institute of Higher Educatioﬁ
(Research, Selence and Technology) (NIHLRLT) be prescribed so that
the terms eénd conditions of service apy licable thereto would fall to

be reviewed by the Salaries Roview Commission.

2a The Naticnal Institutﬁ of Higher bducatlon (Research, Sclence
and Technoloqgy) (NIHERST) was cstab:lished by the Natlonal Institute
of Hicher Lducaticn (Rescarch, sclence and Technoiogy) act, 1984,
Under the terms of this Act the Institute has responaibility for the

following functionsi-

(a) to provide and promote scientific and

technologlical services in the country;

(b) to promote and develop an- indigenous
capabllity in science and technology
relévant to the cdevelopm:ntal needs of

the country;





























































(<) to assist national bodlies and/or organisa-
tions in securing technology appropriate

Lo thely neecac;

(a) to moniwer ena cevelop the curricula of the

scheduled Institutions; and

{e) to promote and overa e fecillticos {for higher

and continuing cducaticn and in partlcular to -

(1) undertuke, jromote and fac{litate
scienti-ic and terchnologicel
research and development and the
provision of sclentific and

technclogical services;

(14) previde, promote and facilitate
the provision of continuing
cducation and speclalised
training at the post-secondary

level;

(114) develop and collecteiniormation
sn sclentiflc ane wecnnologlcal
cevelopmint, to evaluste tecchno=-
logies used in or to be 1mported
into the country and te facille
tate the disaeminatimn and

application of new technologies;

(iv) assist p-rsons and organisations
in securing access to technology

appropriate to thelr neaeds; and



























(v) desicnate whare 1t censiders it
sppropricte certain training
institution:s as approved bodies
for the purpose of provicing
speclalivsed and continuing
education.

section § oof the sold act gprovices inter slia as fellows:-

) (1) Thore shall be o Lresicdent of the Appointment
of the
Institute appoin:ed by the [resicent
of the
[resicdent on the advice ot the _ Institute

liinistera

(2) The fresicent of the Instltute
shall b the Chlef Lxecutive
}Ctiicvr ot the Boord and shall
be resronsitle to the Doard for
the day-to-rliy menagem nby,
aCminisﬁration, cirzction and

control of the Institute.

(3 The Presicent of the Institute
shall be aprointed for a term of
five yecrs and chell be eligible

for re-appointm.ont.

(4) The bPresident of the Institute
shall be pold such remuneration
and be given such other terms
and conditions of crployment as
the Presicent actlne on the
advice of ithe Minister may

deteormine.

































Se In our deliberations on appropriate terms end conditions of
service which should be applicable to the prescribed office of
Fresident, NIH.??T,VWQ took cognisance of the role and functions of
the Iresldent os defined in the Act as well as the.duties and
responsibilities attacnine to the offiée. In this connection, we

recoived representetions from and h-ld discussions with the incumbent

fresidont, NILLK:ET, so as te cain a broader insight Into the activities

of the Institute, the maln dutles and responsibllities of the holders
of the positions of Fresident and Dir..ctor (Financial Institutions),
the reguirements for both positions in terms of the education,
experience, ability and other attributes and the probsble source of

recrultmont of sultable personnels

5. our findincs are firut of all that the Presidont is responsible
tor the day-to~day adminlstrution and dircction of the undermintioned

hierarchicael staff structure at the Institute: -

- two (2) beans and a hkeglistrar

- a Director (Finencial Institutions)
- Professleonal staff (Grades P1 - F4)
- Supporting Service Sté{f.

Ga Further, as Chief Lxccutive Cfflcer of the Board he has the
respensibility to propose policles, weasures and courses of action

to facilitote the Board in the discharce of the {functions mandated

to ite Wwe noted that the mondate oé_the Board 1s very wide, embracing
functicns such ns keep;nc uncder surveillance the actlvities beidng
undertaken in Research and Pevelopment institutions which exist,
cstablishing new Research and Uevelopment programmes, de§cloping data
bases on technolocical information, providing and promoting technolo-
dicdl tratning at the vertliery level outside the University and
adﬁikihg thé Minister whHoseé portfolio embraces the sq@)@ch'of acience

and Techinoldgy.
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Boerd of NiHoxzT it fells to the trewlidont to execute a wlde

&
[

consequence of the wide-~ranging functions mandated to the

and varled

WOk Lrogramme, The resipoenasibilitics of the President incluce the

followings -

(a)

(bh)

(c)

{(d}

(e)

to monitor and suape the sctivities o
Institutlions such as C.0IbI, Ceroni Research
Stetion etc.,s0 as to lnprove the nature of
the Rescarch and Lovelopment proqrammes

being undertaken In relation to developmental
needs, to reveal duplicetion or gaps in the
aystem, to promote inter-inctlitutional
collaboration and cooperation and cost

effectivencss in Research snd Developmentg

to establish new institutions in Research
and Luwvclormunt to derve the country's needs,
for example, Ly collaboratine with the

Unlversity ond Caldil;

to formulate programmes almed at develop-
ing an indigenous Resqnrch and Daevelopment
capability in new arcas ~ for example,

Petroleum, Blotechnology and Microelectronlcs;

to develop data haseg on the natural- and

human resources avallable in the country in

order to facililate socio-economic planning;

to develop programmes to enlarge the
netional capebility In the use of {oreigq
lanquages (now exccuted by the Institute of
Lahguaces which is under the cofitrol of

NINGRSTY]  and































(£) to develop programme: of hicher educatlion
in other areas as the health sector (the
College of Health sciences is uncer the
control of NIHEKST) and Computer and

pusiness Education.

Ba Given the extensive responsibilities of NIHLKST in the field of
research, technclogical development and education and training at the
post=-secondary level as well as the fact that the Instltute is still
embryonic, it is our view that the person who is entrusted with its
development should be someone of high academic standing in at least
one of the relevant areas, viz., Engineering or one of'the Natural
Sciences or Education or the Social Scliences, as well as possessing

considerable administrative experience.

9 we noted that the present salary and allowances of the President,
NIHERST, as set by the Government in 1985 equate with those of the
former post of Permanent Secretary, Ministry-of Finance (now Permanent
secretary, Minlstry of Flnance and the Economy). (These terms and
conditiong are set out in Appendix I.) Consequently, we undertook a
survey of compensation arrangements in other countries to determine
whethar any nexus exlsted between remuneraticn gronted 1n sclentiflc
and resaarch bodies at levels of responsibiiity broadly corrasponding
to those at NIHERST and that pertinent to paersonnel in the top echelons
of the particular country's public Service or in senlor academlc

positions in Universities,

104 Acquisition of detalled information from countries abroad
through Trinidad and Tobago Diplomatic Missions took a vefy long time,
Indeed, we were able eventually to obtain complete informaéion in
respect 6f brly two countries, viz., Canada and India., However, on
the basis of this limited information, it has been obsefved. that where

the Fesearch institute is a governmental or quasi~governmental body,

&nare As some iinkage in the remuneration offered to top level personnel

















































of these bodies and that applicable to senlor public service positions,
With regard to remuneration in the Public Service of the respective
countries we observed that salaries in the research institutions are
not equated with those provided to the very top public service posts
but with the middle strata. Howaver; it was not possible to discern

a clear pattern in the remuneration package of personnel at research

bodles vis-a~vis those at Universities,

11e he theﬁ gave consideration to the fact that the position of
Dean at NIHERDT carrles terms and conditions of employment wnich have
been fixed in relation to that applicable to a Professor (non-medical)
at the Unlversity of the west Indies, (U.,W.I.,), St. Augustine., It is
to be noted that the terms and conditions of employment of Deans at
NIHLRST wera filxed by the Government and that such offices are not
prescribed offices within the meaning of the Constitutlion of the
Republic of Trinided and Tobago (Prescribed Offices ) Act, 1980, We
observed thét in using the position of Professor (non~medical) as the
basis for setting the remuneration for the position of Dean, NIHERST,
cognisance had been taken of the fact that extremely hiéh calibre
personnql at the forefront of knowledge in their area of speclaliza-
tion were required to execuén the designated duties of Dean., We noted
that as a'consequence of the nexus between the poét of Dean, NIHERST
and a Professor (non-medical) U.Wel. an anomalous situation has arisen
whereby the current salary scale applicable to the Dean, NIMERST is
higher than the salary of the President, NIHERST - the galary of the
former position being $9601w$9401 per month while that of the latter

is $8696 per month.

124 We have also taken into accoynt the fact that the possibility
exists for an inéumbéne in the post of Dean to be promoted to the
position of President; NIHERST, An Buch, we consider that _t}m
remifieration arrdngeméifs to bé established for the President smhould

aiiow for such & sohbinpgenay.

































13, Teking all of the above factors into consideratlion, vlz., the
responsibilities of the President, the level of professional and
administrative requirements which the positlion demands, particularly
as the Institute is in its nascent stage, the existing remuneration
attached to the position of Dean and the fact that tﬁe possibility
exists that an ilncumbent in the post of Dean could be promoted to the
position of President, NIHERST, we find there is need for a structure
of remuneration capable of attracting appkopriate persons not only
from the University but from any sector of the economy. That having
been sald, in the partiéular circumstances of Trinidad and Tobago, we
are of the view that a most likely source of recruitment of personnel
for the Institute would be from the Unilversity and that the remunera-
tlon package to ba established for the top Management at NIHERST
should be such as to facilitate the interchangeability of personnel

between the University and NIHERST,.

14, AS guch, we consider that the most appropri&tc link in deter-~
mining terms and concitions of amployment for the President, NIHERST,
should be the Unlversity rather than the Public Service;' notwith-
standlng‘thu observations resulting from the aurvaybof compensation
arrangements in two other ;Quntriea which we condidég do not.form a
reasonable comparative basis for the setting of reﬁuneration for
Management personnel at NIHERST, at any rate at thisz juncture,
Further, we are of the view that apart from the relatlonship already
established between the Dean and a Professor (non-medical),

5te Augustine, a coﬁsideration of the range of duties and responsibili-
ties of the President, NIHERST, would support a relationship somewhat
of the order of the Pro-Vice-Chancellor, 5t. Augustine, to the

Professor (non-medical).

15, weé thercfore recommend that the salary of the President, NIHERST,

should be set at a percentage differential above that of the Dean'whié"































18 equal to that which exists hetween the Pro-Vice-~Chancellor and the
Professor (non-medical) Uekalo, St., Augustinae, This differential
amounts to fiwve péfcent (5%) at both the minimum and maximum points.,
The aa;ary attached to the post of Dean is currently $9001-39401 per
month, Accordingly, the resultant #aldry which we recommend for the
President, NIMERST, is $9451~39871 per month, Moreover, we are of the
view that a salary of $9451-39871 should constitute a range and it ba
left to the Board of NIHERST to determine preclsely at what point
within that range the incumbent or any future appointee should be
remunerated. with regard to an effective date for implementation of
the new salary structure, we are aware that an anomaly has exiéted

for some time in respect of the salary of the President, NIHERSHT,
vig~a-vis that of Dean. However, we are also mindful of the
straltened economic circumstances of the country at this time,
Accordingly, we further recommend that the revised salary level should

take effect from July 1, 1987,

164 In the case of the Director (Financial Institutions) ouy
findings revealed that the duties and responaibilities aftached to

the office fall within the mandate of the Institute a8 1t ig
applicable to the Financial Sectors The Director (Financlal Instity-
tions) 45 the Head of the Pinanclal Institutions Diviaion, The broad
functions. of this Division are the promotion of tedhnical, technolo-
gical and professional training, increasing the input of science and
technology and stimulating the undertaking of fundamental research In
all areas of the financial sector of Trinidad and Tobago. The position
of Director (Financial Institutions) calls for the following level) of

knowledge and professional abilitiesge

ta) Conniderable knowledge of, and experience in,

the local and international flnancial Bector;































- 10 -

(b) an up~to-date awareness of technological
developments and changes in banking

technologys

(¢) knowledge of the law and practice of local

and foreign stock exchanges;

(a) ability to develop and deliver post-
professional training progremmes for the
highest executive and supervisory levels

in the banking and flnancial sector,.

17, e also noted that the position regquires a high calibre
professional with at least ten (10) years experience at a top nanagerlel
level in the Ministry of Finance, the Central Bank, a Commerclal Bank

or the Stock Exchange,

18, In this connection, we took cognisance of the fact that tﬁm
Director (Financial Institutlions) 1s required to undertake a high level
of research activities similar to that undertaken by the holders of

the positions of Dean at the institute, viz., Dean, Raéaazch.and
Development and Dean, Highar Education. The Dean, Research and
Development, is responaiblé for monitoring and developing research and
development activities of the regicnal and natioﬂal research bhodies in
the country. The Dean, Higher Dducation, on the other hand, ia
required inter alia to develop new programmes of education and train-
ing at post-secondary level outside the University, in collaboration
with other institufions and bodles. Both positions of Dean require
postegraduate guallfications and likc the Director (Financial
Institutions) & minimum of ten (10) years expericnce in the relevant
fleld 1s required. As discussed before, the Balary‘of the position of
Uean hds been fixed in relation to that applicable to a PFofmumo: (non-
medical) University of the west Indies and the current rate ig-

$9001~39401 peér month.
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19, The salary and allowances of the Director (Financial Institutions)
as set by the Government in 1985 currently equate with those applicable
to Permanent Secretaries in the Civil Service of Trinidad and Tobago.
(Sea Appendix I.) However, in recognition of the skills and experience
which are required for the effective per formance of éha job of Director
(Financial Institutions) as well as the remuneration which 4&s being
provided to the Dean, we recommend that the salary of the Director
(Financial Institutions) should be equated with that of Dean and, as
such, a salary of $9001-3$9401 should be applicable to the Director
(FPinancial Institutions)., Likewlse, for the Presldent, NIHERST, the
salary of $9001~$9401 should constitute a range and it be left to the
Board of NIHERST to speclfy et what point within the range the incumbent
or any future appointee should be remunerated, The effective date of
thls revision should, for similar reasons as advanced in respect of

the President, also be July 1, 1987,

ALIOWANCES AND OTHER BoNLEFITS

200 In our deliberations on the matter of the appropriate allowances
and fringe benefits which should apply to the two prescribed offlces of
President and Dircctor (Fié§ncial Institutions), NIHERST, we toak into
account the level of allowances and other benefits which have been
approved for the Dean, NIHEKST, some of which are more fawourable than
those provided to the President and Director (Financial Instltutions),
NIH;RST. The Dean is currxently proviéed with the folléwing. allowances

and bereflta;-

(a) Housing
A Houslng Allowance of twenty percent
(20%) of basic salary (as applicable

to a Professor (non-medical) UsWela)a

(5) Vacation Léave

one (1) month per annum.





















{c)

(d)

(¢)

- 12 -

Entertalnment

An Entertainm:=nt Allowance of %250

per month,

Travelling

The travelling benefits applicable to the

Dean are as followsie

(1) a maxlmum loan of $25,000 to
facilitate the purchase of a
motor car with exemption from
Motor Vehicle Tax llmited to
the amount associated with the

maximum loanj

(14 an Upk=«ep Allowance of $375

per month; and

(1ii) a Kilometrlc Allowance of 19¢
per kilometre for distances

travelled on officlal duty.

(It 1s our understanding, however, that
discussions ard being held cbncerning a
éhange in the transport benefits to be
applicable to officlals at NIHERST aé
well as in the flnancing arrangements
such that these penefits would no longer
be funded from the Consolldated Fund,
but by NIHERST itself in collaboration

with a commercial bank,)

Codt~of~Living Allowance

A Cost-of-Living Allowence was payable
on the same basis as exists in the

Publiec dervice hut was suspended with
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affoct from February 1, 19287 in the
1ight of the decision taken by

Government in the matter.

21, It is in this context that we considered the ‘allowances and
fringe benefits which should pertain to the President and Director
(Financisal Institutions), NIHERST, Our recommendations are set out

in the paragraphs below.

Cost-of-Living Allowance

22, The existing compensation packages of the holders of posltions
of President and Director (Financial Inatitutiohs), NIHERST include a
Cost-of-Living Allowance (COLA) payable on the same basis as exlsts
in the Public Sector. However, in the llight of the decinsion of
Government to suspend the payment of this benefit to publlic servants,
we recommend that the payment of COLA should similarly be suspended

with effoct from February 1, 1987,

Housing

23, At present, holders of both offices under review are entitled
to free,furnished mccommodépion of Grade 1 specification or a Housing
Allowance of $750 per month in lieu thereof; On the other hand, the
Dean is entitled to a Housing Allowance equivalent to twenty percent
(20%) of baslc salary which is the same as that provided to a
Professor (non-medical).at UeWeLle The housing beneflt should there-
fore ba 5rought in line with that applicable to a Professor (non-
medical) considering that NIHERST can be expected to look to the
University for sultable personnel to f£ill its top positions, We
recommend that the President and Director (Financlal Jnsti&utions)
should bé &rtitled to free,furnished accommadation of Grade I specifica-
tion Of & Houslhg Alléwarnce of twenty percent (20%) of.hasiq‘aalary in

lieu therecf.





















Transport
24, The transport benefits applicable to both the President and

Director (Pinancial Institutions) are as followsi-

(1) a maximum loan of $25,000 to facllitate
the purchase of a motor car with
exemption from Motor Vehicle Tax limited
to the amount assoclated with the

maximum loan}

(i11) a loan to cover the cost of the Motor

Vehlcle Insurance Premiumg

(L11) a Chauffeur Allowance egulvalent to the
minimum salary of a Chauffeur I in the

Public Servicey

(iv) A Commuted Travelling Allowance of 3525

per month,

25, we noted that, by comparlson, all University lectufersbare also
eligible for a car loan except that the maximum amount is set ﬁt
$30,000 in recognition of the fact that in their case, no exemption
from Motor Vericle Tax is provided. This beneflt we noted, was
awarded to all academic‘and senior adminlstrative personnel by an
Arbitration panel but it is not in keeplng with the policy in the
Public Service which is to provide suych a facility only to persons

who are reguired to travel regularly on OfficialVDUEinEBﬂ in order to
perform their duties effectlvely. 1In the case of the President and
Director (Financiel Institutions), however, this requirement would

be pertinent, ue,therefore,recommend that the benefit for the HIHEKST

personnel as outlined at (1) of paragraph 24 above should stand.
26, iie consider, further, that in the light of the need for

hdlders of the poiitions of President and Director (Financial

Ingedtutions ), NIMERBT to travel throughout the country in order to

























i
Y
152

1

function effectively, 1t would be equitable for the travelllng benefits
now specified for those two positions to be maintained, viz., the motor
vehlcle purchase loan, the motor vehicle tax exemption, the loan to
cover the cost of the Motor Vehlcle Insurance pPremium, the Chauffeur

Allowance and the Commuted Travelling Allowance of $525 per month.

27 In addition, we recommend that whenever the new arrangements
concerning certaln aspects of transport, as discussed at ltem (d) of
paragraph 20 above, are finallsed, the existing terms of the positions
of President and Director (Financlal Instltutions) relating to those
aspects s.ould be altered In such a way that the incumboents do not
receive beneflts which are less favourable than those applicable to

Deans,

Subsistence

28, A Subsistence Allowance of $40 per day is payable to the office
holders for travei on official bueriness beyond a radius of ten (10)
miles from officlal headquarters and when in Tobago, $50 per day.

This is the same as that provided to other public officers within the
putview of the Salarles Review Commission. We recommend, therefore,

that it should be malntained,

Lntertalnment

29, The President, NIHERST, is now provided with an Entertainment
Allowance of $200 per month., Actual expenses 1ncurr§d in excess of
this allowance are to be met from an official vote under the control
of the Prime Minister's Office, The Director (Financial Institutiogn)
does not receive an Entertainment Allowance, but provimion 18 made for
actual expenses incurred to bé met from thé offlcial votc'under the
control of the Prime Minister's Office. The Dean, on' the 6ther hand,

enjd?ﬂ an Eftértainment Allowance of %250 ?mr month.
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30 In view of the allowance payable to the Dean, we recommend that
the Director (Financlal Institutions} should be granted an allowance on
the same baslsg, Wlth respect to the Fresldent, a higher Entertainment
Allowance would normally be warranted. However, we recognise that
existing financial constraints militaté against this and, therefore,

we recommend that the Entertalnment Allowance of the President should
algo be set at 31250 per month. We wish to point out that the recommended
quantum 1s intended to cover incldental expenses and not extraordinary

expenses inc:rred in the line of entertainment.

Vacation Leave

31, The President and Director (rinancial Institutions) should be
eligible for one (1) month Vacation Leave per annum. However, the

incumbents of the two (2) posts are now eligible for thirty-five (35)
working days Vacation Leave per annum and it is considered that this

benefit should reﬁain personal to them while in their substantive posts.

S5ick Leave
32a The President and Director (Financial Institutions) should also
be eligible for fourteen (14) working days Sick Leave as obtains at

present,

Nedical
33, The fqllowing medlical benefits are applicable to the holders
of the offices of President and Diregtor (Financial Institutions),
NIHERST g«

entitlement without charge to pathological

examination and physiological treatment and

to all incidental services at any hospital

or other State Institution or, with aéproval,

to be paid the cost of such treatment at any

other Institution in Trinidad and Tobagd, -
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34, we recommend that these benefits should continue to form part of
the coméensation package to be applicable to the holders of the two

positions.

Superannuation Benefits

35, The National Institute of Higher Education (Research, Science and
Technology) Act, 1984, provides that within five (5) years of the
establishment of the Institute, a Penslon Scheme should be introduced
and maintalned for the benefit of the officers and employees of the

Institute. (To cdate, however, a Pension Scheme has not been implemented,)

36, Further, the act contains arrangemcnts for persons recrulted to
the service of the Institute under various circumstances to enjoy
superannuation benefits as well as for the payment of benefits where a&n
employee dles or retires before the establishment of the Pension Scheme,

The provisions are as followsi~-

(1) A In the case of an emplovee who is transferrxed
from the Public Service on terms and condi-~
tions acceptable to the officer and the
Institute, superannuation beneflts accruing
at the time of transfer would be preservedj
however, the employee is required to become
a member of the Pcnsioﬁ Scheme 1f it is by
then established or within one year of 1lts

estabhlishment.

(2) In respect of the employee who is transferred
on secondment from the Public Service or any
national or international body, arrangements
would be made to preserve the superannuagion
benefits to which he would have been eligible

had he remagined in the service of his formekx

employers
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(3) The foard may make provision in tHe Pension
Scheme for the grant of past service beneflts
to those employees whose commencement date of
soervice with the Institute predates the

establishment of the Pension Schemej end

{4) The Instltute will be responsible for the
payment of accrued superannuation pensions
or death beneflts in respect of employees
who retire or dle before the establishment

of the Pension Scheme.
The detalls of the relevant part of the Act are reproduced at Appendix IX,

376 we recommend that the existing arrangements as regards super-
annuation benefits should continue to apply. In addition, we recommend
that in cases where personnel are recrulted to ﬁhe Institute to serve on
a contract bﬁsis such personnel should be entitled upon successful
completion of their contract to a Contract Gratulty equivalent to twenty

percent (20%) of basic salary earned over the period of the contract,

38, In summary, we recommend that these revised remuneraﬁion aArrange-
ments should be provided to the holders of the positions of Preasident
and Pirector (Financial Institutions), NIHERST, wlth effect from July 1,
1987, These arrangements are summarised at Appendix IIX. The interim
arrangements whereby, with effect from January 1, 1981, the President
and Director (Filnancial Institutions). were being remunerated in
accordance with the salary and allowances provided to the Permanent
Secretary, Ministry of Finance (now Ministry of Finance and the Economy)
and other Permanent Secretaries, reapeétively, should apply for the
period January 1, 1981 to June 30, 1987, In resprct of the Cost-of-
Living Allowance, however, the approved quantum should be paid up to
Jahuary 31, 1987, and, thereafter, the payment of the benefiﬁ should be
suspended in accordance with the decision which has been taken by

Goavarnment in this matker.

















































AUPULNDIX 1

TLRMS AND CONDITIOND OF SERVICL APPLICABLE TO
THE VOSTS OF PRESILENT, NIHEAST AND DIKECTOR
(PINANCIAL INSTITUTIOMS ), NIHERST

(Yormerly asslioned to Solary Range 71
and 70 respectively, of the Public
Service Classiflcation and Compensa-
tion Plans)

SALARY (monthly)

.

1981 1982 1983

b $ 3
Iresident 7122 7902 8696
Director .
(Financial Institutions) 6781 7561 8355

COLT~OF~LIVING 6#LLOWANCE

vWith effect from January 1, 1981 a Cost-of-Living Allowance to be

provided on the same basis as exists in the Public Service.

HOUSING
With effect from January 1, 1981, free furnished accommodation of

Grade I specification or a Housing Allowance of $750 per month in

lieu thereof,

TRANSPORT
With effect from January 1, 1981:-
(1) a maxlmum loan of $25,000 to facilitate
the purchase of a motor car with exemption
from Motor Vehicle Tax 1imited:to the

amount assoclated witi: the maximum loan;A

{11) a loan to cover the cost of Motor Vehicle

Insurance Fremiumg

(11{) & Chauffeur Allowance equivalent to thé

mindimum salary of a Chauffeur I in the

Public Service;



































(iv) a Commuted Travelllng Allowunce of $£450
per month and cffective Auqust 1, 1981,
a revised Commuted Travellling Allowance

of $525 per month.

SUBSISTENCE

With effect from January 1, 1981 when travallling beyond a radius of
ten (10) miles from official headquarters, the office holders to be
pald a Subslistence Allowance of $30 per day; and when in Tobago,
440 per day. With effect from June 9, 1983, a revised Subslstence

Allowance of $40 per day and 350 per day, respcctively, to be payable.

LENTERTAINMENT

Fresident:

With effect {from January 1, 1981, the President, NIHEKST to be
provided with an Entertainment Allowance of $200 per month. Actual
exrenses incurred in excess of the allowance spaclfied above to be
met from an official Entertainment Vote under the control of the

Prime Ministert's Office.

Director {Financlal Institutions):

With effect from January 1, 1981, actual ekpensas incurred for
entertainment to be met from the officlal Entertainment Veoto under

the control of the Prime Mininter's Office.

MEDICAL BENEILTS

With effect from January 1, 1981, the office holders to be entitled
without charge to pathological examination ancd physiological treatment
and to all incidental services at any hospital or other State

Institution ory with approval, to ke paid the cost of such treatment

it dny other Institution in Trinidad and Tobago.































APPENDIX II

THEL NATIONAL INLTIIUTE GIY QLIGHER EDUCATION
(HESEARCH, SCINNGE AND TRCHNGLCOGY ) ACT, 1984

PART 111

STAFFE AND RLLATED MATTERS

Interpretation 22. In this Part -~
of bPart 11X
“the Pension Scheme! means the pension

scheme referrad to in section 23.

Lstablishment 23e The Institute shall within five years of its
of Pension
Schema establishment, with the approval of the Minister, provide

for the establishment and maintenance of a Pension Schemna
for the benefit of the officers and employees of tha

Institute.

Transfer of 24, (1) an officer in the public service may with the
officers of

Govarnment. in approval of the Public Service Commission and with his
the Institute :

and vice-vaersa consent be appolinted on transfer to the service of the

Institute upon such terms and conditions as may be

acceptable to the officer and the Institﬁte, and upon such
¢ : -

transfer such officer shall have preserved to him hils

sbperannuation or pension rights accrulng at the time of

such transfer but shall become a mémber of the Pension

Scheme upon such transfer if the pension scheme has hy

then been established or otherwise within one year of

the establishment of the Penslon Scheme,

(2) An hourly, daily or weekly-rated employee of
any scheduled Institution may be transferred to the
sérvice of the Institution upon such terms and conditions

as may be acceptable to the employee anc the Institute,























Past service
henefits

Death or
retirement
prior to
establishment
of penslon
scheme

Transfer on
secondment

25, The Board may in the Pension Scheme provide that
an employee's service with the Institute prior to the
establishment of the Pension Scheme shall be taken into
account In calculating such employee's benefits under

the Penslion Scheme,

26, Whore an employee of the Institute dies or retires

before the establishment by the Institute of the pension

~scheme, the Institute shall be responsjible for the pay-

ment of superannuation, pension or death benefits

accruing to that employee,

27+ (1) Any officer in the public service and any
employee of any public body or any private body whether
such body ve national or international may, with the
approval of the Public Service Commission or the body
and with hls consent, be transferred on secondment to
the service of the Institute, or from the service of the
Institute to the Public Service or the service of such
body,

(2) vhere a trensfer on secondment contemplated
by subsection (1) is effected thg Institute shall make
wlth the appropriate ﬂuthoriﬁy or body such arrangements
as may be necessary to preserve the rights of the officer
or employee transfefred te any pension, gratuity ér othey
allowance for whlch he would have been eligible had ha
remained in the service of the Government or of such othe

body or of the Institute as the case mny.b@.

(3) Except where the Board may declde otherwise, a
period 6f transfer on secondment shall not in any casa

exceed flve years,

























APPENDIX IXT

ALCOBNLNLEL TRRNS ANU CONLITLCHS OF EMELOYWENT
APY LICAnkt U THE FOLTS OF FVRUSILENT, NIHERST
ML DIRECTOR (FINANCIAL INSTITUTIGKS) NLHERST

TO LAKL LrbPeCl FROM JULY 1, 1987

LALARY (monthly)
'resident : $9451 - 39871

Director (Finuncial Institutions) t %9001 -~ $9401

HOUGING
Free furnished accommodation of Grade I specification or a Housing

Allowance of 20% of basic salary in lieu thereof.

THANSPORT

(1) a maxlmum loan of $25,000 to facilitate the purchase
of a motor car with exemption from Motor Vehlicle Tax
limited to the amount assoclated with the maximum

loany’

(i1) a loan to cover the cost of Motor Vehicle Insurance

Premlumg

(111) a Chauffour Allowance equivalent to the minimum

salary of a Chauffeur 4 in the bublic Service; and
(iv) a Commuted Travelling Allowance of 1525 per month,

Howevuer, whensoever the new arrangements concerning certain aspects of
transport are flnalized the existing térms of the positions of Prewi@ent
and Director (Finaenclal Institutions) relating only to those aspects;
should be modified in such a way that the incumbents do not receive

benefits which are less favourable to them,

SUBLISTENCE.

when travelling beyond a radius of ten miles from official headquarters,
the office holceré to be paid a bubsistence Allowance of* 340 per day;

and when in Tobdgo 50 phe day.





































ENTERTAINMLNT

The office holders to be provided with an Entertainment Allowance of
$250 per month. (This quantum is intended to cover incidental expenses

and not extraordinary expenses incurred in the line of entertainment,)

Li AVE BEINLFITS

(1) Vacation Leave

one (1) month Vacation Leave per annum. The existing
arrongement whereby the present incumbents are
eligible for thirty-five working days Vacation

Leave, shall remain as personal to them while in

their substantive posts,

(11) 8ick Laave

Fourteen working days Sick Leave per annum,

MEDICAL BENEEITS

The offlce holders to be entitled wlthout charge to pathological
examination and physioclogical treatment and to all incidental services
at any hospital or other State Institutlon or, with approval, tc be
pald the cost of cuch treatment at any other institution in Trinidad

and Tobagoe

SUPERANNUATION WeNEEITS

The provisions of Part 1II of the National Institute of Higher
Education (Research, Sclence and Technology) Act, 1984, shall continue

to applye.

In addition, where personnel are recrulted to the Institute t§ serve
on a contract basis such personnel should be entitled, upon successful
completish of their contract, to a contract gratulty equivalent to
twerlty pércent (20%) of batié salary earned over the period of the

contricts

- ——























Dated this day of July, 1987.

Leonard williems (Chalrman)
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